Nurse 


■Z  €.^ 


Volume  31,  Number  1 


March,  1969 


ottunB 

^^  ^  maw  ^ff  M«^ " 


xS^ 


r7:=zt 


ci-_z=i: 


m  HEEL  IRSE 


Volume   31,   Number   1 


March,    1969 


Official  publication  of  the  North  Carolina  State  Nurses' 
Association,  2301  Clark  Avenue,  Raleigh,  N.  C.  27605, 
Post  Office  Box  12025.  Published  quarterly.  Subscrip- 
tion rate  for  non-members  $1.00  a  year. 


9n  ^ku  9iii4e> 


NCSNA    Section    Workshops    6 

Mobilizing  for   Legislative   Action 7 

NCSNA    Negotiates    First    Agreement 8 

NCSNA  -  ANA  Project  To  Assist  Nurses  in  Public  Employment 10 

Local    Units    Make    Gains    11 

Building    Fund    Campaign    12 

1969    ANA    Clinical    Conferences    15 

The    1969   NCSNA   Convention 16 

Hav^aii  for  Your  Summer  Vacation 20 

My  Trip  to  Hawaii By  Eva  Warren  21 

Leadership    Role    Featured    at  Workshops   for    District   Officers 30 

Nursing   and   the    North  Carolina    Regional    Medical    Program 33 

Professional  Certification 38 

1969  Directory 42 

Observations    on    Florence    Nightingale    By    Juanita    Tobin  52 

Regular  Features: 

President's  Message 3 

Editorial    5 

Mark  Your  Calendar 23 

PC&PS    67 

People  and  Events 79 


Cover 

The  Headquarters  Building  Fund  Campaign  is  launched! 
Plans  are  progressing  for  a  new  building  as  districts  begin 
campaign  projects  with  enthusiasm.  Story  on  page  12. 


NCSNA   STAFF 
Helen  E.  Peeler 


o°:  Executive  Director  and  Editor 

Mrs.  Frances  N.  Miller 

Assistant  Executive   Director 
and  Assistant  Editor 


Georgia  K.  Lewis 

Counselor    and    Associate 
Executive   Director 

Mrs.  Peggy  S.  Jones 

Assistant   Executive    Director 


^ne^ident'^  7Hc^A€i^c 


Once  again  I  have  the  pleasure  of  greeting  you  through  The  Tar  Heel 
Nurse.  Since  the  last  issue,  I  have  had  the  opportunity  of  visiting  several  of 
the  districts  and.  of  ivorkinp  with  many  of  you  in  our  efforts  to  improve 
the  associatioji's  service  to  its  members.  The  ivorkshops  for  district  officers 
speak  to  the  mutual  exchange  which  is  most  beneficial  to  all  of  us. 

Significant  reports  of  the  activities  of  the  membership  are  presented  on 
the  pages  of  this  issue.  I  urge  you  to  read  and  think  about  each  of  the  areas 
in  which  the  work  of  the  association  moves  forward. 

In  matters  pertaining  to  legislation,  reference  is  made  to  the  fact  that 
the  association  has  no  plans  at  the  present  time  to  introduce  any  legislation 
directly  related  to  nursing  during  the  1969  General  Assembly.  One  of  the 
responsibilities  of  the  association  is  to  have  the  mechanism  set  up  whereby 
immediate  action  may  be  taken  in  the  event  legislation  affecting  nursing 
is  introduced.  The  North  Carolina  State  Nurses'  Association  Legislative  Com- 
mittee, the  headquarters  staff  and  the  Joint  Advisory  Committee  representing 
the  Association,  the  North  Carolina  Board  of  Nursing,  and  the  Licenced 
Practical  Nurse  Association  are  working  together  to  provide  accurate  informa- 
tion about  nursing  and  will  be  ready  to  take  action,  should  this  become 
necessary. 

Many  of  you  have  seen  recent  newspaper  articles  about  nursing.  The 
association  is  making  an  effort  to  provide  accurate  information  and  to  engage 
in  dialogues  with  members  of  the  General  Assembly  in  an  effort  to  promote 
greater  understanding.  You  are  encouraged  to  call  the  headquarters  office 
or  speak  to  the  officers  of  your  district  if  you  have  questions.  The  most 
important  contribution  to  be  made  by  individual  meynbers  is  that  all  speak 
with  an  inforw.ed  voice  in  all  matters  pertaining  to  the  association,  especially 
legislative  matters. 

The  Economic  and  General  Welfare  Program  continues  to  demand  a 
great  deal  of  time  of  the  staff.  We  believe  that  many  important  constructive 
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steps  have  been  taken,  and  our  goal  is  continued  positive  working  relation- 
ships unth  all  employers.  Let  me  urge  you  to  seek  answers  to  your  questions 
and  assistance  with  any  problems  from  the  headquarters  staff. 

The  articles  relating  to  the  work  of  the  committees  responsible  for  the 
Headquarters  Building  Fund  bring  long  aivaited  good  news.  Every  member 
of  the  association  has  an  opportunity  to  participate  actively  in  the  fund 
raising  plans  in  his  home  district.  The  building  should  and  will  belong  to 
all  of  us,  but  it  will  take  on  a  different  meaning  for  those  who  actually  can 
say,  "I  had  a  part  in  making  the  dream  of  a  new  headquarters  building  a 
reality." 

The  section  toorkshops  planned  for  the  spring  months  provide  an  experi- 
ence in  continued  professional  growth  for  every  member.  We  invite  you 
to  plan  now   to  attend. 

The  committee  responsible  for  the  fall  convention  has  planned  an  interest- 
ing and  sometohat  different  approach  to  the  program.  You  will  want  to  mark 
your  calendar  and  plan  to  attend. 

The  changes  taking  place  in  the  programs  and  activities  of  the  association 
are  in  keeping  with  the  expressed  needs  of  the  membership.  We  invite  you 
to  share  with  your  elected  officers  and  headquarters  staff  ideas  you  have  for 
continued  growth  and  concerns  for  unmet  needs. 

Eloise  R.  Lewis,  R.N. 
President 


The  NCSNA  Members'  Beatitudes 

Blessed  are  the  members  who  join,  attend  meetings,  and  invite  others 
to  come. 

Blessed  are  the  members  who  participate  and  speak  up,  for  they  brighten 
up  the  meeting. 

Blessed  are  the  brief,  because  they  win  the  good  will  of  the  others. 
Blessed  are  those  who  face  opposition  without  taking  offense  or  feeling 
a  personal  criticism. 

Blessed  are  those  who  volunteer  their  services  willingly. 

Blessed  are  those  who  accept  the  responsibility  of  competent  practitioners. 

Blessed  are  those  who  pay  their  dues! 
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Editorial 


The  above  ANA  membership  card  is  Mary  Doe's  Passport  to  Progress 
in  nursing  and  to  her  growth  and  development  as  a  professional 
nurse.  She  needs  this  passport  to  board  the  bandwagon  of  ANA, 
NCSNA,  and  DNA.  She  does  not  choose  to  be  a  FREE  RIDER! 

In  1968,  NCSNA  reached  the  4,500-plus  mark  on  the  "Membership 
Ladder."  Mary  Doe  says  that  if  enough  passports  are  purchased  in 
1969,  we  can  reach  our  goal  of  5,000  and  fill  the  bandwagon  with 
eligible  riders. 

Mary  Doe  checks  to  see  if  her  peers  have  their  passports  and  helps 
them  to  answer  the  question,  "What's  in  it  for  me?"  by  assessing  the 
values  of  membership  in  the  professional  organization. 

There  are  many  answers  to  the  question,  "What's  in  it  for  me?" 
According  to  Mary  Doe,  the  answers  and  reactions  to  the  organization 
that  speaks  for  professional  nurses  and  nursing  are  influenced  by  the 
nurse's  own  values,  expectations,  commitments  to  nursing,  profession- 
al satisfaction,  and  her  background  and  experience.  All  members 
receive  benefits  regardless  of  what  they  do,  where  they  work,  or  how 
active  they  are. 

Mary  Doe's  assessments  of  NCSNA  membership  values  include: 

1.  Speaks  for  me  in  all  matters  and  programs  that  affect  the 
health  and  well  being  of  the  public  and  the  practice  of  nursing. 

2.  Provides  protection  through  legislation  and  interpretation  and 
clarification  of  the  Nurse  Practice  Act;  through  low-cost,  group- 
rate  professional  and  personal  liability  insurance;  and  through 
low-cost,  group-rate  health  and  income  protection  and  life 
insurance. 

3.  Protects  my  economic  and  general  welfare  by  helping  to 
improve  my  working  conditions  and  helping  me  to  make  deci- 
sions concerning  patient  care. 

4.  PC&PS  assists  me  in  finding  satisfying  employment. 

(Continued  on  page  17) 
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Coming  Up  --• 


NCSNA  Section  Workshops 


Six  workshops  will  be  conduct- 
ed by  NCSNA  during  the  late 
spring  months  for  sections  and  the 
Operating  Room  Nurses  Confer- 
ence Group. 

Operating  room  nurses  will  be- 
gin the  series  with  a  workshop  on 
April  26  at  the  Velvet  Cloak,  Ra- 
leigh. Surgeons  and  nurses  will 
present  a  clinical  program  on 
Wertheim  procedure,  Gersuny 
procedure,  and  vascular  surgery. 

"Nursing  Care  of  the  Urology 
Patient"  will  be  the  subject  of  a 
workshop  for  general  duty  nurses 
to  be  held  April  29  in  the  audi- 
torium of  Charlotte  Memorial 
Hospital,  Charlotte.  Participants 
will  include  Dr.  Charles  D.  Farm- 
er, internist,  and  Dr.  William  R. 
Story,  urologist,  both  of  Charlotte; 
and  Ellen  Lancaster,  public  health 
nurse,  Guilford  County  Health 
Department. 

Occupational  Health  and  Office 
Nurses  Sections  will  join  for  a 
workshop  on  April  30  in  High 
Point  at  the  Holiday  Inn.  The  sub- 
ject will  be  "Early  Detection  of 
Diabetes  Mellitus." 


Head  Nurses  will  study  "LSD 
and  Marijuana — Use  and  Effects" 
at  a  workshop  on  May  6  at  the 
Jack  Tar  Hotel,  Durham.  The  pro- 
gram will  include  speakers,  films, 
and  discussion  periods. 

"Chest  Surgery  and  Respiratory 
Diseases"  will  be  the  subject  for 
a  workshop  for  private  duty  nurs- 
es on  May  28  at  the  Statler  Hilton 
Inn  in  Raleigh.  Dr.  Hewitt  A. 
Rose,  Raleigh  thoracic  surgeon, 
and  Mrs.  Marguerite  Reeve,  Mrs. 
Mable  Moore  and  Mrs.  Meta  Mon- 
teleon,  Raleigh  private  duty  nurs- 
es, will  be  the  speakers. 

Educational  Administra- 
tors, Consultants,  and  Teachers 
Section  and  Nursing  Service  Ad- 
ministrators Section  will  join  for 
a  workshop  to  be  held  in  the  late 
spring  or  early  summer.  The  date 
and  place  will  be  announced  later. 
The  subject  of  this  workshop  will 
be  "Two-Way  Street  to  Better 
Patient  Care." 

Only  NCSNA  members  may 
attend  the  workshops;  however, 
any  member  may  attend  any  or 
all  of  the  workshops. 
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Mobilizing  for 
Legislation  Action 


Although  NCSNA  does  not  an- 
ticipate initiating  any  legislative 
proposals  during  the  current  ses- 
sion of  the  North  Carolina  General 
Assembly,  the  Committee  on  Leg- 
islation has  mobilized  key  nurses 
throughout  the  state  for  immedi- 
ate action — just  in  case. 

As  spokesman  for  nursing  in 
this  state,  the  Association  is 
watching  the  legislative  scene 
constantly  and  stands  ready  to 
speak  up  on  any  matter  which 
may  relate  to  the  profession's 
interests  and,  concerns. 

The  Committee  has  requested 
from  each  district  association  the 


name  of  at  least  one  key  nurse  in 
each  county  who  can  discuss  leg- 
islation with  members  of  the  Gen- 
eral Assembly  from  her  county. 
Emphasis  has  been  placed  in  the 
selection  of  nurses  personally 
acquainted  with  lawmakers,  nurs- 
es recognized  as  community  lead- 
ers, and  nurses  who  are  active 
participants  in  community  affairs. 

Should  the  General  Assembly 
consider  any  matter  related  to 
nursing,  these  key  nurses  will  be 
contacted  immediately  and  ex- 
pected to  communicate  with  their 
lawmakers.  They  will  also  serve 
as  liaison  persons  with  the  district 
committees  on  legislation  and  dis- 
trict association  membership. 

Watching  bills  introduced  in  the 
General  Assembly  for  implications 
for  nursing  is  the  responsibility  of 
the  NCSNA  Committee  on  Legis- 
lation. The  Committee  has  desig- 
nated two  members  living  near 
Raleigh  as  a  "bird  dog"  subcom- 
mittee. They  will  screen  proposed 
legislation  and  alert  the  full  Com- 
mittee to  matters  to  which  the 
Association  should  give  its  atten- 
tion. Mrs.  Margaret  B.  Dolan  and 
Elinor  Dorries,  both  of  Chapel 
Hill,  are  the  "bird  dogs." 
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Economic  Security 


NCSNA  Negotiates  First  Agreement 


The  basic  agreement  between 
NCSNA,  representing  the  profes- 
sional unit  of  staff  nurses  at  Vet- 
erans Administration  Hospital, 
Fayetteville,  and  hospital  man- 
agement was  signed  February  14. 
Earlier  the  memorandum  of  un- 
derstanding was  developed  and 
signed. 

Negotiations  now  begin  on  the 
supplementary  agreement.  The 
supplementary  agreement  may 
cover  such  matters  as  work  envi- 
ronment, supervisor-employee  re- 
lations, work  and  leave  sched- 
ules, tours  of  duty,  grievance 
procedures,  safety,  and  associa- 
tion-management cooperation. 

NCSNA  won  the  right  to  repre- 
sent staff  nurses  at  the  VA  Hospi- 
tal in  Fayetteville  in  an  election 
held  last  September.  This  is  the 
first  time  NCSNA  has  actually 
negotiated  a  contract  on  behalf  of 
nurses.  Throughout  the  negotia- 
tions counsel  and  assistance  has 
been  provided  by  Patrick  Zem- 
bower  of  the  American  Nurses' 
Association  Economic  Security 
Department.  He  is  a  specialist  in 
working  with  nurses  in  federal 
employment. 


The  following  persons  make  up 
the  negotiating  team :  For 
NCSNA,  Helen  E.  Peeler,  execu- 
tive director  of  NCSNA,  Mr.  Zem- 
bower,  and  Carolyn  F.  McNeill, 
Evelena  S.  Wood,  and  Cornelia  P. 
McAllister,  all  members  of  the 
professional  unit  of  staff  nurses; 
for  the  VA  hospital,  Stanley  B. 
Morse,  R.  E.  Murphy,  Florence  0. 
Hudson,  and  Kenneth  D.  Barfield. 

The  basic  agreement  signed  last 
month  establishes  the  parties  to 
the  agreement  and  the  composi- 
tion of  the  bargaining  unit;  the 
purpose  of  the  agreement;  the 
mutual  rights  and  obligations  of 
the  parties;  content  and  procedure 
for  supplementary  agreements; 
distribution  of  the  agreement,  and 
its  duration,  amendment,  and 
termination. 

The  purpose  of  the  agreement 
is  stated  as:  "to  provide  staff 
nurses  of  the  Unit  the  opportunity 
to  participate  in  the  formulation 
and  implementation  of  personnel 
policies  and  procedures  and  other 
matters  .  .  .  affecting  their  gen- 
eral working  conditions." 

Observers  at  the  negotiation  ses- 
sions   include    representatives    of 
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The  negotiating  team  observes  the  signing  of  the  basic  agreement.  Seated  are  Stanley  A. 
Morse,  director,  VA  Hospital,  Fayetteville,  and  Helen  E.  Peeler,  NCSNA  executive  director. 
Standing,  left  to  right,  are:  R.  E.  Murphy,  personnel  director  oC  the  hospital  and  chairman 
of  the  negotiating  team;  Dr.  John  A.  O'Hale,  chief  of  staff:  Kenneth  ,D.  Barfield,  member 
of  the  VA  hospital  negotiating  team:  Florence  Hudson,  chief  nurse  and  member  of  the 
negotiating  team:  Patrick  E.  Zembower,  chairman  of  the  NCSNA  negotiating  team  and 
^nember  of  the  ANA  Economic  Security  Department  staff:  and  Carolyn  F.  McNeill,  Mrs. 
Evelena  Wood,  and  Mrs.  Cornelia  P.  McAllister,  all  members  of  the  professional  unit  of 
staff  nurses  and  members   of  the   NCSNA  negotiating   team. 


the  Staff  Nurse  Unit  and  of  VA's 
Central  Office  in  Washington. 

Meanwhile,  ANA  has  been 
granted  formal  recognition  as  an 
employee  organization  at  the 
national  level  of  the  Veterans  Ad- 
ministration. 

Formal  recognition  requires 
the  VA  to  consult  with  the  Ameri- 
can Nurses'  Association  in  the 
formulation  and  implementation 
of  national  personnel  policies 
affecting  registered  nurses  in  VA 
employ. 

This  approval  was  given  in 
accordance  with  Executive  Order 
10988,  which  defines  employee- 
management  relations  in  federal 
service.  It  was  under  provisions  of 
this  same  Executive  Order  that 
NCSNA  sought  and  won  exclusive 


recognition  for  the  staff  nurses  at 
the  VA  Hospital  in  Fayetteville. 

Guaranteed  under  E.  0.  10988  is 
the  right  to  representation  by  an 
employee  organization,  the  right 
to  participate  in  the  organization, 
the  right  to  have  that  organization 
be  one's  professional  associa- 
tion, the  right  to  have  a  contract 
negotiated  covering  local  policies 
and  conditions,  the  right  to  file 
grievances  and  to  have  represen- 
tation in  grievance  and  appeal 
procedures. 

Local  units  of  VA  nurses  will 
still  be  represented  on  local  issues 
by  state  nurses  associations,  as  in 
the  past.  However,  nurses  wishing 
to  effect  changes  in  national  poli- 
cies of  VA  will  channel  their 
efforts  through  ANA  as  the  na- 
tional representative. 
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New  Approach 


NCSNA-ANA  Project  To  Assist 
Nurses  in  Public  Employment 


A  "New  Approach"  economic 
security  project  submitted  by 
NCSNA  to  the  American  Nurses' 
Association  Commission  on  Eco- 
nomic and  General  Welfare  has 
been  approved. 

The  project  provides  for 
NCSNA  to  receive  the  full-time 
services  of  one  ANA  staff  member 
for  a  period  of  approximately  one 
year  to  work  with  nurses  in  pub- 
lic employment  in  improving  their 
salaries  and  working  conditions. 

ANA  has  already  begun  recruit- 
ing for  a  qualified  person  for 
assignment  to  NCSNA.  The  proj- 
ect will  begin  when  the  ANA  staff 
representative  is  employed  and 
assigned. 

Under  the  "New  Approach"  to 
economic  security  which  ANA 
adopted  last  year,  ANA  provides 
qualified  assistance  to  state  nurs- 
es associations  in  organizing  and 
representing  nurses  at  their  places 
of  employment.  Specific  projects 
for  utilizing  this  direct  ANA 
assistance  must  be  formulated  and 
submitted  by  state  associations. 


NCSNA's  project  provides  for 
organizing  and  representing 
groups  of  nurses  in  state  and 
county  employment  in  selected 
areas  of  the  state  where  condi- 
tions are  favorable  to  building 
membership,  establishing  or 
strengthening  local  units,  and 
improving  the  economic  status  of 
nursing.  It  is  hoped  that  "fringe 
benefits"  of  the  project  will  be  the 
training  of  NCSNA  staff  to  con- 
tinue the  implementation  of  the 
economic  security  program  in  this 
state  and  the  evaluation  of  poten- 
tial for  expanding  NCSNA  eco- 
nomic security  assistance  to  other 
groups  of  nurses. 


Elected 

Dr.  Eloise  R.  Lewis,  NCSNA  pres- 
ident and  dean  of  the  UNC-G  School 
of  Nursing,  has  been  elected  to  the 
Board  of  Directors  of  the  American 
Journal  of  Nursing  Company. 

Dr.  Lewis  is  one  of  11  members 
serving  on  the  AJN  Company 
Board. 
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Progress  Report 

Local  Units  Make  Gains 


After  long  and  patient  effort, 
public  health  nurses  in  the  Meck- 
lenburg County  Health  Depart- 
ment have  achieved  success  in 
improving  their  transportation 
problems. 

The  nurses  felt  that  their  trans- 
portation allowance  was  not  suf- 
ficient to  cover  cost  of  using  their 
own  vehicles  on  the  job.  After 
many  months  of  study  and  nego- 
tiating, it  was  agreed  that  the 
county  would  furnish  a  sufficient 
number  of  new  vehicles  for  pub- 
lic health  nurse  transportation 
and  the  individual  nurse  would  no 
longer  be  required  to  use  her  own 
car,  except  by  choice. 

Thirty  new  cars  have  arrived 
and  are  in  use  by  the  public  health 
nurses.  Fifteen  more  are  expected 
to  arrive  by  middle  March. 

Throughout  the  many  months 
it  took  to  reach  agreement  on  the 
transportation  problem,  the  nurs- 
es worked  harmoniously  with 
their  nursing  director  and  health 
director.  Many  conferences  were 
held  with  county  officials,  and 
NCSNA  assisted  the  group  with 
guidance  and  information. 

A  local  unit  of  Guilford  County 
public  health  nurses  also  have 
realized  gains  recently.  These 
nurses  requested  improvement  in 
transportation  allowance  and  sal- 
ary improvements,  especially  pro- 
vision for  step  increases  based  on 


longevity.  Last  July  the  transpor- 
tation allowance  was  set  at  10 
cents  per  mile.  Formerly  the 
allowance  had  been  on  a  sliding 
scale  based  on  miles  driven. 

The  following  salaries  for  pub- 
lic health  nurses  in  Guilford 
County  became  effective  January 
1,  1969:  Public  health  nurse  train- 
ee, $5,748;  public  health  nurse  I, 
step  I— $6,324,  step  II— $6,636, 
step  III— $6,960,  step  IV— $7,308; 
public  health  nurse  II,  step  I — $6,- 
636,  step  II— $6,960;  step  III— 
$7,308,  step  IV— $7,656. 

The  salary  adjustments  for  the 
nurses  represent  a  compromise, 
but  the  plan  meets  the  recom- 
mended minimums  of  the  State 
Personnel  Department  and  pro- 
vides the  much-needed  increments 
for  longevity.  The  nurses  will  be 
granted  salary  step  increases  "af- 
ter the  appropriate  department 
head  certifies  the  completion  of 
6,  12,  and  24  months  of  satisfac- 
tory service." 

The  plan  for  step  increases  ap- 
plies to  all  county  employees  who 
come  under  State  Personnel 
Department  regulations.  Thus 
other  Guilford  County  employees 
are  benefiting  from  the  long  and 
patient  efforts  of  the  public  health 
nurses.  This  local  unit  participat- 
ed in  many  conferences  with 
county  officials  and  was  assisted 
throughout  by  the  NCSNA  staff. 
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Building 

Fund 

Campaign 


NCSNA's  Fund-Raising  Cam- 
paign for  a  new  headquarters 
building  has  started  rolling. 

The  first  contributions  to  the 
Building  Fund  were  two  $50 
checks  from  individuals  and  two 
donations  memorializing  nurses 
in  the  "Book  of  Memories."  Dis- 
trict Eighteen  memorialized  Mrs. 
Doris  Bridges  Walston  of  Wilson, 
and  a  friend  memorialized  Mrs. 
Eula  Cox  Carpenter  of  Greens- 
boro. 

Another  $63  has  been  added  as 
the  result  of  "passing  the  hat"  at 
the  two  regional  Workshops  for 
District  Officers  in  January. 

The  really  big  kickoff  will  come 
in  May.  Governor  Robert  Scott 
will  proclaim  May  12,  Florence 
Nightingale's  birthday,  as  "North 
Carolina  Nurses  Day."  His  procla- 
mation will  call  attention  to  the 
historical  origins  of  nursing  and 
the  profession's  contributions  to 
improving  health  care,  to  the  chal- 
lenges of  present  needs  for  quality 
nursing  services,  and  to  nursing's 


goals  for  the  future. 

By  that  time  NCSNA's  cook- 
book, "Nightingales  in  the  Kitch- 
en," will  be  on  sale.  The  book  will 
sell  for  $3.00,  plus  25  cents  han- 
dling charge  if  mailed.  It  is  hoped 
that  each  district  will  make  sale 
of  the  cookbook  one  of  its  projects. 
The  book  originally  was  compiled 
by  private  duty  nurses  of  District 
Three.  For  the  NCSNA  Fund- 
Raising  Campaign  it  has  been  ex- 
panded to  include  recipes  from 
nurses  throughout  the  state. 

Reports  are  coming  in  that  a 
number  of  district  associations 
have  appointed  their  fund-raising 
chairmen  and  are  launching  their 
own  special  projects.  Many  "pen- 
ny boxes"  are  floating  around  in 
nursing  circles.  Some  nurses  have 
their  own  individual  penny  boxes 
in  their  homes,  where  each  day's 
penny  accumulation  is  deposited. 
Some  districts  have  started  birth- 
day boxes.  At  each  meeting  mem- 
bers put  in  a  penny  for  every 
birthday  each  has  celebrated. 
(This  can  get  pretty  rough  on  us 
(Continued  on  page  14) 
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A  Special  Message  from  -  - 

Caroline  Singletary,  Chairman 
NCSNA  Fund-Raising  Committee 
Little  pennies  make  mighty  dollars  .  .  . 
Little  bricks  will  build  a  big  house! 


S  0  S  .  .  .  S  0  S  .  .  .  Our  "little 
white  house"  at  2301  Clark  Ave- 
nue in  Raleigh  is  crying  for  help! 

The  North  Carolina  State  Nurs- 
es' Association  is  growing  so  fast, 
and  its  activities  have  so  greatly 
increased  that  the  "little  white 
house"  is  splitting  at  her  seams. 

If  any  of  you  have  visited  her 
lately  you  will  see  that  we  are 
using  every  available  inch  of 
space  to  carry  on  the  activities  of 
the  Association.  We  were  all  very 
proud  of  the  "little  house"  when 
we  bought  her,  but  now  that  she 
is  almost  through  her  teens,  we 
need  a  big  house.  It  would  be  so 
nice  to  have  all  our  members  con- 
tribute something  toward  making 
our  dreams  come  true. 


Perhaps  you  can  bake  for  a  bake 
sale,  save  rummage  for  a  rum- 
mage sale,  sell  the  "Nightingales 
in  the  Kitchen"  cookbooks,  or 
help  with  other  projects  your  dis- 
trict might  engage  in.  All  of  us 
can  have  our  own  penny  boxes  at 
home  and  contribute  their  con- 
tents regularly  at  district  meet- 
ings 

Let's  go.  Tar  Heel  nurses,  and 
show  other  state  associations 
what  we  can  do!  The  Building 
Committee  is  working  hard  on 
drawing  up  the  plans  for  a  home 
we  shall  all  be  proud  to  call  our 
own.  Won't  each  of  you  help  to 
make  our  new  home  a  reality? 

The     Fund-Raising     Campaign 
(Continued  on  page  15) 
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This    is    the    cover   of    the    cook- 
book   NCSNA    members    soon 
will    be    selling    throughout 
the    state    as    a    part    of 
our   Building   Fund 
Campaign. 


(Continued  from  page  12) 
older  nurses.) 

Various  kinds  of  bake  sales  and 
suppers  are  being  planned  by  the 
districts.  We're  sure  to  have  some 
fat  nurses  by  the  time  the  goal  of 
$150,000  is  reached! 

One  of  the  big  fund-raising  proj- 
ects in  the  planning  stage  is  an 
auction  to  be  held  during  the  1969 
convention  in  Raleigh  in  October. 
This  will  be  a  state-wide  project 
in  which  all  districts  and  indi- 
vidual  members   can  participate. 


Items  to  be  solicited  for  the  auc- 
tion will  include  old  books,  espe- 
cially first-edition  books  on  nurs- 
ing, hand-crafted  articles,  an- 
tiques, baked  goods,  merchandise 
from  both  manufacturers  and 
retailers,  you  name  it. 

A  special  committee  will  be 
scouting  the  membership  to  find 
nurses  who  sew,  paint,  knit,  cro- 
chet, or  make  jewelry,  lamps,  and 
other  decorative  items  which  they 
are  willing  to  donate  for  the  auc- 
tion. Those  who  can't  make  any- 
thing can  come  to  the  auction  and 
buy  lots  of  things! 
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1969  ANA  Clinical  Conferences 


NCSNA  sections  will  have  24 
official  representatives  to  the  1969 
ANA  Clinical  Conferences. 

The  conferences  will  be  held 
November  5-7  in  Atlanta,  Ga.,  and 
November  17-19  in  Minneapolis, 
Minn. 

The  NCSNA  budget  for  1969, 
adopted  by  the  Board  of  Directors 
last  October,  provides  $125  per 
representative  toward  expenses 
of  attending  the  conferences.  The 
representatives  are  expected  to 
share  with  other  members  of  their 
sections  what  they  learn  of  im- 
provements and  advancements  in 
patient  care. 

(Continued  from  page  13) 

was  started  in  January  at  the 
Eastern  Regional  Workshop  for 
District  Officers  held  in  Kinston. 
A  penny  box  was  passed  and  $20 
collected!  The  next  week  at  the 
Western  Regional  Workshop  in 
Hickory,  a  glass  barrel  pickle  jar 
was  passed.  The  nurses  attending 
filled  it  up— $43.00!  The  jar  was 
given  to  the  nurses  in  District 
Twenty-Eight,  the  host  district,  to 
fill  up  again. 

This  is  a  great  beginning — let's 
keep  it  up. 


The  representatives  are  being 
chosen  by  the  various  section  exec- 
utive committees  and  are  allocat- 
ed as  follows:  Educational  Admin- 
istrators, Consultants,  and  Teach- 
ers Section,  three  representatives; 
General  Duty  Nurses  Section,  five; 
Head  Nurses  Section,  two;  Nurs- 
ing Service  Administrators  Sec- 
tion, four;  Occupational  Health 
Nurses  Section,  one;  Office  Nurses 
Section,  one;  Private  Duty  Nurses 
Section,  five;  Public  Health  Nurs- 
es Section,  three. 

Clinical  conferences  are  held 
annually  as  part  of  ANA's  work 
for  high  quality  in  patient  care 
and  for  the  continuing  education 
of  nurse  practitioners.  The  con- 
ferences feature  skilled  nurse  cli- 
nicians who  discuss  their  experi- 
ences in  caring  for  patients,  or 
report  on  studies  that  have  impli- 
cations for  advancements  in  nurs- 
ing practice.  Presentations  are 
made  in  each  of  the  areas  repre- 
sented by  the  five  ANA  divisions 
on  nursing  practice:  geriatrics, 
community  health,  maternal  and 
child  health,  medical-surgical,  and 
psychiatric  and  mental  health 
nursing. 

Mrs.  Audrey  F.  Spector  is  ANA 
staff  coordinator  for  the  confer- 
ences. 
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THE  1969  NCSNA  CONVENTION 


North  Carolina  nurses  will 
focus  attention  on  important  pro- 
fessional issues  at  the  1969  bien- 
nial convention  of  NCSNA.. 

The  convention  will  be  held  in 
Raleigh  at  the  Sheraton  Sir  Wal- 
ter October  21-24.  The  theme  will 
be  "Nurse  Power — How  To  Use 
It  Effectively." 

The  decision  to  devote  the  bien- 
nial convention  to  the  study  of 
issues  facing  the  profession  was 
made  by  the  Committee  on  Con- 
vention Program  because  clinical 
subjects  are  being  featured  at  the 
biennial  four-day  clinical  sessions 
and  at  workshops  for  various  spe- 
cial interest  groups. 

Some  of  the  professional  issues 
to  be  considered  at  the  convention 
are:  minimum  standards  (educa- 
tion, practice,  employment);  ac- 
creditation (nursing  education 
and  nursing  service);  legislation; 
other  health  workers;  specialty 
certification;  economic  and  gen- 
eral welfare.  The  programs  will 
be  presented  by  members. 

The  Convention  Program  Com- 
mittee, with  Dr.  Virginia  Stone  as 
chairman  and  Dr.  Kathryn  Cross- 
land  as  co-chairman,  decided  that 
convention-goers  would  enjoy  lots 


of  dessert  along  with  this  meaty 
fare.  Social  functions  are  sched- 
uled for  all  but  one  evening. 

Among  the  treats  in  store  for 
members  who  come  to  the  conven- 
tion are:  open  house  at  NCSNA 
headquarters;  tours  of  places  of 
interest  in  Raleigh;  the  tradition- 
al banquet,  with  entertainment; 
and  an  auction,  with  proceeds 
going  to  the  Headquarters  Build- 
ing Fund. 


STAMPER 

OPTICAL 

COMPANY 

You  Can  Bring  Us  Any 

Doctor's  Prescription 

And  Be  Assured 

Of  the  Best 
In  Optical  Service 


DIAL  273-9286 

206  North  Elm  Street 

Greensboro,  North  Carolina 


16 


TAR   HEEL   NURSE 


A  Special  Message 

The  next  NCSNA  convention  is  to  be  a  fun(d)  one  ...  a 
fund  of  knoiuledge  about  our  profession,  fun  socially  and  cul- 
turally, and  fund  raising  for  the  new  headquarters  building. 
All  this  is  planned  around  the  theme,  "Nurse  Power— How 
to  Uae  it  Effectively!" 

The  Convention  Program  Committee  decided  that  with 
clinical  conferences  every  two  years,  the  biennial  convention 
should  focus  on  the  profession,  itself.  It  ivas  further  believed 
that  we  needed  to  ivork  together  a&  a  total  group  to  determine 
the  course  of  the  profession.  The  convention  offers  an  oppor- 
tunity to  experiment  with  this  process.  Therefore  all  partici- 
pants will  be  nurses  in  North  Carolina.  We  ivill  sit  together  to 
determine  our  own  destiny. 

Selecting  outstanding  participants  from  our  own  State  was 
an  easy  task.  In  some  respects  everyone  attending  the  conven- 
tion will  be  a  participant,  for  before  the  convention  we  will  ask 
you  to  read  and  ponder  about  selected  issues  that  will  be 
discussed  in  the  next  Tar  Heel  Nurse,  to  contribute  to  our  plan 
for  fund  raising,  and  to  participate  in  the  cultural  and  social 
programs. 

Watch  for  the  next  issue  of  Tar  Heel  Nurse  for  more  infor- 
mation. Check  the  dates  October  21-24,  1969,  on  your  calendar. 

Virginia  Stone,  Chairman 
Convention  Program  Committee 


EDITORIAL   .   .   .      (Continued  from  page  5) 

5.  Assists  me  to  improve  practice  by  providing  educational  pro- 
grams through  clinical  sessions  and  workshops. 

6  Provides  an  opportunity  to  share  resources  and  experience 
through  interesting  and  informative  district  meetings.  We 
enjoy  each  other  too! 

7.  Tar  Heel  Nurse  provides  good  reading  for  member  nurses. 
Mary  Doe  tells  us  that  the  membership  of  our  professional  organiza- 
tion is  made  up  of  four  kinds  of  bones: 

The  Wishbones,  who  spend  all  their  time  wishing  someone  else 

would  do  the  work; 

The  Jaw  Bones,  who  do  all  the  talking  but  very  little  else; 

The  Knuckle  Bones,  who  knock  everything  others  try  to  do; 

Finally,  the  Back  Bones,  who  get  under  the  load  and  do  the  work. 
What  kind  of  bone  are  you? 
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Now  Available  to  Members  of 

NORTH  CAROLINA 
STATE  NURSES  ASSOCIATION 


and  their  immediate  families.  .  . 

GflRNIVflb 

Via  Overseas  Ns  '  ... 

1  NIGHT  IN 

at  the  Orchid  Isle  or  Hilo  Bay  Hotel 

2  NIGHTS  IN 

KQNfl 

at  the  Kona  Hilton  or  Kona  Inn 

3  NIGHTS  ON 

MflUI 

at  the  Maui  Hilton,  Sheraton  or  other  luxury  hotel 
7  NIGHTS  IN 

41QNBLI3LU 

at  the  Hilton  Hawaiian  Village 

Two  weeks  of  gay,  carefree  living  on  three  of  Hawaii's  loveliest  islands  in 
four  of  her  most  fascinating  cities  where  East  meets  West  and  mountain, 
ocean  and  sky  meld  their  varied  hues  beckoning  you  to  your  vacation  of  a 
lifetime!    Enjoy  a  traditional  flower-lei  greeting  to  graceful  HILO, 
the  gateway  to  the  colorful  orchid  fields  and  volcanoes  of  the   'Big 
Island"  .  .  .  explore  in  and  around  the  sleepy  windward  village  of  KONA 
at  the  base  of  snow-capped  tvlauna  Kea  .  .    discover  MAUI,  a  sightseer's 
dream  with  its  quiet  valleys  and  vibrant  coastal  life  .     .  and  thrill  to 
glamorous  capital  city,  HONOLULU,  where  you'll  browse  exotic  Waikiki 
and  explore  one  of  the  world  s  most  beautiful  coastlines 

EVERYTHING'S  INCLUDED: 

•  Jet  flights 
.  Flower  lei  greeting  .  All  breakfasts 

•  Tour  escort  througnout  •  All  dinners 

•  Luxury  hotels  •  Sightseeing 


•  Cocktail  party 

•  Transfers 

•  NO  REGIMENTATION 


complete    per    person    double    occu- 
pancy   plus   $29  50    tax   and   services 


DEPARTURE  DATE:  JULY  27,  1969/DEPARTURE  POINT:  RALEIGH/DURHAM 


NORTH    CAROLINA    STATE    NURSES    ASSOCIATION 
NORTH   CAROLINA    27605    /    919-833-3082 


/      P.    O.    BOX    12025      /      RALEIGH, 


Gentlemen:  Enclosed  please  find  $ as  deposit  [        as   full  payment   n,    $100  minimum  deposit   per   person. 

Final  payment  due  30  days  before  departure     Make  check  or  money  order  payable  to     NORTH  CAROLINA 
NURSES  ALL  HAWAIIAN  CARNIVAL 

NAtVIE . PHONE 


STREET. 


DEPARTURE  DATE_ 


-DEPARTURE  CITY_ 


Relurn  ihis  reservation  immediately  to  insure  space  Reservations  limited  Rales  based  on  double  occupancy  Single  rales  $100 
addilional  Children  under  12  sharing  room  with  adults  $100  less.  AITS  reserves  the  right  wherever  necessary  to  substitute  com- 
parable hotel  accommodations  and  plane  equipment  Although  flights  are  usually  non-stop  between  each  point  on  the  itinerary. 
It  may  be  necessary  to  schedule  one  stop  enroule. 
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Diabetes  Workshop  for  Nurses,  March  26 


Taped  Nursing  Debates 
Available  From  ANA 

Excellent  resource  materials  for 
district  program  meetings  are  the 
four  tapes  produced  by  the  Ameri- 
can Nurses'  Association  of  the 
nursing  debates  featured  at  the 
1968  ANA  convention. 

Having  these  tapes  is  like  hav- 
ing four  guest  speakers.  They  can 
serve  as  a  perfect  stimulus  to 
group  discussion.  Each  one  is 
accompanied  by  a  short  discussion 
guide.  Each  is  a  30-minute  team 
presentation.  The  tapes  are  3% 
inches-per-second  on  a  5-inch  reel. 
They  are  available  from  the  ANA 
Order  Department  for  $5  each  plus 
handling  cost  of  25  cents. 

A  tape  is  available  on  each  of 
the  following  subjects: 

— That  all  graduates  of  pro- 
grams preparing  registered 
nurses  should  have  one  year 
internship; 

— That  directors  of  nursing 
services  need  not  be  nurses; 

— That  the  patient  be  permitted 
and  encouraged  to  administer 
his  own  medications; 

— That  the  routine  daily  sched- 
ules in  patient  care  settings 
are  not  meeting  patient  needs. 

The  tapes  also  would  be  helpful 


An  all-day  workshop  on  "Dia- 
betes" will  be  conducted  March 
26  at  the  Sheraton  Motor  Inn, 
Winston-Salem,  by  the  Inservice 
Department  of  North  Carolina 
Baptist  Hospital.  The  workshop  is 
open  to  all  registered  nurses  and 
licensed  practical  nurses  in  Win- 
ston-Salem and  the  surrounding 
communities. 

Speakers  will  be  physicians  and 
nurses  of  Bowman  Gray  Medical 
Center.  Topics  will  include:  dia- 
betes, the  diabetic  child,  diabetes 
in  pregnancy,  ophthalmology 
changes  in  the  diabetic  patient, 
surgical  treatment  of  the  diabetic 
patient,  nursing  care  of  the  dia- 
betic patient. 

There  is  a  $4.00  registration  fee, 
which  includes  lunch. 


to  instructors  of  introductory 
nursing  courses  or  of  graduate 
courses  on  current  trends,  and  to 
inservice  educators. 


Thanks 

The  NCSNA  staff  expresses 
sincere  appreciation  to  all  of 
you  for  the  cards  and  notes  we 
received  during  the  Christmas 
season. 

It  is  a  joy  to  work  with  such 
a  wonderful  group  of  nurses  as 
the  NCSNA  membership. 
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HAWAII 

For  Your  Summer  Vacation  %|lk\ 


We  dare  you  to  read  Eva  War- 
ren's article  on  the  adjoining  page 
about  her  trip  to  Hawaii  in  No- 
vember and  then  tell  us  you  don't 
want  to  go. 

NCSNA  will  sponsor  its  second 
Hawaiian  vacation  trip  in  the 
summer.  This  time  it  will  be  an 
"All  Hawaiian  Carnival" — July 
27-August  10,  1969.  Again  the  trip 
will  be  conducted  by  the  Ameri- 
can International  Travel  Service. 

The  trip  will  include  one  day 
and  night  at  Hilo  at  the  Orchid 
Isle  or  Hilo  Bay  Hotel;  two  days 
and  nights  at  Kona  at  the  Kona 
Hilton  Hotel,  King  Kamehameha, 
or  Kona  Inn;  three  days  and 
nights  at  Maui  at  the  Maui  Hilton, 
Sheraton  Kannapali  Hotel,  or 
Royal  Lahaina;  and  seven  days 
and  nights  in  Honolulu  at  the  Hil- 
ton Hawaiian  Village. 

You  will  go  jet  all  the  way.  The 
price  will  be  $599  per  person  (dou- 
ble occupancy)  plus  $29.50  for  tax 
and  services.  The  price  includes 
all   accommodations   at   the   most 


luxurious  hotels,  transfers  to  and 
from  each  airport  and  hotel  (in- 
cluding luggage),  pre-registration 
at  all  hotels  (no  waiting);  special 
sightseeing  tour;  AITS  represent- 
atives always  available  to  assist 
you;  food  and  beverages  aloft  on 
the  round  trip  by  jet;  never  any 
regimentation — your  time  is  your 
own  to  do  with  as  you  please; 
breakfast  and  dinner  daily;  cock- 
tail party. 

There  is  no  deadline  for  mak- 
ing reservations  for  this  trip,  but 
space  is  limited.  To  be  assured  of 
space,  you'd  better  be  an  early 
bird  and  get  that  $100  deposit  in 
as  soon  as  possible.  Brochures 
describing  the  trip  are  being  dis- 
patched to  district  associations, 
where  they  will  be  available  to 
interested  members.  The  bro- 
chures include  a  reservation  form. 

NCSNA  members  and  their 
families  and  relatives  are  eligible 
for  the  "All  Hawaiian  Carnival." 
Raleigh-Durham  Airport  will  be 
the  only  departure  point. 
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My  Trip  To  Hawaii 


Eva  W.  Warren 

I  went  to  Hawaii — and  I  hope 
you  do,  too — that  is,  if  you  enjoy 
being  treated  like  a  king  or  queen. 

There  is  a  wide  variety  of  enter- 
tainment to  choose  from — some- 
thing for  everyone.  I  envy  those 
of  you  who  will  be  spending  two 
full  weeks  in  the  islands  of  Hawaii 
next  July  27  -  August  10.  Our 
week  was  packed  with  fun  and 
enjoyment  from  the  first  "Aloha" 
with  a  lei  and  a  kiss  of  welcome 
to  the  last  "Aloha"  as  we  board- 
ed the  plane  to  return  to  the  main- 
land. 

The  flowers  were  everywhere 
and  were  gorgeous.  Orchids  grew 
wild.  Whole  trees  were  covered 
with  exotic  flowers.  There  were 
hedges  of  poinsettia  and  Bird  of 
Paradise  in  full  bloom.  The  an- 
thurium  was  lovely,  as  were  all 
the  other  flowers. 


Mrs.  Warren  was  the  official 
NCSNA  representative  who  accotn- 
panied  the  group  of  members  and 
their  relatives  on  the  "Hawaiian 
Carnival"  last  November.  That  trip 
was  the  first  to  be  sponsored  by 
the  Association.  Mrs.  Warren,  who 
is  retiring  in  June  as  dean  of  the 
East  Carolina  University  School  of 
Nursing,   is   NCSNA    treasurer. 


The  warmth  of  the  people  was 
something  wonderful  to  experi- 
ence. They  and  the  American 
International  Travel  Service  rep- 
resentatives were  genuinely  inter- 
ested in  our  having  a  good  time 
and  went  out  of  their  way  to  see 
that  we  did.  There  were  notes  and 
orchids  on  our  pillows  the  first 
and  last  nights  in  Hawaii.  The 
tour  escorts  were  delightful  and 
were  so  well  informed.  They  went 
out  of  their  w^ay  to  see  that  we 
learned  and  saw  the  most  inter- 
esting facts  and  sights. 

Dining  was  very  special.  The 
best  places  were  available  to  us  as 
a  part  of  our  tour.  Some  were 
most  informal,  others  less  infor- 
mal. All  catered  to  us  because  we 
were  "AIT's."  The  luau  was  some- 
thing everyone  should  experience. 
I  cannot  begin  to  describe  the 
food  and  the  entertainment.  Lei- 
surely breakfasts  were  especially 
enjoyable.  Special  treats  were 
papayas  and  macadamia  nut  or 
pineapple  pancakes  with  cocoanut 
syrup  and  all  the  other  trimmings. 
Other  foods  of  choice  were  availa- 
ble. Each  morning  a  basket  of 
banana  bread  and  local  short 
bananas  was  placed  on  our  tables. 
We  often  used  this  for  lunch. 

I  enjoyed  all  the  tours,  but  the 
one  which  impressed  me  most  was 
the  trip  to  the  island  of  Hawaii 
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and  up  the  mountain  to  the  active 
volcano. 

Those  of  you  who  do  not  know  a 
great  deal  about  the  islands  of 
Hawaii  or  the  people  who  live 
there  may  enjoy  reading  the  book 
"Hawaii"  by  James  Michiner.  The 
Hawaiians  seemed  to  feel  that  it 
contained  accurate  information. 

Do  go,  and  I  know  you  will  have 
a  good  time. 


POSEY  QUALITY 
PRODUCTS 


Short  Courses  On 
Control  Of  TB 

The  National  Communicable 
Disease  Center,  Atlanta,  has  an- 
nounced a  series  of  short  courses 
for  1969  on  "Clinical  Management 
and  Control  of  Tuberculosis." 

Enrollment  is  restricted  to  phy- 
sicians, nurses,  and  laboratory 
personnel  who  plan  or  direct 
tuberculosis  control  programs  and 
teach  tuberculosis  and  other  pul- 
monary diseases.  There  is  no  tui- 
tion fee.  Courses  are  scheduled  as 
follows: 

At  Battey  State  Hospital,  Rome, 
Ga.,  May  5  -  May  16;  July  21  -  Au- 
gust 1;  October  6  -  October  17; 
December  1  -  December  12; 

At  National  Jewish  Hospital, 
Denver,  Colorado,  July  28  -  Au- 
gust 8;  October  13  -  October  24. 

Additional  information  may  be 
obtained  from  the  Tuberculosis 
Program,  National  Communicable 
Disease  Center,  Atlanta,  Ga.  30333. 


POSEY  "V"  RESTRAINT 

A  good  all-purpose  restraint  to  prevent 
patients  from  falling  or  getting  out  of 
bed.  Particularly  good  for  female  patients 
as  it  does  not  irritate  the  bust.  Available 
in  small,  medium  and  large  sizes.  Posey 
"V"  Restraint  No.  V-958.  Price  $7.20  each. 


POSEY  FOOT  ELEVATOR 

(Patent  Pending) 

A  soft,  light  collar  of  polyether  foam  cov- 
ered by  slick  plastic  shield  so  the  patient 
can  move  foot  and  leg  with  minimum 
irritation  from  contact  with  sheet.  Lined 
with  a  soft  launderable  cotton  liner.  A 
pillow  under  knee  adds  comfort.  Posey 
Foot  Elevator,  No.  4156A,  $7.80  each. 
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MARK 

YOUR  CALENDAR 

DATE                             i 

VtEETING 

PLACE 

March    19,    1969 

Coordinating  Council  of 
NCSNA   and   NCLN 

Robert   E.   Lee   Hotel 
Winston-Salem 

March    19-21,    1969 

Annual  Meeting,   North  Carolina 
League   for   Nursing 

Robert   E.    Lee   Hotel 
Winston-Salem 

March   21-22,    1969 

Annual    Meeting,   Student   Nurse 
Association  of  North  Carolina 

Robert   E.    Lee   Hotel 
Winston-Salem 

March   29,    1969 

Annual    Meeting,    North    Carolina 
Council  of  Women's  Organizations 

NCSU  Faculty  Club 
Raleigh 

April    20-21,    1969 

Annual    Meeting,    North    Carolina 
Conference    for    Social    Service 

Jack   Tar    Hotel 
Durham 

April  26,  1969 

Workshop,     NCSNA    Operating 
Room   Nurses  Conference  Group 

Velvet  Cloak 
Raleigh 

April   28-May    1,    196< 

Southeastern    Surgical    Congress 
Sessions  for   Registered   Nurses 

Roosevelt  Hotel 
New  Orleans 

April  29,   1969 

Workshop  on   "Nursing   Care   of 
Urology  Patient,"  NCSNA  General 
Duty  Nurses  Section 

Auditorium 
Charlotte  Mem.  Hosp. 

April  30,  1969 

Workshop  on   "Early   Detection   of 
Diabetes  Mellitus,"  NCSNA  Occu- 
pational Health  and  Office  Nurses 
Sections 

Holiday  Inn 
High    Point 

May  6,  1969 

Workshop  on  "LSD  and  Marijuana 
-Use  and   Effects,"  NCSNA   Head 
Nurses  Section 

Jack  Tar  Hotel 
Durham 

May    19-23,    1969 

Convention,    National    League    for 
Nursing 

Detroit,  Mich. 

May   21-23,    1969 

39th   Annual  Statewide   Industrial 
Safety   Conference 

Asheville 

May   21-23,    1969 

Southern  Branch,  American  Public 
Health  Association 

Oklahoma  City 

May  28,  1969 

Workshop  on  "Chest  Surgery  and 
Respiratory     Diseases,"     NCSNA 
Private  Duty  Nurses  Section 

Statler    Hilton 
Raleigh 

June   22-27,    1969 

International   Congress   of   Nurses 

Montreal,  Canada 

July    14-17,    1969 

Annual  Leadership  Training 
Workshop,  North  Carolina  Council 
of   Women's    Organizations 

Meredith  College 
Raleigh 

July  27-Aug.  10,  1969 

"All  Hawaiian  Carnival," 
sponsored    by    NCSNA 

Hawaii 

Oct.   20-24,    1969 

NCSNA   Biennial   Convention 

Sheraton    Sir   Walter 
Raleigh 

Nov.   5-7,    1969 

ANA  Clinical   Conferences 

Atlanta,  Ga. 

Nov.    10-14,    1969 

Convention,    American    Public 
Health  Association 

Philadelphia,  Pa. 

Nov.    17-19,    1969 

ANA  Clinical   Conferences 

Minneapolis,  Minn. 
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LIKE  A  CHALLENGE? 
OPPORTUNITY  TO  GROW? 

Here  is  Your  Chance! 

I  starting  Salaries: 

Two-year  graduate  $5,556 

Three-year  graduate  $5,832 

Degree  $6,108 

Others  to  $9,852    depending  upon  qualifications 

I  Annual  increments  may  be  earned 

I  9  holidays  with   pay 

I  3  week's  vacation  earned   annually 

I  10  working  days  sick  leave  annually  (cumulative — no  limit) 

I  Excellent  retirement   program         "^ 

I  Group  life  insurance  >      Employee  Participation 

I  Hospitalization  J 

I  Outstanding  In-Service  Education   Program 

I  Excellent  orientation   program 

I  Tuition — free  courses  at  University  of  North  Carolina 

This  is  a  good  opportunity   in  a  University-affiliated 
Medical  Center 

An  Equal  Opportunity  Employer 

write  to: 

DIRECTOR  OF  NURSING 

North  Carolina  Memorial  Hospital 

Chapel  Hill,   North  Carolina 

or  telephone: 

Area  Code  919-966-8340 
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News  from  ANF 

Phase  I  of  a  project  entitled,  "A 
Pilot  Project  to  Survey  the  Litera- 
ture of  Nursing  and  Patient  Care 
in  Long-Term  Illness,"  has  been 
contracted  by  the  American  Nurs- 
es' Foundation.  Mrs.  Alice  J.  Gif- 
ford,  Sc.  D.,  R.N.,  will  serve  as 
principal  investigator. 

Dr.  Gifford  is  a  former  member 
of  the  faculty  of  the  School  of 
Nursing,  University  of  North  Car- 
olina at  Chapel  Hill.  She  is  associ- 
ate professor,  Department  of  Pub- 
lic Health,  The  Johns  Hopkins 
University  School  of  Hygiene  and 
Public  Health. 

The  contract  for  the  ANF  proj- 
ect is  held  with  The  Johns  Hop- 
kins University  School  of  Hygiene 
and  Public  Health.  Broad  aims  of 
Dr.  Gifford's  project  are  to:  (1 
define  a  body  of  literature  which 
has  relevance  for  nursing  and 
patient  care  in  long-term  illness, 
particularly  as  it  relates  to  per- 
sons in  older  age  groups;  and  (2) 
develop  a  framework  for  abstract- 
ing and  organizing  content  from 
the  literature  so  that  it  will  be 
useful  to  practitioners  and  re- 
search workers. 


ANF  has  announced  the  award- 
ing of  two  developmental  grants. 
Such  grants  are  made  in  the 
amount  of  $3,500  or  less  for  the 
purpose  of  exploring  a  promising 
research  idea,  developing  a  metho- 
dology to  conduct  research,  engag- 
ing in  a  pilot  study,  or  perfecting 
a  particular  research  design. 


Betty  J.  Ruano,  a  doctoral  can- 
didate at  Case  Western  Reserve 
University  in  Cleveland,  will 
study  "The  Effects  of  Family 
Goals  on  Family  Task  Perform- 
ance and  Utilization  of  Extra- 
family  Resources  during  Acute 
Illness  Experience."  It  is  hoped 
that  the  resulting  information 
about  family  responses  to  illness 
will  enable  health  personnel  bet- 
ter to  plan  and  evaluate  programs 


Lynn  Haven 
Nursing  Home,  Inc. 

46  Bed  Capacity 

Mr.  Gene  Seats  —  Administrator 

Phone  634-5022 

1007   Howard   Street 

Mocksville,   North   Carolina 


Rose's  Stores,  Inc. 

Shop  at  Rose's  and  Save 

Owned  and  Operated   by 
Southern   People 

179  STORES  IN  THESE 
SEVEN  STATES: 

Virginia,   North  Carolina 

South  Carolina,   Kentucky, 

Tennessee,  Georgia 

and  Alabama 

Home  Office — 

Henderson,  North  Carolina 
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for  the  care  of  individuals  in  the 
home  setting. 

Frances  J.  Thomas  will  investi- 
gate the  "Social  Involvement  and 
Other  Correlates  of  Psychological 
Health  and  Longevity:  A  Prospec- 
tive Study  of  Older  Subjects."  In 
combining  the  activity  and  the 
disengagement  theories  of  adjust- 
ment in  aging,  the  investigator 
seeks  to  prove  that  reported  social 
involvement  (interpersonal  and 
non-interpersonal)  is  predictive  of 
mental  health  status  in  older  non- 
institutionalized  persons,  and  that 
alterations  in  involvement  are 
associated  with  changes  in  mental 
health  status.  An  attempt  will  also 
be  made  to  investigate  the  hypoth- 
esis that,  with  increasing  age, 
contact  with  persons  (interperson- 
al involvement)  contributes  less 
to  the  maintenance  of  mental 
health  status  than  does  contact 
with  the  environment  (non-inter- 
personal    involvement) .    Miss 


Thomas  states  that  a  future  objec- 
tive is  to  establish  the  predictabili- 
ty of  longevity  in  relation  to  men- 
tal health  status  and  social  in- 
volvement. 


ANF  is  compiling  a  directory 
of  nursf^s  with  earned  doctoral 
degrees.  It  will  be  published  in 
Nitrsing  Research  in  the  Fall  of 
1969.  Information  is  being  collect- 
ed directly  from  those  persons 
whose  names  will  be  listed. 

Nurses  with  earned  doctoral 
degrees  who  are  known  to  the 
Foundation  were  sent  a  form  in 
early  1969.  Any  nurse  with  an 
earned  doctoral  degree  who  did 
not  receive  a  form  is  requested  to 
write  for  one  to:  American  Nurs- 
es' Foundation,  10  Columbus  Cir- 
cle, New  York,  N.Y.  10019.  Infor- 
mation must  be  received  by  May 
1,  1969,  to  be  included  in  the  com- 
pilation scheduled  for  publication 
in  1969. 


CAROLINA  SOLITE  CORPORATION 

AQUADALE  PLANT 
ALBEMARLE,  NORTH  CAROLINA 


ROWAN  BUSINESS 
FORMS,  INC. 

PHONE  633-6370 
SALISBURY,   NORTH  CAROLINA 
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REX 
HOSPITAL 


RALEIGH, 


NORTH  CAROLINA 


HICKORY  MEMORIAL  HOSPITAL 

Mr.  Grady  W.  Johnson  —  Administrator 

Hickory,   North  Carolina 


PERSON  COUNTY  MEMORIAL 
HOSPITAL 

23  Bed  Extended  Care  Facility  Unit 
71  Beds  in  General  Hospital 

Mr.  James  Ferguson,  Administrator 

Mr.  C.   E.  Carter,  Associate  Administrator 

Mrs.  Helene  Moran,   Director  of  Nursing 

Telephone  599-2121  615  Ridge  Road 

ROXBORO,   NORTH   CAROLINA 
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''In  Sickness  And  In  Health . . !' 

The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


Top  Salaries,  Annual 

Increases 

Work  Schedule  Planned 

(two  years  in  advance) 

In-service,  Orientation 

programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


Vor  Full  Information 
Write 

Mrs.  Helen  S.  Kittrell,  R.N. 

Associate  Director  of  Nursing  Services 

North  Carolina  Baptist  Hospital 

P.  O.  Box  20 

Winston-Salem,  N.  C.  27103 
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Prices  Go  Up 
On  ANA  Jewelry 


Price  increases 
for  official  ANA 
jewelry  have  been 
announced  by  the 
manufacturer. 


The  ANA  mem- 
bership pin  is  $4.75,  the  charm  is 
$4.75,  the  tie  tac  or  lapel  emblem 
$4.75,  and  the  cuff  hnks  $27.50 
per  pair. 

Available  only  to  members  of 
ANA,  the  jewelry  design  is  the 
ANA  symbol.  This  insignia  is 
made  of  10  karat  gold  with  French 
hard-fired  enamel,  polished  front 
and  back. 

Order  forms  are  available  from 
NCSNA,  and  all  orders  must  be 
sent  to  NCSNA  for  verification. 

The  ANA  Board  of  Directors 
has  approved  an  appropriate  ver- 
sion of  its  ANA  Past  President's 
Award  for  purchase  by  state  and 
district  associations  for  presenta- 
tion to  outgoing  state  and  district 
association  presidents.  The  Past 
President's  Award  for  state  and 
district  associations  may  be  pre- 
sented to  past  presidents  at  a  state 
convention  or  district  annual 
meeting. 


Red  Cross  Workshops 
On  Disaster  Nursing 

Four  American  Red  Cross  Dis- 
aster Nursing  Workshops  were 
scheduled  for  March.  Cooperating 


agencies  were  district  nurses 
associations  and  local  Red  Cross 
chapters. 

The  workshops  were  held  in 
Winston-Salem,  March  7;  Wil- 
mington, March  11;  Raleigh, 
March  13;  and  Asheville,  March 
17. 

The  workshops,  each  a  six-hour 
course,  were  designed  to  prepare 
Red  Cross  volunteers  and  career 
members  to  give  immediate  emer- 
gency assistance  to  meet  the  medi- 
cal and  nursing  needs  in  disaster 
situations,  assisting  them  to  under- 
stand the  nature  of  disaster,  the 
essentials  of  Red  Cross  services  to 
disaster  victims,  the  effects  of  dis- 
aster on  individuals  and  communi- 
ties, the  problems  created  which 
require  medical  and  nursing  serv- 
ices, and  how  to  provide  these 
services  when  disaster  strikes. 

The  courses  were  conducted  by 
Elizabeth  Eggleston,  Red  Cross 
nursing  consultant  in  North  Car- 
olina, assisted  by  Mrs.  Lois  Brown 
of  Charlotte,  volunteer  nursing 
consultant  who  is  experienced  in 
Red  Cross  disaster  nursing,  and 
Mrs.  Mary  Buie  of  Fayetteville, 
chairman  of  the  NCSNA  Commit- 
tee on  Emergency  Preparedness. 

Persons  who  completed  the 
workshop  received  a  Red  Cross 
certificate. 

Similar  workshops  will  be 
scheduled  for  other  areas  of  the 
state  if  requested  by  district  nurs- 
es associations  and  the  local  Red 
Cross  chapters. 
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LEADERSHIP  ROLE 

Featured  at 
Workshops  for  District  Officers 


Approximately  100  district  lead- 
ers attended  workshops  held  in 
January  to  orient  district  officers, 
fund-raising  chairmen,  and  oth- 
ers in  leadership  positions  to  their 
duties  and  responsibilities  in  the 
piofessional  organization. 

The  workshop  format  was 
informal.  Staff  members  led  dis- 
cussions of  various  phases  of  the 
program  of  work.  Group  discus- 
sions gave  the  district  leaders  op- 
portunity to  exchange  ideas  and 
suggestions. 

The    Eastern    Regional    Work- 


shop was  held  in  Kinston,  where 
the  keynoter  was  Dr.  James  H. 
Bearden,  dean  and  director  of  the 
Bureau  of  Business  Research  at 
East  Carolina  University.  At  the 
Western  Regional  Workshop,  the 
keynoter  was  Beverly  Read,  field 
consultant  for  the  American  Nurs- 
es' Association.  Each  keynoter 
spoke  on  leadership. 


Shown  at  the  Western  Regional  Workshop 
are:  (Left  to  right)  Mrs.  Frances  Thomas, 
president  of  District  Twenty-Three;  Beverly 
Read,  field  consultant  for  the  American 
Nurses'  Association;  Mrs.  Emma  Gupton, 
president  of  District  Five;  Miss  Peeler;  and 
Mrs.  Thelma  Cloer,  president  of  District 
Twenty-Eight. 
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Dr.  Bearden  described  leader- 
ship as  the  wilhngness  to  become 
involved  and  the  ability  to  moti- 
vate other  people.  He  said  the 
leader  is  dedicated  to  his  respon- 
sibility, rather  than  to  his  own 
importance.  "Nurses  are  up  to 
their  necks  in  involvement,"  he 
said,  "and  the  public  expects  nurs- 
es to  participate  in  solving  prob- 
lems." 

He  urged  district  leaders  to  be 
flexible  to  the  times  and  alert  to 
the  new,  to  be  creative  innovators, 
to  be  aware  of  the  proliferation  of 
knowledge  available,  to  be  dedi- 
cated to  hard  work,  and  to  estab- 
lish practical  targets  for  their  own 
endeavors. 

Miss  Read  noted  that  although 


At  the  Eastern  Regional  Workshop  for  Dis- 
trict Officers  in  Kinston  were,  left  to  right, 
Helen  E.  Peeler,  executive  director  of 
NCSNA;  Mrs.  Sarah  Skinner,  president  of 
District  Thirty-Two;  Dr.  Eloise  Lewis, 
NCSNA  president;  and  Mrs.  Mary  Finer, 
president   of    District   Twenty-One. 


all  leaders  must  possess  certain 
minimum  abilities,  leadership  is 
developed  through  training  and 
on-the-job  experience.  She  said  the 
ability  to  inspire  others  requires 
two  kinds  of  knowledge — formal 
knowledge  acquired  through 
training  or  experience  and  the 
knowledge  born  of  wisdom  which 
"enables  you  to  admit  to  yourself 
that  you  don't  know  but  must  find 
out."^ 


She  continued:  "No  matter  how 
well  motivated  or  how  skilled,  all 
individuals  expect  to  receive 
direction,  guidance,  and  on-going 
help.  The  primary  purpose  of  giv- 
ing guidance  and  counsel  is  to  get 
the  job  done  well,  but  it  must  also 
take  into  account  the  person  in 
relation  to  the  job  and  what 
should  be  done  to  secure  the  best 
efforts  of  people  .... 

"The  leader  has  the  responsi- 
bility to  recognize,  use,  and  devel- 
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Richmond  Memorial 
Hospital 

1300  Westwood  Avenue 

.  .  .  in  beautiful  Ginter  Park 
Richmond,  Virginia 


Where  we  care  about 
. . .  our  patients 
. . .  our  employees 


op  the  abilities  of  each  person 
under  her  direction.  ...  If  the 
individual  requires  counsel  call- 
ing for  knowledge  or  skills  you  do 
not  possess,  these  can  be  provided 
by  others.  A  case  in  point  is  infor- 
mation available  from  your  state 
association  or  ANA.  We  at  ANA 
are  there  to  consolidate  informa- 
tion and  experiences  so  every 
individual,  district,  or  state  may 
benefit  from  others." 

Dr.  Eloise  R.  Lewis,  NCSNA 
president,  spoke  at  each  work- 
shop. She  stressed  the  role  of  dis- 
trict officers  in  assisting  nurses  to 
understand  and  plan  for  changes 
in  the  practice  of  nursing.  Dr. 
Lewis  urged  district  leaders  to  be 
thinking  about  the  role  of  the 
nurse,  the  basis  for  nursing  prac- 
tice, education,  and  the  place  of 
the  nurse  in  society  today.  It  is 
at  the  district  level,  she  said,  that 
nurses  have  the  greatest  oppor- 
tunity for  freedom  to  look  at  nurs- 
ing practice. 

Dr.  Lewis  said  nurses  should 
engage  in  nursing  practice — not 
in  "nursing  papers."  She  said  it  is 
no  longer  appropriate  that  the 
nurse  must  devote  her  whole  life 
to  nursing.  She  must  also  become 
involved  in  the  life  of  the  com- 
munity, and  this  is  one  way  to 
interest  other  people  in  nursing 
and  in  helping  nurses  do  the 
things  we  can't  do  as  well. 
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DOLLARS   FOR  HEALTH 

Government  figures  show  an  aver- 
age of  $230.69  was  spent  for  each  man, 
woman  and  child  in  the  U.  S.  in  1966 
for  health  care  needs,  reports  the 
American   Nurses'   Association. 
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NURSING 

and  the 
North  Carolina  Regional  Medical  Program 


Margaret  R.  Keller 

Nurse  Coordinator  for 
RMP  Stroke  Program 

Margaret  R.  Keller  has  been 
appointed  nursing  education  coor- 
dinator of  the  North  Carolina 
Regional  Medical  Program.  She 
assumed  her  new  duties,  Feb- 
ruary 17  at  the  project  offices  in 
Twin  Castles  Apartments  in  Win- 
ston-Salem, according  to  Lionel 
Truscott,  M.D.,  director  of  the 
Stroke  Program. 


The  responsibilities  of  this 
position  include  coordination  of 
nursing  aspects  of  stroke  patient 
care  with  the  total  project  through 
development  of  nursing  guide- 
lines, curriculum  planning,  teach- 
ing, supportive  and  consultative 
services  to  community  stroke  pro- 
grams, and  establishing  statewide 
liaison  with  nursing  and  allied 
health  personnel. 

Miss  Keller  most  recently  was 
with  the  United  States  Public 
Health  Service,  and  for  the  last 
three  years  has  been  assigned  to 
the  North  Carolina  State  Board 
of  Health  where  she  contributed  to 
the  development  of  home  health 
services  in  the  Chronic  Disease 
Program. 

A  native  of  Pittsburgh,  Miss 
Keller  was  graduated  from  Colum- 
bia Hospital  School  of  Nursing  at 
Wilkinsburg,  Pa,,  from  the  Uni- 
versity of  Pittsburgh,  and  received 
a  Master's  Degree  in  Public 
Health  from  the  University  of 
North  Carolina. 

Her  previous  experience  in- 
cludes staff  nursing  with  the 
Visiting  Nurse  Association  in 
Pittsburgh,     the    Army    Nurse 


MARCH,    1969 


33 


Corps,  staff  nurse  with  the  Com- 
munity Health  and  Civic  Associa- 
tion of  Ardmore,  Pa.,  and  pubHc 
health  nursing  supervisor  with  the 
Visiting  Nurse  Association  of 
York,  Pa.  For  three  years,  Miss 
Keller  was  a  public  health  nurs- 
ing supervisor  with  the  Guilford 
County  Health  Department  at 
Greensboro. 

An  assignment  with  the  Agency 
for  International  Development  of 
the  Department  of  State  took 
Miss  Keller  to  Hyderabad,  India, 
where  she  was  nurse  education 
advisor  in  the  College  of  Nursing 
for  nearly  four  years. 

Miss  Keller  may  be  contacted  at 
the  project  offices,  Twin  Castles, 
Apartment  1  and  2,  Beech  and 
Cloverdale  Streets,  Winston-Sa- 
lem, N.  C.  27103;  telephone  725- 
7251,  Ext.  7330. 


Nurse  Named  To  CPR 
Advisory  Group 

Mrs.  Mary  C.  Davison  has  been 
appointed  NCSNA  representative 
to  the  Advisory  Group  for  the 
Cardiopulmonary  Resuscita- 
tion  Project  of  the  Regional  Medi- 
cal Program. 

Also  appointed  were  J.  Cren- 
shaw Thompson,  representing  the 
North  Carolina  Hospital  Associa- 
tion, and  Dr.  Michel  Bourgeois- 
Gavardin  of  the  Medical  Society  of 
the  State  of  North  Carolina.  The 
appointments  were  announced  by 
Dr.  James  McFarland,  project 
director. 


Appointment  of  representatives 
of  these  three  groups  is  in  keeping 
with  the  Regional  Medical  Pro- 
gram concept  of  total  involvement 
of  health  oriented  groups  in  the 
activities  of  the  Program.  The 
knowledge  and  counsel  of  the 
state's  physicians,  nurses,  and 
hospitals  will  be  brought  to  the 
project  through  the  three  repre- 
sentatives. 

In  addition  to  acting  in  an  advi- 
sory capacity,  the  three  organiza- 
tions will  promote  understanding 
and  acceptance  of  the  Cardiopul- 
monary Resuscitation  Program 
across  the  state. 

A  CPR  Training  Center  has 
been  established  at  Charlotte  Me- 
morial Hospital.  Head  of  the  facul- 
ty for  the  regional  center  is  Dr. 
Marvin  M.  McCall,  chief  cardiolo- 
gist at  Charlotte  Memorial.  Assist- 
ing him  are  Dr.  Robert  B.  Payne 
and  Dr.  George  B.  Irons,  Jr.,  both 
of  the  same  institution.  These 
three  physicians  will  comprise  the 
faculty  of  the  CPR  Training  Cen- 
ter and  will  undergo  special  post 
graduate  training  at  the  Universi- 
ty of  Pittsburgh  School  of  Medi- 
cine. 

They  will  then  plan  and  direct 
courses  for  physician  instructors 
from  community  hospitals  in 
North  Carolina.  Following  com- 
pletion of  the  course  at  Charlotte 
Memorial  Hospital,  the  physicians 
will  return  to  their  individual  hos- 
pitals to  train  members  of  the  hos- 
pital staff  and  other  allied  medi- 
cal personnel  in  the  techniques 
of  cardiopulmonary  resuscitation. 
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Nurse  Involvement 
In  RMP  Increases 

Nurses  are  becoming  increasing- 
ly involved  in  both  numbers  and 
in  their  participation  in  the  many 
facets  of  the  North  Carolina  Re- 
gional Medical  Program,  accord- 
ing to  Audrey  J.  Booth,  R.N.,  of 
Durham,  associate  director  for 
Nursing  Education,  RMP,  and 
assistant  professor  at  the  School  of 
Nursing,  University  of  North  Car- 
olina at  Chapel  Hill.  Miss  Booth 
serves  as  a  member  of  the  Ad- 
visory Committee  to  the  Cardio- 
pulmonary Resuscitation  Project 
and  is  a  member  of  the  Diabetes 
Nursing  Advisory  Committee. 

Among  the  individual  nurses 
who  presently  are  involved  in 
some  way  with  the  Program  are: 
Dr.  Eloise  R.  Lewis  of  Greensboro, 
president  of  the  North  Carolina 
State  Nurses'  Association,  mem- 
ber of  the  RMP  Advisory  Council, 
Co-Chairman  of  RMP  Area  II 
Survey  Group,  and  a  member  of 
the  Subcommittee  on  Continuing 
Education  and  Training. 

Barbara  Bain  of  Morehead  City 
is  a  member  of  the  Subcommittee 
on  Heart. 

A.  Sue  Norville  of  Durham  is  a 
member  of  the  Subcommittee  on 
Cancer. 

Mrs.  Pauline  McCaskill  of  Chap- 
el Hill  is  a  member  of  the  Sub- 
committee on  Stroke. 


Miriam  Daughtry  of  Raleigh, 
Department  of  Community  Col- 
leges, and-  Helen  E.  Peeler  of  Ra- 
leigh, executive  director  of  the 
North  Carolina  State  Nurses'  As- 
sociation, are  members  of  the 
Subcommittee  on  Education  and 
Training. 

Mrs.  Jean  Lassiter  of  Elizabeth 
City  serves  on  the  Diabetes  Task 
Force  and  the  Diabetes  Nursing 
Advisory  Committee,  and  Julia  D. 
Watkins  of  Chapel  Hill  is  associ- 
ate director  for  nursing.  Diabetes 
Consultation  and  Education  Serv- 
ices. Mrs.  Edna  Kekich  of  Dur- 
ham, based  at  Duke,  Mrs.  Faye 
Moss  of  Chapel  Hill,  based  at  the 
University  of  North  Carolina,  and 
Mary  Lou  Reitz  of  Winston-Sa- 
lem, based  at  Bowman  Gray 
School  of  Medicine,  are  also 
involved  with  the  Diabetes  Proj- 
ect. Mrs.  Juanita  Ross  of  Waynes- 
ville  is  a  member  of  the  Diabetes 
Nursing  Advisory  Committee. 

Mrs.  Betty  Migliarini,  who  is 
based  at  Haywood  County  Hospi- 
tal in  Waynesville,  and  Mrs.  June 
Lovin  of  Sylva  are  diabetes  teach- 
ing nurses. 

Dr.  Susanna  Chase  of  Chapel 
Hill  is  a  member  of  the  Subcom- 
mittee on  Education  and  Train- 
ing and  a  member  of  the  Diabetes 
Nursing  Advisory  Committee. 

Approximately  100  nurses 
throughout  the  state  have  been 
involved  as  preceptors,  faculty, 
and  participants  in  the  Coronary 
Care  Nursing  Education  program. 
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Mrs.  Mary  C.  Davison  of  Hills- 
borough is  a  member  of  the 
Advisory  Committee  to  the  Car- 
diopulmonary Resuscitation  Proj- 
ect. 

Margaret  R.  Keller  of  Winston- 
Salem  is  nursing  education  coor- 
dinator with  the  Comprehensive 
Stroke  Program  and  a  member  of 
the  Diabetes  Nursing  Advisory 
Committee. 

The  Regional  Medical  Program 
is  most  eager  to  support  the  nurs- 
ing profession  in  every  possible 
way  and  to  involve  them  in  every 
appropriate  segment  of  the  pro- 
gram. 

To  this  end,  RMP  welcomes 
your  inquiries,  ideas,  suggestions, 
and  comments,  which  may  be 
directed  to  Miss  Booth,  4019  North 
Roxboro  Road,  Durham,  North 
Carolina  27704. 


Cardiac  Course 

The  Continuing  Education  Pro- 
gram of  the  School  of  Nursing, 
University  of  North  Carolina  at 
Chapel  Hill,  is  conducting  a  short- 
term  course,  "Scientific  Approach 
to  Supervision  of  Cardiac  Units: 
Personnel,  Patients,  and  Prac- 
tices," to  be  held  April  21-May  2, 
1969;  November  3-November  14, 
1969,  and  February  2-February 
13,  1970. 

Enrollment  is  limited  to  20  par- 
ticipants for  each  course.  Profes- 
sional nurse  applicants  must  have 
a  position  with  responsibility  for 
supervising  personnel  on  cardiac 
units  and  must  have  completed 
classes  in  the  basic  theoretical 
concepts  and  technical  aspects  in 
care  of  the  patient  with  a  coro- 
nary problem. 

Federal  traineeships  are  avail- 
able. 


100  Percent  Membership 


f^  ^f!S 


\  -'-'■ 


The  Caldwell  County  Health  Department  is  proud  of  its  100  percent  membership  in  NCSNA 
and  ANA.  Congratulations  to  these  public  health  nurses!  In  the  front  row,  left  to  right, 
they  are:  Mrs.  Bobbie  Triplett,  Mrs.  Anne  Watson,  Mrs.  Mamie  Suddreth;  second  row,  Mrs. 
Norma  Coppage,  Mrs.  Mary   Styres,  Mrs.  Lilliei  Spencer,  Mrs.   Olga  Hoskins. 
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Considering  a  Change? 
Then  Consider  These! 

Beginning  salaries: 

a.  Staff  nurses  —$7073   (new  graduate) 

—  $8146  (1  year  experience) 

—  $9308  (2  years  experience) 

b.  Other  positions  —to  $15,828  depending  on  qualifications 

and  experience 

•  Annual   merit  increments  for  all   positions 

e   Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health  insurance  program        J 

•  Free  uniform   laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

AN  EQUAL  OPPORTUNITIES  EMPLOYER 
write   to 

Recruiting  Officer 

STOP  16 

Personnel  Division 

D.  C.  Department  of  Public  Health 

801   North  Capitol  Street,  N.E.,  Room  244 

Washington,  D.  C.  20001 
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Professional 
Certification 


What  is  professional  certifica- 
tion? What  will  it  mean  to  the 
individual  nurse  practitioner? 

Through  the  literature  of  the 
American  Nurses'  Association 
Divisions  on  Practice  and  at  state 
and  district  meetings  and  work- 
shops, ANA  members  are  hearing 
about  certification,  certification 
boards,  and  criteria.  Just  what 
does  it  all  mean? 

Through  each  of  its  Divisions  on 
Practice,  ANA  is  developing  a 
program  of  certification  to  recog- 
nize excellence  in  practice.  The 
association  plans  to  issue  a  formal 
statement  attesting  that  the  recip- 
ient has  met  special  criteria  for 
individual  achievement  and  su- 
perior performance  in  a  particular 
area  of  nursing  practice.  Certifi- 
cation in  any  ANA  division  will 
be  considered  the  mark  of  recogni- 
tion of  excellence  in  the  practice 
of  nursing. 

The  certification  board  of  each 
division  will  establish  specific  cri- 
teria against  which  an  individual 
nurse's    application    will    be 
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weighed. 

Certification  is  not  a  form  of 
licensure.  It  has  no  legal  dimen- 
sion. It  is  a  recognition  of  an  indi- 
vidual's excellence  in  practice,  to 
be  awarded  by  the  profession. 

There  are  three  major  types  of 
certification.  In  legal  certification, 
an  arm  of  government  attests  that 
one  has  fulfilled  legally  specified 
requirements  to  practice.  In  aca- 
deynic  certification  an  educational 
institution  attests  that  a  student 
has  successfully  completed  a 
course  of  study  for  which  a  diplo- 
ma or  degree  is  awarded.  In  pro- 
fessional certification,  a  profes- 
sional organization  attests  that  a 
member  has  attained  proficiency 
in  an  area  of  that  profession's 
practice. 

Each  ANA  Division  on  Practice 
has  appointed  an  interim  certifi- 
cation board,  responsible  for  de- 
veloping the  division's  specialized 
criteria  for  certification,  review- 
ing credentials  of  division  mem- 
bers who  apply  for  certification, 
and  certifying  those  v/ho  meet  the 
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specialized  criteria.  It  is  expected 
that  the  process  will  be  implement- 
ed sometime  in  1970. 

The  interim  boards  will  func- 
tion only  long  enough  to  name  the 
first  certified  division  members. 
When  this  has  been  done,  a  new 
board  will  be  appointed,  com- 
prised of  certified  division  mem- 
bers. 

Dr.  Virginia  Stone,  NCSNA  sec- 


ond vice-president  and  director  of 
graduate  studies,  Duke  University 
School  of  Nursing,  is  serving  on 
the  interim  certification  board  of 
the  Division  on  Geriatric  Nursing. 


NURSES    IN    INDUSTRY 

Over  18,000  registered  nurses  were 
employed  in  industry  across  the  na- 
tion in  1966,  reports  the  American 
Nurses'  Association. 


INTRODUCING 

CORBETT'S  Support  and   Surgical    Hosiery 

A  Special  Offer  to  the  NURSES  of  North   Carolina 

Ladies   Nylon   Hosiery  —  Guaranteed   First  Quality 

MAIL  ORDER   ONLY 

CORBETT'S  HOSIERY  COMPANY,  INC. 
VALDESE,   NORTH   CAROLINA  28690 

NOTE:  Ask  about  our  unique  Fund  Raising  Plan  for  your  club  or  organization 

■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■I 

CLIP  AND  MAIL  THIS  COUPON  TODAY! 

Colors  and  Styles  Available: 

Seamless  Super  Support  —  Beigetone,  Taupetone,   Brown  Spice  &  White 

Seamless  Support  —  Beigetone,  Taupetone,   Brown  Spice,  Misty  Brown,  and 

Nurses  White 

Wonder  Ease  Full   Fashioned  (seams)  Support  —  Beigetone,  Taupetone,   and 

Nurses   White 

Seamless  Surgical  —  Beigetone  only 

CORBETT'S  HOSIERY  CO.,  Valdese,  N.  C. 

Please  send  me    1    pair:  Check  one  color  and  size: 

n   Seamless  Support $2.50      D    Beigetone  □   Taupetone 

n   Seamless  Super  Support 2.50      □    Brown  Spice  D   White 

D    Full   Fashioned  (seams) 1.50  °   ^^'^'^  ^^°^" 

"^                              /  n   Small   (81/2-9)  D   Average 

□   Seamless  Surgical 3.50  (9V2-10) 

Please  add   15(z:  for  postage  □   Tall  (101/2-11)  D    Extra  Tall 

and  3%   sales  tax (11V2-12) 

Enclosed  you  will  find   $ 

Name  ^ 

Street City 

State Zip  Code 
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BLOCKADE  RUNNER 

MOTOR  HOTEL 

FOR   RESERVATIONS 

DIAL  256-2251 

235  S.  Lumina  Avenue  Wrightsville  Beach,  N.  C. 

CAMP  PATTERSON  FOR  BOYS 

Lenoir,  North  Carolina 

For  Boys  —  Age  6  thru   16  years 


Camp  Nurse  Wanted  —  June  20th- Aug,  5th,  1969 

Write  or  Call  Camp  Director:  Mrs.  Lora  Snyder 
Route  5,  Lenoir,  N.  C.  Phone  958-2374  or  754-4495 


BOBBITT'S 
PHARMACIES 

3  Locations  in  Winston- Salem 

100  Lockland  Ave.        Dial  723-1867  Convalescent  Aids— Sales  and  Service 

Prescriptions  Carefully  Compounded 
314  West  4th  St.  Dial  722-6129 

FREE  CITY-WIDE  DELIVERY 

Reynolds  Building       Dial  722-5189  .  ^jj^g^  ^^D  SUPPLIES 

also  Sunny  Acres  Shopping  Plaza  •  COSMETICS 

Dial  945-3126  Lewisburg,  N.  C.  •  SICK  ROOM  SUPPLIES 


AMERICAN  STANDARD 

WILMINGTON    COIL   DEPARTMENT 

Phone  763-5161  602  Sunnyville  Drive 

WILMINGTON,  NORTH  CAROLINA 
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District  Nine 
Honors 
Ruth  Council 


Ruth  Council,  left,  receives  a 
tribute  from  a  former  patient, 
Earnell  Christian,  right,  as  Dis- 
trict Nine  made  her  its  first 
honorary  member.  Lucy  Lopp, 
center,  presented  the  district's 
tribute.  Mr.  Christian  gave  the 
invocation  at  the  meeting. 


Ruth  Council,  a  former  presi- 
dent of  NCSNA,  recently  was 
made  District  Nine's  first  honor- 
ary member. 

Miss  Council,  now  retired,  for- 
merly was  nursing  consultant  for 
the  Crippled  Children's  Section  of 
the  State  Board  of  Health.  In  hon- 
oring her  for  her  contributions  to 
nursing,  the  district  designated 
her  a  "bell  ringer"  for  nursing. 
The  theme  of  the  meeting  was 
bells — the  program  was  printed  in 
the  shape  of  a  bell,  entertainment 
was   provided   by   the    hand    bell 


choir  of  a  High  Point  Church,  and 
decorations   featured  bells. 

Lucy  Lopp,  public  health  nurs- 
ing supervisor  of  the  Guilford 
County  Health  Department,  cited 
Miss  Council's  contributions  to 
nursing.  Miss  Council  formerly 
served  on  the  Advisory  Commis- 
sion on  Services  for  the  Crippled 
Children's  Bureau,  Washington. 
She  was  a  member  of  the  North 
Carolina  Polio  Advisory  Commit- 
tee and  served  on  the  standardiza- 
tion board  of  the  schools  of  nurs- 
ing in  North  Carolina. 


D/X/f 
FURNITURE  COMPANY 


Lexington,  North  Carolina 
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iP6P  District  Officers 

District  One 

Mrs.   Louise  Maney,   87  Longview   Road,  Asheville,   28806,   President 
Mrs.    Beverly    Angell,    38    Harmony    Lane,    Asheville,    28803,    Secretary 
Mrs.   Mable  S.  Carlyle,  Route  1,  Box  328,  Black  Mountain,  28711,  Cor.  Secretary 
Mrs.    Rubye  Mallory,  P.  O.  425,  Arden,  28704,  Treasurer 

District  Two 

Irene   Blevins,    P.   O.   Box   41,    Banner   Elk,    28604,    President 

Peggy  Case,   213   West  Park   Drive,   Morganton,   28655,   Secretary 

Mrs.   Ruby  Robinson,  204  North  Anderson,  Morganton,  28655,  Treasurer 

District  Three 

Daisy  M.  McCommons,  Apt.  1727,  Hawthorne  Court,  S.  Hawthorne  Rd.,  Winston- 

Salenn   27103,   President 
Mrs.   Lucille  S.   Mahood,   3018    Croft  Street,  Winston-Salem   27107,   Secretary 
Mrs.  Mozelle  K.   Pope,   P.  O.   Box  427,  Clemmons,  27012,  Treasurer 

District  Four 

Mrs.    Lucy  Summers,   Route   4,   Statesville,   28677,    President 

Mrs.   Caroline  A.   Fortner,  207  McLean  Circle,  Mooresville,  28115,  Secretary 

Maxine  Wike,  Davis  Hospital,  Statesville,  28677,  Cor.  Secretary 

Mrs.  Shirley  Kunkle,  540  North  Center  Street,  Statesville,  28677,  Treasurer 
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Areas  and  Officers  of  District  Nurses'  Associations 
Registrars  of  Nurses  Professional  Registries 
Council  on  Practice 

Standing  and  Special  Committees  of  NCSNA 
Special  Representatives 


District  Five 

Mrs.    Emma    K.   Gupton,  6840   Pleasant  Oak   Circle,   Charlotte,   28214,    President 
Eunice   Benjamin,    1720  Garden   Terrace,   Apt.    1,   Charlotte,   28203,   Secretary 
Joyce   Lowder,    1915    Kilborne   Drive,   Charlotte,   28205,   Cor.   Secretary 
Ruth  Falls,   1201    Blueberry  Lane,  Charlotte,  28211,  Treasurer 

District  Six 

Mrs.  Nancy  E.    Hood,   608    Harris  St.,   NW,   Concord,    28025,    President 

Mrs.  Martha  C.  Harrell,  P.  O.  Box  395,  Kannapolis,  28081,  Secretary 

Mrs.  Walterine   Kiser,   324  S.   Merritt  Ave,  Salisbury,   28144,   Treasurer 

District  Seven 

Mrs.    Lorene  Butler,  403  McCoy  Road,  Reidsville,  27320,  President 
Mrs.   Almeria  H.  Smith,  318  Clarkway,   Eden,  27288,  Secretary 
Mrs.    Pansy   Evans,    1520  S.   Park  Drive,   Reidsville   27320,   Cor.   Secretary 
Mrs.  Jane   Reynolds,    Box   334,    Eden,   27288,   Treasurer 
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District   Eight 

Mrs.   R.  Ann  Samuel,  2708  Lilac  Drive,  Greensboro,   27408,   President 
Mrs.    Alice    Hamilton,    2107   Joe    Lewis    Blvd.,    Greensboro,    27406,    Secretary 
Cathie  Halliburton,  3106-A  Lawndale  Drive,  Greensboro,   27408,  Cor.   Secretary 
Mrs.    Cleo  Osborne,    3819   Walker  Avenue,    Greensboro,    27403,   Treasurer 

District  Nine 

Mrs.    Carolyn    R.   Greene,   Guilford  Co.    Health    Dept.,   936   Montlieu   Ave.,    High 

Point   27262,   President 
Mrs.    Betsy   C.    Payne,    1999    Chestnut   Drive,    High    Point,    27260,    Secretary 
Mrs.  Zona  Cummings,  1211   N.  Hamilton  Street,  High  Point,  27262,  Cor.  Secretary 
Mrs.   Martha   Furr,   228    Boulevard,   High    Point,   27262,   Treasurer 

District  Ten 

Mrs.  Doris  Perry,  Route  3,  Burlington,  27215,  President 

Mrs.  Carolyn  Allred,  602  Pine  Street,  Burlington,  27215,  Secretary 

Mrs.  Jean  Jones,  2115  N.  Ashland  Drive,  Burlington,  27215,  Treasurer 

District   Eleven 

Mrs.  Verna  Sticht,   1902  Cole  Mill   Road,  Durham,  27705,   President 

Mrs.  Deitra   Lowdermilk,    1100   Leon  Street,  Apt.    16,   Durham,   27705,   Secretary 

Isabelle  Webb,   1310  Leon  Street,  Durham,  27705,  Treasurer 

District  Twelve 

Mrs.  Maxine  McNeill,  Route  1,  Box  229,  Hamlet,  28345,  President 
Mrs.  Barbara  B.   Kennedy,  Route   1,  Star,  27356,  Secretary 
Mrs.   Eula   Lowder,   Box  74,  Aberdeen,  28315,  Treasurer 

District  Thirteen 

Jean  Owens,   2211    Shannon  Street,   Raleigh,   27610,   President 

Mrs.    Mabel    Moore,    5421     Parkwood    Drive,    Raleigh,    27609,    Secretary 

Mary  Bailey,  2715   Kilgore  Avenue,   Raleigh,  27607,  Treasurer 

District  Fourteen 

Mrs.  Ada  Mae  Leonard,   1911    Overlook   Drive,   Fayetteville,  28301,  President 
Mrs.   Irene   Holliday,   909   Hemlock   Drive,    Fayetteville,   28304,   Secretary 
Carolyn  McNeill,  407  Stacy  Weaver  Drive,   Fayetteville,   28301,  Treasurer 

District   Fifteen 

Mrs.   Myrtle   S.    Hall,    Box    17,  McDonald   Station,    Fairmont,    28340,    President 
Mrs.    Peggy  Wilkins,   504  West  21st  Street,   Lumberton,   28358,   Secretary 
Mrs.    Pearl    Lester,   Red   Springs,   28377,   Cor.   Secretary 
Mrs.   Edna   Kelly,   Route   1,   Bladenboro,  28320,  Treasurer 

District  Sixteen 

Mrs.   Ann   Pennington,   Hallsboro,   28442,    President 
Mrs.   Camilla  Shaw,   Evergreen,   28438,  Secretary 
Mrs.   Eppie  Williamson,   Evergreen,  28438,  Treasurer 

District  Seventeen 

Mrs.   Mary  N.   Davis,   Box  664,   Roanoke   Rapids,   27870,   President 

Mrs.  Sue  Wood,  Box  575,  Roanoke  Rapids,  27870,  Secretary 

Mrs.   Doris  T.   Edmondson,   902  W.   Fifth  St.,   Roanoke   Rapids,   27870,  Treasurer 

District  Eighteen 

Mrs.  Lucille  L.  Wilkerson,  P.  O.   Box  111,  Wilson,  27893,   President 
Mrs.  Ila  F.  Paper,  503  S.  Deans  Street,  Wilson,  27893,  Secretary 
Mrs.  June   Baise,   1307  Dogwood  Lane,  Wilson,  27893,  Treasurer 
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District  Nineteen 

Mrs.  Jean  Wilson,  Route  3,   Box   262,  Hertford,   27944,    President 

Mrs.   Jean    Lassiter,    1001  Jones   Avenue,    Elizabeth    City,    27909,   Secretary 

Mrs.    Katherine   Hannrick,  120   Rosebud   Street,   Elizabeth    City,    27909,   Treasurer 

District  Twenty 

Mrs.   Mary  Vose,   Box    10,  West  Mount  Drive,   Rocky  Mount,   27801,    President 
Mrs.  Wanda   Wilson,   222   Villa   Street,    Rocky   Mount,   27801,   Secretary 
Mrs.  Frances  Eason,   1  1 8  S.   Grace  Street,  Rocky  Mount,   27801,  Treasurer 

District  Twenty-One 

Mrs.  Mary  Piner,  Box  203,  Holly  Ridge,  28445,  President 

Mrs.   Jean    Young,    7   Vandergrift    Drive,   Jacksonville,    28540,    Secretary 

Lt.  Comdr.  Ira  Leda  Lane,  USN  Hospital,  Box  34,  Camp  LeJeune,  28542,  Treasurer 

District  Twenty-Two 

Mary  Alice  Whitfield,    11    Merrimac   Drive,  Wilmington,   28401,    President 
Mrs.  Barbara  Johnson,  4519  Patrick  Avenue,  Wilmington,  28401,  Secretary 
Mrs.  Elizabeth  Harris,  9  Woodlawn  Avenue,  Wilmington,  28401,  Treasurer 

District  Twenty-Three 

Mrs.  Joan  F.  Thomas,  Box   153,  Bryson  City,  28713,  President 

Mrs.  Mary  Jordan,  Murphy,  28906,  Secretary 

Mrs.   Gertrude   Newman,   Bryson   City,   28713,   Treasurer 

District  Twenty-Four 

Mrs.   Eva   K.  McKeel,  Powellsville,  27967,   President 

Mrs.  Whitmel  W.  Montague,  405  S.  King  Street,  Windsor,  27983,  Secretary 
and  Treasurer 

District  Twenty-Five 

Dare   Lovette,   Route    1,   Millers  Creek,   28651,    President 

Ella   Brame,   811    E  Street,   North  Wilkesboro,   28659,  Secretary 

Mrs.  Ruth  Graham,  Box  8B,  Route   1,  Wilkesboro,  28697,  Treasurer 

District  Twenty-Six 

Sue  Morgan,   Box   995,  Waynesville,   28786,    President 

Mrs.   Edna   Robinson,   Box  504,   Clyde,   28721,   Secretary 

Mrs.  Margie  Noland,  929  Thomas  Park,  Waynesville,  28786,  Treasurer 

District  Twenty-Seven 

Mrs.   Mae  Griffin,    Box    118,   Burgaw,    28425,    President 

Mrs.    Rebecca   H.   Judge,    Route    1,   Box   6,    Beulaville,  28518,   Secretary 

Mrs.    Catherine    B.    Farrier,    Box    41,   Calypso,    28325,    Treasurer 

District  Twenty-Eight 

Mrs.  Thelma  Cloer,  Box  354,  Newton,  28658,  President 
Mrs.  Bernice  Smyre,  Box  354,  Newton,  28658,  Secretary 
Mrs.   Hilda   Elliott,   Box  354,   Newton,  28658,  Treasurer 

District  Twenty-Nine 

Phillis   Ann   Williams,   710    N.   Modena   Street,    Gastonia,    28052,    President 
Mrs.   Martha   Reinhardt,    1121    Essex  Street,   Gastonia,   28052,   Secretary 
Mrs.  Mary  D.   Beam,  408   Leander  Street,  Shelby,   28150,  Treasurer 
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District   Thirty 

Mrs.    Bonnie   Waldrop,    102    South   Warren   Street,   Greenville,    27834,    President 
Mrs.  Carol   C.   Stevens,   3   Carriage   House  Apt.,   Greenville,    27834,   Secretary 
Mrs.   Lona   Ratcliffe,   304  A   Eastern  Street,   Greenville,   27834,   Treasurer 

District  Thirty-One 

Mrs.  Josephine  D.  Cothran,  1405  Arrow  Wood  Road,  Asheboro,  27203,  President 
Mrs.   Elsie  Robinson,  424  Redding  Road,  Asheboro,  27203,  Secretary 
Mrs.   Peggy  Foust,   1126  Cliff  Road,  Asheboro,  27203,  Cor.  Secretary 
Mrs.   Dorothy  Willcox,  Brookdale   Drive,  Asheboro,   27203,  Treasurer 

District  Thirty-Two 

Mrs.   Sarah   Skinner,   1302   Centennial  Trail,   Kinston,   28501,   President 
Mrs.   Virginia   Perry,  2310  Carey  Road,    Kinston,   28501,   Secretary 
Mrs.  Christine  Maroules,  2710  Carey  Road,   Kinston,  28501,  Treasurer 

Registrars 
Nurses  Professional  Registries 

District  One— Asheville 

Mrs.    Esther   Hahn   Weaver,    R.N.,   73    Dillingham    Road,   Asheville   28805 

District  Three— Winston-Salem 

Mrs.  Mary  K.   Nelson,  R.N.,  240  Styers  Road,  Winston-Salem  27105 

District  Five— Charlotte 

Mrs.  Bessie  Robinson,  R.N.,  2416  Laburnum  Avenue,  Charlotte  28205 

District   Six— Salisbury 

Mrs.  Mary  H.   Hadley,   R.N.,  212   Brenner  Avenue,  Salisbury  28144 

District  Eight— Greensboro 

Mrs.  Grace   Brawley,   R.N.,    1213B  Whilden    Place,   Greensboro   27408 

District  Eleven— Durham 

Mrs.    Anna    Painter,    R.N.,    515   Club    Blvd.,    Durham    27704 

District  Thirteen— Raleigh 

Mrs.    Katheryn   T.    Peebles,   R.N.,    122    Hillcrest   Road,   Apt.    4,    Raleigh   27605 

District  Fourteen— Fayetteville 

Mrs.  Pauline  Priest,  R.N.,  Box  366,  Hope  Mills  28348 

District  Eighteen— Wilson 

Mrs.  Frances  M.  Ferguson,  R.N.,   Route  4,  Box  471,  Wilson  27893 

District  Twenty-Two— Wilmington 

Mrs.  Dorothy  M.   Batten,  R.N.,  218  S.  58th  Street,  Wilmington  28401 

NCSNA  Council  on  Practice 

Chairman         -Elinor   Caddell,    2121    Charlotte   Dr.,    Charlotte    28203    (Med-Surg) 
Co-Chairman   -Carolyn  Williams,  2890-G  Carriage  Dr.,  Winston-Salem  27106  (Med-Surg) 

—  Billie  Boette,  UNC-G  School  of  Nursing,  Greensboro  27410  (Psychiatry) 

—  Julia   B.   Schronce,    3856   Shamrock    Dr.,    Charlotte    28205    (Geriatrics) 
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Gregory  Johnson,  Memorial    Hospital,    Chapel    Hill    27514   (Psychiatry) 
Annie    Dameron,    1136   Queen's   Rd.,   Charlotte   28207   (Private    Duty) 
Audrey  Booth,  Rt.  7,  Box  254,  Durham  27707  (MCH) 
Clyde  M.   Hogsed,   Box   91,   Dogwood  Acres,   Chapel    Hill   27514   (Com- 
munity Health   Nursing) 

Mrs.  Jane  G.  Reynolds,  Box  334,  Eden  27288  (Community  Health 
Nursing) 

Mrs.  Jean  H.  Howard,  Wilson  Memorial  Hospital,  Wilson  27893  (MCH) 
Martha  Honaker,  Memorial  Mission  School  of  Nursing,  Asheville  28801 
(Med-Surg) 

Mrs.  Margaret  Klemer,  UNC-G  School  of  Nursing,  Greensboro  27410 
(MCH) 

Carolyn  Houchins,  1203  Ruffin  St.,  Apt.  F-C,  Durham  27701  (Geriatrics) 
Mary  McRee,  North  Carolina  Board  of  Nursing,  Box  2129,  Raleigh  27602 

—  Sandra  Reed,  UNC-G  School  of  Nursing,  Greensboro  27410  (MCH) 

—  Mrs.   Mary   Davison,    Rt.    1,    Box    31,    Hillsborough    27278    (Med-Surg) 

—  Mrs.  Betty  Elliott,  631 4A  Old  Pineville  Rd.,  Charlotte  28210  (Community 
Health   Nursing) 

—  Agnes    Campbell,    H2B   Cameron   Ct.    Apts.,    Raleigh    27603    (Geriatrics) 

—  Eula    Gould,    2533    Fernwood    Dr.,    Greensboro    27408    (Psychiatry) 

Advisory  Committee 

(Appointed  by  the  respective  sections  to  meet  with  Council  on  Practice 
in   planning   program  for  Clinical  Conferences  for  a   2-year  term.) 

—  Mrs.  Joan  Reid,   Rt.  4,  Box  622,   Raleigh  27606 

—  Sallie  Baker,   1540  Garden  Terrace,  Apt.  211,  Charlotte  28203 

—  Mrs.   Hannah  Padgett,  Box  36,  Cleveland  27013 

—  Hildred  Harrison,  Rt.  3,  Box   157,  New  Bern  28560 

—  Mrs.   Juanita   McKinney,   Route    1 ,   Spruce    Pine   28777 

—  Shirley  Eaton,  3215  Sudbury  Road,  Charlotte  28205 

—  Mrs.  Juanita  Clontz,  513  Willoughby  St.,  Charlotte  28207 

—  Virginia   D.    Phillips,   C-4,    Raleigh    Apts.,    Raleigh    27605 
PH      —Mrs.    Rebecca  Judge,    Rt.    1,   Box  6,    Beulaville   28517 

—  Mrs.   Elizabeth   Byrd,  2424  Alpine   Road,  Durham  27707 
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-Mrs.    Betty  C.   Filer,    1708   Friendly   Road,   Greensboro   27403 

—  Ruby   Dameron,    1524  Elizabeth   Avenue,   Charlotte  28204 

—  Mrs.  Grace  C.   Lee,    116   Hospital  Drive,   Rutherfordton   28139 

Program 

—  Dr.   Virginia  Stone,    1829  Front  Street,  Apt.   3A,   Durham   27705 

I   —  Dr.    Kathryn    M.    Crossland,    3326    Pinafore    Drive,    Durham    27708 

—  Mrs.   Jo  Anne   Alston,    Box    842,   Henderson    27536 

—  Sallie  L.   Baker,   1540  Garden  Terrace,  Apt,  211,  Charlotte  28203 

—  Mrs.  Jane  M.   Cartwright,  2335  Morton  Street,  Charlotte   28208 

—  Hilda   C.    Burnham,   609  S.    First  Street,  Smithfield  27577 

—  Mrs.  Juanita  G.  McKinney,  Route   1,  Spruce  Pine  28777 

—  Mrs.  Shirley  T.  Eaton,  3215  Sudbury  Road,  Charlotte  28205 

—  Mrs.  Thelma  H.  Jerkins,  Box  331,  Wilson  27893 
-Virginia  D.    Phillips,   C-4,    Raleigh    Apts.,    Raleigh    27605 

—  Mrs.   Elizabeth   Byrd,  2424  Alpine  Road,  Durham   27707 
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SNB   of   PH      -Mrs.   Rebecca  H.  Judge,  Route  1,  Box  6,  Beulaville  28518 
GCG  —Agnes  Campbell,   H2B  Cameron  Court  Apts.,   Raleigh   27603 

Economic  and  General  Welfare 

Chairman  —Eugene   J.    Smith,    4014    Churchill    Road,    Charlotte    28211 

-Mrs.  Maxine  McNeill,   Route   1,   Box  229,   Hamlet  28345 

—  Caroline  Singletary,  Miller  Park  Cir.,  Apt.  B-2502,  Winston-Salem  27103 

—  Mrs.    Hannah    Padgett,    Box   36,   Cleveland   27013 

—  Mrs.  Mattie  T.   Robinson,  311    North   15th  Street,  Wilmington  28401 

—  Mrs.  Mabel   L.   Reynolds,   Route   3,   Box   287,  Wilmington   28401 

—  Mrs.  June  B.  Baise,   1307  Dogwood  Lane,  Wilson  27893 

—  Atha  M.   Howell,  506  S.   Elam  Avenue,   Greensboro  27403 

Finance 

Chairman         —Mrs.  Eva  W.  Warren,   Box   2753,   Greenville   27834 

-Mrs.  Priscilla    D.    Ballance,    1205    Elizabeth   Road,   Wilson    27893 

-Mrs.  Ruth   F.   Peters,    1115   W.    Rowan   St.,   Apt.   2,    Fayetteville   28305 

Legislation 

Chairman         —Mrs.   Margaret  B.    Dolan,   34  Mount   Bolus   Rd.,   Chapel    Hill  27514 

—  Myrtle    J.    Barnette,    Marion    Memorial    Hospital,    Marion    28752 

—  Elinor  D.  Dorries,  55  Circle  Drive,  Chapel   Hill  27514 

—  Gaylord  M.  Snyder,  66  Lockley  Avenue,  Asheville  28804 

—  Mrs.  Edith  C.  Moser,   1968  Margate  Avenue,  Charlotte  28205 

—  Ronnie   R.   Small,    1540   Garden   Terrace,   Charlotte   28203 

—  Mary  Alice  Whitfield,    11    Merrimac   Drive,   Wilmington   28401 

Membership   Promotion 

Chairman         —Mrs.  Gladys  M.  Poindexter,  2543  Lullington  Drive,  Winston-Salem  27103 
Co-Chairman   —Mrs.    Carolyn    R.    Greene,    3514    Langdale    Drive,    High    Point   27260 

—  JoAnne    Ritchie,    School    of    Nursing,    Duke    University,    Hanes    House, 
Durham    27708 

—  Mrs.   Cathryne;  C.   Kennedy,   2940   Planer  Terrace,   Gastonia  28052 

—  Mrs.  Harriett  L.   Poole,    1028   Nichols   Drive,   Raleigh   27605 
-Ruth  Falls,   1201    Blueberry  Lane,  Charlotte  28211 

Committee  on  Nominations 

Chairman         —  Martha  Adams,  Cabarrus  Memorial   Hospital,   Concord  28025  (elect.) 

—  Mrs.    Ruby   Barnes,    1631    Sutton   Drive,   Raleigh   27605   (elect.) 

—  Mrs.    Dorothy   McCracken,   281    Sulphur   Springs    Rd.,   Asheville    28806 
(elect.) 

—  Agnes  Campbell,  H2B  Cameron  Ct.  Apts.,  Raleigh  27603  (appt.) 

—  Mrs.  Mildred  B.  Madden,   1722  Eastway  Dr.,  Charlotte  28205  (appt.) 

Nurses  Professional  Registries 

Chairman         —Mrs.  Mable  M.  Moore,  5421    Parkwood  Dr.,   Raleigh   27609 

—  Mrs.   Lavinia    Duncan,    N.   C.  Memorial    Hospital,    Chapel    Hill    27514 

—  Barbara  Bain,  Cape  Carteret  Road,  Swansboro  28584 

—  Mrs.  Anna  C.   Painter,  515  Club  Blvd.,  Durham  27704 
-Mrs.  Evelyn  M.  Sparks,  P.  O.  Box   1842,  Asheville  28805 

Professional  Counseling  and  Placement  Service 

Chairman         —Mrs.  Catherine  P.   Layton,   1106  Elwell  Ave.,  Greensboro  27405 

—  Mrs.  Sue  D.  Kittrell,   1057  Van  Hoy  Ave.,  Winston-Salem  27104 

—  Ida  McDonald,  Box  545,  Carthage  28327 

—  Mrs.  Mary  Lee  Peterson,    115  W.  Vernon  Ave.,  Wake  Forest  27587 

—  Mrs.  Jean  M.   Philp,   106  Kingsgate  Rd.,  Asheville  28805 
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Service  Fund 

Chairman         -Mrs.  Mary  B.   Dellinger,   1308   Fairfield   Dr.,  Gastonia   28052 

—  Dr.   Eloise   R.   Lewis,   207  Woodbourne  Rd.,  Greensboro  27410 

—  Mrs.  Catherine  P.  Layton,   1106  Elwell  Ave.,  Greensboro  27405 

Special  Committees 

Allied  Nursing  Personnel 

Chairman         — 

—  Mary  Vida  Cheek,  Rt.  7,  Box  254,  Durham  27707 
-Hildred  Harrison,  Rt.  3,  Box  157,  New  Bern  28560 
-Helen  Majette,  12  Brandon  Rd.,  Chapel  Hill  27514 

—  Mrs.  Margie  W.   Lampley,  Stanly  County  Hospital,  Albemarle  28001 

Memorial  Loan  Fund 

Chairman         —Louise  Yount,   214  Third  Ave.,   N.E.,  Conover  28613 
-Margaret  Cudd,    1450  Sterling   Dr.,   Gastonia   28052 

—  Barbara    L.   Oyler,  401    Kirkland    Dr.,   Greenville   27834 

Nursing  Care  of  the  Chronically  III  and  Aged 

Chairman         —Agnes  Campbell,   H2B  Cameron  Court  Apts.,   Raleigh   27603 

-Mrs.   Edith   B.   Chance,   523   Country  Club  Dr.,  Fayetteville   28301 
-Mrs.   Ruth  J.   Harris,  2121    Ruffin  St.,   Durham  27704 

—  Ethel    F.    Harrison,    77  Dogwood  Acres,   Chapel    Hill    27514 

—  Mrs.    Mary    Edith    Rogers,    1264   Queensgate    St.,    Gastonia    28052 
-Mrs.  Mary  R.  Snyder,  46  Circle  Dr.,  Cftapel   Hill   27514 

—  Dr.   Virginia   Stone,    1829    Front  St.,  Apt.    3-A,    Durham    27705 

—  Miriam   Daughtry,   K-4,  Country  Club   Homes,   Raleigh   27608 

—  Martha   Adams,   Cabarrus  Memorial    Hospital,   Concord   28025 

Emergency   Preparedness 

Chairman         —Mrs.   Mary  Buie,   704   Rusk   Road,  Fayetteville   28305 
-Virginia  M.   Nelson,  55   Circle   Dr.,  Chapel    Hill   27514 
-Hildred  Harrison,  Rt.  3,   Box   157,  New  Bern  28560 
-Mrs.  Verna   H.  Wilkinson,  2732   Haverford   Place,  Charlotte  28209 

NCSNA  Headquarters   Building    Committee 

Chairman         —Margaret   C.    Moore,    207  Woodbourne    Rd.,    Greensboro    27410 
-Leiia   R.  Clark,   1506  Woodland   Dr.,   Durham  27701 
-Mrs.  Mary  C.  Davison,  Rt.   1,  Box  31,  Hillsborough  27278 
-Mrs.  Thelma  H.  Jerkins,   Box   331,  Wilson   27893 
-Joyce   E.  Warren,   1206  W.   4th  St.,  Winston-Salem   27101 
-Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

Fund-Rajsing   Committee  for  NCSNA   Headquarters   Building 

Chairman         -Caroline  Singletary,  Apt.  B-2502  Miller  Park  Circle,  Winston-Salem  27103 
-LeIia  Clark,   1506  Woodland  Drive,  Durham  27701 

—  Mrs.    Rebecca   Judge,    Route    1,    Box   6,    Beulaville    28517 
-Mrs.    Rebekah    Burriss,    Box    411,    Carolina    Beach    28428 

—  Ethel    Earnhardt,    Infirmary,    UNC-G,    Greensboro    27412 

—  Mrs.    Emma    Gupton,    6840    Pleasant    Oak    Circle,    Charlotte    28215 
-Mrs.   Dera   Rudd,   King's  Court,   Apt.   9-B,   Eden   27288 

Committee   To   Study   Long-Range   Plans   for   NCSNA 

Chairman         —Hilda    Burnham,    609    South    First    Street,   Smithfield    27577 

—  Mrs.  Margaret  B.  Dolan,  34  Mt.  Bolus  Road,  Chapel   Hill  27514 
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—  Sallie  Baker,  1540  Garden  Terrace,  Apt.  211,  Charlotte  28203 

—  Mrs.   Jo   Ann   Alston,    P.   O.    Box    842,    Henderson    27536 
—  Atha  M.   Howell,  506  S.   Elam  Avenue,  Greensboro  27403 

Personnel  Policies  for  Headquarters  Staff 

Chairman         —Mrs.   Mary  Edith   Rogers,    1264  Queensgate  St.,   Gastonia   28052 

—  Carrie   Spurgeon,   429   Guilford   Circle,    Raleigh    27608 

—  Mrs.   Eva  W.  Warren,   Box  2753,  Greenville  27834 

Common  Interests  and  Goals  NCSNA  and  SNANC  (NCSNA  Representatives) 

—  Sandra   D.   Reed,  2606  Dellwood  Dr.,  Greensboro  27405 

—  Jean  E.   Irving,    1019  Cyoress  Dr.,   Reidsville  27320 

—  Mrs.  Betsy  C.   Payne,   1999  Chestnut  Dr.,   High   Point  27260 

Joint  Special  Committee 

Education  for  Nursing  in  North  Carolina  (Formed  May,   1 964) 

From    NCSNA: 

Chairman         —Dr.   Virginia   Stone,    1829  Front  St.,   Apt.    3A,    Durham   27705 

—  Mrs.   Eva  W.  Warren,  Box  2753,  Greenville  27834 

—  Dr.  Eloise  R.  Lewis,  207  Woodbourne  Rd.,  Greensboro  27410  —  Pres. 

—  Mrs.  Jo  Ann  Alston,  Box  842,   Henderson   27536 

—  Eugene  J.  Smith,  Box  2554,  Charlotte  28201 

—  Mrs.   Pauline  C.  Ashley,    127  Core  Rd.,   Lake  Waccamaw  28450 

—  Carrie  Spurgeon,  429  Guilford  Circle,   Raleigh  27608 

From    NCLN: 

—  Mrs.  Patricia  Conklin,  2514  Roxboro  Rd.,  Durham  27704 
-Dr.   Faustena   Blaisdell,   Route  3,   Box   30,   Chapel    Hill   27514 
-Martha  Clyde  Davis,   19  Lanark  Rd.,  Chapel   Hill   27514 

From    N.    C.    Board   of    Higher    Education  Staff: 

-Dr.  John   F.  Corey,   Box   10887,  Raleigh  27605 

From  State   Board  of   Education: 

—  Kenneth  Olsen,  Assistant,  Vocational  Technical   Division,   Department  of 
Community   Colleges,    1  1 2    W.    Lane   Street,    Raleigh    27602 

Special  Representatives  of  the  Association 

Alcoholic    Rehabilitation    Program    Planning    Committee 

Frances  Sellers,    2319   Milburnie    Road,    Raleigh    27610 

North   Carolina   Committee  on  Patient   Care 

Mrs.   Ruth  F.  Peters,   1115  W.   Rowan  St.,  Apt.  2,  Fayetteville  28305 
(Term  of  3  years  expires  April,   1972) 

North   Carolina  Conference  for  Social   Service 

Dr.    Eloise  R.    Lewis,   207  Woodbourne   Road,   Greensboro   27410 

North   Carolina   Council   of  Women's  Organizations 

Dr.    Eloise   R.    Lewis,    207   Woodbourne    Road,    Greensboro    27410 
Mrs.   Mary   E.  Snyder,   46  Circle   Drive,   Chapel    Hill   27514 
Helen    E.    Peeler,   P.   O.    Box    12025,    Raleigh    27605    (Alternate) 
Mrs.    Peggy   S.    Jones,    2704    Kittrell    Drive,    Raleigh    27608    (Alternate) 

50  TAR   HEEL  NURSE 


North  Carolina  Council  on  World  Affairs 

Leiia  R.  Clark,   1506  Woodland  Drive,  Durham  27701 

North   Carolina    Health   Council 

Dr.    Eloise   R.    Lewis,    207   Woodbourne    Road,    Greensboro    27410 
Helen   E.    Peeler,   P.   O.   Box    12025,   Raleigh   27605 

North    Carolina    National    Advisory  Committee    to    the    Selective    Service    System 

Leila     R.     Clark,     1506     Woodland     Drive,     Durham     27701      (Appointed 
October,   1961) 

North  Carolina  Medical  Care  Commission 

Mrs.     Margaret     B.     Dolan,     34     Mt.     Bolus     Road,     Chapel     Hill     27514 
(Term  of  4  years  expires  June   30,    1970) 

North  Carolina  Mental  Health  Council  (Representing  NCSNA  and  NCLN) 

Mrs.    Antoinette    Rogan,    Box   883,   Skyline   Manor    Estate,    Southern    Pines 
28387 

Nursing  Home  Advisory  Council  to  State  Board  of  Health 

Mrs.    Eunice    R.    Holmes,    1019  Mohawk   Avenue,    Fayetteville    28303 

State  Legislative  Council 

Dr.    Eloise   R.    Lewis,    207   Woodbourne    Road,    Greensboro    27410 
Mrs.     Margaret     B.     Dolan,     34     Mt.     Bolus     Road,     Chapel     Hill     27514 
Mrs.  Jo  Anne  Alston,   Box  842,  Henderson  27536 
Helen  E.   Peeler,  P.  O.   Box   12025,  Raleigh  27605 

Governor's  Council  on  Occupational  Health 

Mrs.  Betty  McLeod,   Box  535,  Candor  27229 

Mrs.  Jean  C.  Abbott,   159  Newfound  Street,  Canton  28716 

Advisory   Health    Committee  of   Governor's   Coordinating    Council   on   Aging 

Mrs.  Mary  Edith  Rogers,   1264  Queensgate  Street,  Gastonia  28052 

North    Carolina    Council  on   Mental    Retardation 

Mrs.  Helen  C.  Wilson,  Route  6,  Box  46-E,  Morganton  28655 
(Term  of  4  years  expires  June  30,    1972) 


PHARR  WORSTED  MILL,  INC. 

KNITTING  — WEAVING  — CROCHET  YARNS 
McAdenville,   North  Carolina 
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OBSERVATIONS 
ON  FLORENCE 
NIGHTINGALE 


JUANITA   TOBIN 

Florence  Nightingale  was  named 
for  a  city.  She  was  born  May  12, 
1820,  in  Florence,  Italy.  Her 
parents  traveled  extensively  and 
named  their  daughters  for  the 
place  of  their  birth,  an  unusual 
way  to  name  children.  Parthe  had 
been  named  for  an  ancient  town 
in  Greece.  The  name  "Florence" 
became  a  favorite  name  for  girls 
only  after  the  popularity  of  Flor- 
ence Nightingale.  The  Nightin- 
gales lived  most  of  the  year  at 
Embley.  They  had  a  London 
house  and  spent  the  summers  at 
Lea  Hurst.  In  trying  to  minimize 
their  affluence,  Florence  once  re- 
ferred to  Lea  Hurst  as  having 
only  15  bedrooms. 

At  the  age  of  six  Florence  was 
aware  of  a  "call"  and  was  con- 
vinced that  she  had  a  mission  in 
life.  She  was  considered  a  sensi- 
tive, difficult  child.  Her  governess 
disciplined  her  by  making  her  sit 
still  "until  she  had  the  spirit  of 
obedience."  Her  greatest  ambition 
was  to  be  ignored.  She  was  afraid 
of  doing  things  unlike  other  peo- 


ple, whether  using  a  knife  and 
fork  or  talking  to  other  children. 
She  often  lived  in  her  private 
world  of  day-dreams. 

Later  in  life  she  wrote  of  the 
pleasure  of  being  naughty.  She 
said  that  being  naughty  was  more 
interesting  than  dreaming.  Also, 
being  naughty  would  put  an  end 
to  her  day-dreams  for  a  while. 
She  showed  great  natural  abilities 
for  nursing,  even  as  a  child,  by 
nursing  her  numerous  sick  or 
crippled  pets  and  bandaging  the 
dolls  Parthe  broke.  From  the  be- 
ginning she  always  wanted  to 
know  the  motivation  behind  every- 
thing, whether  it  was  a  book,  per- 
son, or  institution.  The  words  "I 
don't  know"  irritated  her. 

When  she  was  10  years  old  she 
was  writing  journals  and  letters. 
Her  earliest  writing  is  to  be  found 
in  a  little  book  which  she  sewed 
together.  It  contains  a  prescription 
which  reads:  "16  grains  for  an 
old  woman,  11  for  a  young  woman 
and  7  for  a  child."  In  a  letter  to 
Parthe  she  wrote,  "I  think  of 
you,  pray  let  us  love  one  another 
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more  than  we  have  done.  Mama 
wishes  it  particularly."  Sir  Ed- 
ward Cook,  one  of  her  biogra- 
phers, said,  "Parthe  regarded 
Florence  with  wistful  admiration 
while  Florence  viewed  Parthe 
with   half-pitying  fondness." 

With  her  mother,  Florence  vis- 
ited the  poor,  arranged  treats  for 
orphans,  and  gave  village  enter- 
tainments. With  her  father,  she 
discussed  abstract  ideas  as  death, 
poverty,  conviction  and  divinity. 
Mr.  Nightingale  took  over  the 
responsibility  for  his  daughter's 
education.   He  was  ahead  of  his 


Mrs.  Tobin  (University  of  Penn- 
sylvania Hospital  School  of  Nurs- 
ing) is  evening  supervisor,  South 
Unit,  Dorothea  Dix  Hospital  in  Ra- 
leigh. She  is  a  frequent  contributor 
to  Tar  Heel  Nurse.  In  this  article 
she  writes  about  Florence  Nightin- 
gale with  the  special  insight  of  a 
psychiatric  nurse,  and  some  of  her 
observations  reflect  conversations 
about  the  subject  with  other  profes- 
sionals in  the  psychiatric  field. 


time  in  advocating  the  education 
of  women.  He  felt  there  was  no 
difference  between  men  and  wom- 
en intellectually,  only  a  difference 
in  perception  and  sensibility. 

Family  dynamics  were  involved 
in  all  this  interaction.  Florence's 
parents  changed.  There  was  dis- 
sension. They  struggled  and  com- 
peted for  the  control  of  her  mind. 
At  14,  Florence  was  caught  up  in 
the  Oedipal  Conflict.  Mother  with- 
drew all  her  libidinal  investment 
from  father,  and  father  withdrew 
more  and  more  to  his  intellectual 
pursuits.  From  her  mother  Flor- 
ence learned  fancy  work,  music 
and  the  art  of  housekeeping.  From 
father,  she  studied  globes,  gram- 
mar, composition,  history,  mathe- 
matics, modern  languages,  Greek 
and  Latin.  Later  when  traveling 
in  foreign  countries,  she  could 
always  communicate  with  abbots 
and  monks  in  Latin.  Sometimes 
she  would  get  up  at  four  o'clock  in 
the  morning  to  prepare  her  les- 
sons. 

Florence  was  closest  to  her 
father,  but  she  could  barely  tol- 
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OWEN'S   FUEL  OIL  COMPANY 

Since  1935 

Call  us  for  quick  24-hour  delivery  service 

We  Honor  Esso  Credit  Cards 

Fuel  Oil  —  Kerosene 

Printed  Metered  Delivery  Tickets 

Budget  Plans 

Check  Us  For  Summer  Fill-Up  Rates 

Watch  Dog  Service 

Dial  254-9588 — If  no  answer  Dial  252-3617 

Corner  Haywood  &  Roberts,  130  Roberts 

Asheville,  N.  C. 


NASK  GARMENT 
COMPANY 

Manufacturers  of 
Children's  Dresses 

Dial  459-2127 
Washington  Street 

Nashville,  N.  C. 

STANDARD 
FOODS 

Catering  to   Institutions  Only 

With  the   Finest   Line  of 

Frozen   Food   in  the  Carolinas 

Phone  253-2765— (collect) 

189  Valley  Street 

Asheville,  N.  C. 


erate  his  reading  aloud.  She  said 
that  this  was  like  lying  on  your 
back  with  your  hands  tied  and 
having  liquid  poured  down  your 
throat. 

At  16,  two  things  happened. 
She  was  presented  to  society  and 
she  "talked  to  God."  Of  her  family 
she  wrote,  "Our  position  to  one 
another  in  our  family  is  like  the 
Moon  to  the  Earth.  The  Moon 
revolves  around  the  Earth,  moves 
with  her,  never  leaves  her.  Yet 
the  Earth  never  sees  but  one  side 
of  her.  The  other  remains  forever 
unknown." 

She  analyzed  all  the  pros  and 
cons.  She  noted  the  indolence  of 
the  nobles  and  the  poverty  of  the 
people.  She  felt  guilty  for  doing  so 
little  and  dreaming  so  much.  She 
went  on  studying  but  raged  be- 
cause there  was  no  outlet  for  her 
to  put  it  to  use.  Her  father  re- 
marked, "Has  she  lost  her  intel- 
lect? So  much  grumbling  at 
troubles  that  couldn't  be  remedied 
by  grumbling." 

At  17  Florence  went  into  her 
first  depression.  Her  father  decid- 
ed that  it  was  time  for  his  daugh- 
ter's education  to  be  rounded  out 
by  a  two-year  continental  tour. 
He  also  thought  this  would  allevi- 
ate Florence's  depression.  The 
Nightingales  had  entree  to  the 
cream  of  society,  and  Florence 
was  interested  in  everything:  the 
scenery,  politics,  art,  architecture, 
laws  of  the  land,  social  and  benev- 
olent conditions,  the  various  insti- 
tutions, particularly  hospitals  and 
nursing  sisterhoods.  However,  she 
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was  experiencing  a  conflict.  She 
seemed  to  feel  that  everybody  was 
hard  on  her.  They  expected  her  "to 
look  merry  and  say  somthing  live- 
ly morning,  noon  and  night."  She 
prayed  to  be  delivered  from  her 
idle  life.  She  read  devotional 
works  and  had  a  "spiritual  aloof- 
ness." At  the  same  time  she  was 
literally  dancing  from  one  party 
to  another  across  the  continent. 
She  wrote  that  she  was  "music 
mad."  She  had  a  sharp,  cutting 
rather  than  gay,  sense  of  humor. 
She  did  not  hesitate  to  floor  schol- 
ars with  her  Latin  and  Greek. 

Back  in  England,  home  became, 
to  her,  more  empty  and  distasteful. 
She  was  19.  She  made  a  vow  to 
"be  better."  Reaction  Formation 
set  in.  She  experienced  another 
depression  which  lasted  about 
a  year.  She  felt  caged  in.  She 
yearned  to  give  her  head,  her 
heart  and  her  hands  to  the  Angli- 
can Church.  They  told  her  to  go 
back  and  crochet  in  her  mother's 
drawing  room  or  to  marry  and 
look  well  at  the  head  of  her  hus- 
band's table  and  to  go  to  Sunday 
School.  This  was  also  the  year 
that  she  was  presented  at  the 
court  of  Victoria  Regina. 

The  following  year  she  was  out- 
wardly gay  and  frivolous  again. 
She  took  a  leading  part  in  private 
theatricals  and  in  festive  family 
and  social  occasions.  She  cried  out, 
"I  have  sinned  against  my  convic- 
tions." 

At  23  she  announced  her  inten- 
tion  of  going  into  training  as   a 
(Continued  on  page  58) 


K  &  W 
CAFETERIAS 

Invite  You   For  Dinner  at  One 
of  Our  6   Locations 

422  N.  Cherry  Street, 

Parkway  Plaza,  and  Int.  40 

At  Knollwood  Street 

Winston-Salem,  N.  C. 

Friendly  Shopping  Center 

Greensboro,  N.  C. 

110  East  High  Street 

High  Point,  N.  C. 

North  Hills  Shopping  Center 

Raleigh,  N.  C. 


In 

Winston-Salem 

It's 

and 

Stores 

3>cui^Ute^ 

Inc. 

Always  a  complete  stock  of 

uniforms  for 

nurses 

HUBERT 
PREVATTE 
GROCERY 

Groceries  —  Packaged  Meat 

Produce  —  Dry  Goods  —  Brooms 

Rakes  —  Kerosene 

Call  628-7584 

108  Oakwood  Street 

Fairmont,  N.  C. 
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If  we  have  not  already  met  allow  me  to  introduce  myself.  I  am  Larry 
F.  Stegall,  new  Employment  Manager,  Duke  University  Medical  Center. 

Each  year  I  travel  thousands  of  miles  visiting  numerous  schools  of 
nursing  in  an  attempt  to  generate  interest  in  nursing  opportunities  at 
Duke.  In  every  city  enthusiastic  students  invariably  ask  what  makes  Duke 
different  from  all  the  rest.  Some  are  disappointed  when  I  explain  that  the 
road  to  Duke  is  not  lined  with  flowers  and  promises;  it's  paved  with  the 
frustration  and  hard  work  of  many  nurses  who  have  come  before  them. 
However,  I  have  found  one  very  important  fact  to  be  true,  Duke  has  that 
special  knack  for  getting  the  job  done  the  right  way. 

New  Salaries  effective  July,  1968:  for  baccalaureate  degree 
$566  to  $646  monthly;  for  the  diploma  and  associate  degree 
$541  to  $620  monthly. 

A  salary  differential  of  $5.00  per  shift  will  be  paid  in  addition  to  the  base 
salary  for  each  evening  or  night  shift. 


For  more  information,  cut  it  out  and 
mail  to  Larry  F.  Stegall,  Box  3017,  Duke 
University  Medical  Center,  Durham, 
N.  C.  27706. 


Name Phone- 
Address    

State Date  of  availability _ 

Area{s)  of  interest 


For  more  information,  cut  it  out  and 
mail  to  Larry  F.  Stegall,  Box  3017,  Duke 
University  Medical  Center,  Durham, 
N.  C.  27706. 


Name Phone- 
Address 

State Date  of  availability- 

Area(s)  of  Interest 
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PHIL  CLARK  OLDSMOBILE,  INC. 

SALES  —  SERVICE  —  PARTS 

PICK-UP  &  DELIVERY 

PHONE  376-5551 

Corner  of  3000  W.  5th  St.  &  Poplar 

Charlotte,  North  Carolina 


OAKLAWN  CONVALESCENT  &  REST  HOME,  INC. 

Mrs.  Gwyn   L.  Warren,  Adm. 

22  Bed  Capacity 

Phone  437-4141  Hickory  Road 

MORGANTON,   NORTH   CAROLINA 


WILSON   BROTHERS  LUMBER  COMPANY 

"All  Types  of  Building  Materials  from  Tree  to  Key" 
Phone  969-5561 

Rural   Hall,   North  Carolina 


GEORGE  W.  KANE,  INC. 

General  Contractor 

Commercial  —  Industrial 

Greensboro  —  Henderson  —  Roxboro 

Box  2327  Phone  682-0311 

Durham,  North  Carolina 


fabktn  Irtrk  farba 

HANDCRAFT  COLONIAL  BRICK 
463-1131  New  London,  N.  C. 
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(Continued  from  page   55) 

nurse.  She  revolted  against  her 
home.  This  caused  more  conflict  in 
the  family.  Things  got  worse  be- 
tween her  parents.  Mother  was 
cold.  Father  encouraged  her  to  fol- 
low her  head.  Parthe  went  into  a 
depression,  which  required  Flor- 
ence's nursing  skills  at  home. 
Florence  was  a  dutiful  daughter, 
but  she  made  inquiries,  laid  her 
plans  secretly,  and  lived  a  life 
of  quiet  desperation.  After  Par- 
the's  recovery,  Florence  had  to 
nurse  her  grandmother  and  then 
one  of  the  faithful  family  servants. 
By  serving  others  she  sought  to 
save  herself.  At  24,  unable  to 
make  a  decision  .  .  .  unable  to  put 
her  feelings  and  the  expression  of 
them  together  .  .  .  she  collapsed. 

Love  For  Poor 

At  26,  she  recognized  the  fact 
that  she  was  a  very  passionate 
person.  However,  she  broke  off 
her  engagement  with  her  fiance. 
She  felt  there  was  no  use  marry- 
ing him  just  because  of  the  prox- 
imity of  their  residences.  Again 
she  made  the  vow  "to  be  better." 
Her  sympathies  were  with  the 
poor  and  the  ignorant.  All  the  peo- 
ple she  wanted  to  love  were  eaten 
up  with  care,  poverty,  and  disease. 

While  on  another  continental 
tour  at  the  age  of  27,  she  met  Sir 
Sidney  Herbert,  England's  Secre- 
tary of  War.  He  was  most  attrac- 
tive to  her,  but  he  was  married. 
Since  she  could  not  have  him  as  a 
husband,  she  made  him  her 
friend.  From  then  on  she  used 
men   for  her  purpose,  mainly   to 


promote  her  interests  in  nursing. 

At  28,  she  finally  went  in  train- 
ing at  the  ancient  town  of  Kaiser- 
worth,  Germany,  about  six  miles 
from  Dusseldorf.  Her  plans  were 
interrupted  by  the  usual  pattern 
of  family  manipulation  through 
illness.  One  member  would  get 
sick  to  keep  another  member  from 
doing  what  she  wanted  to  do.  At 
age  29,  she  herself  got  depressed 
again  and  went  off  on  another 
continental  tour.  She  wrote  Sir 
Sidney  Herbert  a  32-page  letter. 
Time  after  time  her  plans  were 
wrecked  and  her  hopes  destroyed. 
Her  depression  lasted  six  months. 
She  went  back  to  Kaiserworth, 
and  almost  immediately  Parthe 
got  sick  again.  There  was  this 
passive-aggressive  interaction  be- 
tween the  whole  clan  throughout 
their  long  lives. 

In  1850  she  was  30  years  old. 
She  reminded  herself  that  this  was 
the  age  at  which  Christ  began  His 
mission.  The  professional  nurse  of 
today  was  unknown  then.  She 
yearned  to  initiate  new  ideas  and 
imaginative  thinking  into  the 
work  of  the  nurse.  At  the  age  of 
33,  she  hallucinated  for  the  sec- 
ond time.  She  was  working  very 
hard  with  the  poor.  Although 
deeply  religious,  she  did  not  care 
for  stereotyped  religion  and 
worked  out  a  creed  of  her  own. 
She  was  tolerant  of  all  faiths  as 
long  as  they  produced  good  deeds. 
Later  she  was  criticized  for  trying 
to  be  all  things  to  all  men.  This 
was  the  year  she  got  her  first  job 
as  superintendent  of  nurses  with- 
out  pay.    She   had   amazing   suc- 
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cess  with  this  job.  Her  mother 
said,  "We  are  ducks  and  have 
hatched  out  a  wild  swan!"  The 
biographer,  Lytton  Strachy,  wrote, 
"It  was  an  eagle!" 

Crimea 

In  1856,  England  and  France 
were  at  war  with  Russia.  There 
was  cholera,  dysentery,  typhus 
and  starvation  in  addition  to  the 
heavy  toll  of  wounded  in  the  Cri- 
mea. Florence  Nightingale  became 
not  only  the  first  professional 
nurse  but  also  a  professional  war 
correspondent  in  close  communi- 
cation with  Queen  Victoria  and 
Sir  Sidney  Herbert.  Queen  Vic- 
toria said,  "She  has  such  a  clear 
head,  I  wish  we  had  her  at  the 
War  Office." 

In  the  hospital  area  there  were 
four  miles  of  beds  not  18  inches 
apart.  In  many  areas  there  were 
not  enough  beds,  and  the  nurses 
made  mattresses  for  the  wound- 
ed. Often  there  was  no  roof.  If 
there  was  a  roof  there  was  no 
ventilation,  and  the  hospital  was 
infested  with  rats  and  vermin. 
Sheets  were  made  of  canvas  and 
were  too  coarse  to  promote  heal- 
ing. There  were  ghastly  problems 
of  cleanliness  and  sanitation. 
There  was  one  incident  where 
Florence  traced  the  water  supply 
for  the  patients  and  found  it  run- 
ning through  the  carcass  of  a 
horse. 

The  doctors  rejected  her  from 
the  beginning.  The  Doctor-Nurse 
Game  had  its  origin  here.  Not  one 
(Continued  on  page  61) 
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Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 
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(Continued  from  page  59) 
met  with  her  and  the  24  other 
nurses  she  brought  with  her  from 
England.  They  designated  a  small 
five-room  house  for  these  25  nurs- 
es. In  one  of  the  upstairs  rooms, 
the  nurses  found  the  body  of  a 
dead  Russian.  The  doctors  resist- 
ed and  ostracized  her.  They  called 
her  "the  Bird."  They  put  difficul- 
ties in  "the  Bird's  way."  They 
resented  her  "meddling."  They 
called  her  "a  divine  afflatus." 

To  Florence  the  hospital  world 
was  everything.  She  organized  the 
housekeeping,  the  laundry,  and 
the  kitchens.  She  set  up  special 
diet  kitchens  where  she  prepared 
bland  custards,  beef  tea,  jelly,  and 
lemonade.  She  prepared  these 
diets  and  then  waited.  She  did 
not  serve  the  first  diet  until  she 
got  a  doctor's  order.  She  stood  her 
ground  and  waited  for  doctor's 
orders.  While  waiting,  she  became 
a  kind  of  dealer  in  socks,  shirts, 
knives,  forks,  bathtubs,  tables, 
cabbages,  operating  tables,  towels, 
soap,  scissors,  combs,  and  stump 
pillows. 

She  wrote  letters  home  for  the 
soldiers,  she  encouraged  them  to 
start  a  saving  fund  with  their  sol- 
dier's pay,  rather  than  spend  it  in 
the  canteens.  She  set  up  a  house 
at  her  own  expense  for  her  nurses 
who  became  sick.  She  did  much 
to  humanize  the  army.  The  offi- 
cers cried,  "You're  spoiling  the 
brutes." 

Florence  Nightingale's  rule  was 
that  nurses  were  to  be  entirely 
subordinate  to  the  doctor  and  to 


act  only  by  his  leave  and  accord- 
ing to  his  orders.  Nursing  was  not 
another  type  of  maid  service,  nor 
was  it  to  be  a  rival  of  the  doctors. 
Nursing  was  a  subordinate  branch 
of  the  Medical  Service  under  the 
doctor's  orders  as  to  matters  of 
treatment,  while  under  nursing's 
own  superintendent  as  to  matters 
of  discipline.  This  concept  of 
nursing  we  owe  to  Florence 
Nightingale.  She  demanded  in- 
stant and  constant  obedience  to 
doctor's  orders.  These  orders 
varied  according  to  the  will  of 
each  medical  officer. 

Sfrife 

There  were  interpersonal  diffi- 
culties at  every  stage  and  all  levels 
of  her  life.  She  believed  in  indi- 
vidual qualities  and  in  individual 
skills  and  in  individual  influence. 
On  the  other  hand  she  believed 
little  in  the  machinery  of  an 
organized  institution.  At  the  hos- 
pital in  Scutari,  she  referred  to 
the  clergymen  as  miserable  ec- 
clesiastical capons.  Among  her 
nurses  there  was  envy,  strife,  dis- 
putes, and  suspicion.  Florence 
wrote,  "such  a  tempest  in  this  lit- 
tle pint  pot  as  you  have  no  idea. 
I  feel  like  the  ass  that  put  on  the 
lion's  skin  .  .  .  only  this  is  no  place 
for  a  lion  and  there  are  plenty  of 
asses  already." 

The  difficulties  were  great,  and 
the  price  for  self  expression 
through  her  work  was  high.  The 
medical  men  were  jealous  of  her 
mission.  She  needed  a  general 
order  defining  her  mission.  She 
wrote,  "The  coffin  of  every  hope 
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is  the  cradle  of  a  good  experience. 
Nobody  suffers  in  vain."  Florence 
could  not  delegate  authority.  Her 
nurses  went  off  duty  at  eight  in 
the  evening  but  she  stayed  on. 
These  night  rounds  with  her  little 
lamp  inspired  Longfellow's  poem 
"Santa  Filomena."  One  of  the 
soldiers  wrote,  "Before  she  came 
there  was  cussing  and  swearing 
but  after  that  it  was  holy  as  a 
church."  Her  little  lamp  threw 
light  on  the  horrors  of  war  and 
gave  comfort  to  the  soldiers.  Out 
of  the  Crimean  War  two  important 
characters  emerged:  the  nurse  and 
the  soldier. 

There  was  about  her  an  almost 
classic  simplicity.  It  was  her  fate 
to  become  a  legend  in  her  lifetime. 
This  was  painful  to  her.  She 
shrank  in  horror  from  all  public 
praise.  She  thought  that  once  a 
thing  becomes  fashionable  it  is 
ruined.  She  said,  "In  the  course  of 
life's  experience  no  one  deserves 
his  or  her  character,  whether  bet- 
ter or  worse  than  the  real  one  .  .  ." 
It  was  unlike  the  real  one.  She 
was  different  from  the  legend  and 
greater.  Queen  Victoria  and  all 
England  honored  her  with  a  Jubi- 
lee for  her  work  in  the  Crimea. 

At  37  Florence  went  into  anoth- 
er depression  following  her  sister's 
marriage.  At  40  she  began  her 
prolific  writing.  She  wrote  four 
books,  the  most  famous  is  her 
Notes  On  Nursing.  She  sometimes 
wrote  with  savagery,  as  the  inci- 
dent she  reports  of  a  patient  be- 
ing nursed  by  a  nurse  and  a  dog. 
"The  patient  preferred  the  dog 
because  it  did  not  talk."  Her  books 
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evolved  out  of  a  vast  hoard  of 
papers,  letters,  manuscripts,  even 
soiled  blotters  on  which  she  had 
made  notes,  accounts  of  her  en- 
gagements, impressions,  thoughts, 
and  even  conversations.  She  was 
a  passionate  statistician  and 
would  have  loved  today's  IBM 
world. 

About  this  time  she  refused  to 
marry  a  professor  of  Greek  who 
had  been  courting  her.  The  follow- 
ing year  Sir  Sidney  Herbert  died, 
and  Florence  had  her  third  hal- 
lucinatory experience.  She  buried 
herself  in  her  work  for  the  soldiers 
and  nurses.  She  wrote  notes  on  the 
Army,  turned  in  reports  and  plans 
to  the  experts.  She  reorganized  the 
medical  profession,  the  Quarter- 
master and  Supply  offices  and 
just  about  the  entire  British 
Army.  She  did  it  in  a  passive- 
aggressive  way.  She  was  a  legen- 
dary figure.  She  would  say,  "I'm 
sick  ...  if  you  don't  do  it  .  .  .  I'll 
die."  No  one  wanted  to  make  a 
legend  die. 

In  the  next  20  years  frequently 
"on  the  verge  of  death,"  she  reor- 
ganized and  worked  in  her  own 
school  of  nursing  in  London.  She 
traveled  to  the  United  States, 
inspiring  the  establishment  of 
schools  of  nursing  here.  She 
probed  her  own  motives  and 
wrote,  "Man  has  less  improved  his 
own  nature  than  he  has  improved 
the  natures  which  can  be  service- 
able to  his  material  wants." 

Florence  Nightingale  was  a 
woman  of  strong  passions,  slow  to 
praise   and   slow   to   forgive.    She 
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did  not  forget,  she  was  censorious, 
and  she  had  no  use  for  "angels 
without  hands."  She  wanted  facts 
and  actions  and  was  contemptuous 
of  those  who  acted  without  knowl- 
edge and  those  whose  knowledge 
led  to  no  useful  action.  She  paid 
attention  to  minute  details  and 
always  kept  her  promises.  Admin- 
istration and  order  became  an 
obsession  with  her.  She  weighed 
every  thought,  sought  the  advice 
of  experts,  made  her  decisions  and 
was  not  easily  turned  from  them. 
Work  was  her  religion.  She  detest- 
ed people  who  could  not  make 
decisions.  She  said,  "I  don't  know 
if  Hamlet  v/as  mad,  but  certainly 
he  would  have  driven  me  mad." 

With  her  friends  she  was  often 
severe,  intolerant,  lacking  in 
understanding  of  their  point  of 
view,  and  resentful  of  their  hav- 


ing any  diversion.  Yet  she  was 
compassionate,  devoted,  clever, 
charming,  strong  and  tender.  She 
was  masterful,  yet  humble  to  the 
point  of  abasement.  She  was 
intensely  conscious  of  a  special 
destiny,  and  her  tenacity  in  the 
face  of  obstacles  enabled  her  to 
fulfill  it.  Yet  she  never  did  any- 
thing that  she  thought  could  not 
have  been  done  better  and  after 
examining  her  motives  always 
found  them  short  of  her  highest 
ideals. 

Florence  Nightingale  was  36 
years  old  when  Sigmund  Freud 
was  born.  Although  they  co-exist- 
ed in  the  same  general  area,  she 
in  London  and  he  in  Vienna  for 
about  50  years,  their  worlds  never 
touched.  The  main  defense 
mechanisms  Florence  used  were 
Reaction  Formation  and  Displace- 
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ment.    Her    hallucinations   would 
indicate  a  paranoid  personality. 

Her  memory  will  in  no  way  be 
tarnished  by  these  observations. 
It  is  just  possible  that  she  hap- 
pened to  be  born  at  the  right  time. 
Today  her  hallucinations  and  her 
manipulations  of  others  by  be- 
ing sick  would  probably  lead 
her  into  therapy.  This  is  probably 
rationalizing,  using  the  "sour 
grapes"  mechanism  .  .  .  devaluing 
things, 

Florence  Nightingale's  father 
died  at  the  age  of  80,  her  mother 
at  92.  A  year  later,  Parthe  died. 
Florence  identified  with  Parthe's 
death  and  shortly  thereafter  went 
blind.  Four  years  later  she  went 
to  bed  and  stayed  there  with  six 
cats,  never  ceasing  her  work  until 
the  age  of  86.  She  refused  the  invi- 
tation of  the  British  Government 
to  be  buried  at  Westminster  Ab- 
bey. At  90,  she  died  in  her  sleep  on 
August  13,  1910.  Her  body  was  car- 
ried to  the  family  graveyard  by 
six  soldiers,  where  the  tombstone 
reads:  FN  Born  1820.  Died  1910. 

Nursing  in  wars  and  Red  Cross 
Societies  all  over  the  world  are  a 
direct  outcome  of  Florence  Night- 
ingale's work.  Indirectly  she 
influenced  the  reforms  pertaining 
to  the  Sanitation  Administration 
of  the  British  Army,  reconstruc- 
tion of  hospitals  throughout  the 
world,  founding  the  Modern  Art 
of  Nursing,  setting  up  the  Sani- 
tary Administration  of  India  and 
other  reforms  concerning  the 
health  of  the  British  soldier.  With 
her  pen  and  influence  she  promot- 


ed rural  hygiene  and  the  work  of 
the  health  missionaries  who  be- 
came public  health  nurses.  Many 
nations  have  given  her  the  place 
of  a  Saint  on  their  calendars. 

Her  status  as  a  Saint  might  be 
questioned,  but  never  her  impact 
on  the  status  of  women  and  nurs- 
ing in  particular.  She  was  a  24- 
hour-a-day  human  being. 
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Personnel  Performance  Evaluations 

Georgia  Lewis 
PC&PS  Counselor  and  Associate  Executive  Director 


As  PC&PS  counselor  I  have 
received  many  inquiries  and  com- 
ments— both  pro  and  con — from 
people  who  are  involved  with 
personnel  performance  evalua- 
tions. Head  nurses  and  supervi- 
sors who  have  received  little  or 
no  preparation  in  this  area  of  their 
practice  cringe  at  the  prospect  of 
determining  whether  a  nursing 
employee  is  "good  or  bad."  Many 
cannot  specify  objectively  what 
is  positive  or  what  is  negative 
about  the  employee's  performance, 
because  they  have  not  learned 
what  to  look  for  or  do  not  know 
how  to  measure  performance. 

Directors  of  nursing  voice  their 
concerns  about  performance  eval- 
uations because  of  the  increased 
turnover  in  head  nurse  and  super- 
visory staff.  Since  they  them- 
selves seldom  function  in  the  clin- 
ical setting,  they  must  rely  on  the 
head  nurses  and  supervisors  to  tell 
them  how  the  nursing  staff  is  func- 
tioning. Obviously  this  can  be- 
come an  area  of  concern  if  head 
nurses    and    supervisors    are    not 


adequately  trained  in  evaluating 
the  performance  of  the  nursing 
staff.  Nursing  administrators, 
therefore,  must  constantly  stress 
the  importance  of  adequate  per- 
formance evaluations. 

Staff  nurses,  too,  are  concerned 
about  evaluations.  Many  feel  that 
evaluations  are  just  a  "popularity 
contest"  and  don't  really  mean  a 
thing.  If  the  head  nurse  likes  you, 
you  get  a  good  evaluation.  If  not, 
that's  your  tough  luck.  Most  staff 
nurses  want  to  know  that  they 
are  being  evaluated  in  terms  of 
their  clinical  performance  and  not 
their  "personalities." 

Employers  of  nursing  also  ex- 
press concern  because  they,  too, 
request  and  rely  on  personnel  per- 
formance evaluations  to  determine 
the  capabilities  of  nursing  practi- 
tioners they  employ.  Because  of 
the  interest  expressed  in  this  im- 
portant topic,  I  would  like  to  pose 
a  few  points  to  consider  when 
evaluating  the  performance  of  an 
employee. 
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Tool 

Evaluation  is  a  tool  nursing 
service  can  employ  to  improve 
nursing  care,  to  promote  growth 
and  development  of  the  individual 
nurse,  to  provide  for  better  com- 
munications among  the  nursing 
staff,  and  to  enhance  the  motiva- 
tion of  those  involved.  The  sphyg- 
momanometer is  a  tool  for  mea- 
suring blood  pressure.  Once 
nurses  learn  how  to  use  it  they 
do  not  hesitate  to  make  use  of  this 
valuable  tool  to  assist  them  in 
their  nursing  practice.  Evaluation 
is  also  a  tool  nurses  can  use  to 
assist  them  in  their  practice.  They 
hesitate  to  use  it,  however,  because 
they  are  not  familiar  with  its  use 
or  they  are  not  sure  just  how  to 
use  the  end  product  derived  from 
evaluation.  Some  feel  it  is  just 
added  paperwork  which  will  be 
filed  away  in  a  drawer  and  never 
seen  again. 

Purpose 

Evaluation  has  a  purpose  or 
goal  against  which  the  nurse's  per- 
formance is  measured.  To  a  cer- 
tain extent  the  purposes  of  evalu- 
ation will  be  determined  by  the 
institution  or  agency  employing 
the  nurse.  For  example,  a  hospital 
will  have  certain  broad  standards 
of  care.  Within  these  broad  stand- 
ards the  nursing  department  will 
have  more  specific  goals.  Since 
the  individual  nurse  will  be  evalu- 
ated in  terms  of  the  goals  of  the 
nursing  department,  she  should 
have  some  voice  in  determining 
these  goals.  If  the  goal  of  evalua- 


tions is  to  improve  nursing  care, 
the  nurse  should  help  set  the 
standards  of  care  against  which 
her  own  nursing  care  will  be  mea- 
sured. If  the  goal  is  to  promote 
growth  and  development  of  the 
nurse,  some  criteria  must  be  es- 
tablished to  determine  whether 
such  development  has  taken  place. 
Certainly  the  nurse  should  be 
involved  in  establishing  these  cri- 
teria. She  must  know  what  to  aim 
for  if  she  is  to  actively  seek 
growth  and  development.  Evalua- 
tion can  have  several  purposes, 
but  the  important  thing  is  to 
involve  those  who  are  doing  the 
evaluating  and  those  who  are 
being  evaluated  in  estabUshing 
these  purposes. 

Process 

Evaluation  is  a  process.  In  a 
sense  it  is  similar  to  the  nursing 
process.  In  the  nursing  process, 
for  example,  the  nurse  might  as- 
sess the  patient's  condition  and 
determine  that  the  patient  was 
having  pain.  This  assessment 
would  then  be  evaluated  in  terms 
of  the  goals  established  for  that 
particular  patient.  If  absence  of 
pain  was  a  goal  for  this  patient, 
then  obviously  some  intervention 
would  be  necessary  to  help  the 
patient  achieve  the  goal  estab- 
lished. The  nurse,  therefore, 
would  take  measures  to  minimize 
or  alleviate  the  pain.  In  order  to 
determine  if  her  actions  have 
been  successful  the  nurse  would 
have  to  re-assess  the  patient's  con- 
dition. The  re-assessment  then 
becomes  the  basis  for  further 
intervention,  and  so  on. 
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Assessment 

In  the  evaluation  process  the 
rater  (or  person  doing  the  evalu- 
ating) assesses  the  nurse's  per- 
formance in  terms  of  the  goals  pre- 
viously established.  As  in  the 
nursing  process,  this  assessment 
should  be  as  factual  and  objective 
as  possible  and  based  on  actual 
performance  and  not  the  nurse's 
potential  performance.  It  should 
be  as  specific  as  possible  in  terms 
of  time,  action  involved,  number 
of  times  certain  acts  were  per- 
formed, etc.  For  example,  it  is 
much  more  effective  to  commend 
the  nurse  for  her  competence  in 
teaching  "Mrs.  Smith"  the  tech- 
nique of  giving  herself  insulin 
than  it  is  to  say  "you  do  very  well 
in  patient  teaching."  The  same 
principle  applies  when  evalua- 
tion reveals  negative  information. 
The  evahiator  can  back  up  her 
constructive  criticism  if  she  has 
specific  facts  at  hand  and  thus 
protect  herself  legally. 

Usually  the  areas  assessed  in 
evaluation  are  determined  by  the 
goals  or  purposes  of  the  evalua- 
tion. If  nursing  practice  is  being 
evaluated,  then  assessment  areas 
should  include  those  aspects 
which  have  a  direct  bearing  on 
nursing  performance.  Some  of  the 
usual  ones  considered  are  techni- 
cal competence,  application  of 
nursing  knowledge,  interpersonal 
relations,  instructional  ability, 
health  characteristics,  and  others. 
If  professional  development  is 
being  evaluated,  assessment  fac- 
tors such  as  attendance  at  inserv- 
ice  meetings,  active  participation 


PRESBYTERIAN 
HOSPITAL 


p.   0.   Box   10157 

CHARLOTTE 

NORTH   CAROLINA 

500  Beds 


General  Care 

Intensive  Care 
Ambulant  Care 

Presently  Installing 
Complete  Computerized   Medical 

Information  System 


MARCH,    1969 


69 


in  areas  affecting  nursing,  inde- 
pendent study,  participation  in 
professional  organizations,  and 
others  might  be  included.  Here 
again,  nurses  should  be  involved 
in  determining  assessment  factors 
as  well  as  goals  of  evaluation. 

Intervention 

Once  an  assessment  of  the 
nurse's  performance  has  been 
made,  intervention,  if  indicated, 
should  be  undertaken.  The  impor- 
tance of  sharing  the  assessment 
with  the  nurse  involved  cannot  be 
overemphasized.  Many  times  the 
nurse  is  not  aware  of  some  of  her 
practices  and  the  only  interven- 
tion necessary  is  communicating 
them  to  her.  Evaluation  should  be 
a  learning  process.  It  helps  the 
evaluator  understand  capabilities 
and  potential  capabilities  of  her 
subordinates.  It  helps  the  subordi- 
nates gain  insight  into  their 
strengths  and  weaknesses  and  it 
gives  them  the  opportunity  to 
communicate  with  their  superiors 
on  a  one-to-one  basis.  This  is  im- 
portant, for  it  often  helps  the 
superior  to  see  the  other  side  of 
the  picture  more  clearly. 

Re-Assessment 

To  determine  the  effectiveness 
of  the  intervention  a  re-assessment 
is  necessary.  This  gives  both  the 
rater  and  the  person  being  evalu- 
ated a  chance  to  re-adjust  goals 
and  establish  priorities.  For  exam- 
ple, if  the  nurse  has  improved  in 
technical  competence  but  still 
lacks  in  instructional  ability,  then 


special  emphasis  could  be  placed 
on  this  area  of  her  practice. 
Sometimes  the  evaluator  notes 
more  improvement  than  does  the 
nurse.  If  this  assessment  is  shared 
with  the  nurse  she  is  often  moti- 
vated to  achieve  even  more 
growth.  Because  evaluation  is  a 
process,  this  re-assessment  be- 
comes the  basis  for  further  inter- 
vention. 

Evaluation  should  be  a  continu- 
ous process,  but  time  periods 
should  be  specified  and  planned 
for  accordingly.  An  evaluation 
should  not  be  made  until  a  suffi- 
cient period  of  time  has  elapsed 
in  order  to  objectively  observe 
performance.  Length  of  time  in 
the  job,  educational  background, 
and  level  of  competence  brought 
to  the  job  should  be  used  to  deter- 
mine the  period  of  time  involved. 
Only  the  performance  during  a 
specified  interval  should  be  evalu- 
ated. If  new  goals  are  made  or  if 
goals  are  re-adjusted  (re-assess- 
ment) following  intervention, 
more  objective  assessments  and 
intervention  can  be  made,  and  the 
nurse  will  not  feel  she  is  being 
evaluated  on  her  previous  per- 
formance. A  common  complaint 
is  that  once  a  faux  pas  has  been 
committed  it  is  never  forgotten. 
This  impression  can  be  overcome 
if  the  above  principle  is  followed. 

Obviously,  evaluation  is  an  im- 
portant, though  somewhat  compli- 
cated, tool.  Nurses  can  learn  to 
use  it  effectively,  however,  and 
once  they  realize  its  potential  they 
will  find  it  just  as  easy  to  use  as 
the  thermometer. 
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Nursing  Employment  Opportunities 


Director  of  Nursing— 315  bed  hospital  in 
Piedmont.  Duties:  Responsible  for  all  nurs- 
ing service  activities  plus  directorship  of 
diplonna  school  of  nursing  and  Course  in 
Practical  Nursing.  Qualifications:  Educa- 
tion and  experience  in  administration  and 
nursing  education;  Master's  Degree  prefer- 
able. Salary:   $1 2,000  -  $1  5,000  annual. 

Director  of  Nursing— 245  bed  hospital 
in  Piedmont.  Duties.  Responsible  for  nurs- 
ing service  and  nursing  education  (Diplo- 
ma school  of  nursing)  with  associate  direc- 
tor in  each  area.  Serves  as  Administrator 
and  Coordinator  of  these  departments. 
Qualifications:  Master's  Degree  in  nursing 
or  nursing  education,  experience  in  teach- 
ing and/or  administration  of  school  of  nurs- 
ing, administrative  ability,  preferably  with 
experience  in  nursing  administration.  Sal- 
ary:   $10,000  -  $12,000    annual. 


Educational  Consultant  II— Health  Occu- 
pations Education— Duties:  Responsible  for 
coordination  of  and  consultation  in  the 
development  and  maintenance  of  programs 
related  to  health  occupations  and/or  nurs- 
ing education  on  state-wide  basis.  Qualifi- 
cations: Master's  Degree  in  education 
and/or  nursing  specialty;  five  years  ex- 
perience in  area  of  health  services  includ- 
ing teaching  and/or  administration.  Salary 
$8,940-  $11,376  annual. 

Director  of  Nursing— 43  bed  nursing 
home  in  Piedmont.  Duties:  Responsible  for 
care  of  patients  and  for  supervision  of  per- 
sonnel giving  patient  care.  Qualifications: 
Registered  Nurse.  Salary  $525  per  month. 

Supervisor  -  Teacher  -  Technical  Institute 
in  Coastal  Area.  Duties:  Responsible  for 
supervising  and  teaching  in  Practical  Nurse 


START  YOUR  PC&PS  RECORD  NOW,  BY  USING  THE 
SECTION  BELOW  TO  OBTAIN  AN  APPLICATION  FORM 


For  ANA  member  or  associate.  Detach  and  mail  to: 
American  Nurses'  Association 
Professional  Credentials  and  Personnel  Service 
10  Columbus  Circle,  New  York,  N.  Y.  10019 

Please  send  me  an  application  for  the  Professional  Credentials  and 

Personnel  Service. 


Name 


(first)  (middle)  (maiden) 

Other  Surnames  by  which  ever  knowTi 

Address  


(street   &    number) 
I  graduated  from 


(city   &   state) 
(school  of  nursing) 


(married) 


(zip   code) 


(city) 


(state) 


(year) 


Date  Social  Security  Number 

Verification  of  current  status  as  member  or  associate  is  ENCLOSED. 

(Card,    receipt,    or    cancelled    check    will    be    returned    with    application) 
ANA  PC&PS  Fee:  To  Compile  a  new  record — $10.00  (Includes  sending 

one  biography) 
To  send  biography  on  existing  record — $2.00 
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Education  Program.  Qualifications:  B.  S.  De- 
gree; some  teaching  experience  preferred. 
Salary  $7,200  annual. 

Director  of  Nursing  Education— State  sup- 
ported psychiatric  hospital.  Duties:  Re- 
sponsible for  directing  faculty,  develop- 
ment, planning,  and  coordination  of  12- 
week  course  in  psychiatric  nursing  for  stu- 
dents from  10  diploma  schools  of  nursing 
(about  275  students  per  year)  and  for 
coordinating  inservice  education  for  hos- 
pital nursing  personnel.  Qualifications: 
B.S.  degree  with  experience  in  teaching 
and  education  administration;  M.S.  degree 
with  appropriate  experience  preferred; 
must  be  skilled  psychiatric  nursing  practi- 
tioner.   Salary   $8,940  -  $11,376   annual. 

Director    of    Associate    Degree    Nursing 

Program— Community  College  in  Western 
Piedmont  in  second  year  of  operation. 
Duties:  Supervise  organization  and  opera- 
tion of  associate  degree  nursing  program. 
Qualifications:  M.S.  degree  in  nursing  or 
education;  five  years  experience  in  nurs- 
ing, teaching,  or  administration  preferred. 
Salary:  $10,000  -  $1 3,000  annual  for  12 
months. 

Nurse  Consultant— State  hospital  licens- 
ing agency.  Duties:  Consult  with  hospitals 


on  professional  nursing  aspects  of  hos- 
pital licensure;  provide  consultation  and 
evaluation  to  assist  hospitals  in  meeting 
standards  for  participation  in  Medicare 
Program;  deal  with  other  hospital  nursing 
service  problems.  Qualifications:  B.S.  in 
nursing  or  equivalent;  four  years  experi- 
ence in  nursing  service,  one  year  at  su- 
pervisory level;  prefer  extensive  experi- 
ence in  institutional  nursing  in  general 
hospitals  and  graduate  study  in  nursing 
service  administration.  Salary:  $9,000- 
$10,320    annual. 

Nursing  Instructor  —  Part-time  —  Techni- 
cal institute  in  central  North  Carolina. 
Duties:  Teach  R.N.  refresher  course  sub- 
jects; maintain  required  records  of  attend- 
ance. Qualifications:  B.  S.  degree,  or  R.N. 
with  teaching  experience.  Salary:  $5  per 
hour. 

Clinical  Instructor— Rehabilitation  hospi- 
tal in  Piedmont.  Duties:  Coordinate  educa- 
tional programs  and  assume  responsibility 
for  workshops  for  registered  nurses  in 
Rehabilitative  Nursing.  Qualifications:  Mas- 
ters degree  in  nursing  in  teaching  rehabili- 
tation or  medical-surgical  nursing;  previous 
teaching  experience.  Salary:  $7,500  annual 
beginning. 


NEW  BERN 
SHIPYARDS,  INC. 

NEW  BERN,  NORTH  CAROLINA 


WESTWOOD  VILLAGE 
HOMES  and  APARTMENTS 

MR.   PIERCE   BRADLEY 

PHONE  695-8284  ASHEVILLE  ROAD 

MARION,  NORTH  CAROLINA 
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QUALITY  FASHION  SHOES  FOR  THE  ENTIRE  FAMILY 


Rale'gh's  Uptown,  Cameron  Villas 
and  North  Hills 

Durham's  Northgate 

Charlotte's  Park  Road 
and  Charlottetown 


New  River  Shopping  Center 

Your  Key  to  Modern  Shopping 

East  Carolina's  Finest  and  Largest 
JACKSONVILLE,   NORTH  CAROLINA 


PITTSBURGH  PLATE  GLASS 
INDUSTRIES 

FIBRE  GLASS  DIVISION 

Carolina  Plant 

SHELBY,   NORTH   CAROLINA 


things  go 

better,! 

Coke 


^« 
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FOWLER'S 
FOOD  STORE 

Phone   942-3116 

306    W.    Franklin    Street 
CHAPEL   HILL,    N.    C. 

—   Also   — 

Corner    Roxboro    Road 
and    Club    Boulevard 

Phone  477-7931 

DURHAM,   N.    C. 


LUCAS  MACHINE 
.      WORKS 

At  Your  Service 

*  Lathe   Work 

*  Milling  Machine 

*  Shaper 

*  Electric  and  Acetylene  Welding 

*  Aluminum  Welding 

*  General  Repair  Work 

Phone  332-3522 

Route    13,   South 

Next  to  Brinkley  Motor  Co. 

Ahoskie,  North  Carolina 

D.  D.  BEAN 
&  SONS,  Inc. 

Manufacturers  of 

Advertising 

Book  Matches 

Cherry  Street  Extension 

Telephone  725-8304 

Winston-Salem,  N.  C. 


HARRIS 
PONTIAC,  INC. 

Pontiac  -  Tempest 
SALES  &  SERVICE 

Phone  763-8231 

309   North   Second   St. 

Wilmington,  North  Carolina 


BELK'S 

Mooresville's 

Largest 

Department  Store 

A  Complete  Line  of 
Clothing  for  Entire 

Family 

219-223  N.  Main  Street 

Telephone  662-2691 

Mooresvjlle,  N.  C. 

TAYLOR 
INSTRUMENT  CO. 

Manufacturers  of 
Medical   Supplies 

OUR    WORLD    FAMOUS 

TYCOS 

Blood  Pressure  Instruments 
and    Stethoscope 

Arden,  North  Carolina 
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UNC-G  Gets  Approval  Of  Nursing  Grant 


The  School  of  Nursing  at  the 
University  of  North  Carolina  at 
Greensboro  has  received  approval 
of  a  $16,174  grant  from  the  Na- 
tional Institute  of  Mental  Health, 
according  to  UNC-G  Chancellor 
James  S.  Ferguson. 

"This  grant  will  enable  us  to 
strengthen  the  portion  of  our 
nursing  curriculum  which  deals 
with  mental  health  and  psychi- 
atric nursing  concepts,"  explained 
Dr.  Eloise  Lewis,  dean  of  the 
School. 

Dean  Lewis  said  mental  health 
concepts  are  being  integrated  into 
the  total  nursing  curriculum  at 
UNC-G.  "We  believe  that  this 
approach  will  enable  our  students 
to  care  for  all  patients  with  great- 
er understanding,"  she  explained. 

The  grant  will  enable  UNC-G 
to  add  an  additional  faculty  mem- 
ber to  the  School  of  Nursing  in 
the  area  of  psychiatric  nursing, 
added  Dr.  Lewis. 


She  stated  also  that  Billie 
Boette,  assistant  professor  in  the 
UNC-G  School  of  Nursing,  will 
serve  as  director  of  integrating 
mental  health  concepts  into  the 
total  nursing  curriculum. 


Facilities  at  Moses  Cone  Hospi- 
tal and  the  Guilford  County  Men- 
tal Health  Clinics  in  Greensboro 
and  High  Point  will  be  used  in 
connection  with  the  program. 


Nurses  Complete 
Instructor  Course 

Twelve  nurses  wishing  to  give 
volunteer  service  to  their  com- 
munities recently  participated  in 
an  18-hour  Mother  and  Baby  Care 
Instructor's  Course  taught  in  Ra- 
leigh by  Betty  Eggleston,  nurs- 
ing services  field  representative 
for  the  American  National  Red 
Cross. 

By  lecture,  discussion,  and  re- 
turn demonstration,  the  course 
included  the  fundamentals  of 
teaching  as  well  as  thorough 
knowledge  of  modern  concepts  of 
mother  and  baby  care.  Films  and 
other  visual  aids  will  help  the  new 
instructors  to  progress  the  student 
from  the  study  of  conception 
through  the  first  year  of  the 
child's  life. 

The  course  is  taught  to  expect- 
ant parents  and  is  modified  by 
qualified  teachers  in  secondary 
schools  to  meet  the  needs  of  sen- 
ior high  school  students. 
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Since  1922 

Reidsville  Laundry 
Company,  Inc. 

Sanitone  Dry  Cleaning 

D.   M.   Kepley,  Owner 

PHONE  349-7044 
Reidsville,  North  Carolina 

Moore  Recapping 
Company,  Inc. 

PREMIUM  RECAPPING 

Workmanship  Guaranteed 

PHONE  576-2071 

104  West  Main  St. 

Troy,  North  Carolina 


Boucan  Room 

IN   THE  HEART   OF 
WILMINGTON 

Continental   Cuisine 

Banquet   Facilities 

Terrace  Dining 

PHONE   763-3336 
Wilmington,  N.  C. 


HOWERTON 

GOWEN 

CHEMICALS 

COMPANY 

INC. 

Roanoke  Rapids 
North  Carolina 

HOWARD'S 
REST  HOME 

Mrs.  Troy  Howard,  Manager 

24  Hour  Care  For  Bed  and 

Ambulatory  Patients 

COMPLETE    NEW   HOME 

Doctors  Orders  Carried  Out 

For  Medication  and  Diet 

Doctor  on  Call  24  Hours 

Excellent  Food 

Home-Like  Atmosphere 

Route  1,  Morrisville,  North  Carolina 

Highway  55,  Cavy,  North  Carolina 

Hauser 
Rental  Service 

Something  Missing  From  the  List? 

Call  Us  —  We're  Adding  New 

Merchandise  Every  Day 

City  Wide  Delivery— Established  1955 

Hospital  Beds  Bed  Boards 

Hospital  Mattress  Crutches 

Exercise  Bars  Side  Rails 

Commode  Chairs  Leg  Rests 

Trapeze  Bars  Walkers 

Walking  Canes  TV  Sets 

Hilow  Hospital  Bed  Wheel  Chairs 

Exercise  Bicycles  Patient  Lifter 
Overbed  Tables 

Telephone  723-9673 

1026  Magnolia 

Winston-Salem,  North  Carolina 
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Facts  about  Nursing 

In  1968  an  estimated  659,000 
registered  nurses  were  employed 
in  the  United  States.  This  repre- 
sented an  increase  of  approximate- 
ly three  per  cent  over  the  1967 
total  of  640,000,  according  to  the 
new  edition  of  Facts  About  Nurs- 
ing, released  recently  by  the 
American  Nurses'  Association. 

At  this  rate  of  gain,  there  will 
be  about  699,000  registered  nurs- 
es by  early  1970,  reports  ANA. 
This  will  be  approximately  150,- 
000  less  than  will  be  needed  ac- 
cording to  the  U.  S.  Public  Health 
Service  to  provide  "safe,  therapeu- 
tically effective,  and  efficient 
nursing  care." 

In  addition  to  these  statistics, 
Facts  About  Nursing  includes  ma- 
terial on  trends  in  nurse  manpow- 
er, students  and  schools  of  nurs- 
ing, and  salaries  and  employment 
conditions  for  those  who  are  in 
the  nurse  labor  force.  In  addition, 
the  book  includes  data  on  expendi- 
tures for  health  care  and  the  num- 
bers of  people  employed  in  the 
allied  health  professions. 


Facts  About  Nursing  may  be 
ordered  at  $4.00  per  copy  (Code 
D-32)  from  the  American  Nurses' 
Association,  10  Columbus  Circle, 
New  York,  N.Y.  10019. 


ANA  Display  Kit 

ANA  has  a  newly  designed 
display  kit,  flexible  and  semi- 
permanent, which  can  be 
assembled  easily  and  kept  cur- 
rent by  the  addition  or  substitu- 
tion of  up-to-date  materials.  A 
packet  of  materials  comes  with 
the  display. 

The  kit  can  be  used  at  district 
meetings,  places  where  nurses 
are  employed  and  where  the 
district  wants  to  get  across  the 
membership  message,  or  at 
many  different  functions.  It  is 
easily  transported. 

Priced  at  $12.50,  the  display 
kit  is  available  from:  Displays, 
Order  Department,  American 
Nurses'  Association,  10  Colum- 
bus Circle,  New  York,  N.  Y. 
10019. 


INQUIRIES  INVITED 

From  Registered  Nurses  interested  in  broadening  their  experience  through 
serving,  with  congenial  personnel,  in  12-year-old,  50-bed  hospital  planning 
expansion  in  2,500  population  friendly  town  among  mile-high  scenic 
North  Carolina  mountains. 

Beginning  salary  for  inexperienced  registered  nurse  $500  month  (with 
merit  raises).  Vacation,  graduated  scale  to  3  weeks,  $1,000  death  benefit, 
paid  sick  leave,  Blue  Cross-Blue  Shield  insurance. 

SPRUCE  PINE  COMMUNITY  HOSPITAL 

Spruce  Pine,  North  Carolina  28777 
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New  Hanover  Memorial  Hospital,  one  of  the  most  modern  and  well- 
equipped  in  the  South,  offers  excellent  opportunities  for  the  nurse 
committed  to  give  nursing  care. 

Positions  are  available  in  all  nursing  departments,  and  a  well- 
developed  orientation  and  in-service  program  is  maintained. 

New  Hanover  Memorial  Hospital  is  a  404-bed  institution,  and  has 
supportive  facilities  to  expand  to  600  beds.  The  hospital  opened  June 
14,  1967,  and  has  excellent  working  conditions,  comparable  pay  scales, 
many  fringe  benefits  such  as  hospitalization  insurance  paid  for  by  the 
hospital,  low-cost  life  insurance,  long-term  disability  insurance  with  the 
entire  cost  being  paid  by  the  hospital,  retirement  income  plan  which 
is  paid  by  the  hospital,  liberal  sick-leave,  good  vacation  policies,  and 
liberal  shift  differential. 

This  hospital  is  located  in  a  popular  resort  area,  with  many  nearby 
beaches  and  mild,  year-round  climate.  The  hospital  publishes  its  own 
monthly  newspaper,  "Hospital  Heartbeat,"  and  copies  are  available 
upon  request.  The  administrative  office  of  the  Director  of  Nursing  is 
open  from  8:30  a.m.,  to  5  p.m.,  Mondays  through  Fridays,  and  the  staff 
will  be  happy  to  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

Telephone  919-763-9021 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 
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Peofde  and  £ue^i>,,,, 

Mrs.  Ruth  F.  Peters,  a  past 
president  of  NCSNA,  has  been 
elected  vice-chairman  of  the  North 
CaroHna  Committee  on  Patient 
Care,  a  group  with  representation 
from  health  organizations  and  the 
public,  whose  purpose  is  to  pro- 
mote better  patient  care  for  citi- 
zens of  North  Carolina.  Mrs.  Pe- 
ters has  served  two  years  on  the 
Committee  and  recently  was  ap- 
pointed by  the  NCSNA  Board  to 
an  additional  three-year  term. 


Carol  E.  Patterson  has  been 
appointed  assistant  director  in 
the  Public  Relations  Department 
of  the  American  Nurses'  Associa- 
tion. Miss  Patterson,  who  received 
a  B.A.  degree  from  Duke  Univer- 
sity, has  held  public  relations 
positions  with  national  organiza- 
tions and  with  the  New  England 
Deaconess  Hospital  in  Boston. 
One  of  her  chief  assignments  will 
be  to  act  as  public  relations  ad- 
visor to  the  Nursing  Services 
Department  of  ANA. 


3-5  in  New  Orleans.  Almost  100 
nurse  researchers  attended  by 
invitation.  The  conference  was 
part  of  the  continuing  efforts  of 
ANA  and  the  U.S.  Public  Health 
Service  to  assist  in  the  further 
development  of  the  methodologi- 
cal and  communicative  skills  of 
nurse  researchers. 


Mrs.  Betty  Slaughter  is  the 
new  director  of  nursing  at  Davie 
County  Hospital,  Mocksville.  She 
formerly  was  director  of  in-serv- 
ice education  at  Stanly  County 
Hospital  in  Albemarle  and  has 
held  positions  as  staff  nurse,  office 
nurse,  and  operating  room  nurse. 
A  graduate  of  Rowan  Memorial 
School  of  Nursing  in  Salisbury, 
she  has  had  additional  courses  in 
cardiovascular  nursing  and  in- 
service  education. 


Matilda  D.  Grinevich,  a  retired 
U.  S.  Air  Force  officer  of  Southern 
Pines,  has  been  named  director  of 
nursing  at  Cape  Fear  Valley  Hos- 
pital. 


The  fifth  nursing  research  con- 
ference of  ANA  was  held  March 


Rebecca  Faye  Burdette  has 
been  appointed  in-service  educa- 
tion instructor  at  Caldwell  Tech- 
nical Institute.  She  formerly  was 


Minton  Plastic  &  Rubber  Company 

M.   B.   MINTON 

Reprocessors  of  Plastics 

DIAL  882-2918 

1200- A  Eastchester  Drive 

HIGH  POINT,  NORTH  CAROLINA 


MARCH,    1969 


79 


instructor  at  Presbyterian  School 
of  Nursing,  Charlotte.  She  will 
work  with  existing  health  agen- 
cies in  western  North  Carolina, 
especially  in  Caldwell,  Watauga, 
and  Avery  counties,  in  pre-train- 
ing,  in-service  training,  and  up- 
grading services. 


nurses. 


Evelyn  M.  Bedard  has  been 
promoted  to  associate  director  for 
nursing  at  Duke  University  Hos- 
pital. She  also  continues  her 
appointment  as  assistant  profes- 
sor in  the  Duke  School  of  Nurs- 
ing. She  has  been  acting  director 
of  nursing  service  since  October 
1967.  Her  previous  experience 
includes:  assistant  professor  in 
community  health  and  medical 
practice,  Missouri  School  of  Medi- 
cine's Program  Development  and 
Evaluation  Center;  Nassau  County 
Department  of  Health,  New  York; 
command  nurse  and  consultant  for 
nursing  to  the  Second  Air  Force 
(Strategic  Air  Command)  Sur- 
geon. 


The  community  of  Claremont  in 
Catawba  County  chose  a  unique 
way  of  expressing  appreciation  to 
nurses  of  Catawba  County  Hospi- 
tal for  the  care  they  have  given 
to  Claremont  patients.  The  Pied- 
mont Area  Development  Associa- 
tion of  Claremont  observed  a 
"Thanks  and  Appreciation  Week" 
in  early  December  of  last  year. 
During  that  week  homemade 
cakes  were  delivered  to  the  nurses 
on  all  three  shifts  and  at  all  nurs- 
ing stations.  On  another  day,  can- 
dy was  given  to  all  nurses.  Early 
in  "Appreciation  Week"  red  car- 
nation corsages  were  pinned  on  all 


Several  new  appointments  have 
been  announced  by  the  Division 
of  Nursing,  Bureau  of  Health 
Manpower,  National  Institutes  of 
Health.  Mrs.  Ava  S.  Dilworth  has 
been  promoted  to  chief  of  the 
Intramural  Research  Branch.  She 
succeeds  Ellwynne  M.  Vreeland, 
who  has  retired.  Mrs.  Grace  T. 
Beckmann  has  been  appointed  a 
nurse  consultant  with  the  Divi- 
sion. She  will  advise  educational 
organizations  concerning  grants 
under  the  Professional  Nurse 
Traineeship  Program.  Dr.  Marie 
J.  Bourgeois  has  been  appointed 
executive  secretary  of  the  nine- 
member  Nurse  Scientist  Graduate 
Training  Committee.  This  com- 
mittee   reviews    applications    for 


HILLCREST 

CONVALESCENT 

HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nursing  Care 

and  care  for  the  aged  —  96  Beds 
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Guaranteed  Top  Salary 
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Durham,  North  Carolina 


80 


TAR   HEEL  NURSE 


Public  Health  Service  support  for 
special  predoctoral  and  postdoc- 
toral fellowships  in  nursing 
research  and  for  nurse  scientist 
graduate  training  grants. 


The  School  of  Nursing,  Univer- 
sity of  North  Carolina  at  Chapel 
Hill,  announces  the  following  fac- 
ulty appointments: 

Anne  Prentiss  Allen  (B.S., 
UNC-Chapel  Hill;  M.S.  University 
of  California  at  Los  Angeles), 
instructor; 

Carol  Patricia  Fray  (A.B.,  Hun- 
ter   College;    M.S.,    Cornell;    M.A. 


IT'S  NEVER 
TOO  EARLY 
TO  START 


THEIR 
HEARTS 


Help  your  children  torm  good  health  habits  now  to  reduce  their 
risk  of  heart  attack  in  later  life. 

■  Encourage  normal  weight;  obesity  in  youth  may  persist 
ttiroughout  life; 

•  Build  body  tiealth  through  regular  physical  activity; 

•  Serve  them  foods  low  in  saturated  fats; 

•  Teach  them  that  cigarette  smoking   is  hazardous  to 
health; 

•  Make  medical  check-ups  a  family  routine. 

Set  a  good  example.  Follow  the  rules  yourself  and  guard  your 
heart,  too. 


,  SO  more  will  live 


GIVE 

HEART  FUND 


Columbia)  assistant  professor;  for- 
merly member  of  the  faculty  of 
Cornell  University  School  of  Nurs- 
ing, New  York  City; 

Jane  Stacy  Mulaik  (A.B.,  Uni- 
versity of  Louisville;  M.N.,  Yale 
University;  M.A.,  Columbia)  as- 
sistant professor;  formerly  instruc- 
tor of  nursing  at  Yale,  assistant 
research  professor  at  University 
of  Utah,  research  associate  at  Uni- 
versity of  Utah,  instructor  of  nurs- 
ing, Duke  University  School  of 
Nursing; 

Joyce  Ann  Semradek  (B.S.,  Uni- 
versity of  Wisconsin;  M.S.N., 
Yale)  assistant  professor  and  co- 
director  of  School  of  Nursing 
Research  Development  Project; 
formerly  instructor  of  nursing  at 
Yale; 

Nancy  Carr  Sumner  (B.S.,  UNC- 
Chapel  Hill)  teaching  assistant; 
formerly  with  Durham  County 
Health  Department,  Durham. 


INDEPENDENT 
OIL  CO.  OF  N.  C. 

Operators  of 

FORESTER'S  NUWAY 

SERVICE  STATIONS 

Gasoline  —  Motor  Oils 

Heating  Oils 

Tires  —  Batteries 

Phone  838-4111 

NORTH  WILKESBORO 
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Geriatric  Nurses 
Organize  Group 

Agnes  Campbell  of  Raleigh  has 
been  elected  chairman  of 
NCSNA's  newest  conference 
group  —  the  Geriatric  Nursing 
Conference  Group  organized  in 
December. 

Other  officers  are:  Mrs.  Vera 
Richey,  Raleigh,  vice-chairman, 
and  Martha  Sullivan,  Fayetteville, 
secretary. 

More  than  70  nurses  practicing 
in  nursing  service,  public  health, 
nursing  homes,  office  nursing, 
and  nursing  education  attended 
the  organizational  meeting,  which 
was  held  in  conjunction  with  a 
workshop  on  geriatric  nursing. 


District  Thirteen 
'Nurse  of  Year' 


Licensure  Pamphlet 

A  new  ANA  pamphlet,  "Licen- 
sure to  Practice  Nursing,"  empha- 
sizes the  purpose  of  licensure  and 
the  procedure  for  obtaining  a 
license  to  practice. 

The  publication  is  available 
from  the  ANA  Order  Department: 
1-50,  5^  per  copy;  51-100,  4^  per 
copy;  over  100,  3^  per  copy. 


J 


Mrs.  Luna  Greer  Adams  was  District  Thir- 
teen's  "Nurse  of  the  Year"  for  1968.  Slie  was 
honored  at  the  district's  annual  Christmas 
party  in  December.  Mrs.  Adams,  a  staff 
nurse  at  the  Wake  County  Health  Depart- 
ment, was  selected  by  the  members  for  her 
participation  in  community  and  professional 
activities. 


Six  Section  Workshops  Scheduled 
this  Spring.  Bring  your  ANA 
Membership  Card. 


PROFESSIONAL  BUILDING  CORPORATION 

3846  Sweetbriar  Road 
Wilmington,  North  Carolina  28401 

Now  renting  Doctor's  offices  in  Wilmington,  North  Carolina. 
Located  directly  across  from  New  Hanover  Memorial  Hospital 

Write  or  Telephone 
(919)  763-4098  or  (919)  762-9659 
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f (,.  PROVIDENCE 

CONVALESCENT  RESIDENCE,  INCORPORATED 

AN  EXTENDED  CARE  FACILITY 
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LYDIA  E.  HALL 

Lydia  E.  Hall,  director  since  its 
inception  of  The  Loeb  Center  for 
Nursing  and  Rehabilitation  at  Mon- 
tefiore  Hospital  and  Medical  Center, 
Bronx,  New  York,  died  on  February 
27.  This  unique  half-way  house  for 
intensive  care  patients  was  the 
product  of  her  vision  and  imagina- 
tion. 

Her  death  is  a  special  loss  to 
nurses  in  North  Carolina.  Last  De- 
cember she  was  the  keynote  speaker 
for  NCSNA's  workshop  for  geriatric 
nurses.  She  was  scheduled  to  deliv- 
er the  Duke  School  of  Nursing's 
Sixth  Annual  Lecture  Series  on 
April  10.  For  many  summers  she 
was  visiting  professor  in  short 
courses  for  nurses  held  at  the  Uni- 
versity of  North  Carolina  at  Chapel 
Hill. 

Her  husband.  Reginald  A.  Hall, 
resides  at  2603  Bell  Boulevard,  Bay- 
side,  Long  Island,  N.  Y. 


Code  for  Nurses 

The  American  Nurses'  Asso- 
ciation has  published  The  Code 
for  Nurses  with  interpretative 
statements.  The  publication  was 
prepared  by  the  ANA  Commit- 
tee on  Ethical,  Legal,  and  Pro- 
fessional Standards. 

Copies  are  available  from 
ANA,  10  Columbus  Circle,  New 
York,  N.  Y.  10019. 


SOUTHSIDE 
PHARMACY 

PHONE  478-5969 
FOR  ALL  YOUR  NEEDS 

Spring  Hope,  N.  C. 
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Participating  in  the  ceremonies  as  Governor  Scott  signs 
the  proclamation  designating  May  12  as  "Nurses  Day  in 
North  Carolina"  were,  left  to  right:  Sallie  Baker,  chairman  of 
the  NCSNA  General  Duty  Section  and  a  staff  nurse  at  Char- 
lotte Memorial  Hospital;  Mrs.  Mary  Edith  Rogers,  first  vice- 
president  of  NCSNA  and  director  of  public  health  nursing, 
Gaston  County  Health  Department;  and  Mrs.  Ruth  F.  Peters, 
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The  cold,  bleak  days  of  January  and  February,  with  the  tvind  and  snow 
jlurries,  encouraged  us  to  wish  for  a  change  of  season.  A  change  to  spring  with 
its  warm  weather,  new  groivth,  and  beauty  is  always  icelconie.  Many  people 
turn  their  thoughts  and  activities  to  the  outside  ivorld.  The  opportunity  to 
plant  a  garden  is  part  of  the  joy  of  beginning  again. 

No  spring  has  found  the  association  with  greater  need  to  tend  its  garden 
with  care.  This  spring  our  wisdom  and  good  judgment  about  the  type  of  garden 
we  have  is  being  examined  closely.  There  are  those  who  would  have  no  new 
planting,  no  fertilizer,  no  water,  and  no  care.  This  year  as  never  before  tve  must 
not  be  deterred  from  our  objective  of  a  garden  that  is  useful,  beautiful,  and 
productive. 

The  vegetables  we  plant  this  spring  will  have  a  different  meaning.  The 
unity  of  choice  and  the  preparations  that  have  been  made  will  result  in  a 
harvest  of  a  useful  and  saleable  product.  For  instance  .  .  . 

LETTUCE  is  one  of  the  very  early  delicacies,  and  there  should  never  be 
less  than  five  rows  in  our  garden: 

Let  us  be  informed. 

Let  us  be  loyal  to  the  basic  tenets  of  our  profession. 

Let  us  continue  to  work  together  for  the  achievement  of  the  goals  of  the 
association. 

Let  us  be  kind  and  understanding  toward  adversaries. 

Let  us  tend  the  garden  with  love  and  care  and  make  sure  the  grass  does 
not  choke  out  the  plants. 

SQUASH  is  easily  grown  and  must  be  planted  in  hills  rather  than  in  rows. 

Three  big  hills  will  produce  enough,  if  these  varieties  are  used: 

Squash  criticism. 

Squash  rumor  and  gossip. 

Squash  indifference. 
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PEAS  require  good  soil,  careful  cultivation,  and  selection.  There  are  many 
varieties  which  are  acceptable  hut  the  ones  selected  for  planting  this  year  are: 

Perseverance  in  the  face  of  criticism  and  misunderstanding. 

Preparedness  for  any  challenge  that  is  presented. 

Promptness  in  response  to  need. 

Patience  when  our  aims  are  distorted  and  our  efforts  thwarted. 

Prayer  for  wisdom  to  make  the  right  decisions  and  for  our  adversaries. 

TURNIP  seeds  are  small,  much  like  the  proverbial  mustard  seed,  and 
make  the  same  miraculous  growth.  By  all  means  we  should: 

Turn  up  ivhen  we  are  called  on. 

Turn  up  for  district  meetings. 

Turn  up  with  the  pennies  for  the  building  fund. 

Turn  up  for  workshops  and  other  programs  where  we  learn  to  improve 
our  practice. 

Turn  up  with  a  new  member. 

Turn  up  for  fellowship  opportunities  with  professional  colleagues. 

Finally,  there  are  BEANS. 

"Bein's"  we  all  belong  to  the  same  association,  and  have  the  same  ideals, 
motivations,  and  concerns  for  others,  let  us  not  only  tend  our  own  garden,  let 
us  also  share  the  fruit  of  the  vines.  When  we  harvest  the  crop,  we  can  say 
with  pride  that  it  has  been  a  good  year. 


Legislation 

As  we  go  to  press,  a  number  of  bills  affecting  the  North  Carolina 
Board  of  Nursing  are  under  consideration  by  the  General  Assembly. 
Publication  deadlines  make  it  impossible  to  include  a  conclusive 
legislative  report  in  this  issue. 

Throughout  this  session,  NCSNA  has  worked  diligently  to  protect 
the  Nurse  Practice  Act  from  an  onslought  of  more  than  a  dozen 
bills  designed  to  weaken  the  Board's  authority  and  to  weaken 
nursing  education  standards.  We  take  this  opportunity  to  thank  the 
hundreds  of  members  who  supported  the  Association  and  the  Board 
by  attending  legislative  hearings  and  contacting  their  representa- 
tives and  senators. 
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Editorial 

Are  You  Informed  and  Involved?????? 


Informed 

Nurse 

F  orivard 

0  rganization 

R  epresentative 

Member 

E  nunciate 

D  evelop 


Are    you    an    informed    nurse    of   ANA, 
NCSNA    and    DNA?    Do    you    know    that 
ANA  is  our  official  representative  of  the 
ICN?  Are  you  aware  that  the  organization 
moves   forward   to   inform  members,   that 
the   purposes   of  the   Association    include 
to  enunciate  standards  of  nursing  educa- 
tion and  to  develop  standards  for  nursing 
practice?    Have    you    heard    about    COM- 
MISSIONS,  DIVISIONS   ON   PRACTICE, 
CONGRESS  FOR  NURSING  PRACTICE, 
or    ACADEMY    OF    NURSING?    Do    you 
know  how  they  affect  you? 


Involved 
Now 
Vote 

0  bjectives 
L  earn 
Voice 
E  conomic 
D  istrict 


Being  informed  is  not  enough!  You 
must  be  involved  now!  Be  present  and 
vote  on  programs  and  objectives  of  your 
district!  Learn  to  make  your  voice  heard 
in  economic  and  general  welfare  for 
nurses !  Be  involved  in  your  DNA,  NCSNA 
and  ANA!  Are  you  involved  in  informing 
others  of  the  Association  and  its  benefits 
to  the  membership? 
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EXECUTIVE 


STATEMENT  BY 

GOVERNOR   ROBERT  W.    SCOTT 


WHEREAS,   all  North  Carolinians  recognize  the  dedicated 
contributions  to  the  health  and  welfare  of  our  citizens  made  by 
nurses,  who  bring  their  skills,  knowledge,   and  humanitarian 
concerns  to  the  bedside  of  the  ill;  and 

WHEREAS,  North  Carolina  nurses  seek  constantly  to 
increase  their  knowledge,  improve  their  skills,  and  fulfill 
their  unique  responsibility  in  total  health  care;  and 

WHEREAS,  the  nursing  profession,  to  achieve  its  goal 
of  continuing  quality  education  programs  for  practitioners 
and  to  recruit  qualified  young  men  and  women  for  present  and 
future  needs  of  the  profession,   merits  the  support  of  everyone; 

THEREFORE,   1  proclaim  May  12,    1969,  the  149th 
anniversary  of  the  birth  of  Florence  Nightingale,  the  founder 
of  nursing,   as 

NURSES  DAY  IN  NORTH  CAROLINA 

and  commend  this  observance  to  our  citizens. 


Raleigh,  North  Carolina 
April  23,    1969 
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Nurses  Day 

in 

North  Carolina 


May    12    was 
North  Carolina" 


'Nurses    Day   in 


This  date  had  special  signific- 
ance. It  was  the  149th  anniversary 
of  the  birth  of  Florence  Nightin- 
gale, the  founder  of  nursing,  and 
it  also  marked  the  peak  of  activity 
in  NCSNA's  32  districts  in  the 
launching  of  the  NCSNA  Build- 
ing Fund  Campaign. 

District  associations  were  alert- 
ed to  the  fact  that  "Nurses  Day" 
would  be  proclaimed  and  were 
urged  to  encourage  nurses  in  their 
local  communities  to  take  renew- 
ed pride  in  their  profession  and 
their  professional  organization. 
Many  district  associations  planned 
their  May  meetings  to  take  note 
of  "Nurses  Day"  and  were  en- 
couraged to  seek  opportunities  to 
promote  this  observance  in  their 
communities. 

"Nurses  Day  in  North  Carolina" 
provided  for  members  an  oppor- 
tunity to  renew  their  dedication  to 
the  highest  ideals  of  nursing,  to 
demonstrate  their  concern  for 
providing  the  finest  nursing  care 
possible,  and  to  promote  greater 
membership  and  participation  in 
the  professional  nursing  organiza- 
tion. 


This  special  observance  also 
served  to  focus  attention  on  the 
expanding  services  of  NCSNA  to 
nurses  in  this  state  and  the  need 
for  building  new  and  larger  facil- 
ities. District  associations  are  busy 
with  a  multitude  of  projects  to 
raise  funds  for  the  new  building. 
District  chairmen  are  being  ap- 
pointed for  the  big  auction  to  be 
held  during  the  1969  convention 
in  October.  The  new  edition  of  our 
cookbook,  Nightingales  in  the 
Kitchen,  will  be  ready  by  Septem- 
ber 1. 

Credit  for  many  of  the  unique 
and  creative  ideas  in  the  districts 
for  raising  money  for  the  Build- 
ing Fund  goes  to  the  district 
fund-raising  chairmen.  Chairmen 
reported  to  NCSNA  headquarters 
to  date  are: 

District  One — Mrs.  Azalea  Mose- 
ley,  Asheville;  District  Four,  Mrs. 
Gladys  Lackey,  Statesville;  Dis- 
trict Five,  Mrs.  Mildred  Madden, 
Charlotte;  District  Six,  Mrs.  Walt- 
erine  Kiser,  Salisbury;  District 
Seven,  Mrs.  Jane  Reynolds,  Eden; 
District  Eight,  Mrs.  Ann  Bell, 
Greensboro;  District  Nine,  Mrs. 
Frances  Ameen,  High  Point;  Dis- 
trict Ten,  Mrs.  Kay  Leitch,  Gra- 
ham; District  Eleven,  Evelyn  Mor- 
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gan,  Durham;  District  Twelve, 
Mrs.  Fay  L.  McCaskill,  Pinebluff; 
District  Thirteen,  Mrs.  Rachel 
Brown,  Raleigh; 

District  Fourteen,  Mrs.  Russe- 
lean  Moore,  Fayetteville;  District 
Eighteen,  Mrs.  June  Raise,  Wil- 
son; District  Nineteen,  Mrs.  Kath- 
erine  Hamrick,  Elizabeth  City; 
District  Twenty-Two,  Nancy  Rut- 
ledge,  Wrightsville  Beach;  District 
Twenty-Three,  Eudora  G  u  n  n, 
Bryson  City;  District  Twenty- 
Four,  Mrs.  Frances  T.  Parker, 
Ahoskie;  District  Twenty-Five, 
Mrs.  Pansy  Carson,  North  Wilkes- 
boro;  District  Twenty-Seven,  Mrs. 
Ruth  Quinn,  Magnolia;  District 
Twenty-Eight,  Bernice  Smyre, 
Newton;  District  Thirty-One,  Opal 
Smith,  Asheboro. 
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Nurse  Heads  N.C.  Committee  on  Patient  Care 


Mrs.  Ruth  F.  Peters  of  Fayetteville,  a  di- 
rector and  a  past  president  of  the  North 
Carolina  State  Nurses'  Association,  is  the 
new  chairman  of  the  North  Carolina  Com- 
mittee on  Patient  Care. 

Mrs.  Peters  is  a  general  duty  nurse  at 
Veterans  Administration  Hospital,  Fayette- 
ville. She  has  served  as  NCSNA  representa- 
tive on  the  Committee  on  Patient  Care  for 
three  years. 

The  Committee  on  Patient  Care  is  com- 
posed of  representatives  of  10  health  agen- 
cies and  organizations  and  11  public  repre- 
sentatives. Its  purpose  is  to  promote  better 
patient  care  in  North  Carolina. 
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Nurse  Power 


NURSE  POWER— What  is  it? 


NURSE  POWER— What  is  its  source? 


NURSE  POWER  — What  is  its  use? 


Kathryn  Crossland 

Co-Chairman,  NCSNA  Committee 
on  Program 

The  program  planned  for  the 
1969  convention  of  the  North 
CaroHna  State  Nurses'  Association 
will  seek  to  answer  these  and 
other  questions  relevant  to  the 
power  of  the  nurse  and  the  power 
of  nurses.  For  the  purposes  of  the 
program,  power  is  conceived  to  be 
the  ability  of  individuals  or  groups 
to  influence  the  behavior  of  other 
individuals  or  groups  in  a  way 
which  causes  them  to  behave  as 
they  would  not  have  behaved 
otherwise. 

The  1968  clinical  sessions  serv- 
ed to  enhance  the  competence  of 
many  NCSNA  members  and  thus 
enhanced  their  power  as  individ- 
uals— individuals  who  will  in  turn 
influence  the  behavior  of  others 
through  their  professional  prac- 
tice. The  power  of  groups  eman- 
ates from  shared  goals  and  con- 
certed  action.    It   is   in   order    to 


promote  the  latter  that  the  1969 
convention  program  has  been 
planned.  It  has  been  two  years 
since  the  members  of  NCSNA 
have  come  together  to  consider 
the  business  of  the  Association, 
and  it  seems  timely  to  examine 
the  sources  of  our  power  and  to 
promote  the  effective  use  of  our 
power  for  constructive  ends. 

Accreditation 

For  many  of  us,  accreditation 
has  come  to  mean  the  mark  of 
quality  for  a  school  or  a  hospital 
nursing  service.  It  has  little  per- 
sonal meaning  to  us  as  individ- 
uals. However,  there  now  seems  to 
be  little  doubt  that  accreditation 
will  soon  become  an  accepted  pro- 
cess in  all  agencies  and  services 
involved  in  the  delivery  of  care. 
Does  this  movement  hold  threat 
or  promise  for  you  as  an  individ- 
ual or  as  a  group?  During  the  1969 
convention  Lucy  Conant  and  se- 
lected colleagues  will  examine  the 
accreditation  trend  for  sources  of 
power  and  potential  use. 
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Standards  Of  Practice 

Closely  related  to  accreditation 
of  services  and  agencies  are  the 
standards  of  practice  which  are 
devised  by  the  practitioners  of 
nursing  as  a  tool  by  which  the 
profession  evaluates  itself.  These 
standards  identify  goals  and  set 
limits.  They  formulate  the  basis 
for  accreditation,  for  they  say 
what  the  profession  expects  of  its 
members.  Their  power  influences 
the  care  of  patients  as  well  as  the 
behavior  of  members  of  the  nurs- 
ing profession.  The  power  of  stan- 
dards in  professional  practice  will 
be  presented  and  discussed  by 
Eugene  Smith  and  a  team  of 
NCSNA  members. 

Certification 

One  of  the  newer  developments 
in  nursing,  certification  for  speci- 
alty and  general  practice,  is  rapid- 
ly being  developed  in  nursing.  So 
new,  in  fact,  that  Sister  Jeanne 
Margaret  McNally  has  agreed  to 
review  the  process  of  development 
as  well  as  to  consider  certification 
as  a  potential  source  of  nurse- 
power.  She  will  suggest  guidelines 
for  the  effective  use  of  power  gen- 
erated by  certification. 

New  Workers  in  the  Health   Field 

Every  nurse  in  active  practice 
today  is  finding  himself  confront- 
ed or  rubbing  elbows  with  individ- 
uals engaged  in  supporting  or  giv- 
ing health  care.  Titles,  training, 
and  functions  are  often  strange 
and  ill-defined  for  the  nurse  who 


is  faced  with  the  responsibility  of 
decisions  about  care  of  patients. 
Virginia  Stone  and  some  of  her 
cohorts  are  planning  to  bare  the 
facts  about  some  of  the  new  work- 
ers in  the  health  care  field.  The 
interplay  of  power  among  these 
groups  and  nursing  will  be  dis- 
cussed. 


Legislation 

What  could  more  clearly  exem- 
plify the  power  of  a  group  than 
our  legislative  program?  And,  who 
could  more  clearly  present  the 
story  than  Margaret  Dolanl  She 
and  several  members  of  NCSNA 
who  have  been  involved  in  recent 
legislative  activity,  will  present 
the  trials,  tribulations,  and  tri- 
umphs of  legislative  influence. 
More  than  a  description  of  what 
has  been  done  and  what  will  be 
attempted,  they  will  look  at  legis- 
lation as  it  affects  and  is  affected 
by  nurse  power.  Guidelines  for 
positive  and  effective  use  of  this 
kind  of  group  and  individual  pow- 
er will  be  proposed. 

Economic  And  General  Welfare 

At  the  final  program  session, 
Kathryn  Grassland  will  draw  from 
all  the  other  presentations  the 
threads  that  interweave  to  pro- 
mote the  economic  and  general 
welfare  of  the  nurse.  She  will  at- 
tempt to  show  how  the  nurse  con- 
stitutes the  interface  of  all  these 
sources  of  power  and,  in  the  final 
analysis,  determines  the  useful- 
ness of  such  power. 
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NCSNA  Member  Heads  National  Health  Council 


Mrs.  Margaret  B.  Dolan 


1 


(Continued  from  page  10) 
Problem   Clinics 

Following  the  program  describ- 
ed above,  the  individuals  or 
groups  presenting  programs  will 
hold  problem  clinics  for  discus- 
sion of  individual  or  local  prob- 
lems related  to  the  topics.  This  is 
planned  to  enable  full  attention 
and  discussion  to  the  problems 
and  situations  of  individual  mem- 
bers, sections,  and  districts. 

Did  you  notice  anything  new? 
Yes,  you  are  right.  The  entire  pro- 
gram will  be  offered  by  fellow 
members  of  NCSNA!  It  will  be  an 
opportunity  to  sample  some  of  the 
power  of  NCSNA. 
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The  new  president  of  the  Na- 
tional Health  Council  is  Mrs.  Mar- 
garet B.  Dolan  of  Chapel  Hill,  a 
past  president  of  NCSNA  and 
ANA. 

Mrs.  Dolan,  who  has  served  as 
ANA  delegate  to  the  National 
Health  Council  for  several  years, 
assumed  the  presidency  at  the 
Council's  annual  meeting  in  March 
in  New  York.  The  Council  is  made 
up  of  delegates  from  70  volunteer 
health  agencies  and  professional 
organizations. 

Mrs.  Dolan  is  chairman  of  the 
Department  of  Public  Health 
Nursing,  School  of  Public  Health, 
University  of  North  Carolina  at 
Chapel  Hill.  She  is  a  member  of 
the  National  Advisory  Council  to 
the  Medicare  Program,  a  member 
of  the  Board  of  Directors  of  the 
National  Assembly  for  Social 
Policy  and  Development,  and  the 
National  Commission  on  Nursing 
Education  and  Nursing  Service. 
She  is  chairman  of  the  NCSNA 
Committee  on  Legislation. 


Acting  Dean 

Evelyn  L.  Perry  this  month  be- 
came acting  dean  of  the  East  Caro- 
lina University  School  of  Nursing. 
She  succeeds  Mrs.  Eva  W.  War- 
ren, who  has  retired.  Miss  Perry 
holds  a  B.S.  degree  in  public 
health  nursing  and  M.S.  in  nurs- 
ing from  UNC-Chapel  Hill. 
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A  New  Face  for  the  New  Approach 


Mrs.  Else  Harris 

There's  a  new  face  at  NCSNA 
headquarters! 

Mrs.  Else  K.  Harris  of  Chapel 
Hill  has  joined  the  American 
Nurses'  Association  Economic  Se- 
curity Department  and  has  been 
assigned  to  NCSNA  for  one  year 
to  conduct  our  "New  Approach" 
project.  She  began  her  duties  June 
1. 

NCSNA's  project  provides  for 
organizing  and  representing 
groups    of    nurses    in    state    and 


county  employment  in  selected 
areas  where  conditions  are  favor- 
able to  building  membership, 
establishing  or  strengthening  local 
units,  and  improving  the  econom- 
ic status  of  nurses. 

Mrs.  Harris  holds  a  B.S.  in  nurs- 
ing from  the  University  of  Seattle. 
She  served  in  the  Army  Nurse 
Corps  during  World  War  II.  Later 
she  taught  medical  nursing  at 
Emory  University,  Atlanta.  Fol- 
lowing the  death  of  her  husband, 
a  surgeon,  she  assisted  in  writing 
the  nursing  procedural  manual  for 
Stanly  County  Hospital  and  work- 
ed part-time  in  the  premature  nur- 
sery of  North  Carolina  Memorial 
Hospital,  Chapel  Hill.  She  has  stu- 
died in  the  School  of  Business  Ad- 
ministration, University  of  North 
Carolina  at  Chapel  Hill,  in  the 
field  of  economics  and  finance. 

Mrs.  Harris  has  three  children: 
Joan  Marie,  22,  a  senior  at  UNC; 
Nancy  Elizabeth,  18,  a  high  school 
senior;  and  Lofton  Howell,  15,  a 
sophomore  at  Tabor  Academy, 
Marion,  Mass. 

North  Carolina's  "New  Ap- 
proach" project  is  one  of  10  ap- 
proved so  far  by  the  ANA  Com- 
mission on  Economic  and  General 
Welfare.    The    "New    Approach" 
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provides  direct  assistance  to  states 
in  organizing  and  representing 
nurses  in  their  places  of  employ- 
ment. The  ANA  Commission 
chairman,  Veronica  M.  Driscoll, 
notes  that  "by  improving  the  em- 
ployment conditions  of  groups  of 
nurses  via  the  new  approach  proj- 
ets,  the  ultimate  beneficiary  will 
be  the  individual  nurse,  who  will 
realize  the  gains  achieved  by  the 
group." 


Auction 

Calling  all  talented  nurses! 
Be  thinking  about  articles  you 
can  make  (or  scrounge)  to 
donate  toward  the  NCSNA 
Building  Fund.  These  articles 
will  be  sold  at  a  REALLY  BIG 
auction  on  Thursday  evening, 
October  23,  during  the  1969 
NCSNA  convention. 


TODA  Y'S  CA  TASTROPHES 

Mrs.  Frances  T.  Parkek,  R.N. 
Ahoskie 

"What  did  you  do  to  deserve  this?"  my  overburdened  mind  questioned 
from  beneath  the  weight  of  the  day's  catastrophes. 

"This"  for  today  included: 

7  a.m. — The  nurse  who  was  supposed  to  work  the  floor  with  me  called 

in  sick. 

8  a.m. — The  orderly  knocked  over  the  whole  tray  of  medicines. 

9  a.m. — The  patient  in  413  scheduled  for  a  gall  bladder  X-ray  went 

down  to  the  canteen  and  enjoyed  a  full  breakfast. 

10  a.m. — The  radiologist  telephoned,  demanding  to  know  who  had  let 

the  patient  in  413  eat  food. 

10:10  a.m. — The  pharmacist  called  to  remind  us  that  our  floor  was  late  v/ith 
the  drug  requisition. 

10:20  a.m. — The  patient  in  401  fell  through  the  plastic  bedside  commode. 

10:30  a.m. — The  clean  linen  for  the  floor  had  not  yet  arrived. 

11  a.m. — The  patient  in  412  had  lost  his  $80  pair  of  glasses. 
11:30  a.m. — The  bedpan  f lusher  was  out  of  order  again. 

12  noon — Liver  and  onions  were  on  the  noon  menu. 

1  p.m. — The  director  of  nurses  brought  an  investigating  team  of  nurses 

to  view  our  very  unprepared  floor. 

2  p.m. — Time  to  do  the  charting,  and  all  the  pens  are  out  of  ink. 

2:30  p.m. — The  new  OB  patient  spontaneously  delivered  a  male  infant,  in 
bed. 

3  p.m.— The  crisp,  smiling  3-11  nurse  arrived  to  hear  the  report  and 
casually  asked,  "How  did  it  go  today?" 
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1969 
ANA 

MEMBERSHIP 
CAMPAIGN 


Mis.  Carolyn  Greene 

"BE-INvolved;  join  ANA"  is 
the  theme  of  a  membership  cam- 
paign ANA  will  conduct  in  Sep- 
tember and  October,  1969.  The  na- 
tional goal  is  to  INvolve  15,000 
new  members  in  Association  mem- 
bership and  activities. 

Mrs.  Carolyn  Greene  of  High 
Point,  member  of  the  NCSNA 
Membership  Promotion  Commit- 
tee, will  serve  as  campaign  chair- 
man in  North  Carolina.  As  cam- 


paign plans  develop,  district  cam- 
paign chairmen  and  committees 
will  be  named. 

For  the  purposes  of  the  BE-IN- 
volved campaign,  a  new  member 
is  either  a  nurse  joining  the  As- 
sociation for  the  first  time  or  a 
nurse  rejoining  after  an  earlier 
membership  has  lapsed.  New 
members  for  both  1969  and  1970 
will  count  in  the  final  tally.  The 
cut-off  date  will  be  December  31, 
1969. 

There  will  be  individual  awards 
ranging  from  all-expense  trips  for 
two  to  the  Caribbean  to  courtesy 
registrations  at  the  ANA  1970 
convention  for  q  u  o  t  a-breakers. 
Every  quota-breaker,  whether  a 
state  chairman  or  a  member  of  a 
district  campaign  team,  will  be 
eligible  for  a  prize. 

Special  publicity  and  promo- 
tional materials  for  use  during  the 
campaign  are  being  prepared  by 
the  ANA  Public  Relations  Depart- 
ment. 

The  invitation  to  participate  in 
the  BE-INvolved  campaign  came 
just  as  NCSNA  had  calculated  that 
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1969  NCSNA  membership  figures 
were  running  more  than  200 
ahead  of  the  same  period  last  year. 
Having  reached  an  all-time  high 
of  4,505  for  1968,  NCSNA  is  hop- 
ing for  at  least  5,000  for  1969. 
However,  our  quota  in  the  ANA 
BE-INvolved  membership  cam- 
paign has  not  been  announced. 

NCSNA  also  makes  membership 
awards  to  districts  at  each  conven- 
tion or  clinical  sessions. 


SNANC  Gains 

Maybe  NCSNA  should  take  a 
lesson  from  the  Student  Nurse 
Association  of  North  Carolina. 

For  the  year  ending  August 
31,  1968,  SNANC  chalked  up  a 
membership  gain  of  more  than 
700! 

When  we  asked  how  they  did 
it,  these  reasons  were  given: 
the  officers  and  committees 
worked  harder;  they  tried  new 
approaches  to  old  problems; 
they  spiced  up  their  publication, 
The  Hypodermic;  they  put 
members  to  work. 


$6324  to  start 

Be  somebody  special.  Be  a  nurse  at  the  Petersburg 
General  Hospital.  Be  part  of  a  dedicated  family  that 
cares  for  the  sick  of  Southside. 

Look  at  the  benefits  too.  RN's  start  at  $6324  and  don't 
need  an  Act  of  Congress  to  get  a  raise  either.  On  the 
job  free  retraining  and  free  inservice  education  pro- 
grams. Vacations,  special  incentive  pay,  sick  leave,  re- 
tirement, life  insurance,  nursery  for  working  nurses, 
free  parking,  superb  cafeteria,  lounges,  discount  hos- 
pital purchasing  and  more.  Contact  C.  Wilson  Rives, 
Director  of  Personnel. 

Please  send  me  free  nurse  brochure  outlining 
benefits. 

Name     

Address 

City  or  County 

Openings  now  for  practical   nurses,  other  male  ""  .4iiP'' 

and  female  stafF  categories,  too.  li5i&v.,.ii..,,:.::i:SH^^-'''' 

be  somebody  $pecial.  --m«^^^- 

be  a  nurse  at  Petersburg  General  Hospital  "^ 

Mount  Erin  and  South  Adams  Streets,  Petersburg,  Virginia  23803,  Phone:  732-7220 
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1969  NCSNA  SECTION  WORKSHOPS 


The  final  workshop  in  a  series 
of  six  section  workshops  conduct- 
ed in  1969  by  NCSNA  will  be  held 
on  Thursday,  July  24,  at  First 
Presbyterian  Church,  617  North 
Elm  Street,  Greensboro. 

Two  sections — Educational  Ad- 
ministrators, Consultants,  and 
Teachers  Section  and  the  Nurs- 
ing Service  Administrators  Sec- 
tion— will  join  to  explore  "A  Two- 
Way  Street  to  Better  Patient 
Care". 

Mary  Vida  Cheek,  nursing  serv- 
ice consultant  for  the  North  Caro- 
lina Board  of  Nursing,  will  pre- 
sent the  workshop  purposes  and 
goals.  Small  work  groups  then  will 
study  "The  Role  of  the  New  Grad- 
uate Nurse  in  Better  Patient  Care: 
The  Case  of  the  Haystack".  Each 
group  will  be  led  by  a  representa- 
tive of  each  of  the  sponsoring  sec- 
tions. 

Following  lunch  (at  nearby 
restaurants,  no  advance  reserva- 
tions required)  there  will  be  fur- 
ther group  discussion.  Miss  Cheek 
will  conclude  the  workshop  with 
a  summary. 

There  will  be  no  registration 
fee.  Any  NCSNA  member  Tnay  at- 


^ 
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TEAMWORK 


An  Editorial  without  Words 


(Complements  of  American  Journal 
of  Nursing  Co.) 

tend.    Registration   will   begin   at 
9  a.m.,  and  the  program  at  10  a.m. 

The  workshop  series  began  on 
April  26  with  a  workshop  on  sur- 
gical procedures.  It  was  sponsor- 
ed by  NCSNA  Operating  Room 
Nurses  Conference  Group  and 
held  at  the  Velvet  Cloak,   Hills- 
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borough  Street,  Raleigh. 

Topics  and  speakers  were:  "The 
Wertheim  Procedure",  Dr.  Guy 
Branaman,  Raleigh  surgeon;  "Pre- 
operative Role  of  the  Nurse",  Mrs. 
Ethel  McCullum,  and  "Post-Op- 
erative Role  of  the  Nurse",  Mrs. 
Ann  Pachuta,  both  head  nurses  at 
Duke  Medical  Center;  "Role  of  the 
Clinic  or  Public  Health  Nurse  in 
Supportive  Care",  Mrs.  Margaret 
Klemer,  assistant  professor. 
School  of  Nursing,  University  of 
North  Carolina  at  Greensboro; 
"Vascular  Surgery-Endarterec- 
tomy  vs.  Bypass",  Dr.  Maxton 
Mauney,  Durham  surgeon;  "The 
Gersuny  Procedure",  Dr.  W.  A. 
Leitner,  Durham  surgeon. 

On  April  29  at  Charlotte  Me- 
morial Hospital  Auditorium,  the 
NCSNA  General  Duty  Section 
sponsored  a  workshop  on  "Nurs- 
ing Care  of  the  Urology  Patient". 

Topics  and  speakers  were:  "Re- 
nal Dialysis",  Dr.  Charles  D. 
Farmer,  Charlotte  internist;  "Re- 
nal Transplant",  Dr.  William  R. 
Story,  Charlotte  urologist;  "Role 
of  the  Nurse  in  Renal  Trans- 
plants", Norma  Harris,  head  nurse 
in  Renal  Research,  Duke  Medical 
Center;  "Role  of  the  Nurse,  In- 
Hospital  Dialysis",  Regina  Han- 
cock, head  nurse  in  Renal  Re- 
search, Veterans  Administration 
Hospital,  Durham;  "Role  of  the 
Public  Health  Nurse:  Supportive 
Home  Visits",  Ellen  Lancaster, 
public  health  nurse,  Guilford 
County  Health  Department, 
Greensboro. 


Plan  Ahead 

Dates  and  locations  have  been 
set  by  the  NCSNA  Board  of  Di- 
rectors for  conventions  and 
clinical   sessions   through   1972. 

1970 — Clinical  Sessions,  Octo- 
ber 26-30,  White  House  Inn, 
Charlotte. 

1971 — Biennial  Convention, 
October  25-29,  Grove  Park  Inn, 
Asheville. 

1972 — Clinical  Sessions,  Sep- 
tember 20-24,  The  Carolina, 
Pinehurst. 


Diabetes  detection  and  teaching 
the  diabetic  patient  were  the  focus 
of  the  third  workshop  in  the  series 
on  April  30  at  the  Holiday  Inn 
in  High  Point.  This  workshop 
was  sponsored  by  the  Occupation- 
al Health  and  Office  Nurses  Sec- 
tions of  NCSNA. 

The  program  began  with  volun- 
tary diabetes  screening  of  work- 
shop participants  and  an  explana- 
tion of  North  Carolina's  Diabetes 
screening  program  and  methods 
by  Frank  Zizlavsky,  Chronic  Dis- 
ease Section,  State  Board  of 
Health. 

Other  topics  and  speakers  were: 
"Early  Detection  of  Diabetes  Mel- 
litus",  Dr.  Sylvester  Valla,  Chron- 
ic Disease  Section,  State  Board  of 
Health;  "Teaching  the  Diabetic", 
Mrs.  Mary  Myers,  public  health 
nurse,  Guilford  County  Health 
Department,  Greensboro;  "Diet  in 
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Diabetes",  Asenath  Cooke,  nutri- 
tionist, Guilford  County  Health 
Department;  "Future  Concepts  of 
Diabetes  Detection",  James  Smith, 
advisor  in  the  Program  Assistance 
Section,  Region  III,  U.  S.  Pubhc 
Health  Service,  Charlottesville, 
Va. 

On  Tuesday,  May  6,  a  workshop 
on  "LSD  and  Marijuana-Drug 
Abuse"  was  held  at  the  Jack  Tar 
Hotel  in  Durham,  sponsored  by 
the  NCSNA  Head  Nurses  Section. 
Don  Howard,  FBI  Bureau  of  Nar- 
cotics and  Dangerous  Drugs, 
Greensboro,  discussed  FBI  in- 
volvement in  combatting  drug 
abuse,  and  Detective  Wallace  Up- 
church,  Durham  Police  Depart- 
ment, explained  drugs  and  equip- 
ment used  by  addicts. 

Dr.  Rudolph  Artis,  Professor  of 
Sociology,  A  &  T  University, 
Greensboro,  spoke  on  "Socio-Eco- 
nomic  Aspects  of  Drug  Addiction". 
The  program  concluded  with  dis- 
cussion of  nurses'  responsibility 
in  recognizing  addiction. 


duty  nurse.  Tom  Omohundro,  in- 
halation therapist  at  Wake  Me- 
morial Hospital,  Raleigh,  gave  a 
demonstration  of  the  use  of  the 
respirator.  The  workshop  conclud- 
ed with  a  discussion  of  "The  Role 
of  the  Private  Duty  Nurse  in  Sup- 
portive Care:  Family  and  Patient" 
by  Mrs.  Mable  Moore  and  Mrs. 
Meta  Monteleon,  Raleigh  private 
duty  nurses. 


NCLN  Elects 
New  Officers 

Dr.  Howard  Boozer,  director  of 
higher  education  at  the  Regional 
Education  Laboratories  for  the 
Carolinas  and  Virginia,  was  ele- 
vated to  the  position  of  president 
of  the  North  Carolina  League  for 
Nursing  at  its  1969  annual  meet- 
ing this  spring. 

Mrs.  Priscilla  D.  Ballance,  direc- 
tor of  nursing  service  and  nursing 
education  at  Wilson  Memorial 
Hospital,  was  named  president- 
elect. 


The  fifth  workshop,  held  on 
May  28  at  the  Statler-Hilton  in 
Raleigh,  dealt  with  respiratory 
diseases  and  chest  surgery  and 
was  sponsored  by  the  NCSNA 
Private  Duty  Nurses  Section. 

Dr.  A.  Hewitt  Rose,  Raleigh 
surgeon,  discussed  "Respiratory 
Diseases  and  Chest  Surgery",  fol- 
lowed by  a  discussion  of  "The 
Role  of  the  Nurse"  by  Mrs.  Mar- 
guerite   Reeve,    Raleigh    private 


The  new  secretary  is  Betty  Rose 
Johnson,  instructor  in  nursing  at 
the  University  of  North  Carolina 
at  Chapel  Hill.  New  directors  are: 
Dr.  Lucy  Conant,  dean,  UNC 
School  of  Nursing  at  Chapel  Hill, 
nurse  representative;  Dr.  J.  P. 
Tyndall,  professor  at  Atlantic 
Christian  College,  and  Reuben 
Graham,  assistant  administrator, 
North  Carolina  Baptist  Hospital, 
Winston-Salem,  both  non-nurse 
representatives. 


18 


TAR   HEEL  NURSE 


UNC  Offers  Short-Term  Course 
For  Diploma  School  Faculty 


The  Continuing  Education  Pro- 
gram of  the  School  of  Nursing, 
University  of  North  Carolina  at 
Chapel  Hill,  will  offer  a  short- 
term  course,  "Fostering  Student 
Creativity",  in  September  1969 
and  June  1970,  for  faculty  in  dip- 
loma schools  of  nursing. 

Purpose  of  this  course  is  to  as- 
sist faculty  in  the  application  of 
effective  faculty-student  interac- 
tion to  foster  student  indepen- 
dence and  creativity.  The  course 
will  be  offered  first  September  15- 
19,  1969,  and  repeated  June  8-12, 
1970. 

Notice  was  received  last  month 
that  the  grant  application  for  the 
course  was  approved  and  funded 
under  the  Professional  Nurse 
Traineeship  Program.  The  notice 
came  from  Senator  Sam  J.  Ervin 
and  Jessie  Scott,  director  of  the 
Division  of  Nursing,  Public  Health 
Service,  Department  of  Health, 
Education  and  Welfare. 

Mrs.  Vaida  Thompson,  R.N., 
Ph.D.,  assistant  professor  of  psy- 
chology, University  of  North  Caro- 
lina, will  be  the  principal  instruc- 
tor.  Mrs.   Ruth   Harris,   assistant 


professor.  University  of  North 
Carolina  School  of  Nursing,  is 
course  coordinator. 

Full-time  nurse  faculty  mem- 
bers in  diploma  schools  of  nursing 
should  apply  to:  Dr.  Susanna  L. 
Chase,  director,  Continuing  Ed- 
ucation in  Nursing,  University  of 
North  Carolina  School  of  Nursing, 
Chapel  Hill. 

The  short-term  course  in 
"Scientific  Approach  to  Super- 
vision of  Cardiac  Units:  Person- 
nel, Patients,  and  Practices",  of- 
fered in  April-May  by  the  Con- 
tinuing Education  Program  of 
UNC  School  of  Nursing  will  be 
repeated  November  3-November 
14,  1969,  and  February  2-13,  1970. 

Enrollment  is  limited  to  20  par- 
ticipants for  each  course.  Profes- 
sional nurse  applicants  must  have 
a  position  with  responsibility  for 
supervising  personnel  on  cardiac 
units  and  must  have  completed 
classes  in  the  basic  theoretical  con- 
cepts and  technical  aspects  in  care 
of  the  patient  with  a  coronary 
problem. 

Federal  traineeships  are  avail- 
able. 
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ACTIONS  OF  THE  NCSNA  BOARD 


At  its  midyear  meeting  in  Win- 
ston-Salem in  March,  the  NCSNA 
Board  of  Directors  took  the  fol- 
lowing actions: 

•  Selected  Charlotte  as  the  loca- 
tion for  the  1970  Chnical  Ses- 
sions, Asheville  as  the  location 
for  the  1971  Biennial  Conven- 
tion, and  Pinehurst  as  the  loca- 
tion for  the  1972  Clinical  Ses- 
sions. 

•  Accepted  the  auditor's  report 
on  1968  financial  transactions. 

•  Authorized  purchase  of  neces- 
sary office  equipment. 

•  Reaffirmed  its  position  to  op- 
pose any  legislative  action  that 
would  open  up  the  Nurse  Prac- 
tice Act  during  the  1969  Gen- 
eral Assembly. 

•  Authorized  the  use  of  funds 
budgeted  for  1969  for  an  in- 
dustrial relations  consultant  for 
travel  expenses  of  the  ANA 
staff  member  assigned  to  the 
NCSNA  New  Approach  Eco- 
nomic Security  Project. 


•  Established  a  price  range  for 
negotiations  by  the  NCSNA 
Building  Committee  for  ad- 
jacent property  needed  for  the 
new  headquarters  building. 

•  Made  suggestions  to  the  ANA 
Nominating  Committee  for 
ANA  officers  for  the  next  bien- 
nium. 

•  Voted  to  invite  Audrey  Booth, 
associate  director  for  nursing 
education,  Regional  Medical 
Program,  to  report  on  RMP  ac- 
tivities at  the  October  1969 
Board  meeting. 

•  Approved  the  offering  of  a  life 
insurance  plan  to  NCSNA  mem- 
bers by  Mutual  of  Omaha. 

•  Appointed  Evelyn  Perry  and 
reappointed  Dr.  Virginia  Stone 
to  the  Committee  on  Education 
for  Nursing  in  North  Carolina. 

•  Made  a  contribution  toward  a 
gift  from  state  nurses  associa- 
tions to  Mrs.  Judith  Whitaker, 
retiring    executive    director    of 

ANA. 


AMERICAN  COMMERCIAL  Agency,  Inc. 

GENERAL   INSURANCE  —   DON    DENTON 

NCNB  Building  —  Phone  377-2591 

Charlotte,  North  Carolina 
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REPORT  TO  MEMBERS 
1968  NCSNA  INCOME  AND  EXPENDITURES 

Income 

On  Hand,  January  1,  1968 $37,710.18 

Membership   75,733.13 

Tar  Heel  Nurse  Advertising 11,721.74 

NCSNA  Convention  Receipts 5,212.15 

Rental  Property 1,683.00 

Miscellaneous 3,752.94 

TOTAL  INCOME $135,813.14 

Expenditures 

Salaries  and  Special  Services 50,497.68 

Travel  (Officers,  Committees,  Staff) 12,277.89 

Administration    15,068.15 

New  Equipment 669.91 

NCSNA  Convention  Expenses 5,794.41 

Organizational  Dues  205.00 

Sections  1,767.23 

Tar  Heel  Nurse 19,880.54 

Miscellaneous    2,496.72 

TOTAL  EXPENDITURES 108,657.53 

Cash  Balance  December  31,  1968 27,155.61 

Checking  Account  12,155.61 

Transferred  to  Savings 15,000.00 

27,155.61 


Lenoir  Rhyne  Gains  NLN  Accreditation 

The  Lenoir  Rhyne  College-  1963  and  is  headed  by  Dr.  Frances 
Grace  Hospital  Department  of  M.  Farthing. 
Nursing  in  late  April  received  Na- 
tional League  for  Nursing  accredi-  Other  North  Carolina  baccalau- 
tation.  It  is  the  fourth  collegiate  reate  programs  with  NLN  accredi- 
program  in  nursing  education  to  tation  are  the  University  of  North 
become  nationally   accredited.  Carolina    at    Chapel    Hill,    Duke 

University,     and     East     Carolina 

The  program  vv^as  established  in  University. 
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LIKE  A  CHALLENGE? 
OPPORTUNITY  TO  GROW? 

Here  is  Your  Chance! 

I  starting  Salaries: 

Two-year  graduate  $5,556 

Three-year  graduate  $5,832 

Degree  $6,108 

Others  to  $9,852    depending  upon  qualifications 

i  Annual  increments  may  be  earned 

I  9  holidays  with   pay 

I  3  week's  vacation  earned   annually 

I  10  working  days  sick  leave  annually  (cumulative — no  limit) 

I  Excellent  retirement   program         "] 

I  Group  life  insurance  >     Employee  Participation 

I  Hospitalization  ) 

I  Outstanding  In-Service  Education    Program 

I  Excellent  orientation   program 

I  Tuition — free  courses  at  University  of  North  Carolina 

This  is  a  good  opportunity   in  a   University-affiliated 
Medical  Center 

An  Equal  Opportunity  Employer 

write  to: 

DIRECTOR  OF  NURSING 

North  Carolina  Memorial  Hospital 

Chapel  Hill,   North  Carolina 

or  telephone: 

Area  Code  919-966-8340 
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PROSPECTS  FOR  PRACTICE 
1969  ANA  Clinical  Conferences 


"Prospects  for  Practice"  will  be 
examined  at  the  1969  clinical  con- 
ferences sponsored  by  the  Amer- 
ican Nurses'  Association.  The  con- 
ferences will  be  held  November  5- 
7  in  Atlanta,  Ga.,  and  November 
17-19  in  Minneapolis,  Minn. 

"Prospects"  will  focus  on  the 
role  of  the  individual  practitioner 
in  determining  directions  for  her 
practice.  Elizabeth  M.  Plummer, 
director  of  the  neurological-neuro- 
surgical  nursing  program,  Grad- 
uate School  of  Nursing,  New  York 
(City)  Medical  College,  is  chair- 
man of  the  planning  committee. 

A  large  group  of  North  Carolina 
nurses  are  expected  to  attend  the 
Atlanta  conferences.  To  stimulate 
attendance  and  to  provide  a  means 
for  many  members  to  share  in  the 
content  of  the  conferences,  NCS- 
NA  will  sponsor  attendance  of  23 
official  representatives  allocated 
to  sections  according  to  member- 
ship. Each  official  representative 
will  receive  $125  from  NCSNA 
toward  her  expenses. 

The  primary  purpose  of  ANA's 
clinical    conferences    is    to    help 


nurses  improve  their  practice — to 
go  "one  step  beyond"  their  present 
level  of  practice,  according  to  Miss 
Plummer.  She  said:  "The  1969 
sessions  are  being  designed  so  that 
participants  can  explore,  question, 
and  critically  examine  their  own 
practice  in  light  of  social  and  pro- 
fessional change.  Emphasis  will 
be  placed  on  the  exchange  of  in- 
formation and  ideas  with  other 
practitioners.  We  will  focus  on  the 
needs  of  the  individual  practition- 
er for  new  information  and  for 
new  ways  to  apply  existing  infor- 
mation to  practice.  We  will  offer 
increased  opportunity  for  audi- 
ence members  to  question  speak- 
ers, for  example,  so  as  to  better 
relate  the  speaker's  material  to 
individual  practice." 

The  1969  ANA  conferences  will 
feature  clinical  papers  by  nurses 
representing  five  areas  of  prac- 
tice: community  health,  geriatrics, 
maternal  and  child  health,  med- 
ical-surgical, psychiatric  and  men- 
tal health.  The  speakers  will  re- 
port on  recent  research  or  studies 
and  discuss  their  implications  for 
practice  or  describe  new  approach- 
es to  nursing  problems. 
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POSEY  QUALITY 
PRODUCTS 


POSEY  "V"  RESTRAINT 

A  good  all-purpose  restraint  to  prevent 
patients  from  falling  or  getting  out  of 
bed.  Particularly  good  for  female  patients 
as  it  does  not  irritate  the  bust.  Available 
in  small,  medium  and  large  sizes.  Posey 
"V"  Restraint  No.  V-958.  Price  $7.20  each. 


POSEY  FOOT  ELEVATOR 

(Patent  Pending) 

A  soft,  light  collar  of  polyether  foam  cov- 
ered by  slick  plastic  shield  so  the  patient 
can  move  foot  and  leg  with  minimum 
irritation  from  contact  -with  sheet.  Lined 
with  a  soft  launderable  cotton  liner.  A 
pillow  under  knee  adds  comfort.  Posey 
Foot  Elevator,  No.  4156A,  $7,80  each. 


The  program  also  will  include 
special  interest  group  discussions 
on  a  variety  of  topics,  general  ses- 
sions on  how  to  deal  with  change, 
and  general  clinical  sessions  on  is- 
sues or  problems  in  specific  clin- 
ical areas.  The  three-day  confer- 
ences are  open  to  ANA  members 
and  associates. 


PEARL  WEAVER 

Pearl  Weaver,  who  served  as 
president  of  the  North  Carolina 
State  Nurses'  Association  in 
1923-1925,  died  on  March  28. 
She  was  89. 

Miss  Weaver  attended  the 
1964  NCSNA  convention  in 
Charlotte,  where  she  was  among 
several  past  presidents  honored 
at  that  annual  meeting  by  the 
Association. 

A  graduate  of  the  old  Weaver 
College  and  the  nursing  pro- 
gram of  the  University  of  Mary- 
land, she  is  credited  with  estab- 
lishing public  school  nursing  in 
the  mountain  area  where  she 
lived  and  worked  and  establish- 
ing a  school  of  nursing  service 
in  Asheville.  She  served  as  a 
Red  Cross  nurse  and  served  in 
the  U.S.  Army  in  France  during 
World  War  I  with  the  rank  of 
captain.  She  assisted  in  estab- 
lishing the  school  health  service 
of  the  State  Board  of  Health 
and  inaugurated  a  program  of 
trained  midwives  in  the  ex- 
treme rural  areas  of  the  state. 

Miss  Weaver  retired  in  1950. 
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Appointed  Educational  Consultant  for  Nursing 


Mrs.  Vercie  M.  Eller 

Mrs.  Vercie  M.  Eller  has  been 
appointed  educational  consultant 
for  nursing  and  nurse-related  pro- 
grams with  the  Department  of 
Community  Colleges,  Board  of  Ed- 
ucation, Raleigh. 

Mrs.  Eller  formerly  was  a  con- 


sultant in  implementation  of  the 
Medicare  Program  with  the  North 
Carolina  State  Board  of  Health. 
Her  previous  experience  also  in- 
cludes instructor  in  medical-sur- 
gical nursing,  Rex  School  of  Nurs- 
ing; staff  nurse;  head  nurse  in 
psychiatry  at  Dorothea  Dix  Hos- 
pital. A  graduate  of  Rex,  she  holds 
a  B.S.  degree  in  nursing  from  the 
University  of  North  Carolina  at 
Chapel  Hill  and  is  currently  a 
graduate  student  in  the  Adult  Ed- 
ucation Department  at  North 
Carolina  State  University. 

Responsibilities  of  her  new  posi- 
tion include  curriculum  develop- 
ment and  evaluation;  assisting  in- 
structors of  occupational  educa- 
tion in  preparation  and  execution 
of  their  program  of  instruction; 
advising  in  matters  of  curriculum 
and  instructional  staff,  facilities, 
and  equipment;  organizing  and 
conducting  conferences  and  work- 
shops; and  working  with  other  ed- 
ucational agencies  to  coordinate 
health  occupations  programs. 


Be  a  blood  donor  soon 


RED  CROSS  BLOOD  PROGRAM 


Sponsored  by 

DURA-TRED  HOSIERY  MILLS,  CO. 

BURLINGTON,   NORTH   CAROLINA 
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Keep  Nurses 


Mary  Vida  Cheek 

Keep  nurses  in  nursing!  This 
must  be  accepted  as  a  mandate  if 
we  are  to  come  anywhere  close  to 
meeting  the  nursing  needs  of  our 
state  and  nation. 

I  have  not  the  gift  of  prophecy, 
the  ability  to  perform  miracles,  or 
to  create  nurses.  However,  using 
my  own  experience,  personal  ob- 
servations and  plagiarism,  an  ef- 
fort will  be  made  to  present  some 
points  which,  it  is  hoped,  will 
stimulate  some  action. 

I  am  reminded  of  a  recent  con- 
versation which  one  of  my  col- 
leagues had  with  a  group  of  stu- 
dents. After  some  general  discus- 
sion about  the  nursing  situation 
today,  the  group  was  asked: 
"What  do  you  think  about  all 
this?"  After  a  rather  long  pause, 
one  student  responded:  "It  sounds 
to  me  as  if  much  is  being  said  but 
very  little  is  being  done." 

At  the  last  offical  report  there 
were  909,131  registered  nurses  in 
the  United  States,  with  approxi- 
mately 640,000  of  these  employed 


in  nursing.^ 

There  are  22,779  currently  reg- 
istered nurses  in  North  Carolina^, 
and  approximately  17,750  of  these 
are  employed  in  nursing. 

Nurses  who  are  now  active  and 
those  who  will  join  their  ranks  in 
the  future  shall  be  our  concern  in 
this  paper.  How  can  we  develop 
attitudes,    systems,    policies— any 


Miss  Cheek  is  nursing  service 
consultant  for  the  North  Carolina 
Board  of  Nursing.  A  graduate  of 
North  Carolina  Baptist  School  of 
Nursing,  Winston-Salem,  she  holds 
a  B.S.  degree  in  nursing  education 
from  the  University  of  Virginia  and 
M.N.  from  the  University  of  Wash- 
ington, Seattle.  Her  nursing  exper- 
ience includes  director  of  nursing  at 
Memorial  Hospital  of  South  Bend, 
Ind.,  The  Queen's  Hospital,  Hono- 
lulu, Hawaii,  and  North  Carolina 
Memorial  Hospital,  Chapel  Hill. 
This  article  is  based  on  a  paper  she 
delivered  at  the  1969  annual  meet- 
ing of  the  North  Carolina  League 
for  Nursing  held  in  March  in  Win- 
ston-Salem. 
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in  Nursing! 


measures — which  might  be  effec- 
tive in  preventing  nurses  from 
seeking  employment  in  other 
fields  or  from  seeking  i^nemploy- 
ment?  In  order  to  do  this,  I  be- 
lieve we  have  to  consider  some  of 
the  factors  which  may  have  been 
influential  in  diverting  nurses  into 
other  fields  in  the  past. 

I  am  firmly  convinced  that  the 
great  majority  of  people  who  en- 
ter nursing  are  motivated  by  a 
sincere  concern  for  people,  and  a 
strong  desire  to  be  involved,  per- 
sonally, in  providing  direct  care 
to  those  who  need  it.  Then,  who, 
or  what,  accounts  for  the  disen- 
chantment and  then  the  disen- 
gagement of  so  many — 32%  na- 
tionally and  22%  in  North  Caro- 
lina? 

Do  you  believe  that  any  respon- 
sibility can  be  attributed  to  phy- 
sicians? I  do! 

Why  is  it  necessary — or  rather 
customary — for  doctors  and 
nurses  to  "play  games"  in  order 
for  the  doctor  to  accept  and  use 
the  information  which  a  nurse  is 
able  to  provide  him?  According  to 


the  author  of  the  article  "The 
Doctor-Nurse  Game"'^  if  a  nurse 
wants  to  make  a  suggestion  to  the 
doctor,  she  must  disguise  it  in 
such  a  fashion  that  he  will  not 
recognize  it  as  a  recommendation. 
He  states:  "To  accept  advice  from 
a  non-physician  is  highy  threaten- 
ing to  his  omnipotence."  Many 
nurses  have  discovered  too  late 
what  happens  when  a  nurse  fails 
to  follow  the  rules  of  the  game. 

Consider  a  couple  of  examples 
of  a  too-prevalent  attitude. 

An  eager  young  nurse  asks  a 
physician  a  specific  question  about 
a  patient  for  whose  nursing  care 
she  is  responsible.  His  answer: 
"you  don't  need  to  know  that  to 
carry  out  my  orders."  Another:  an 
older  nurse  sits  down  to  have  cof- 
fee with  a  third-year  medical  stu- 
dent who  is  in  his  first  week  of 
clinical  experience.  She  asks  him 
how  he  is  getting  along.  He  re- 
plies: "fine — but  I  have  only 
chewed  out  one  nurse."  These 
quotations  are  not  from  25  years 
ago  but  from  the  revolutionary 
'60's.  They  are  examples  of  per- 
son-to-person reactions  which  are 
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not  accepted  with  much  grace  by 
the  "now"  generation. 

One  of  the  assumptions  on 
which  the  program  of  the  Amer- 
ican Medical  Association  Commit- 
tee on  Nursing  is  based  is  "nurses 
have  a  separate  and  distinct  pro- 
fessional status  and  their  contri- 
butions are  those  of  co-workers."^ 
This  speaks  to  the  "colleague  re- 
lationship" about  which  much 
has  been  said  and  written,  but 
how  wide  spread  is  it  in  actual 
practice? 

There  are  some  encouraging 
developments  which  will  be  dis- 
cussed later,  but  at  this  point,  I 
will  have  to  maintain  that  doctors 
have  had  a  part  in  the  disenchant- 
ment and  disengagement  of  many 
nurses. 

What  about  the  hospital  admin- 
istrator? 

He  represents  the  management 
power  structure.  It  is  his  respon- 
sibility, delegated  from  a  board  of 
trustees,  to  operate  the  hospital  as 
economically  as  possible. 

In  how  many  of  such  institu- 
tions is  a  nurse  responsible  for 
the  pharmacy;  for  the  admission 
of  patients  after  5  p.m.  and  on 
week-ends;  for  writing  innumer- 
able requisitions;  for  taking  in- 
ventory; for  making  out  payrolls, 
just  to  mention  a  few  non-nursing 
activities.  Of  course,  some  of  these 
things  have  to  be  done,  but  they 
do  not  have  to  be  done  by  a  nurse. 
This  is  an  old  story,  and  one 
would   think  that  such   practices 
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would  have  been  eliminated  long 
ago,  especially  in  view  of  the  con- 
stant cry:  "if  we  only  had  more 
nurses!" 

Finding  the  director  of  nursing 
doing  everything  from  bookkeep- 
ing to  maintenance  is  often  de- 
fended by  "but,  you  don't  under- 
stand how  it  is  in  small  hospitals 
— everybody  has  to  do  every- 
thing." Yes,  I  do  understand!  I 
have  visited  about  100  small  hos- 
pitals in  the  past  three  years,  and 
have  found  very  few  people  doing 
"everything",  except  nurses.  In 
fairness  to  the  small  hospitals,  it 
should  be  said  here  that  many  of 
them  are  doing  a  fine  job,  with 
nurses  doing  nursing  and  hospital 
administrators  taking  full  respon- 
sibility for  administration. 

Next,  the  director  of  nursing 
service  should  be  considered.  She 
is  often  caught  in  an  untenable 
spot — torn  between  trying  to  do  a 
good  job  in  nursing  and  loyalty 
to  the  hierarchy. 

The  director's  ultimate  respon- 
sibility is  to  develop  a  climate 
where  good  nursing  care  can  be 
given.  This  involves  many  things, 
such  as  a  sound  orientation  pro- 
gram for  new  personnel;  assign- 
ments in  keeping  with  the  pre- 
paration and  experience  of  all 
employees;  a  progressive  continu- 
ing education  program;  and  the 
willingness  to  encourage  innova- 
tion in  the  practice  of  nursing'. 
Too  many  directors  of  nursing  are 
ignoring  the  contents  of  such 
articles  as  "The  New  Graduate 
Speaks";'^  "It  Won't  Be  Hospital 
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Nursing";^  "The  Now  Generation 
in  Nursing";'^  "Nursing  Practice: 
A  Student's  Perspective"^ — all 
articles  published  within  the  last 
year,  which,  if  taken  seriously, 
would  revolutionize  hospital  nurs- 
ing and  go  a  long  way  toward 
keeping  nurses  in  nursing. 

No,  it  is  much  more  comfortable 
to  stay  in  our  ruts  (we  might  get 
stuck  if  we  try  to  get  out)  to  com- 
plain about  the  fact  that  educators 
are  not  preparing  nurses  for  real- 
ity and  to  gripe  about  the  irrespon- 
sibility of  the  youth  of  today. 

Is  the  director's  complaint 
about  nursing  education  justified? 
To  those  educators  who  say  they 
are  preparing  nurses  for  "first 
level  positions  in  nursing" — is  this 
really  true?  The  educator  will  say 
here  "but  Nursing  Service  ex- 
pects too  much",  and  I  would 
agree  with  her.  However,  I  would 
add  that  this  young  person  needs 
to  face  some  reality  before  she 
has  to  meet  it  head-on.  I  would 
say  further  to  those  educators 
whose  stated  objective  is  to  pre- 
pare technical  nurses:  a  technical 
person,  whether  nurse  or  not, 
must  know  hoiv  to  do  as  well  as 
why  to  do  certain  things.  She  must 
have  enough  practice  to  develop 
some  confidence  in  the  skill  of  her 
own  hands. 

There  is  still  one  group  to  be 
considered — the  biggest  and  prob- 
ably the  one  most  guilty  in  the 
present  dilemma. 

We  have  fussed,  fumed,  and 
even   cried   at   times,    about    low 
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salaries,  poor  working  conditions, 
abuse  from  others — but  to  whom? 
Too  often  just  to  each  other.  When 
given  the  opportunity  to  speak 
out.  we're  tongue-tied.  We're  a- 
fraid  of  the  power  structure. 
We're  afraid  speaking  out  will 
tarnish  our  image. 

We  have  accepted,  often  with- 
out question,  any  medical  proce- 
dure physicians  decide  to  hand 
down  to  us.  When  the  admini- 
strator decides  he  needs  another 
report,  another  form  filled  out,  he 
turns  it  over  to  the  nurse,  and  she 
gets  it  done.  This  type  of  dele- 
gation has  been  done  to  such  an 
extent  in  many  places  that  nurses 
are  functioning  more  as  medical 
assistants  and  clerks  than  they 
are  as  nurses,  and  being  extremely 
frustrated  in  the  process. 


Considerable  space  has  been 
taken  up  discussing  some  prob- 
able causes  of  our  present  state. 
It  was  easy  to  point  an  accusing 
finger  at  physicians  in  reference 
to  their  relationship  with  nurses; 
at  hospital  administrators  who  are 
responsible  for  employment  pol- 
icies; at  nursing  educators  who 
fail  to  prepare  students  either 
academically,  clinically  or  psy- 
chologically for  the  realities  of  the 
health  world;  at  directors  of  nurs- 
ing who  perpetuate  an  autocratic 
hierarchy.  It  was  not  so  easy  to 
look  closely  at  the  big  group.  But, 
it  is  this  group  who  has  permit- 
ted an  erosion  of  the  rights  and 
responsibilities  of  the  nurse. 

Unfortunately,  there  is  no  pat- 
ent remedy  available  for  the  mal- 
ady which  afflicts  us.  It  requires 
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a  special  prescription  which  must 
contain  a  number  of  ingredients 
compounded  with  skill,  know- 
ledge, understanding,  and  a  great 
deal   of  courage. 

What  can  doctors  do?  They  can 
do  on  the  local  level  what  they 
promote  on  the  national  and  state 
level.  Establishment  of  the  col- 
league relationship  must  be  on  a 
person-to-person  basis.  Commit- 
tees will  not  do  the  job.  It  has 
been  very  gratifying  to  hear  some 
nurses  discuss  the  great  satis- 
faction they  derive  from  working 
closely  with  the  physician  and  the 
patient  toward  a  common  goal — 
each  appreciating  the  contribu- 
tion of  the  other. 

Hospital  administrators  could 
do  a  great  deal  not  only  by  letting 
nurses  nurse,  but  by  insisting  that 
they  do  so.  Some  nurses  use  book- 
work,  record-keeping,  and  various 
other  activities  as  crutches.  They 
have  been  doing  these  things  so 
long  they  have  almost  forgotten 
how  to  be  nurses.  Let  the  hospital 
administrator  deprive  them  of 
these  crutches,  and,  with  assist- 
ance, they  will  learn  to  "walk" 
(nurse)  again.  He,  together  with 
the  director  of  nursing,  can  create 
a  climate  in  which  nursing  can 
be  practiced. 

Now,  what  can  a  director  of 
nursing  service  do?  The  first  thing 
she  must  do  is  to  open  her  mind 
and  her  ears.  She  will  do  well  to 
heed  what  the  young  generation 
is  thinking  and  saying. 

Let's  hear  what  some  of  them 


are  saymg: 

"If  I  stay  in  the  hospital  much 
longer,  I'll  get  into  the  same  rut 
as  the  others.  You  can't  help  your- 
self. I  hope  that  I  won't  get  like 
the  rest  but  I'm  afraid  I  might." 

When  asked  "what  above  all 
else  do  students  of  nursing  want?" 
one  person  writes:  "They  do  not 
want  a  happy  picture  of  nursing 
as  a  carefully  laid  out  and  static 
preserve.  In  fact,  they  would  re- 
ject this.  They  only  desire  room 
for  individuality  and  room  for 
their  initiative  to  work  changes. 
What,  then,  does  Youth  want? 
They  WANT  TO  MAKE  A  DIF- 
FERENCE." 

One  of  the  most  stimulating 
articles  this  writer  has  seen  in  a 
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long  time  is  "This  I  Believe — 
About  Constructive  Dissension" 
by  Mrs.  Karen  Nishio.^  She  says: 
"developing  the  potential  of 
nurses  to  become  innovative  work- 
ers calls  for  an  occupational  en- 
vironment that  is  authentic  and 
humanizing.  Creative  leadership 
permits  not  only  leaders  but  also 
rank-and-file  employees  to  ques- 
tion and  to  dissent  without  fear  of 
retribution."  She  does  add  that  it 
is  risky  business  to  alter  the  exist- 
ing structure;  that  the  student  or 
worker  who  dares  to  dissent,  i.e., 
to  think  and  feel  differently,  is 
likely  to  be  classified  as  a  trouble 
maker,  a  threat  to  the  Establish- 
ment. 

There  are  some  encouraging 
signs  on  the  horizon. 

In  some  universities,  core 
courses  are  being  developed  for 
students  together  of  all  health  oc- 
cupations. This  will  foster  the  col- 
league relationship,  the  organiza- 
tion and  functioning  of  the  real 
health  team. 

Student  Health  Organizations 
have  been  established  in  a  number 
of  places  and  have  initiated  com- 
munity health  projects  in  which 
students  of  medicine,  nursing, 
dentistry,  et  al  are  working  to- 
gether. Meeting  community  health 
needs  is  the  objective  of  these 
groups,  and  potential  for  the 
future  of  medical  and  nursing  ed- 
ucation is  tremendous. 1°  This 
type  of  project  has  been  develop- 
ed in  two  communities  in  our 
own  state  by  health  students  at 
(Continued  on  page  35) 
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(Continued  jrom  page  33) 

UNC    at    Chapel    Hill    and    Duke 
University  Medical  Center, 

We  need  to  listen  to  the  young- 
er generation  of  nurses — give 
them  their  heads,  give  them  a 
chance  to  demonstrate  what  they 
know  and  can  do.  We  need  to 
change  organization's  structure 
when  and  where  indicated.  A  few 
institutions  throughout  the  coun- 
try have  dared  to  do  this.  One 
large  hospital  set  up  its  nursing 
service  without  a  nursing  direc- 
tor.^^  One  eliminated  the  tradi- 
tional supervisor.^-  Still  another 
eliminated  the  traditional  head 
nurse. ^^ 

I  am  not  advocating  that  we 
forget  tradition,  but  we  must  rec- 
ognize the  fact  that  tradition  does 
forge  shackles  which  are  difficult 
to  escape.  I  am  not  saying  that 
effecting  change  is  easy,  but  I  am 
saying  it  is  necessary.  It  takes 
knowledge,  understanding,  hard 
work,  and  courage. 

Earlier  we  quoted  from  Mrs. 
Nishio's  "This  I  Believe— About 
Constructive  Dissension."  I  would 
like  to  conclude  with  my  own 
"This  I  Beheve  About  Retention 
of  Nurses." 

It  can  be  done,  but  the  condi- 
tions under  which  it  will  be  done 
are  very  "iffy." 

//  doctors,  nurses,  hospital  ad- 
ministrators and  others  will  talk 
directly  and  listen  directly  to  each 
other,    and    plan    together    with 


"what  is  best  for  the  patient"  as 
their  common  goal; 

//  there  is  genuine  and  mutual 
respect  between  the  health  profes- 
sionals providing  care; 

//  there  is  recognition  and  ap- 
propriate compensation  for  the 
skilled  practitioner  who  is  giving 
direct  care  to  patients; 

//  the  nurses  giving  care  to  pa- 
tients take  part  in  making  de- 
cisions which  will  affect  them  and 
the  patients  they  serve; 

//  the  environment  is  conducive 
to  innovation,  to  experimentation, 
to  changing  what  must  be  chang- 
ed; 

If  nurses  themselves  will  dare 
to  dissent  when  dissension  is  in- 
dicated, and  if  employers  will  ac- 
cept this  without  recrimination; 

In  brief — If  nurses  are  permit- 
ted and  encouraged  to  "do  their 
own  thing." 

Then,  and  not  until  then,  I  be- 
lieve that  a  much  larger  majority 
of  nurses  will  be  retained  in  nurs- 
ing. 
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NLN  Assembly  of 
Home  Health  Agencies 

The  National  League  for  Nurs- 
ing has  formed  an  Assembly  of 
Home  Health  Agencies,  sponsored 
by  the  NLN  Council  of  Public 
Health  Nursing  Services  to  extend 
its  activities  in  the  improvement 
of  care  of  people  in  their  homes. 

More  than  2,000  home  health 
agencies  certified  by  the  Social 
Security  Administration  to  receive 
Medicare  reimbursements  have 
been  invited  to  participate  in  the 
Assembly.  The  Council  is  compos- 
ed of  visiting  nurse  associations 
and  nursing  units  of  health  de- 
partments. 


100  Percent  Membership 


Public  health  nurses  of  Sampson  County  Health  Department  achieved  100  percent  ANA 
membership  for  1969.  Shown  left  to  right:  Mrs.  Theresa  Rose.  Mrs.  Ila  Usher,  Mrs.  Zula 
Woody,  Mrs.  Louise   Coble,  Mrs.  Eva  Matthews,  and  Mrs.  Ruby   Butler. 
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NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

P.  O.  Box  12025 

Raleigh,  North  Carolina  27605 


NCSNA  Survey  of  Employment  Conditions 

NCSNA  needs  current  information  on  salaries  and  personnel  policies 
now  in  effect  for  nurses  in  this  state.  We  believe  the  best  results  can  be 
obtained  by  surveying  nurses  themselves.  We  hope  each  member  will  take 
the  necessary  few  minutes  to  complete  and  return  the  following  question- 
naire. Please  answer  all  questions  as  they  pertain  to  you.  If  you  don't  know 
the  answer,  find  out  from  your  employer.  Don't  report  hearsay. 

You  need  not  sign  your  name  unless  you  wish  to.  But  we  do  need  to 
know  your  district  to  determine  if  some  areas  of  the  state  differ  significant- 
ly from  others.  Questionnaires!  should  be  returned  as  soon  as  possible  to: 
North  Carolina  State  Nurses'  Association,  P.  0.  Box  12025,  Raleigh,  North 
Carolina  27605. 

EDUCATIONAL  PREPARATION 

Some  college  preparation  toward  degree 

Degree  3-year  Diploma     2-year  Associate  Arts 

Baccalaureate       in  nursing  in  other  area 

Doctorate  in  nursing  in  other  area 

Master's  in  nursing  in  other  area 

AREA  OF  PRACTICE 

I  am  now  employed  in: 

Hospital       Office  or  Clinic      School  (public  or  private) 

Industry       Public  Health         Nursing  Home 

School  of  Nursing  Private  Duty  Other 


specify,  please 
I  am  a 

General  Duty  or  Staff  Nurse  Head  Nurse   Supervisor 

Director  or  Assistant  Director  of  Nursing Instructor  or  Assistant 

Consultant  Director  or  Assistant  Director  of  Nursing  Education 

Other    

specify,  please 

PROFESSIONAL  EXPERIENCE 

Number  of  years  in  present  position  

Number  of  years  in  active  practice  


TYPE  OF  AGENCY  OR  INSTITUTION  IN  WHICH  EMPLOYED 

City   Church    Industry    State    Federal 

County  Proprietary  Private  Employer 

Other   

specify,  please 


SALARY  INFORMATION 

Base  pay  (amount)  before  deduction  $ 

Paid  monthly  weekly  hourly  semi-monthly 

daily 

No.  of  pay  periods  per  year 

Shift  Differential:  Evening  Duty  $ 

Night  Duty        $ 

Rotation  $ 

Call  Pay  $ 

Do  you  receive  regular  salary  increments?  Yes  No 

How  often?  How  much  Over  how  many  years?  

Do  you, receive  consideration  for  experience?  Yes  No 

Do  you  receive  additional  compensation  for  education?  Yes  No 

Do  you  receive  a  performance  rating  at  regular  intervals?  Yes  No 

How  often?  

Is  there  a  probationary  period  upon  first  employment  in  your  hospital  or 

agency? 

Yes  No.  If  yes,  how  long?  

HOUR  OF  WORK 

Hours  per  week 40  hours 44  hours  other  (incl.  part  time) 

Do  you  rotate  shifts?  Yes  No 

Do  you  receive  rest  breaks?  Yes  No.  How  long?  

Are  your  hours  of  work  inclusive  or  exclusive  of  meal  time?  

HOLIDAYS 

How  many  holidays  with  pay  per  year  do  you  receive?  

Do  you  receive  time  off  if  you  work  on  a  holiday? Yes  No 

VACATIONS 

How  many  working  days  per  year  with  pay  do  you  receive  as  vacation?  

Do  these  increase  with  length  of  time  employed?  Yes  No 

SICK  LEAVE 

How  many  days  with  pay  per  year  do  you  receive  as  sick  leave  

Is  this  time  accumulative?  Yes  No.  To  what  amount?  

Does  this  time  increase  with  length  of  time  employed?  Yes  No 

Do  you  receive  pay  at  end  of  year  for  unused  sick  leave?  Yes  No 

LEAVE  OF  ABSENCE 

Educational?  Yes  No.  How  much?  

Emergency  for  death  or  illness  in  family?  Yes  No.  How 

much?  With  pay?  

Military?  Yes  No.  Maternity?  Yes  No.  How  much?  

Professional  Meetings?  Yes  No.  How  much?  

Jury  Duty?  Yes  No.  With  pay?  

Do  you  retain  your  seniority  if  you  take  leave  in  any  of  the  above  cases? 

Yes No 


INSURANCE  AND  RETIREMENT  PROGRAMS 

Does  your  agency  or  institution  have  group  insurance  for  hospitalization? 

Yes  No 

By  whom  is  it  paid?  Employer  Employee  Each  pays  part 

Does  the  employing  agency  have  a  retirement  plan?  Yes  No 

By  whom  is  it  paid?  Employer  Employee  Each  pays  part 

Are  you  covered  by  Social  Security?  Yes  No 

Does  the  employer  have  any  other  insurance  available  to  you?  Yes 

No  Specify  

HEALTH  EXAMINATIONS 

Does  your  employer  require  a  pre-employment  examination?  Yes  No 

By  whom  is  it  paid?  Employer  Employee 

Is  an  annual  physical  examination  required?  Yes  No 

By  whom  paid?  Employer  Employee 

MAINTENANCE  AND  LAUNDRY 

In  lieu  of  cash  salary  do  you  receive  meals?  laundry?  If  YES, 

What  cash  value  does  your  employer  place  on  meals  $ laundry  $ ? 

PROFESSIONAL  GROWTH 

Do  you  have  in-service  educational  program  available  to  you  Yes  No 

Does  this  include  leadership  program?  Yes  No 

How  often?  

Does  the  Staff  assist  with  planning  the  program?  Yes  No 

Is  there  an  orientation  for  new  employees?  Yes  No 

Length  of  program  

EMPLOYMENT  TERMS 

Are  you  expected  to  give  written  notice  of  resignation?  Yes  No 

Is  written  notice  of  termination  given  by  employer?  Yes  No 

How  much  advance  notice  is  given  by  either  employer  or  employee?  

Is  terminal  interview  given?  Yes No  By  whom? 

Does  each  employee  receive  a  written  copy  of  personnel  policies  Yes 

No 

When  policies  are  changed  does  the  employee  participate  in  the  discussion 
of  proposed  changes?  Yes  No 

Are  nurses  of  all  job  levels  included  on  hospital  committees?   Yes 

No 

District  No. 

(Optional) 

Name    

Address  

Employer  ,,,„ 

PLEASE  RETURN  THIS  COMPLETED  QUESTIONNAIRE  TO: 
NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 
P.  O.  Box  12025 
Raleigh,  North  Carolina  27605 

(Please  remove  this  sheet,  fold,  and  stamp) 


Let's  Take  a  Trip  to 
Hawaii 


A  sizeable  group  of  NCSNA 
members  and  their  families  and 
relatives  already  have  their  names 
on  the  list  to  go  to  Hawaii  this 
summer  on  the  NCSNA-sponsored 
"All  Hawaiian  Carnival". 

The  enthusiastic  endorsement 
of  those  who  went  on  the  first 
Hawaiian  Carnival  last  year  may 
have  had  something  to  do  with  the 
excellent  response  to  the  1969 
trip.  The  price  will  be  $599  per 
person  (double  occupancy)  plus 
$29.50  for  tax  and  services. 

There  is  no  deadline  for  making 
reservations  for  this  trip,  but 
space  is  limited.  To  be  assured  of 
space,  you'd  better  be  an  early 
bird  and  get  that  $100  deposit  in 
as  soon  as  possible.  Brochures  de- 
scribing the  trip  have  been  dis- 
patched to  district  associations 
and  are  available  to  interested 
members.  The  brochures  include  a 
reservation  form. 

This  trip  also  is  being  conduct- 
ed by  the  American  International 
Travel  Service. 

The  trip  will  include  one  day 
and  night  at  Hilo  at  the  Orchid 
Isle  or  Hilo  Bay  Hotel;  two  days 
and  nights  at  Kona  at  the  Kona 


Hilton  Hotel,  King  Kamehameha, 
or  Kona  Inn;  three  days  and 
nights  at  Maui  at  the  Maui  Hilton, 
Sheraton  Kannapali  Hotel,  or 
Royal  Lahaina;  and  seven  days 
and  nights  in  Honolulu  at  the  Hil- 
ton Hawaiian  Village. 

You  will  go  jet  all  the  way.  The 
price  includes  all  accommodations 
at  the  most  luxurious  hotels, 
transfers  to  and  from  each  airport 
and  hotel  (including  luggage), 
pre-registration  at  all  hotels  (no 
waiting) ;  special  sightseeing 
tours;  AITS  representatives  al- 
ways available  to  assist  you;  food 
and  beverages  aloft  on  the  round 
trip  by  jet;  never  any  regimenta- 
tion— your  time  is  your  own  to  do 
with  as  you  please;  breakfast  and 
dinner  daily;  cocktail  party. 

NCSNA  members  and  their 
families  and  relatives  are  eligible 
for  the  "All  Hawaiian  Carnival." 
Raleigh-Durham  Airport  will  be 
the  only  departure  point. 
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RED  HILL  HOSIERY  MILL 

Manufacturers  of  Men's  and  Boy's  Half  Hose 

FRED  GOOD,  Manager 

Phone  327-4663  1634  19th  Avenue,  N.E. 

Hickory,  North  Carolina 


f  aftkin  Irtrk  f  ar&B 

HANDCRAFT  COLONIAL  BRICK 
463-1131  New  London,  N.  C. 

Mountain  Sanitarium  &  Hospital 
&  School  of  Nursing 

Fletcher,   North  Carolina 

CHARLOTTE  LIBERTY  MUTUAL 
INSURANCE  COMPANY 

Ayden  —  Farmville  —  Kinston  —  Mt.  Olive  —  Wilson 

Dial  734-2486  —  District  Office:  219  East  Walnut  St. 

GOLDSBORO,   NORTH   CAROLINA 

STYLETTE  FURNITURE 
COMPANY,  INC. 

W.  S.  SMOOT,  President 
Telephone  431-2413 

High   Point,   North  Carolina 

WILSON  RHODES  ELECTRIC  COMPANY 

PHONE  756-0106 
Box  448  1501   Hooker  Road 

GREENVILLE,   NORTH   CAROLINA 


38  TAR   HEEL  NURSE 


District  Fifteen  Building  Fund  Gift 


On  May  12,  Nurses  Day  in  North  Carolina,  Mrs.  Myrtle  S.  Hall,  center,  president  of  District 
Fifteen,  and  Mrs.  Violet  S.  Britt,  right.  District  Building  Fund  chairman,  presented  checks 
totaling  $210  to  Helen  E.  Peeler,  left,  NCSNA  Executive  Director. 


ANA  Members  Win 
ICN  Nominations 

Three  American  nurses  have 
been  nominated  for  positions  in 
the  International  Council  of  Nurs- 
es. Elections  will  take  place  dur- 
ing the  14th  quadrennial  congress 
of  ICN  in  Montreal  June  22-28. 

Dorothy  A.  Cornelius,  president 
of  ANA,  is  nominated  for  vice- 
president  of  ICN.  Jo  Eleanor  El- 
liott, past  president  of  ANA,  is 
nominated  for  the  ICN  member- 
ship committee,  and  Adele  Her- 
witz,  ANA  associate  executive  di- 
rector, is  a  candidate  for  the  ICN 
professional  services  committee. 


ANA  members  participating 
in  plenary  sessions  of  the  Con- 
gress are:  Lucy  Germain,  associ- 
ate administrator,  Pennsylvania 
Hospital,  Philadelphia;  Dr.  Mild- 
red Montag,  professor  of  nursing 
education,  Columbia  University, 
New  York;  Dr.  Rozella  Schlotfeldt, 
dean,  Frances  Payne  Bolton 
School  of  Nursing,  Case  Western 
Reserve  University,  Cleveland, 
Ohio;  Mary  Rogan,  associate  pro- 
fessor, School  of  Public  Health 
and  Tropical  Medicine,  Tulane 
University,  New  Orleans,  La.; 
Elizabeth  Cantwell,  director,  ANA 
Economic  Security  Department, 
New  York.  Also  participating  is 
Dr.  Robert  K.  Merton,  consultant 
sociologist  to  ANA. 
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GARDNER -WEBB  COLLEGE 

BOILING  SPRINGS,  N.  C. 

A   LIBERAL   ARTS    SENIOR   COLLEGE 

Providing  courses  in  Engineering,  Medicine,  Nursing,  Agriculture,  Forestry, 

Dentistry,  Optometry,   Pharmacy,  Music,  Accounting   and  General   Business, 

Secretarial    Science,    Data    Processing,    Associate    in    Art    in    Nursing    .    .    . 

and  other  basic  courses. 

For  information   write:    DIRECTOR   OF  ADMISSIONS,    GARDNER-WEBB   COLLEGE 

BOILING   SPRINGS,   N.   C. 

Two  six-weeks  Summer  School  terms  offering   regular  college  courses  and   remedial 

math    and    English   are    available. 

H.  R.  JOHNSON 

Contractors  —  Commercial  —  Industrial  —  Institutional 

Free  Estimates  —  Dial  283-8178 

Old  Highway  74  Monroe,  North  Carolina 

WHITEHEAD  &  ANDERSON,  INC. 

PHONE  739-6086 
Lumberton,  North  Carolina 


SAFEWAY  MOTORS 

Phone  276-2813 

Wagram  Road 

Laurinburg,  North  Carolina 


Complete  Building  Maintenance  Schedules  On  Request 
GOLTRA  INC.  — Janitor  Supplies 

Let  Us  Train  Your  Janitor  For  You 

312  S.  Liberty  Street         724-7419         Winston-Salem,  N.  C. 

Subsidiary  of  the  C.   B.   Dolge  Company 

Dependable  DOLGE 


CAROLINA  FREIGHT  CARRIERS 
CORPORATION 

CHERRYVILLE,  NORTH  CAROLINA 
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News  from  ANA  Board 

The  Board  of  Directors  of  the 
American  Nurses'  Association  at 
its  most  recent  meeting  approved 
projects  to  move  forward  the  As- 
sociation program  and  to  improve 
ANA'S  financial  status. 


MEMBERSHIP 

In  order  to  strengthen  the  fin- 
ancial base  of  the  Association  and 
to  serve  large  numbers  of  nurses 
through  ANA  membership,  the 
Board  approved  a  plan  in  which 
ANA  will  give  increased  assist- 
ance to  state  associations  in  con- 
nection with  membership  promo- 
tion campaigns  in  each  state  dur- 
ing 1969.  Details  of  the  plan  al- 
ready are  being  shared  with 
SNA's.  Participation  and  timing 
of  statewide  membership  drives 
will  be  planned  with  each  SNA. 
Emphasis  will  be  placed  on  ob- 
taining renewals  of  membership 
as  well  as  recruiting  of  new  mem- 
bers  into   the   Association. 

EDUCATION 


Nursing 


The  Commission  on 
Education  plans  to  provide  infor- 
mation and  guidance  to  SNA's  in 
implementing  ANA's  position 
paper  on  nursing  education.  An 
inquiry  was  made  to  all  SNA's 
regarding  plans  and  their  involve- 
ment in  them  toward  achievement 
of  the  position  paper.  The  re- 
sponse was  excellent  and  provided 
much  data  which  was  tabulated 
and  reviewed  by  the  Commission. 


It  is  now  being  summarized  for 
sharing  with  the  SNA's  and  the 
State  Boards  of  Nursing.  Further 
analysis  will  provide  clues  for 
specific  assistance  to  SNA's. 

RECRUITMENT 

The  ANA-NLN  Committee  on 
Nursing  Careers  reported  it  had 
reviewed  the  work  of  the  ANA- 
NLN  Nursing  Careers  Program 
during  the  past  two  years  and  de- 
veloped a  new  statement  which 
outlines  the  functions  and  objec- 
tives of  the  program  in  the  future. 
The  statement  was  approved  by 
both  the  ANA  and  NLN  Boards  of 
Directors. 

Program  plans  call  for  greater 
effort  to  be  expended  toward  the 
career  development  of  registered 
nurses.  A  major  thrust  will  be  di- 
rected toward  encouraging  nurses 
to  advance  in  the  profession,  and 
priority  will  be  given  to  recruit- 
ment into  baccalaureate  and  mas- 
ter's degree  programs  in  nursing. 

NURSING  SERVICE 

The  Commission  on  Nursing 
Services  announced  plans  for 
three  two-day  educational  confer- 
ences to  be  held  in  December  1969. 
The  conferences  will  be  open  to 
all  ANA  members,  but  the  pro- 
gram will  be  designed  principally 
to  attract  administrators  of  nurs- 
ing services. 

While  these  conferences  are  to 
be  educational,  the  "hearing" 
technique  will  be  used  during 
part  of  the  program  in  order  to  re- 


JUNE,    1969 


41 


Zonolite   Division 

W.  R.  GRACE 
COMPANY 

Plaster  Aggregate 

Acoustical   Plastic 

Glass   Fiber   and 

Home   Insulation 

Roof  Deck  Systems 

Phone  919-888-9978 

High  Point,  N.  C. 

Phone  301-776-5522 

MUIRKIRK,  MARYLAND 


CUNNINGHAM 
BRICK  CO. 

Manufacturers  of 

QUALITY   FACE   BRICK 

Route  2 

Thomasville,  N.  C. 


KING'S  COLLEGE 


322  Lamar  Avenue 


Phone  372-0266 


Charlotte,  North  Carolina 


ceive  from  the  membership  reac- 
tions to  the  Commission's  views 
on  a  statement  concerning  utiliza- 
tion of  nursing  personnel  Prior  to 
the  conferences,  individual  mem- 
bers, SNA's,  and  DNA's  will  be 
invited  to  submit  their  reactions 
to  a  final  draft  of  the  document 
written  by  the  Commission  on  this 
subject.  Representative  cross-sec- 
tions of  these  reactions  will  then 
be  presented  at  each  of  the  three 
conferences. 

Conferences  will  be  held  in  Se- 
attle, Wash.,  on  December  4-5; 
Chicago,  111.,  December  8-9;  and 
Boston,  Mass.,  December  11-12. 

PENSION  PLANS 

Plans  are  proceeding  on  de- 
velopment of  the  pension  plans  as 
authorized  by  the  House  of  Dele- 
gates last  May  for  ANA  members. 
ANA  is  working  with  consultants 
of  the  Martin  E.  Segal  Company 
in  developing  the  basis  of  the 
plans,  which  are  expected  to  be 
ready  for  operation  by  January 
1,  1970. 

PHARMACY  CONFERENCE 

The  Joint  Committee  of  ANA 
and  the  American  Society  of  Hos- 
pital Pharmacists  is  planning  an 
educational  conference  to  be  held 
November  2-4,  1969,  in  Washing- 
ton, D.  C.  The  conference,  intend- 
ed primarily  for  nurse-pharmacist 
teams  who  work  together  in  the 
same  institution  or  community, 
will  discuss  the  major  areas  of 
mutual  interest  and  concern  to 
both  the  registered  nurse  and  the 
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pharmacist    employed    in    health 
care  facilities. 

Registration  will  be  limited  to 
about  500  persons.  The  program 
and  registration  information  will 
be  published  soon  in  ANA  in 
Action. 

PRACTICE  STANDARDS 

The  priority  activity  for  Di- 
visions on  Practice  in  the  current 
biennium  is  development  of  stan- 
dards for  practice.  Committees  on 
standards  for  all  divisions  have 
met  at  least  three  times. 

Within  its  area  of  practice,  each 
committee  is  developing  a  descrip- 
tive statement  of  the  practice, 
statements  on  standards,  plus  a 
rationale  and  assessment  factors 
for  each  standard.  When  com- 
pleted the  standards  will  meet 
these  criteria: 

1.  To  be  acceptable  to  those  im- 
portantly concerned,  as  proper 
and  adequate  for  the  particular 
purpose, 

2.  To  be  precise  enough  to  per- 
mit a  determination  that  they 
have  or  have  not  been  achieved, 

3.  To  be  reasonable  and  attain- 
able, 

4.  To  be  specific  to  a  Division 
but  broad  enough  to  encompass 
the  practice  of  its  sub-groups, 

5.  To  include  the  significant 
factors  in  its  clinical  practice  that 
make  it  different. 

(Continued  on  page  45) 


REEVES 

BROTHERS 

INC. 

BOX  431 
RUTHERFORDTON,  N.  C. 

Craftique,  Inc. 

MEBANE,  N.  C. 

Heirlooms  of  Tomorrow 

AUTHENTIC  REPRODUCTIONS 

In  Solid  Mahogany 

MACK'S  FISHING  CENTER 

No  Fish  —  No  Pay 

Only  7  miles  from  Nags  Head 

Wanchese,  N.  C. 

Be  Your  Own  Captain 
Rent  20  ft.  Cabin  Cruiser 

Mate  will  assist  you  in 

Baiting  Hook  &  Taking  off  fish 

PHONE  473-8255 

Sundays  Call  473-2719 

V2  day  trips  -  7  to  1  2  or  1  to  6 

Coastal  Route  158  -  264  left  on  345 

5  miles  to  Mack's 

Closed  on  Sundays 
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MIZE  MOTORS,  INC. 

SALES  —  SERVICE  —  PARTS 

FOR 

CHEVROLET 

541   Boulevard  Phone  623-3158 

EDEN,   NORTH   CAROLINA 

Ol  VC  . . .  so  more  will  live 

HEART  FUND 
Highland  Cotton  Mills,  Inc. 

High  Point,  North  Carolina 

ROWAN  DAIRY 

Your  Home  Town  Dairy 

SALISBURY  —  KANNAPOLIS  —  MOORESVILLE 

CHARLOTTE  —  STATESVILLE 


For  Convenience  and  Quality 

COLLINS 

TWO  LOCATIONS: 
COTSWOLD    366-6171  FREEDOM  VILLA     392-6381 

Charge   It!   Use  Your   First   Bank  Charge  Card   .  .  . 

NCNB  Americard   ...  or  Collins  Charge  Card 

CHARLOTTE,   N.   C. 

REAL  REEL  CORPORATION 

Telephone  633-5151 
Manufacturers  of  Corrugated  Reels  For  Textiles 

Box  33 
SALISBURY,  NORTH  CAROLINA 

Ligon  Electric  Supply  Company,  Inc. 

Wholesale 
Winston-Salem,  North  Carolina 
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(Continued  from  page  43) 

Each  Division  reported  plans  to 
involve  selected  experts  and  por- 
tions of  the  membership  in  a  re- 
view of  the  tentative  standards 
prior  to  their  scheduled  comple- 
tion sometime  before  the  end  of 
1969. 

The  Congress  for  Nursing  Prac- 
tice and  the  Division  interim  cer- 
tification boards  have  already  held 
meetings  to  begin  their  work. 

STUDENT  ASSOCIATION 

The  Board  received  a  report 
from  the  joint  committee  of  ANA 
and  the  National  Student  Nurse 
Association  on  Common  Interests 
and  Goals.  An  in-depth  discussion 
of  issues  concerned  with  educa- 
tion and  practice  took  place  at  the 
meeting,  including  questions  on 
student  employment  and  liability 
insurance  for  students. 

Another  subject  covered  was 
the  role  of  advisers  to  student  as- 
sociations, the  expectations  of  ad- 
visers appointed  by  SNA's  and 
ways  of  improving  their  effective- 
ness. Representatives  from  each 
organization     had     developed     a 


statement  on  the  role  and  expecta- 
tions of  advisers.  These  two  docu- 
ments, the  NSNA  statement  and 
the  ANA  statement,  were  recom- 
mended by  the  joint  committee  to 
be  used  together  and  distributed 
to  SNA's  and  state  student  nurse 
associations.  Both  ANA  and  NS- 
NA Boards  of  Directors  approved 
the  use  of  the  statements. 

COORDINATING  COUNCIL 

Priorities  and  plans  of  the  mem- 
ber organizations  have  been  shar- 
ed at  a  meeting  of  the  ANA-NLN 
Coordinating  Council,  composed  of 
the  Boards  of  Directors  of  both  or- 
ganizations. 

NLN  indicates  that  emphasis  is 
being  placed  on  promoting  com- 
prehensive community  planning, 
strengthening  top  leadership  in 
nursing  services  and  nursing  ed- 
ucation as  leaders  in  community 
planning,  supporting  the  develop- 
ment of  the  full  potential  of  the 
junior  college  system,  and  broad- 
ening the  base  of  involvement  in 
NLN. 

ANA  cited  its  priority  areas  as 
nursing  practice,  nursing  educa- 
tion,   nursing    services,    and    eco- 


BURKYARNS,  INC 


Valdese,  North  Carolina 
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Tile,  Inc. 

of 

Fayetteville 

STYLON-GENUINE 

CERAMIC  TILE 

Manufacturers  of 
WEL-CRAFT 

CULTURED  MARBLE 

469  Robeson  Street 

Fayetteville,  N.  C. 


ALLISON  FENCE  COMPANY 


Phone  376-7535 


Charlotte,  N.  C. 


HOWARD 

Knif 
Products,   Inc. 

Manufacturers  of 

Mens  &   Boys 
T-Shirts — Briefs 
and   Boxer  Shorts 
Phone  864-9791 

1208   Union   Road 
Gastonio,   N.  C. 


nomic  and  general  welfare,  point- 
ing out  major  changes  and  re- 
visions made  in  the  Platform  at 
the  Association's  1968  convention. 

Basic  priorities  of  NSNA  were 
listed  as  the  need  for  the  organiza- 
tion to  become  more  relevant  and 
to  provide  in  NSNA  a  place  for 
students  to  get  involved.  The  stu- 
dent association  reported  that 
eight  new  areas  have  been  added 
to  the  NSNA  project  "Break- 
through to  Nursing"  in  which 
nursing  students  are  recruiting 
black  students  into  schools  of 
nursing  in  their  areas. 


Bixler  Scholarship 

The  $3,600  Bixler  Scholarship  in 
Nursing  for  1969-70  has  been 
awarded  to  Mrs.  Norma  Mobley, 
associate  professor  of  nursing  at 
the  University  of  Alabama. 

The  award  is  administered  by 
the  Regional  Committee  on  Grad- 
uate Education  and  Research  in 
Nursing,  Southern  Regional  Ed- 
ucation Board.  It  is  named  in 
memory  of  Dr.  Genevieve  Bixler, 
who  directed  SREB's  first  project 
in  nursing  education  and  assisted 
six  Southern  universities  in  de- 
veloping the  first  graduate  schools 
in  nursing  in  the  region. 

Mrs.  Mobley  will  use  the  scho- 
larship to  study  for  the  Doctor 
of  Education  degree  at  the  Uni- 
versity of  Alabama.  She  will  speci- 
alize in  curriculum  development 
and  research  in  order  to  prepare 
herself  to  teach  graduate  students 
and  to  head  the  school's  depart- 
ment of  maternal-infant  nursing. 
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MARK  YOUR  CALENDAR 

Date  Meeting  Place 

June   22-27,    1969       International    Congress   of   Nurses  Montreal,   Canada 

July    14-17,    1969       Annual    Leadership    Training    Workshop,  Meredith    College 

North     Carolina     Council     of     Women's  Raleigh 
Organizations 

July   24,    1969  Workshop    on    "A    Two-Way    Street    to  First    Presbyterian 

Better  Patient  Care",  sponsored  by  EACT  Church 

and  NSA  Sections  of  NCSNA  Greensboro 

July   27-  "All    Hawaiian    Carnival",    sponsored    by  Hawaii 

Aug.    10,    1969        NCSNA 

Oct.    20-24,    1969        NCSNA  Biennial  Convention  Sheraton    Sir   Walter 

Raleigh 

Nov.   5-7,    1969  ANA  Clinical  Conferences  Atlanta,    Ga. 

Nov.    10-14,    1969       Convention,  American  Public  Health  As-  Philadelphia,   Pa. 
sociation 

Nov.    14,    1969  Annual    Workshop,    Student    Nurse    As-  UNC— Greensboro 

sociation  of  North  Carolina 

Nov.   17-19,   1969       ANA  Clinical  Conferences  Minneapolis,  Minn. 

Feb.   2,    1970  ) 

F  h    4     1970  \       NCSNA  Regional  Workshops  on  Econom- 

Feb!   6.    1970  j       '^  &  General  Welfare 

March  4-6,   1970         Annual  Meeting,   North  Carolina   League  Sheraton    Sir   Walter 

for   Nursing  Raleigh 

March  6-7,    1970         Annual    Convention,    Student   Nurse   As-  Sheraton    Sir   Walter 

sociation  of  North  Carolina  Raleigh 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne   Kenney,   Director  of  Nursing 
Burlington,   North  Carolina 
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GARRISON 
GENERAL  HOSPITAL 

GASTON  I  A, 
NORTH  CAROLINA 


ROSE  HILL  POULTRY  CORP. 

Home  of  Rose   Hill   Poultry 

Rose    Hill's    Home    Grown    Industry 

'Toward  a  Finer  Duplin  County' 

Dial  289-3191  —Highway   117   North 
ROSE   HILL,  NORTH   CAROLINA 


BARNES  TRUCK  LINE,  INC. 

INTERSTATE  AND   INTRASTATE   CARRIERS 
^  CARGO   INSURED 

506  Mayo  Street  Dial  237-3147 

WILSON,  NORTH  CAROLINA 

WILLIAMS  HOSIERY  MILL 

p.  0.  Box  277  Dial  948-2881 

Robbins,  North  Carolina 

ALBEMARLE  HOSPITAL 

Robert  G.  Jeffries,  Administrator 
Elizabeth  City,   North  Carolina 

GUILFORD  MILLS,  INC. 

Greensboro,   North  Carolina 
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News  from  the  Regional  Medical  Program 


Julia  D.  Watkins 

Associate  Director  for  Nursing 

Diabetes  Consultation  and  Education  Service 


The  stated  objective  of  the  Di- 
abetes Consultation  and  Education 
Service  of  the  North  Carolina  Reg- 
ional Medical  Program  is  "to  help 
improve  the  management  of  di- 
abetes mellitus  and  related  prob- 
lems in  persons  with  this  disease". 

Consultation  and  educational 
programs  are  provided  for  both 
physicians  and  nurses. 

Since  January  1,  1969,  the  Di- 
abetes teaching  nurses  have 
taught  436  individual  patients. 
They  find  satisfaction  in  the  con- 
tinuity of  service  which  may  be 
provided  by  seeing  the  patient  in 
the  out-patient  department  of 
doctor's  office  or  at  home,  as  well 
as  in  the  hospital. 

During  the  same  period,  the 
nurses  and  physicians  in  the  pro- 
ject cooperated  in  providing 
twenty-two  educational  programs 
for  nurses  in  six  different  coun- 
ties. 

"Diabetes  Mellitus:  A  Reference 
for  Nurses"  published  by  the  Di- 
abetes Consultation  and  Education 
Service  is  now  off  the  press.  De- 
signed for  use  of  the  nurse  "in 
action"  with  the  patient,  it  pro- 
vides guides  for  assessing  patient 
performance  and  for  teaching,  as 


well  as  listing  of  printed  mater- 
ials, films  and  a  bibliography. 

Materials  for  teaching  the  pa- 
tient with  limited  reading  ability 
are  in  the  making. 

The  need  for  clear,  concise,  in- 
dividualized and  on-going  teach- 
ing of  diabetic  patients  is  describ- 
ed vividly  in  the  article  "Con- 
fusion in  the  Management  of  Di- 
abetes" written  by  Julia  Watkins 
and  Fay  Moss,  two  of  the  project 
nurses,  and  published  in  the 
March  1969  issue  of  the  American 
Journal  of  Nursing. 

As  the  project  approaches  the 
end  of  its  second  year,  12  nurses, 
in  cooperation  with  the  physicians 
in  the  program,  provide  educa- 
tional opportunities  for  patients 
and  other  nurses  throughout  the 
state.  Five,  who  are  otherwise  un- 
employed, teach  patients  one  after- 
noon twice  a  month  when  they  at- 
tend clinic.  Four  others  are  em- 
ployed anywhere  from  halftime 
to  fulltime  to  teach  patients  and 
advise  other  nurses  giving  care 
within  the  hospital  settings  and 
outpatient  departments  of  their 
institutions.  Three  nurses,  with 
university  faculty  appointments, 
provide  direct  service  to  a  limited 
number  of  patients,  while  putting 
their    chief    emphasis    on    giving 
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service  through  educational  pro- 
grams and  consultation  to  other 
nurses  as  requested.  They  are  also 
developing  the  educational  mater- 
ial for  both  patients  and  nurses. 

Further  information  about  pro- 


grams and  materials  may  be  ob- 
tained by  writing  to:  Diabetes 
Consultation  and  Education  Serv- 
ice, Room  300,  School  of  Public 
Health,  University  of  North  Caro- 
lina, Chapel  Hill,  North  Carolina, 
27514. 


Margaret  Keller 
Nursing  Education  Coordinator 
Comprehensive  Stroke  Program 


Opportunities  for  nurses  to  par- 
ticipate in  establishing  Commun- 
ity Comprehensive  Stroke  Pro- 
grams materialized  recently  in 
three  counties  in  North  Carolina. 
Ten  nurses  from  various  health 
facilities,  such  as  hospitals,  health 
departments  and  nursing  homes, 
have  attended  committee  meetings 
held  in  Ashe,  Catawba  and  Vance 
counties  to  assist  in  forming  local 
stroke  program  committees.  Nurse 
administrators,  supervisors,  and 
staff  were  represented. 

Several  nurses  from  hospitals 
and  the  community  were  selected 
to  attend  a  basic  training  course 
on  comprehensive  stroke  care  and 
management  held  in  Winston- 
Salem  in  May  and  June.  Phy- 
sicians, physical  therapists  and 
nurses  attended  this  basic  train- 
ing course  representing  their  com- 
munities as  the  Stroke  Team. 
They  will  then  have  responsibility 
for  continuing  education  back 
home  with  the  consultation  and 
support  of  the  Regional  Medical 
Program  Comprehensive  Stroke 
Program  Staff. 

The  inclusion  of  nurses  from  a 
variety   of   local   health   facilities 


to  plan,  implement,  and  evaluate 
stroke  programs  with  other  health 
disciplines  and  community  agen- 
cies is  most  encouraging.  The 
nurses  attending  these  meetings 
have  voiced  interest  and  concern 
for  better  patient  care  for  those 
in  the  community  who  have  this 
disabling  condition.  Many  of  the 
nurses  attending  these  commit- 
tee meetings  expressed  the  need 
for  continuing  education,  improv- 
ed referral  systems,  and  better 
communications  between  health 
facilities.  Nurse  administrators 
were  especially  concerned  about 
readmission  of  stroke  patients 
with  serious  complications  due  to 
breakdown  in  follow-up  mechan- 
isms. 


MRS.  LUCY  SUMMERS 

Mrs.  Lucy  Summers  of 
Statesville,  president  of  District 
Four,  died  on  May  14  from  in- 
juries received  some  weeks  ear- 
lier in  an  automobile  accident. 
Mrs.  Summers  was  a  graduate 
of  H.  F.  Long  School  of  Nurs- 
ing, Statesville,  and  was  on  the 
staff  of  Iredell  Memorial  Hos- 
pital. 
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ROANOKE -CHOWAN  BANK 

"A   FRIENDLY   BANK   FOR  EVERYONE" 

Member  Federal  Deposit  Insurance  Corporation 

DIAL  344-5641 
Roxobel,  North  Carolina 


OVERMAN 

TRUCKING 

CO. 

COLFAX,   NORTH   CAROLINA 


NEWPORT 

Pharmacy,  Inc. 

"Your  Health   Is  Our  Specialty" 
Dial  223-3661  Highway  No.  70  Newport,  N.  C. 

PENDER  MEMORIAL  HOSPITAL 

BURGAW,  NORTH  CAROLINA 

GEORGE  W.  KANE,  INC. 

General  Contractor 

Commercial  —  Industrial 

Greensboro  —  Henderson  —  Roxboro  —  Winston-Salem 

Box  2327  Phone  682-0311 

Durham,  North  Carolina 

SOUTH  RIVER  ELECTRIC 
MEMBERSHIP  CORPORATION 

Phone  892-2158  701   East  Broad  St. 

DUNN,   NORTH  CAROLINA 
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Nursing  Practice 
Nursing  Education 
Employment  Opportunities        i 
Consultation  and  Counseling     ^ 


=  PC&PS 


Nursing  Employment 
Opportunities 

Director  of  Nursing— 245  bed  hospital 
in  Piedmont.  Duties.  Responsible  for  nurs- 
ing service  and  nursing  education  (Diplo- 
ma school  of  nursing)  with  associate  direc- 
tor in  each  area.  Serves  as  administrator 
and  coordinator  of  these  departments. 
Qualifications:  Master's  Degree  in  nursing 
or  nursing  education,  experience  in  teach- 
ing and/or  administration  of  school  of 
nursing,  administrative  ability,  preferably 
with  experience  in  nursing  administration. 
Salary:  $1  0,000  -  $12,000  annual. 

Director    of     Nursing— 43     bed     nursing 

home  in  Piedmont.  Duties:  Responsible  for 
care  of  patients  and  for  supervision  of  per- 
sonnel giving  patient  care.  Qualifications: 
Registered  Nurse.  Salary:  $525  per  month. 

Supervisor  -  Teacher— Technical  Institute 
in  Coastal  Area.  Duties:  Responsible  for 
supervising  and  teaching  in  Practical  Nurse 
Education  Program.  Qualifications:  B.S.  De- 
gree; some  teaching  experience  preferred. 
Salary:  $7,200  annual. 

Director    of    Associate    Degree    Nursing 

Program— Community  College  in  Western 
Piedmont  in  second  year  of  operation. 
Duties:  Supervise  organization  and  opera- 
tion of  associate  degree  nursing  program. 
Qualifications:  M.S.  degree  in  nursing  or 
education;  five  years  experience  in  nurs- 
ing, teaching,  or  administration  preferred. 
Salary:  $1 0,000-$l  3,000  annual  for  12 
months. 


Clinical  Instructor— Rehabilitation  hospi- 
tal in  Piedmont.  Duties:  Coordinate  educa- 
tional programs  and  assume  responsibility 
for  workshops  for  registered  nurses  in 
Rehabilitative  Nursing.  Qualifications:  Mas- 
ters degree  in  nursing  in  teaching  rehabili- 
tation or  medical-surgical  nursing;  previous 
teaching  experience.  Salary:  $7,500  annual 
beginning. 

Head  Nurse— Operating  room  in  hospital 
on  Coast.  Duties:  Responsible  for  time 
schedules,  running  O  R  schedule,  and 
overall  supervision  of  O  R  and  Recovery 
Room.  Qualifications:  Experience  or  ad- 
vanced preparation  in  operating  room 
nursing.  Salary:  $509  per  month. 

Director  of  Associate  Degree  Program  in 

Nursing— Community  college  in  Piedmont. 
Duties:  Organize  and  direct  program;  in- 
cludes some  teaching,  directing  student 
clinical  experiences,  and  supervising  nurs- 
ing program  staff.  Qualifications:  Master's 
degree  in  nursing  education  with  prior 
teaching  experience,  preferably  in  A.D. 
program.  Salary:  $1  2,000-$l  4,000  annual. 

Education     Supervisor-Teacher— Technical 

institute  in  Piedmont.  Duties:  Teach  prac- 
tical nurse  students  theory  and  practical 
aspects  of  nursing;  direct  clinical  exper- 
ience. Qualifications:  B.S.  degree  in  nurs- 
ing, or  working  toward  degree;  experience 
in  teaching  desired.  Salary:  $6,600-$8,600 
annual. 

Nursing    Education    Coordinator— Duties: 

Coordinate  nursing  aspects  of  care  of  the 
cardiac  patient  with  total  N.C.  Coronary 
Care  and  Cardiopulmonary  Resuscitation 
Projects.     Qualifications:     B.S.     degree     in 
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CARIBOU   FROZEN   FISH 

3  Winston  Drive 
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nursing;  prefer  graduate  education  in  med- 
ical nursing  or  cardiovascular  nursing; 
previous  clinical  practice  in  coronary  nurs- 
ing care  desirable.  Salary:  $12,000  an- 
nual. 

Charge  Nurse,  3-1 1  p.m.— Duties:  Sup- 
ervise care  of  well  babies  in  children's  in- 
stitution in  Piedmont.  Qualifications:  pedi- 
atric nursing  experience.  Salary:  $5,400 
annual,  with  $300  differential  for  3-1  1 
shift. 

Nursing  Instructor,  Part-Time— State  sup- 
ported psychiatric  hospital.  Duties:  Teach 
mental  health  aides  in  program  sponsored 
by  Department  of  Labor.  Qualifications: 
Degree  in  nursing  with  experience  in 
teaching  basic  nursing  skills.  Salary:  $5.00 
per  hour. 

College  Infirmary  Nurse— Two-year  col- 
lege for  women  in  Piedmont.  Duties:  Re- 
sponsible for  college  infirmary;  requires 
"living  in"  with  relief  for  one  24-hour 
period  each  week.  Qualifications:  Prefer 
some  college  nursing  and/or  institutional 
experience.  Salary:  $4,000-$5,000  for 
nine   months. 

Assistant  Instructor  and  Health  Nurse- 
Hospital  school  of  nursing  in  Piedmont. 
Duties:  Assist  in  classroom  clinical  teaching 
in  medical-surgical  nursing  course;  direct 
student  health  program  under  supervision 
of  school  physician.  Qualifications:  A.B.  or 
B.S.  degree;  teaching  experience  preferred. 
Salary:   $7,540  annual. 

Camp  Nurse— Camps  for  boys  and  girls 
in  Western  North  Carolina.  Duties:  Care  for 
campers  needing  medical  attention,  under 
supervision  of  camp  physician.  Salary: 
$400-$600,  with  maintenance,  for  6-7 
week  season. 

Camp  Health  Supervisor— Girls'  camp  in 
Piedmont.  Duties:  Give  first  aid  and  care 
for  camper  emergencies,  under  supervision 
of   physician.    Qualifications:   Sufficient  ex- 
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perience  to  exercise  good  judgement  in 
emergencies.  Salary:  $450  with  mainten- 
ance  for   season. 

Assistant    Director    of    Nursing    (Nursing 

Education)— Hospital  school  of  nursing  in 
Piedmont.  Duties:  Direct  and  oversee  ac- 
tivities of  school;  administer  curriculum 
under  supervision  of  director  of  nursing. 
Qualifications:  M.S.  degree  in  nursing  ed- 
ucation administration  or  medical-surgical 
nursing;  considerable  experience  in  school 
of  nursing.  Salary:  $8,800-$l  1,160  an- 
nual. 

Chairman,  Department  of  Nursing— As- 
sociate degree  nursing  program  in  North- 
east. Duties:  Coordinate  and  administer  en- 
tire educational  program  for  Department 
of  Nursing.  Qualifications:  M.A.  degree  in 
nursing  education.  Salary:  $1 1,000-$1 2,- 
500  annual. 

Instructor— Associate  degree  nursing  pro- 
gram in  Northeast.  Duties:  Teach  clinical 
nursing  in  medical-surgical  or  maternal- 
child  nursing.  Qualifications:  B.S.  degree  in 
nursing;  prefer  Master's  degree  in  clinical 
nursing  with  experience.  Salary:  $8,500 
annual. 

Staff  Nurses— 152-bed  hospital  on  Coast. 
Openings  for  medical,  surgical,  intensive 
and  coronary  care,  operating  room,  and 
obstetrics  nurses.  Salary:  $475  month  plus 
$25  shift  differential. 


NCSNA  Staffer  Moves 
To  Hospital  Position 

Georgia  K.  Lewis  has  resigned 
her  position  as  associate  executive 
director  and  counselor  for  NCSNA 
and  early  this  month  assumed  new 
duties  as  assistant  director  of  nurs- 
ing at  Wake  Memorial  Hospital, 
Raleigh.  Her  new  appointment 
was  announced  recently  by  Jean 
M.  Owens,  director  of  nursing. 

Miss  Lewis  will  direct  the  clin- 
ical nursing  care  provided  by  the 
hospital's  Department  of  Nursing 
and  will  be  responsible  for  con- 
ducting and  directing  nursing  re- 
search for  the  hospital.  She  also 
will  assist  faculty  of  affiliating 
schools  in  planning  programs  of 
study  for  nursing  students  who 
will  be  assigned  to  Wake  Me- 
morial Hospital  for  clinical  ex- 
perience. 

Miss  Lewis  is  a  graduate  of  Park 
View  School  of  Nursing  and  holds 
a  B.S.  degree  in  nursing  and  a 
M.S.  degree  in  nursing  administra- 
tion from  the  University  of  North 
Carolina  at  Chapel  Hill. 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinston,   Norfh  Carolina 
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Considering  a  Change? 
Then  Consider  These! 

Beginning  salaries: 

a.  Staff  nurses  —  $7073   (new  graduate) 

—  $8146  (1  year  experience) 

—  $9308  (2  years  experience) 

b.  Other  positions  — to  $15,828  depending  on  qualifications 

and  experience 

•  Annual  merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health   insurance  program        J 

•  Free  uniform   laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

AN  EQUAL  OPPORTUNITIES  EMPLOYER 

write  to 

Recruiting  Officer 

STOP  16 

Personnel  Division 

D.  C.  Department  of  Public  Health 

801   North  Capitol  Street,  N.E.,  Room  244 

Washington,  D.  C.  20001 
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Making  an  official  visit  to  District  Twenty-Seven  is  Helen  E.  Peeler,  NCSNA  executive 
director  (second  from  left).  Others,  left  to  right,  are:  Mrs.  Mae  Griffin,  district  president, 
Mrs.  Mary  Pierce,  Mrs.  Rebecca  H.  Judge,  Mrs.  Audev  Rivenbark,  Dorothy  Saunders,  Mrs. 
Obena  Williams,  Mrs.  Mary  Bowden,  Mrs.  Martha  Williams,  and  Georgia  Sherman. 
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SUPER  MARKETS,  mc 


"Luxury  For  Less" 

THE  RAMADA  INN  COLISEUM 

Roadside  Hotels 

180  Rooms  —  Air  Conditioned,  TV  and  Telephone 

Phone  537-1010 

For  Your  Convention  or  Conference  —  Accommodations  for  200 

3501   East  Independence  Boulevard 

Charlotte,  North  Carolina 


c 


hadbourn 


Producers  of 
Ladies'  Nylons 
•  Men's  Casual  & 

IHC*  Work  Clothes 

2417  North  Davidson  Street 
Charlotte,  North  Carolina 


CITY    MEMORIAL    HOSPITAL 

Positions  Now  Available   For 

General  Staff  Duty  Registered  &  Licensed  Practical  Nurses 

Phone  475-1391 

Mrs.  Opal   Suggs,   Director  of  Nursing 

111   Pine  Street 

Thomasville,  North  Carolina 
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DINE  AT  THE  NEW 

Three  Brothers  Restaurant 

183  HAYWOOD  ST.— PHONE  253-4971 

(Opposite  New  Chamber  of 

Commerce  Building) 

■  Air  Conditioned  Dining  Room  or 
Outside  Patio  Curb  Service 

■  Dining  Room  Available  for 
Private  Parties 

■  Parking  for  242  Cars 

RICHEY  SHOES 

BankAmericard— First  Union  Charge 
Welcomed 

Personalized  Shoe  Service 

For  Men — Women — Children 

Prescription  Service 

Custom  Made  Shoes 

Complete 

Orthopedic  Shoe  Service 

319   N.  Tryon   Street 
Phone  376-4801 

Charlotte,   N.   C. 


PEOPLES 
BANK 


Each  depositor  inmml  to  llBjOOO 
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L  DEPOSIT  INSUIANCE  CORfOKATlON 


Catawba,  N.  C. 
Conover,  N.  C. 


When  You  Give  To  The 
American  Cancer  Society 
you  are  making  an 
investment  that  pays  off 
in  the  saving  of  human  lives 

Sponsored  by 

FEDERAL 
SPINNING  CORP. 

Sanford,  N.  C. 

METAL 

BEDRAIL 

COMPANY, 

INC. 

Phone  352-2111 

LEXINGTON, 
NORTH  CAROLINA 


SAFETY  TAXI 
COMPANY 

24  HOUR  SERVICE 

100  Green  Street,  Box  989 

Phone  483-5158 

FAYETTEVILLE, 

NORTH  CAROLINA 
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HIGH   POINT  BANK  & 
TRUST  COMPANY 

Incorporated    1905 

Member 

Federal    Deposit    Insurance 

Corporation 


REINS  STURDIVANT, 
INC. 

FUNERAL  HOME  &  CHAPEL 

"Setting    Standard    for    Service" 
Complete,   Modern    Chapel 

North  Wilkesboro,  N.  C. 

Phone  838-3178 


Mayrand,  Inc 


Pharmaceuticals 


Phone  275-9601 


1026  Oakmont  Avenue 


Greensboro,  N.  C. 
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Citizens  Savings  &  Loan 
Association 

Established  1907 

Phone  442-6165        229  Sunset  Ave. 
ROCKY  MOUNT,  N.  C. 


T.  L.  HERRING  &  CO. 

WHOLESALE   MEATS 

P.   O.    Box  3236 
Dial   243-4252 

Wilson,   North  Carolina 


ASHEVILLE 


WELDING  COMPANY 


Phone  253-8191 


13  Southside  Avenue 


ASHEVILLE,   N.  C. 
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Medical  Care  Agency 

Names  Nurse  Consultant 

Lucile  Weatherman  has  been 
appointed  nurse  consultant  for 
the  North  Carohna  Medical  Care 
Commission. 

A  graduate  of  City  Memorial 
School  of  Nursing,  Winston- 
Salem,  Miss  Weatherman  also 
holds  a  B.S.  degree  in  nursing  ed- 
ucation from  Duke  University. 

Prior  to  assuming  her  new  posi- 
tion, she  held  positions  as  inserv- 
ice  education  instructor  at  North 
Carolina  Baptist  Hospital,  Win- 
ston-Salem; nursing  service  ad- 
ministrator; instructor  in  regist- 
ered nurse  and  practical  nurse  ed- 
ucation programs;  and  staff  and 
private  duty  nursing. 


Deadlines 

Following  are  the  deadlines  for 
receiving  the  material  for  the  four 
issues  of  Tar  Heel  Nurse  published 
each  year: 

March  issue — deadline  is  Febru- 
ary 1; 

June    issue — deadline    is    May    1; 

September  issue — deadline  is  Au- 
gust 1; 

December  issue — deadline  is  No- 
vember 1. 

We  are  eager  to  receive  news 
about  individual  members,  about 
districts,  about  hospitals  and  schools 
of  nursing,  about  all  subjects  of 
interest  to  nurses.  Please  assist  us 
by  observing  deadlines. 


Be  a  blood  donor  soon 


RED  CROSS  BLOOD  PROGRAM 


Sponsored   by 
Howard  Yancy 

Southern  Reneedling  Works  Incorporated 

Gastonia,  North  Carolina 


SHOP  AT  THE  NEAREST  LEGGETT  STORE 


BLAYLOCK  FUNERAL  HOME 

DIAL  257-3175 

Nights  and  Holidays  Dial  257-3296 

Front  Street  Warrenton,  N.  C. 
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WHITE  CROSS  STORES,  Inc. 

Discount  Prices  on  all  Health  &  Beauty  Aids 

STORES   LOCATED   AT 

Charlotte,  N.  C.  Durham,  N.  C. 

Greensboro,  N.  C.  Henderson,  N.  C. 

Kinston,  N.  C.  Raleigh,  N.  C. 

Winston-Salem,  North   Carolina 

Memorial  Hospital  of  Alannance  County 

Mrs.  Juanita   P.   Pickard,   Director  of  Nurses 
730  Hermitage  Road  Burlington,   N.   C. 

J.  P.  STEVENS  &  CO.,  INC. 

Tuxedo  Plant  —  Synthetics  Division 
TUXEDO,  NORTH  CAROLINA 


Helping  to  Build 

a  Finer  Carolina 


CAROLINA   POWER  A  LIGHT  COMPANY 


An  inveslor-owned,  laxpaying,  public  utility  company 
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Resource  Offered 

For  District  Programs 

Two  North  Carolina  nurse 
teams  have  completed  the  three- 
year  training  course  in  the  Cancer 
Nursing  Project  and  are  interest- 
ed and  willing  to  serve  as  resource 
persons  for  district  nurses  associ- 
ation programs,  in-service  pro- 
grams, or  for  specific  groups  in 
the  geographic  area. 

The  first  team  is  composed  of 
Evelyn  Morgan,  head  nurse,  Duke 
Hospital,  and  A.  Sue  Norville,  as- 
sistant professor  of  nursing,  Duke 
University  School  of  Nursing.  The 
second  team  is  composed  of  Mrs. 
Phyllis  Martin,  director  of  nurs- 
ing, Pitt  Memorial  H  o  s  p  i  t  a-l, 
Greenville,  and  Mrs.  Inez  Mar- 
tinez, assistant  professor  of  nurs- 
ing, East  Carolina  University, 
Greenville. 


Clinical  Papers 

Mimeographed  copies  of  the 
clinical  papers  delivered  at  the 
1968  NCSNA  Clinical  Sessions 
are  available  from  NCSNA 
Headquarters,  P.  0.  Box  12025, 
Raleigh,  N.  C.  27605. 

The  papers  are  myocardial  in- 
farction and  tetralogy  of  Fallot. 
The  cost  is  $2.50  for  the  com- 
plete set.  Money  must  accom- 
pany the  request. 

All  papers  were  delivered  by 
NCSNA  members. 
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INGRAM 

VENDING 

SERVICE, 

INC. 

LAWSON    INGRAM 

Dial  888-7990 
2424  English  Road 
HIGH  POINT,  N.  C. 


NEW  RIVER  PHARMACY 

New  River  Shopping  Center 

Eastern  North  Carolina's 
Largest  Cosmetic  Department 

Phone    347-4175 

Jacksonville,  N.  C. 


Kohler  &  Campbell 
Incorporated 

HEIRLOOM   QUALITY   PIANOS 
SINCE    1896 
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Granite  Falls,  N.  C. 
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Trends  in  Nursing  Education 


Schools  of  nursing  showed  siz- 
able gains  nationally  in  admis- 
sions, graduations,  and  enroll- 
ments during  the  1967-68  academ- 
ic year,  according  to  an  annual 
survey  of  nursing  education  pro- 
grams released  recently  by  the 
National  League  for  Nursing. 

Admissions  to  the  three  types  of 
schools  preparing  students  to  be- 
come registered  nurses  (associate 
degree,  baccalaureate,  and  dip- 
loma) reached  61,389  during  the 
last  academic  year,  a  gain  of  2,689 
over  the  previous  year.  Gradua- 
tions from  these  schools  rose  by 
3,318  to  a  total  of  41,555  in  1968. 
Enrollments    totaled    145,588,    up 


by  3,640. 

In  North  Carolina  total  enroll- 
ment in  the  three  types  of  schools 
showed  a  slight  drop  in  1968 — 
3,408  as  compared  with  3,471  in 
1967.  This  was  in  spite  of  the  fact 
that  enrollment  in  associate  de- 
gree and  baccalaureate  programs 
reflected  increases.  Enrollments 
according  to  types  of  schools  in 
North  Carolina  were:  Diploma 
schools,  1,764  in  1967  and  1,610  in 
1968;  associate  degree  programs, 
480  in  1967  and  518  in  1968;  bac- 
calaureate programs,  1,227  in  1967 
and  1,280  in  1968. 

In  North  Carolina  total  admis- 


FIELDCREST    STORE 

Want  a  delightful  shopping  experience? 

Then  plan  a  visit  to  the  FAMOUS  FIELDCREST  STORE  where  you  will  see 
the  largest  collection  of  FIELDCREST  bed  and  bath  fashions  to  be  found 
anywhere.  You'll  be  amazed  at  the  broad  array  of  beautiful  styles  and 
colors.  Bring  a  friend — it'll  be  lots  of  fun! 

•   Towels  •   Sheets  •    Bedspreads 

•    Blankets  •    Bath  Accessories 

SAVE  in  the  THRIFT  SHOP  .  .  .  wonderful  values 
in  discontinued  styles,  irregulars,  samples,  etc. 

Monday  through  Saturday  9:00  to  5:00 

On  Route  14  —  Eden,  North  Carolina 
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sions  in  1968  to  all  types  of  schools 
showed  an  increase,  1,508  in  1967 
against  1,562  in  1968.  The  com- 
bined total  admissions  for  1968 
were  higher  in  spite  of  a  decrease 
in  diploma  school  admissions.  Ad- 
missions according  to  types  of 
schools  were:  Diploma  schools, 
746  in  1967  and  706  in  1968;  as- 
sociate degree  programs,  339  in 
1967  and  367  in  1968;  baccalaure- 
ate programs,  423  in  1967  and  489 
in  1968. 

More  students  graduated  and 
wrote  examinations  for  licensure 
in  this  state  in  1968.  Here  are  the 
figures  according  to  types  of 
schools:  Diploma  schools,  508  in 
1967  and  511  in  1968;  associate 
degree  programs,  96  in  1967  and 
150    in    1968;    baccalaureate    pro- 


grams,   176    in    1967   and   209    in 
1968.  , 

The  National  League  for  Nurs- 
ing notes  that  a  gradual  move- 
ment into  institutions  of  higher 
education  is  reflected  nationally. 
Primarily  responsible  for  the  in- 
creases in  admissions,  gradua- 
tions, and  enrollments  nationally, 
according  to  NLN,  is  the  rapid  ex- 
pansion of  associate  degree  nurs- 
ing programs  in  junior  and  com- 
munity colleges.  In  1968,  49  ad- 
ditional programs  of  this  type 
were  reported.  At  the  same  time, 
14  new  baccalaureate  degree  pro- 
grams were  also  opened  in  senior 
colleges  and  universities.  At  the 
same  time,  diploma  schools,  while 
increasing  graduations,  declined 
by  39. 


A.  B.  Carter,  Inc. 

Gastonia,  North  Carolina 
—  OPERATING  — 
CARTER  TRAVELER  CO.  MILL  DEVICES  CO. 

Ring  Travelers  Boyce  Weaver's  Knotter 

Gastonia,  N.  C.  Gastonia,  N.  C. 

W.  F.  FANCOURT  COMPANY 

Established  1904       Fancourt  Chemicals 

Specialties  For 

Textile  Processing 

Dyeing  Assistants 

Hosiery  Finishers 

Scourers — Softeners 
408  Banner  Avenue  Phone  275-2555 

GREENSBORO,  NORTH  CAROLINA 
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PHYSICAL  FITNESS 
CENTER 

STEAM  BATH  and 
MASSAGE  GYMNASIUM 

In  the  Chiropractic  Building 

1220  West  Main  Street 

Phone  245-4002 

FOREST  CITY,  N.  C. 


TAR  HEEL 
SUPPLY,  INC. 

NEW  PARTS  ONLY 

Wholesale  Auto,  Bus,  Truck  Parts 

Industrial  Machinery  Parts 

Fast  Delivery  Service 

Phone  722-5144 

446  W.  End  Blvd. 

Winston-Salem,  N.  C. 

PRAGO  GUYES.  INC. 

6  Locations  to  Serve  You 

Downtown 

North   East  Shopping  Center 

Plaza  Shopping  Center 

Dial  273-1957  Greensboro,  N.  C. 

Southgate  Shopping  Center 

Thomasville,  N.  C. 

Towne  Mall 

Salisbury,  N.  C. 

Pennrose  Mall 

Reidsville,  N.  C. 


NATIONWIDE 
INSURANCE 

Provides  Complete  Insurance  Protection 

Auto  —  Fire  —  Life 

For  Details 
See  Your  Local  Representative 

Home  Office 
Columbus,  Ohio 

Regional  Office 
Raleigh,   N.  C. 


CAROLINA  BRACE 

MANUFACTURES 

We   Make  All  Types  of 

Orthopedic  Appliances 

Straight   Last  —  Brace  Shoes 

DIAL  332-8039 

916  South  King  Drive 

Charlotte,  North  Carolina 

KENDALE 
SHOPPING  CENTER 

A  City  within   a  City 
Acres  of   Free  Parking 

Phone  776-4204 
Sanford,  North  Carolina 
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Crestline  Furniture  Company,  Inc. 

Manufacturers  of  Quality  Upholstered  Furniture 
Valdese,  North  Carolina 

PETTY  ENTERPRISES 

RICHARD  PETTY 
Randleman,  North  Carolina 


CHECK  THE  TAG" 


orm$ 

BRAND  CHICKENS 
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Mrs.  Gracie  Lee  Brooks  Shaver 
has  been  appointed  director  of 
nurses  at  Anson  County  Hospital. 
She  formerly  was  assistant  direc- 
tor of  nurses.  Prior  to  positions  at 
the  Anson  County  Hospital,  she 
held  supervisory  and  staff  posi- 
tions at  Charlotte  Memorial  Hos- 
pital and  Cabarrus  Memorial  Hos- 
pital. 


District  Twenty-One  Nurses  As- 
sociation and  the  Onslow  County 
Unit,  American  Cancer  Society, 
recently  held  a  Seminar  for  Nur- 
ses in  Jacksonville.  Program  par- 
ticipants included  physicians  and 
nurses  from  the  area. 


More  than  90  nurses  from  all 
over  the  United  States  attended 
the  first  national  family  planning 
conference  for  faculty  members  in 
university  schools  of  nursing,  held 
in  April  at  the  University  of  North 
Carolina  in  Chapel  Hill.  Guests  at 
the  conference  were  graduate  stu- 
dents and  faculty  from  the  UNC 
School  of  Nursing  and  nursing 
consultants  from  the  State  Board 
of  Health. 


Mrs.  Margaret  Roper  has  re- 
tired as  public  health  nurse  for  the 
Cherokee  Indian  Reservation. 
Mrs.  Roper,  who  has  held  many 
offices  in  the  District  Twenty- 
Three  Nurses  Association,  was 
honored  by  about  100  friends  at  a 
retirement  dinner. 


Mrs.  Margaret  B.  Dolan,  head. 
Department  of  Public  Health  Nur- 
sing, School  of  Public  Health, 
University  of  North  Carolina  at 
Chapel  Hill,  and  a  past  president 
of  ANA  and  NCSNA,  has  been 
elected  vice-president  of  the 
American  Nurses'  Foundation, 
Inc. 


Mrs.  Juanita  Tobin,  a  supervis- 
or at  Dorothea  Dix  Hospital  in 
Raleigh  and  a  contributor  to  Tar 
Heel  Nurse,  recently  won  a  $100 
award  in  poetry-writing  competi- 
tion sponsored  by  Atlantic  Chris- 
tian College.  The  competition  was 
made  possible  by  a  grant  from  the 
North  Carolina  Arts  Council.  Mrs. 
Tobin's  poem,  "In  Grape  Time", 
appears  in  the  May  issue  of  The 
Crucible,  literary  magazine  pub- 
lished by  the  College.  Mrs.  Tobin 
hopes  that  her  award  will  be  an 
encouragement  to  other  aspiring 
writers  in  the  nursing  profession. 


SEALY  OF  THE  CAROLINAS,  INC. 

'^Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud'' 

Charlotte,   Lexington,   High  Point,  Greenville  &  Asheville,   N.   C. 
Greenville  &  Columbia,   S.   C. 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
^maha 

The  Oompiwq  ttiatpaijs 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent        KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,  Nebraska 


Charles  E.  Wiley,  director  of 
nursing  at  New  Hanover  Me- 
morial Hospital,  Wilmington,  has 
been  named  to  the  Board  of  Di- 
rectors of  the  Medical  Advisory 
Board  on  Educational  Film  Pro- 
duction. The  Advisory  Board,  a 
nationwide,  non-profit  organiza- 
tion, provides  assistance  for  med- 
ical and  nursing  educators 
through  educational  motion  pic- 
tures in  sound  and  color  covering 
major  subjects  and  continuing  ed- 
ucation films  to  advise  physicians 
and  nurses  on  current  technolog- 
ical advancements. 


American  Nurses'  Association.  As 
program  coordinator,  Miss  Loir 
will  plan,  organize,  and  imple- 
ment the  activities  of  the  division 
and  advise  its  elected  and  appoint- 
ed committees.  She  comes  to  ANA 
from  the  Nurse-Midwifery  Service 
at  Kings  County  Hospital,  Brook- 
lyn, New  York. 


Sonia  Loir  has  been  appointed 
program  coordinator  for  the  Di- 
vision on  Maternal  and  Child 
Health   Nursing   Practice   of   the 

JUNE,    1969 


Sister  Jeanne  McNally  will  be 
returning  to  North  Carolina  soon, 
having  completed  work  for  the 
Ph.D.  degree  in  educational  psy- 
chology at  the  Catholic  University 
of  America,  Washington,  D.  C. 
Her  minor  areas  of  concentration 
were  cardiovascular  disease  nurs- 
ing, history  of  education,  and  ed- 
ucational technology. 
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OFFICERS 

Dr.  Eloise  R.  Lewis,  Greensboro,  President 
Mrs.  Mary  Edith  Rogers,  Gastonia,  First  Vice-Pr 
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Mrs.  Jane  M.  Cartwright,  Charlotte,  Head  Nurses  Section 
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The  months  since  the  last  issue  of  the  Tar  Heel  Nurse  have  been  lively 
ones,  with  much  of  the  thne  of  the  Association's  staff  and  meynbeiship  being 
centered  around  legislative  activities.  Although  our  efforts  did  not  result  in 
total  defeat  of  all  of  the  bills  detrimental  to  nursing,  the  final  record  is  a 
creditable  one.  A  resume  of  the  bills  introduced  and  their  fate  is  carried  else- 
where in  this  issue. 

Every  member  of  the  Association  who  participated  in  any  way  in  support 
of  the  stand  which  was  taken  to  uphold  the  standards  for  nursing  contributed 
to  the  ultimate  defeat  of  the  most  damaging  bills.  As  I  reflect  upon  the  total 
situation,  I  am  impressed  with  the  ability  of  nurses  in  North  Carolina  to  think 
and  act  constructively  in  terms  of  the  principles  which  were  being  challenged 
rather  than  to  attack  an  individual.  The  dignity  with  which  each  nurse  handled 
herself  in  both  the  spoken  and  written  word  added  to  the  stature  and  image  of 
the  profession  in  the  state.  The  public  is  noiv  much  more  keenly  aware  of  our 
deep  concern  for  the  standards  of  nursing  education  and  nursing  practice  as 
well  as  our  ability  and  intent  to  defend  that  which  we  know  to  be  necessary 
and  appropriate  for  nursing.  We  have  often  spoken  of  the  impact  that  the 
informed,  articulate  voice  of  nursing  can  make — activities  during  the  past  few 
months  bear  eloquent  testimony  to  this  fact. 

We  learned  many  things  and  developed  new  methods  of  ivorking  with  and 
through  people  who  are  concerned  with,  or  affected  by,  the  care  which  nurses 
provide.  The  experience  of  working  with  a  variety  of  groups  opened  new  vistas 
and  provided  new  opportunities  for  the  future. 

Perhaps  this  experience  has  taught  us  something  more  about  the  need  for 
greater  understanding  of  the  social,  political,  and  economic  influences  affecting 
nursing  in  1969.  In  my  president's  message  being  prepared  for  the  1969  con- 
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vention,  I  ivill  outline  a  proposed  plan  of  "preparedness"  for  legislative  ac- 
tivities in  the  1971  General  Assembly. 

I  believe  each  of  you  will  join  me  in  expressing  our  thanks  to  the  members 
of  the  Licensed  Practical  Nurse  Association  for  their  support  and  very  fine 
contributions  both  in  time,  personal  effort  and  money.  As  has  been  demon- 
strated, it  is  imperative  that  we  all  work  together  to  realize  the  greatest 
potential  for  each  organization. 

Although  legislative  matters  have  remained  in  a  prominent  position  during 
these  past  few  months,  other  important  activities  have  been  underway.  Plans 
for  the  1969  convention  are  near  completion;  a  new  dimension  has  been  added 
to  the  economic  security  program;  workshops  for  many  of  the  sections  have 
been  well  planned  and  successfully  executed;  momentum  for  the  fall  member- 
ship drive  is  mounting;  plans  for  the  new  Headquarters  Building  have  moved 
forioard;  and  the  daily  operation  of  the  Association  continues  to  move  smooth- 
ly. Infortnation  about  most  of  the  events  mentioned  above  are  carried  in  this 
issue. 

My  terms  as  president  of  the  Association  are  drawing  to  a  close,  and  this 
is  my  last  message  to  you  on  this  page  of  the  Tar  Heel  Nurse.  To  each  member 
of  the  Association,  my  sincere  appreciation  for  the  support  you  have  given  to 
all  your  elected  officers.  For  your  luillingness  to  serve,  for  your  keen  interest 
in  the  new  projects  and  programs  which  have  been  started,  I  am  personally 
grateful.  We  all  know  that  the  real  success  of  our  Association  depends  on  the 
work  and  activities  which  take  place  at  the  "grass  roots  level."  As  we  worked 
together,  many  of  you  have  found  these  years  to  be  interesting,  profitable,  yet 
sometimes  frustrating.  Our  experiences  have  taught  us  much.  The  next  few 
years  may  provide  even  greater  challenges  and  demand  sober  consideration  of 
the  role  and  responsibility  of  the  Association.  I  am  sure  you  join  me  in  sup- 
port of  those  who  will  be  chosen  for  the  leadership  roles  at  our  next  con- 
vention. 

The  opportunity  to  serve  as  your  president  has  been  a  valuable  experience, 
and  I  am  grateful  to  each  of  you. 

Eloise  R.  Lewis 
President 
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Editorial 


Who  Defines  the  Role  of  the  R.N.? 


Three  nurse  leaders  employed 
in  nursing  service  administration 
at  Duke  Medical  Center  were  su- 
spended in  May,  and  35  days  later 
were  dismissed. 

This  action  has  raised  many 
questions  in  the  minds  of  nurses 
in  the  Durham  community  and 
throughout  the  state.  It  might  well 
cause  many  a  nurse  to  realize  that 
"There,  but  for  the  Grace  of  God, 
go  I." 

What  were  the  real  reasons  for 
the  suspension,  and  later  the  dis- 
missal, of  these  nurses? 

Why  these  nurses,  when  other 
members  of  the  nursing  service, 
administration  and  staff  were  also 
involved  in  the  same  activities 
concerning  a  proposed  plan  to  deal 
with  the  immediate  and  critical 
problem  of  the  nurse  shortage  on 
the  Duke  staff? 

What  effect  will  this  crisis  have 
on  nurses  who  might  accept  lead- 
ership positions  in  nursing  service 
administration  in  the  future? 

What  effect  will  this  crisis  have 
on  recruitment  of  nurses  for  the 
Duke  staff?  On  recruitment  of  stu- 
dents   into    the    profession    any- 


where in  the  state? 

Has  the  dismissal  of  these  nur- 
ses solved  the  problem  of  nurse 
shortage  at  Duke? 

Will  the  important  experiment 
involving  nurse  coordinators  be 
continued? 

Are  R.N.'s  at  Duke  being  re- 
lieved of  non-nursing  functions? 

And  finally,  who  will  define  the 
role  of  the  R.N.-— the  doctor,  the 
medical-complex  administrator,  a 
committee  of  other  health  profes- 
sionals, or  the  nurse? 

The  Graduate  Nurse  Organiza- 
tion at  Duke  has  made  recommen- 
dations to  hospital  administration 
that  would  help  to  create  a  climate 
in  which  nursing  service  could 
function  effectively  in  maximum 
utilization  of  available  nursing 
personnel.  The  nurses  at  Duke, 
like  their  counterparts  in  hospi- 
tals all  over  this  state,  want  to 
function  as  professional  persons, 
with  the  authority,  skill,  and  re- 
sponsibility to  determine  nursing 
care  needs  of  the  patients,  to  make 
nursing  judgments,  and  to  act  on 
those  judgments.  Nurses  want  to 
define  the  role  of  the  nurse  and 
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to  set  the  standards   for  nursing 
practice. 

A  new  employee  at  Duke  said, 
"I  am  real  disappointed,  because 
I  have  worked  in  another  medical 
center  and  expected  great  things 
at  Duke.  Nursing  service  is  dis- 
organized, no  one  knows  why  the 
three  nurses  were  dismissed,  and 
everyone  is  confused,  afraid  to 
speak,   harassed,   and  unhappy." 

The  three  nurses  dismissed  at 
Duke  were  charged  with  having 
committed  "a  breach  of  ethics". 
They  had  made  known  to  the  com- 
munity the  fact  that  nurses  con- 
sidered the  present  level  of  care 
at  Duke  unsafe.  The  plan  proposed 
by  nurses  had  been  fruitlessly 
argued  over  by  one  committee 
after  another  for  months.  Critical 
understaffing  of  nursing  service 
had  been  allowed  to  continue  for 
months.  It  could  only  get  worse 
during  the  summer.  New  nurses 
were  hired,  but  just  as  many  left 
because  of  disillusionment  and 
frustration.  Nurses  were  becoming 
increasingly  concerned  about  their 
own  legal  liability  in  trying  to 
care  for  too  many  patients. 

These  three  nurses,  along  with 
others,  felt  they  must  bring  pub- 
lic attention  to  a  critical  situation 
about  which  little  constructive  ac- 
tion was  being  taken.  Unethical? 
On  the  contrary,  because  of  their 
commitment  to  the  nursing  pro- 
fession and  all  it  stands  for,  these 
nurses  would  have  been  unethical 
if  they  had  not  spoken  out  about 
the  patient  care  crisis. 


It  isn't  a  matter  of  money  at 
Duke.  Duke  salaries  are  at  the  top 
for  this  state.  It  is  a  matter  of 
nursing  service  being  allowed  to 
run  nursing  service,  of  nurses  be- 
ing allowed  to  give  their  time  to 
nursing,  of  willingness  to  put 
nursing  care  of  patients  into  the 
hands  of  nurses,  who  alone  are 
prepared  for  the  job. 

What  happens  at  Duke — one  of 
the  largest  medical  centers  in  the 
country — has  great  implications 
for  the  future  of  nursing  in  this 
state.  If  nursing  service  at  Duke 
continues  to  be  subservient  to 
medical  and  multi-disciplinary 
groups  in  nursing  service  matters, 
and  if  Duke  sets  a  pattern  others 
may  attempt  to  follow,  then  much 
of  the  struggle  of  nursing  as  a  pro- 
fession in  the  past  15-20  years  in 
this  state  will  have  been  in  vain. 

In  the  promising  decade  of  the 
'70's,  who  will  define  nursing  care 
and  set  standards  for  nursing?  If 
not  the  nurse,  will  nursing  be  able 
to  keep  nurses  in  nursing  and  re- 
cruit qualified  young  people  into 
the  profession? 


You  must  bring  your 

Current  ANA  Membership 

Card  to  the 

1969  NCSNA 

Convention! 
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CALL  TO  CONVENTION 

This  is  the  official  call  to  the  Sixty-Sixth  Convention  of  the 
North  Carolina  State  Nurses'  Association,  to  be  held  October  20-24, 
1969,  at  the  Sir  Walter  Hotel,  Raleigh,  North  Carolina. 

Sessions  of  the  House  of  Delegates  will  be  held  Tuesday,  October 

21,  9  a.m.  to  noon,  and  Friday,  October  24,  1  p.m.  to  2:30  p.m.  Section, 
branch,  and  conference  group  business  meetings  will  be  luncheon 
sessions.  These  are  scheduled  on  Tuesday,  Wednesday,  and  Thurs- 
day, October  21,  22,  and  23,  at  12  noon. 

Officers  of  NCSNA  and  its  sections,  branches,  and  conference 
groups  for  the  1969-71  biennium  will  be  elected  at  this  convention. 
Reports  of  NCSNA,  section,  branch,  and  conference  group  nominat- 
ing committees  and  proposed  amendments  to  NCSNA  Bylaws  are 
printed  in  this  issue.  Please  bring  this  copy  of  the  Tar  Heel  Nurse 
with  you  to  the  convention.  This  issue  also  contains  the  completed 
convention  program  and  a  convenient  pre-registration  form.  Also, 
please  bring  your  current  ANA  membership  card.  Only  current 
members  and  associates  with  ANA  cards  in  hand  may  attend. 

Special  events  being  planned  for  convention  week  are  a  tour 
of  Raleigh  on  Tuesday,  October  21;  a  reception  at  the  Governor's 
Mansion  the  same  day;  the  annual  banquet  on  Wednesday,  October 

22,  at  7:30  p.m.;  open  house  at  NCSNA  Headquarters  on  Thursday, 
5-7  p.m.;  and  an  auction  sale  on  Thursday  evening  at  7:30  to  raise 
funds  for  the  future  NCSNA  headquarters  building. 

Program  sessions  this  year  will  deal  with  some  of  the  major 
professional  issues  facing  nursing.  Your  attendance  and  participation 
in  the  convention  is  very  important. 

Helen  E.  Peeler,  R.N. 
Executive  Director 
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Lobby,   Sir  Walter  Hotel 
Lobby 

Room 

Room 

Room 


Sixfy-Sixth  Convention 
Sir  Walter  Hotel,  Raleigh  —  October  20-24,   1969 

Theme:  Nurse  Power — How  To  Use  It  Effectively 
Monday,  October  20 

1:00-5:30  p.m.;   7:30-9:00   p.m. -Registration   _ 

Educational    Exhibits   (throughout   convention) 

9:00   a.m. -5:00   p.m.-NCSNA  BOARD  OF  DIRECTORS Board 

5:00-6:30   p.m. -SECTION  ADVISORY  FORUMS Section  Chairman's 

7:00   p.m. -ADVISORY  COUNCIL   DINNER Elizabeth 

TOPIC:    BE-INvolved   Membership   Campaign 

9:00-10:30   p. m -EXECUTIVE  COMMITTEE  MEETINGS  OF  SECTIONS,  SCHOOL 

NURSE  BRANCH  AND  CONFERENCE  GROUPS Chairman's  Room 

Tuesday,  October  21 

8:00   a.m. -5:00   p.m.;   6:30-8:00   p.m. -Registration    Lobby 

9:00   a.m. -12    Noon-HOUSE  OF  DELEGATES,  Opening 

Business  Session Ballroom 

12:00   Noon-LUNCHEON  BUSINESS  MEETINGS 

School  Nurse  Branch Hayes  Barton  Room 

OR  Conference  Group Raleigh    Room 

Geriatric   Conference   Group Elizabeth    Room 

12:30   p.m.-LUNCHEON,    DISTRICT    PRESIDENTS Board    Room 

2:30-4:00   p.m.-TOUR  OF  RALEIGH 

4:00-6:00    p.m. -RECEPTION    Governor's    Mansion 

8:00-9:30  p.m.-PROGRAM  SESSION Ballroom 

TOPIC:   Legislation— Federal  and  State 

SPEAKERS:  Mrs.  Margaret  B.  Dolan,  Chairman,  Department  of  Public  Health 
Nursing,   UNC  School  of  Public  Health,  Chapel    Hill; 

Mrs.  Jeannette  Straub,  Instructor,  School  of  Nursing,  Duke  University, 
Durham 


Two  ANA  representatives  will 
attend  the  NCSNA  convention. 
Beverly  Read,  left,  is  ANA  field 
consultant.  Dr.  Evelyn  Cohelan, 
right,  is  ANA  third  vice-presi- 
dent and  will  officially  repre- 
sent ANA. 
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Wednesday,   Ocf-ober  22 

8:00   a.m. -6:30   p.m.— Registration     Lobby 

8:00-9:30    a.m. -VOTING Lobby 

9:00-11:30   a.m. -PROGRAM   SESSION    Ballroom 

TOPIC:  Minimum  Standards 

LEADER:   Eugene  Smith,   Director  of   Nursing,   Charlotte  Memorial    Hospital, 
Charlotte 

PARTICIPANTS:  Carol  Tyler,  Instructor,  School  of  Nursing,  Duke  University, 
Durham 

Mrs.  Elinor  Leonard,  Nursing  Coordinator,  Charlotte  Memorial  Hospital, 
Charlotte 

Mrs.  Mable  Moore,  Private  Duty  Nurse,  Raleigh 
12:00   Noon-2:30   p.m.-SECTION  LUNCHEON  BUSINESS  MEETINGS 

EACT    Elizabeth  Room 

Occupational   Health Manteo  Room 

Office  Nurse North  Hills  Room 

Public  Health Hayes   Barton   and   Budleigh    Rooms 

General    Duty   Raleigh  Room 

2:30-4:30   p.m.-PROGRAM  SESSION    Ballroom 

TOPIC:  Accreditation 

LEADER:    Dr.    Lucy    Conant,    Dean,   School    of    Nursing,    University   of    North 
Carolina— Chapel   Hill 

PARTICIPANTS:   Mrs.   Atha    H.    Raulston,    Director  of   Nursing  Service,   Guil- 
ford  County   Health   Department,   Greensboro 


Participants  in  the  program  on  "Minimum  Standards"  are,  left  to  right,  Eugene  Smith, 
director  of  nurses  at  Charlotte  Memorial  Hospital;  Mrs.  Mable  M.  Moore,  Raleigh,  private 
duty  nurse  and  a  former  president  of  District  Thirteen;  and  Mrs.  Elinor  Leonard,  Charlotte, 
nursing  coordinator  for  data  processing,  Charlotte  Memorial  Hospital  to  Medi-Data,  Inc., 
designers  of  a  total  hospital  information  computer  system.  Not  shown  is  Carol  Tyler,  instruc- 
tor at  Duke  University  School  of  Nursing,  Durham. 
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Participants  in  the  program  session  on  "Accreditation"  are,  left  to  right,  Dr.  Lucy  Conant, 
dean  of  the  School  of  Nursing,  UNC-Chapel  Hill;  Mrs.  Atha  H.  Raulston,  director  of 
nursing  service,  Guilford  County  Health  Department,  Greensboro;  Carolyn  Rogers,  nursing 
service  consultant,  N.  C.  Hospital  Association,  Raleigh:  and  Mrs.  Jean  Irving,  director  of  the 
School  of  Nursing,  Rockingham  Community  College,  Wentworth. 

Carolyn   Rogers,    Nursing   Service   Consultant,    North   Carolina    Hospital 
Association,  Raleigh 

Mrs.    Jean    Irving,    Director,    School    of    Nursing,    Rockingham    Com- 
munity College,  Wentworth 

4:30-6:00   p.m.-NCSNA  VOTING Lobby 

7:30   p.m.-BANQUET    Ballroom 

PROGRAM:  Musical 

Mrs.  Willora  Faulkner,  Wilmington 

Mr.  Gregory  Johnson,  Chapel  Hill 

Thursday,  October  23 

8:00   a.m. -4:30   p.m.— Registration , Lobby 

8:00-9:30   a.m.-VOTlNG Lobby 

9:00-11:30   a.m.-PROGRAM   SESSION    Ballroom 

TOPIC:  Other  Health  Workers 

LEADER:    Dr.   Virginia   Stone,    Professor   and    Director   of   Graduate   Studies, 
Duke  University  School  of  Nursing,  Durham 

PARTICIPANTS:  Mrs.   Rita  Gabis,   Private  Duty  Nurse,   Raleigh 
Mrs.  Reva  Phillips,  Public  Health  Nurse,  Greensboro 
Mrs.  Anne  W.  Mandetta,   Director  of   Inservice   Education,  Watts   Hos- 
pital, Durham 
Mrs.  Rebecca  Judge,  School  Nurse,  Beulaville 

12:00   Noon-2:30   p.m.-SECTION  LUNCHEON   BUSINESS  MEETINGS 

Head   Nurse Raleigh   Room 

NSA Hayes  Barton  and  Budleigh  Rooms 

Private    Duty    Elizabeth    Room 

2:30-4:30   p.m.-PROGRAM  SESSION    Ballroom 

TOPIC:  Specialty  Certification 

SPEAKER:  Sister  Jeanne  Margaret  McNally,   Ph.D.,   Director  of   Nursing 
Education,  Mercy  School  of  Nursing,  Charlotte 
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Dr  Virffinia  Stone,  left,  will  lead  a  program  session  on  "Other  Health  Workers".  She  is 
nrofessor  and  director  of  graduate  studies,  Duke  University  School  of  Nursing.  Also  par- 
ticipating will  be,  left  to  right,  Mrs.  Rita  Gabis,  private  duty  nurse  of  Raleigh;  Mrs.  Anne 
W  Mandetta,  director  of  inservice  educatiyn.  Watts  Hospital,  Durham;  Mrs.  Rebecca  Judge, 
school  nurse,  Beulaville;  and  (not  pictured)  Mrs.  Reva  Phillips,  public  health  nurse  of 
Greensboro. 

4:00-6:00   p.m.-NCSNA  VOTING Lobby 

5:00-7:00   p.m.-OPEN  HOUSE Headquarter's  Office,  2301    Clark  Avenue 

7:30   p.m.-AUCTION  SALE Ballroom 

Friday,  October  24 

8:00-10:00    a.m. -Registration Lobby 

9:00-10:30   a.m.-PROGRAM   SESSION    Ballroom 

TOPIC:  Economic  and  General  Welfare 

SPEAKER:    Dr.    Kathryn    Crossland,    Professor    in    Nursing,    Duke   University, 
Durham 
10:30   a.m.-12   Noon-DISCUSSION  GROUPS  ON  THE  PROGRAM  SESSION  TOPICS 

12    Noon-LUNCHEON   FOR  ALL  CONVENTION   REGISTRANTS Elizabeth    Room 

1:00-2:30   p.m. -HOUSE  OF  DELEGATES,  Closing  Business  Session Elizabeth   Room 

2:30   p.m.-NCSNA  BOARD  OF  DIRECTORS Board  Room 


Leaders  of  three  program  sessions  are,  left  to  right:  Dr.  Katheryn  Crossland,  professor  in 
nursing,  Duke  University,  leading  a  program  on  "Economic  and  General  Welfare";  Sister 
Jeanne  Margaret  McNally,  director  of  nursing  education,  Mercy  School  of  Nursing,  Charlotte, 
speaking  on  "Specialty  Certification";  and  Mrs.  Margaret  Dolan,  Chapel  Hill,  head  of  the 
Department  of  Public  Health  Nursing,  UNC  School  of  Public  Health,  leading  a  program 
on  "Legislation".  Mrs.  Dolan  is  chairman  of  the  NCSNA  committee  on  Legislation.  Par- 
ticipating on  this  program  with  her  will  be  Mrs.  Jeannette  Straub  (not  pictured),  instructor, 
Duke   School  of  Nursing,  and   chairman   of  the   District  Eleven   Committee    on   Legislation. 
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#      SOLD 


Auction  Sale 

for 

NCSNA  Building  Fund 


A  Convention  Special  Event! 
Thursday,  October  23,  1969 

7:30  p.m. 
Ballroom         Sir  Walter  Hotel 

Jolui  Allen  Broivn,  Franklinville ,  Auctioneer 


Wanted: 

first  edition  nursing  textbook 

antiques 

paintings 

hand  knitted  articles 

ceramics 

hand  made  jewelry 

hand  decorated  articles 

home  canned  goodies 

home  cooked  goodies 

nursing    memorabilia 

bric-a-brac 

any   hand  crafted   articles 

decoupage 

merchandise 

"white  elephants" 

aprons 


(Cbl 


In  addition  to  articles  to  be 
auctioned,  there  will  be  a  table 
of  pre-priced  articles,  such  as 
candy,  kitchen  shears,  cook- 
books, toothbrushes,  and  other 
items  being  sold  by  the  dis- 
tricts for  the  Building  Fund. 

Do  your  Christmas  shopping  at 
the  NCSNA  Auction  Sale! 

Nurses  wishing  to  donate  art- 
icles for  the  Auction  Sale 
should  notify:  Mrs.  Cleo  Os- 
borne, Route  10,  Box  532, 
Greensboro,  N.  C.  27406 

or 
North    Carolina    State    Nurses' 
Assoc,  P.  O.  Box  12025,  Ral- 
eigh, N.  C.  27605 

or 
District  Auction  Sale  Chairman 
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1969  Convention  Highlights 


The  1969  NCSNA  convention— 
the  second  biennial  and  the  sixty- 
sixth  convention — will  be  differ- 
ent from  any  you've  ever  attend- 
ed. 

Scheduled  for  October  20-24  at 
the  Sir  Walter  Hotel  in  Raleigh, 
this  biennial  convention  will  have 
many  unique  features — programs 
only  on  major  professional  issues, 
only  NCSNA  members  as  speak- 
ers, a  reception  at  the  Governor's 
Mansion,  a  big  Auction  Sale  for 
the  Building  Fund. 

Programs  sessions  will  deal 
with  the  major  issues  of  accredita- 
tion, standards  of  practice,  certi- 
fication, new  workers  in  the  health 
field,  legislation,  and  economic 
and  general  welfare.  After  all 
these  issues  have  been  examined, 
convention  registrants  will  get  in 
their  licks  in  a  general  session 
devoted  to  questions  and  answers 
and  audience  discussion. 

Governor  and  Mrs.  Scott  will 
be  hosts  to  convention  registrants 
at  a  reception  at  the  Governor's 
Mansion  on  Tuesday  afternoon, 
October  21.  Prior  to  the  reception, 
there  will  be  opportunity  to  tour 
points  of  interest  in  Raleigh.  On 
Thursday  afternoon,  members  are 


invited  to  open  house  at  NCSNA 
Headquarters  building.  This  will 
give  members  an  opportunity  to 
see  the  property  now  owned  by 
NCSNA  on  which  the  new  Head- 
quarters building  is  to  be  erected. 
That  night  members  will  have  a 
chance  to  enrich  the  Building 
Fund  by  attending  an  auction  sale 
at  which  antiques,  crafts,  bric-a- 
brac,  and  many  other  items  will 
be  sold,  with  proceeds  going  to  the 
new  building. 

Two  special  guests  at  the  con- 
vention will  be  Evelyn  Cohelan, 
second  vice-president  of  the  Amer- 
ican Nurses'  Association  and  of- 
ficial ANA  representative  to  our 
convention,  and  Beverly  Read, 
ANA  field  consultant  serving  the 
region  including  North  Carolina. 

Officers  for  the  1969-71  bien- 
nium  for  the  state  association  and 
the  sections,  branch,  and  confer- 
ence groups  will  be  elected  during 
convention  week.  The  reports  of 
the  various  nominating  commit- 
tees appear  in  this  issue,  along 
with  biographies  of  the  candidates 
for  office  in  the  state  association. 

Major  items  of  business  to  come 
before  the  House  of  Delegates  are 
a  recommendation  from  the  Com- 
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mittee  on  Bylaws  for  establish- 
ment of  two  new  categories  of 
membership  for  the  next  biennium 
as  a  Building  Fund  project,  and  a 
proposed  amendment  to  the  By- 
laws providing  for  flexible  mem- 
bership. 

The  Building  Fund  Committee 
some  months  ago  suggested  as  a 
fund-raising  project  new  types  of 
NCSNA  membership  through 
which  members  might  contribute 
to  the  Building  Fund  through  the 
dues  mechanism,  so  that  the  ad- 
ditional dues,  over  and  above  reg- 
ular dues,  would  be  tax  deducti- 
ble. The  Committee  on  Bylaws 
studied  the  proposal  and  is  rec- 
ommending that  the  House  of  De- 
legates establish  two  new  types  of 
memberships  for  1970  and  1971, 
as  follows: 

Sustaining    membership,    with 
annual  dues  of  $35; 

Contributing  membership,  with 
annual  dues  of  $100. 

These  dues  would  be  paid  on  a 
voluntary  basis  in  addition  to  reg- 
ular dues  and  would  be  collected 
in  the  districts  and  forwarded  to 


the  treasurer  of  NCSNA. 

The  proposed  amendment  to  the 
Bylaws  to  provide  for  flexible 
membership  would  mean  12 
months  of  membership  privileges 
regardless  of  the  time  of  year  a 
nurse  joins  ANA.  For  example,  if 
a  nurse  joins  the  Association  on 
July  1,  1969,  this  membership 
would  not  expire  until  July  1, 
1970.  The  date  for  this  nurse's 
renewal  of  membership  always 
would  be  July  1.  All  present  mem- 
bers and  associates  would  retain 
their  present  membership  year — 
that  is,  the  calendar  year.  A  flexi- 
ble membership  year  would  af- 
fect only  new  members  and  as- 
sociates. 

ANA  has  urged  that  all  state 
nurses  associations  adopt  the  flexi- 
ble membership  year  plan.  Some 
38  state  associations  already  are 
using  this  plan.  Its  adoption  by  all 
states  would  simplify  state-to- 
state  transfers. 

The  proposed  Bylaws  amend- 
ment appears  on  the  following 
page.  Members  are  urged  to  study 
the  proposal  in  preparation  for 
action  by  the  delegates  at  the  con- 
vention. 


For  speedy  convention  registration  . . . 

Use  the  handy  form  in  this  issue. 

Deadline  for  pre-registration: 

OCTOBER  13,  1969 
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NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 


President 

First  Vice-President 

Second  Vice-President 

Secretary 

Treasurer 

Directors 
(elect  2) 


Committee  on  Nominations 
(elect  3) 


Mrs.  Mary  Edith  Rogers 

Dr.  Virginia  Stone 

Mrs.  Catherine  P.  Layton 
Mrs.  Jewell  Wall 

Mrs.  Sarah  Skinner 

Mrs.  Eva  W.  Warren 

Myrtle  J.  Barnette 
Mrs.  Mary  C.  Davison 
Dr.  Eloise  R.  Lewis 
Mrs.  Alma  McCracken 
Mrs.  Gladys  Poindexter 

Mrs.  Jeanette  C.  Abbott 
Mrs.  Eunice  S.  Barrow 
Loree  J.  Fincher 
Mrs.  Elizabeth  Mabrey 
Mrs.  Opal  C.  Suggs 
Mrs.  Nellie  Sullivan 

ANA    Delegates-at-Large   (elect    2) 


Gastonia 

Durham 

Greensboro 
Raleigh 

Kinston 

Hillsborough 

Marion 

Hillsborough 

Greensboro 

Charlotte 

Winston-Salem 

Canton 
New  Bern 
Charlotte 
Concord 
Thomasville 
Castle  Hayne 


Mrs.  Bonnie  Comer,  Concord 
Dr.  Eloise  R.  Lewis,  Greensboro 


Helen  E.  Peeler,  Raleigh 
Mrs.  Evelyn  Sparks,  Asheville 


ANA    Delegates    (elect    21) 


Cathryn  Alford,  Lumberton 

Mrs.  Doris  F.  Baker,  Atlantic  Beach 

Mrs.  Patricia  Brabble,  Plymouth 

Mrs.  Rebekah  Burriss,  Carolina  Beach 

Sister  Patricia  Doyle,  Charlotte 

Catherine  Jane  Earp,  Raleigh 

Mrs.  Shirley  Eaton,  Charlotte 

Mrs.  Miriam  R.  Ennis,  Leiand 

Mrs.  Jean  C.  Gosnell,  Lexington 

Mrs.  Mary  Ruth  Griffin,  Rocky  Mount 

Mrs.  Lucille  C.  Hartman,  Winston-Salem 

Mrs.  Olga  Hoskins,  Lenoir 

Mrs.  Rebecca  Judge,  Beulaville 

Mrs.  Jean  Lassiter,  Elizabeth  City 


Mrs.  Catherine  Layton,  Greensboro 
Mrs.  Maxine  McNeill,  Hamlet 
Mrs.  Azalea  G.  Mosley,  Asheville 
Mrs.  Ann  Pennington,  Hallsboro 
Mrs.  Jane  Reynolds,  Eden 
Mrs.  Edna  F.  Robinson,  Asheville 
Hazel  M.  Solomon,  Charlotte 
Dr.  Virginia  Stone,  Durham 
Patricia  league,  Raleigh 
Mrs.  Joan  F.  Thomas,  Bryson  City 
Mary  Alice  Whitfield,  Wilmington 
Mrs.  Lucille  L.  Wilkerson,  Wilson 
Mrs.  Sue  Wood,  Roanoke  Rapids 
Carrie  R.  Young,  Cleveland 


(Others  to  be  nominated) 
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Educational   Administrat'ors,   Consultants,   and  Teachers   Section 


Chairman 

Doris  M.  Haase,  Durham 

Carolyn   V.   Williams,   Winston-Salem 

First   Vice-CKairman 

Mary  Bailey,  Raleigh 

Mrs.  Gernell   H.   Dale,  Morganton 

Second  Vice-Chairman 

M.  Lee  Bennett,  Greenville 
Mrs.  Virginia  T.  Perry,  Kinston 

Secretary 

Mrs.  Betsy  C.  Payne,  High  Point 


Executive  Committee  (elect  2) 

Margaret  C.  Moore,  Greensboro 
Laura  S.   Breeze,  Gastonia 
Dorothy  Fuller,  Waynesville 
Juanita   Yarborough,    Raleigh 

Committee    on    Nominations    (elect    3) 

Mrs.   Ruth   Geddings,  Asheville 
Mrs.  Judith  Southerland,   Raleigh 
V.  Louise  Taylor,  Gastonia 


Chairman 

Carol  W.    Phelps,  Winston-Salem 

First   Vice-Chairman 
(To  be  nominated) 

Second  Vice-Chairman 

(To  be  nominated) 

Secretary 

Mrs.  Audrey  Brown,  Rockingham 


General   Duty   Nurses   Section 

Executive  Committee  (elect  2) 


Sallie  L.   Baker,  Charlotte 
Mrs.  Olivia  M.  Street,  Raleigh 


Committee   on    Nominations    (elect    3) 

Mrs.  Jean  H.  Ellis,  Wilmington 

Mrs.  Mary  H.  Vickery,  North  Wilkesboro 

Capt.  Patricia  Weaver,  Rocky  Mount 


Chairman 

Jane    Earp,    Raleigh 

Mrs.  Azalea  Mosley,  Asheville 

Mrs.  Judith   Phillips,  Waynesville 

First  Vice-Chairman 

Loree  Jane   Fincher,   Charlotte 
Mrs.  Gladys  Letlow,  McCain 


Head   Nurses  Section 

Second  Vice-Chairman 

(To  be  Nominated) 

Secretary 

Faire  C.  Franklin,  Charlotte 
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Executive  Committee  (elect  2)  Committee    on    Nominations    (elect    3) 

Mrs.   Jane  Cartwright,  Charlotte  Mrs.  Mary  Brady,   Raeford 

Mrs.  Shirley  Gaddis,  Waynesville  Mrs.  Sylvia  Cline,  Southern  Pines 

Mrs.  Rubye  Mallory,  Arden  Mrs.  Mary  N.  Davis,  Roanoke  Rapids 

Mrs.  Wanda  Johnson,  Raleigh 
Mrs.  Edna   Robinson,  Clyde 
Flora  Smith,  Durham 

Nursing   Service  Administ-rat-ors  Section 

Chairman  Executive  Committee  (elect  2) 

Mrs.  Jean  C.   Gosnell,   Lexington  Miriam  Ennis,  Leiand 

Mrs.  Wynona  Shuman,   Henderson 
First   Vice-Chairman 

,,        -       1    iix  L.       I      n   I   •   L  Committee    on    Nominations   (elect    3) 

Mrs.  Sarah  Hitchcock,  Raleigh 

Stella   Stone,   Wilmington  .,  .,     ,    ...  .,, 

^  Nancy.  Abel,  Waynesville 

«.  J  »»•      /-L   .  I^'^^-  Annie  Gilmer,  Greensboro 

Second  Vice-Charrman  «a        ■  c    u    ii_i         c       ^^       n 

Mrs.   Irene   E.   Holliday,   Fayetteville 

Mrs.  Verna  K.  Sticht,  Durham  /^rs.  Mary  Van  Poole,  Winston-Salem 


Mrs.   Margaret  Tisdale,    Kinston 


Secretary 

Mrs.  Edith  Aiken,  Raleigh 
Mrs.  June  Baise,  Wilson 


Occupational  Health   Nurses   Section 

Chairman  Secretary 

(To   be   Nominated)  (To  be  Nominated) 

First   Vice-Chairman  Executive  Committee  (elect  2) 

,  ,      ^  ,  Ellen  Freeman,  Waynesville 

Mrs.  Jane  Reynolds,  Eden  ^^^3    p^^y  Thomas,  Wilmington 


Second  Vice-Chairman 

(To  be  Nominated)  Mrs.  Jacqueline  D.  Pruett,  Nebo 

Mrs.    Lecta    D.    Yount,   Southern    Pines 


Committee   on    Nominations   (elect    3) 

s.  Jacqueline  D. 
s.    Lecta    D.    Youi 
(To  be  Nominated) 


Office   Nurses   Section 

Chairman  Executive  Committee  (elect  2) 

Mrs.  Mable  J.  Phillips,  Asheville  ^^^    Shirley   Eaton,  Charlotte 

^,    .  Mrs.   Laula  M.  Walker,   Reidsville 

Vice-Chairman 

Mary  Orren,  Belmont  Committee   on    Nominations   (elect    3) 

Mrs.  Mary  S.  Walker,   Dunn 

Mrs.   Frances  Hamnett,   Raleigh 

Secretary  ^''^-  Nina  C.  Troutman,  Troutman 

(To  be  Nominated) 
(To  be  Nominated) 
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Private   Duty   Nurses   Sect-ioti 


Chairman 

Mrs.  Ma-thd   H.   Furr,   High   Point 
Firsi    Vice-Chairman 

Annie   t.    Dameron,   Charlotte 

Mrs.    Hazel    £.   Sessums,   Winiton  Salem 

Second  Vice-Chairman 

Mrs.   Edifh   C    Moser,   Charlorte  •■ 

Secretary 

Mrs.  Meta  P.  Monteleon,,  Raleigh 


Executive  Committee  (elect  2) 

Mrs.  Maiy   Rutii   Griffin,   Rocky  Mount 
Mrs    Thelma   H.   Jerkins,   Wilson 
Mrs.  Barbara  M.  Kincaid,  Lenoir 

Committee    on    Nominations    (elect    3) 

Mrs.  Grace  T.  Turner,  Gieenville 
Mrs.  Opal  B.  Walden,   Paw  Creek 
(To  be   Nominated) 


Public    Health    Nurses   Section 


Chairman 

Rose  George,  Chapel   Hill 
Julia  Watkins,  Chapel   Hill 

First   Vice-Chairman 

Mrs.  Beverly  Angell,  Asheville 
Rebecca  Holland,  Greensboro 

Second  Vice-Chairman 

Mrs.  Jessie   DeVane,   Fayetteville 

Secretary 

Mrs.  Ernestine  Pritchett.  Charloi^re 


Executive  Committee  (elect  2) 

Mrs.  Donna  Border,  Waynesville 
Mrs.  Christine  Burgin,  Ashevilie 
Mrs.   Helen   Ray,   Smiirhfield 

Committee    on    Nominations    (elect    3) 

Mrs.  Johnnye   Hooper,  Winston-Salem 
Mrs.  Lucille  Jenkins,  Asheboro 
Janie  Johnston,  Farmville 
Mrs.  Rachel  Stioud,  Mocksville 
Mrs.  Kay  Taylor,  Asheville 
Nancy  Thomas,   Chapel    Hill 


School    Nurse    Branch 


Chairman 

Mrs.  Julia  E.  West,  Fayetteville 

Vice-Chairman 

Ann  Carter,  Kinston 

Secretary 

Mrs.   Barbara   R.  McMillan,   Greensboro 


Committee    on    Nominations    (elect    3) 

Mrs.  Erma  W.  Anderson,   Kinston 

Mrs.    Kathleen    (Peggy)    Harrison,    Greens- 
boro 

G/ven  T.  Maxson,  Fayetteville 
Mrs.  Ann  S.   Royal,  Wade 
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CANDIDATES   FOR  CONFERENCE  GROUP  OFFICES... 
Geriatric  Conference   Group 

Chairman  Secretary 

Agnes  Campbell,   Raleigh  Mrs.    Eunice   Holmes,   Fayetteville 

Vice-Chairman  Committee    on    Nominations    (elect    3) 


Mrs.  Edith  Greene,  New  Bern 
Mrs.  Vera  Ritchey,  Raleigh 


Betty   Bandy,   Fayetteville 

Mrs.  Dean  Cavenaugh,  Wilmington 

Mrs.  Bessie  Snoddy,  Charlotte 


Operating  Room   Conference   Group 
Chairman  Secretary 

Mrs.  Annie  McKoy,  Asheville  Sylvia  Pressman,  Charlotte 

Vice-Chairman  Committee   on    Nominations    (elect    3) 

Mrs.   Kathy  Reed,  Carrboro  (To  be  Nominated) 


Meet  the  Candidates 


Biographies  of  Nominees  for 

NCSNA  Officers  and  Directors,  1969-71 


FOR  PRESIDENT 

Mrs.  Mary  Edith  Rogers— Rex  School  of 
Nursing,  Raleigh;  Chowan  College,  Mur- 
freesboro;  certificate  in  public  health  nurs- 
ing, UNC  School  of  Public  Health;  B.S. 
in  public  health  nursing,  UNC.  Present  po- 
sition: director  of  public  health  nursing, 
Gaston  County  Health  Department.  Posi- 
tions held:  private  duty;  public  health 
nursing  in  Knoxville,  Tenn.,  Rockingham 
County  Health  Department;  general  duty; 
supervisor  of  public  health  nursing,  Ca- 
barrus County  and  Charlotte  Health  De- 
partments. Present  offices:  first  vice-presi- 
dent of  NCSNA;  NCSNA  Committee  on 
Nursing  Care  of  Chronically  III  and  Aged; 
Chairman,  NCSNA  Committee  on  Person- 
nel Policies  for  Headquarters  Staff.  Offices 
held:   secretary  of   NCSNA;  chairman,   first 


vice-chairman,  secretary  of  NCSNA  Public 
Health  Nurses  Section;  chairman  of  Com- 
mittee on  Resolutions  of  1956  NCSNA 
convention;  chairman,  NCSNA  Committee 
on  Nursing  Care  of  Chronically  III  and 
Aged;  president  of  District  Six;  NCSNA 
Committee  on  Nominations;  secretary  of 
District  Seven;  member  of  N.  C.  Public 
Health  Association  Scholarship  Committee; 
NCLN  Inter-divisional  Committee  on  Re- 
habilitation Nursing.  Currently  member. 
Advisory  Health  Committee  of  Governor's 
Coordinating  Council  on  Aging;  member. 
North  Carolina  Advisory  Council  on  Com- 
prehensive Health  Planning. 

FOR  FIRST  VICE-PRESIDENT 

Dr.   Virginia   Stone— Stuart   Circle   School 
of    Nursing,    Richmond,    Va.;    B.S.    in    nurs- 
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ing,  Richmond  Professional  Institute  of 
College  of  William  and  Mary;  M.A.  in 
sociology,  University  of  North  Carolina; 
Ph.D.  in  public  health,  UNC;  Fellow,  In- 
stitute in  Social  Gerontology,  Berkeley, 
Calif.,  Research  Fellow,  Public  Health  Serv- 
ice. Present  position;  professor  and  direc- 
tor of  graduate  studies,  Duke  University 
School  of  Nursing.  Positions  held:  staff 
nurse,  Richmond,  Va.,  Visiting  Nurse  As- 
sociation; public  health  nursing;  advisory 
nurse,  Virginia  State  Department  of  Health; 
American  National  Red  Cross;  chief  nurse, 
Norfolk,  Va.,  and  Montgomery  County, 
Md.,  Health  Departments;  assistant  pro- 
fessor. Department  of  Public  Health  Edu- 
cation, UNC  School  of  Public  Health;  pro- 
fessor of  nursing  and  chairman  of  graduate 
education,  UNC  School  of  Nursing.  Present 
offices:  second  vice-president  of  NCSNA; 
Committee  on  Nursing  Care  of  Chronically 
III  and  Aged;  chairman,  Committee  on 
Education  for  Nursing  in  North  Carolina; 
chairman.  Executive  Committee,  ANA  Di- 
vision on  Geriatric  Nursing  Practice;  mem- 
ber of  Interim  Committee,  Certification 
Board,  Division  on  Geriatric  Nursing;  mem- 
ber, ANA  Congress  on  Nursing  Practice. 
Socio-civic  activities:  board  member,  Dur- 
ham County  Chapter,  American  Red  Cross; 
board  member,  Coordinating  Council  for 
Senior  Citizens,  Durham. 

FOR  SECOND  VICE-PRESIDENT 

Mrs.   Jewell    Leigh    McLean    Wall— Watts 

School  of  Nursing,  Durham.  Present  Posi- 
tion: director  of  nurses,  Mary  Elizabeth 
Hospital,  Raleigh.  Positions  held:  staff 
nurse,  Good  Hope  Hospital,  Erwin;  head 
nurse,  medical-surgical  floor,  Mary  Eliza- 
beth Hospital.  Present  office:  chaplain. 
District  Thirteen.  Offices  held:  member  of 
Registry  Committee,  chairman  of  Nominat- 
ing Committee,  member  of  NSA  Section 
Nominating  Committee,  District  Thirteen. 
Socio-civic  activities:  deaconess,  Christian 
and  Missionary  Alliance  Church;  choir  lib- 
rarian. 

Mrs.  Catherine  Pace  layton— St.  Leo's 
School  of  Nursing,  Greensboro;  certificate 
in  Public  Health  Nursing,  University  of 
North  Carolina-Chapel  Hill;  courses  at  UNC- 
Chapel  Hill  and  UNC-Greensboro.  Present 
position:    public   health    nurse   III,   Guilford 


County  Health  Department,  Greensboro. 
Positions  held:  staff  nurse,  Sternberger 
Hospital,  Greensboro;  public  health  nurse 
in  Catawba  County  and  Cabarrus  County 
Health  Departments.  Present  office:  secre- 
tary of  NCSNA;  chairman,  NCSNA  Pro- 
fessional Counseling  and  Placement  Serv- 
ice; member,  NCSNA  Committee  on  Serv- 
ice Fund.  Offices  held:  president  of  Dis- 
trict Eight;  secretary.  Public  Health  Sec- 
tion of  District  Eight;  program  chairman 
of  District  Eight;  secretary.  Board  of  Di- 
rectors of  St.  Leo's  Alumnae  Association; 
FS&Q  Committee  of  ANA  Public  Health 
Nurses  Section;  secretary,  vice-chairman, 
chairman  of  Public  Health  Nurses  Section 
of  N.  C.  Public  Health  Association;  NCPHA 
Executive  Committee;  Field  Teaching  Com- 
mittee, Southern  Branch  of  American  Pub- 
lic Health  Association. 

FOR  SECRETARY 

Mrs.  Sarah  C.  Skinner— Memorial  General 
School  of  Nursing,  Kinston;  B.S.  degree, 
East  Carolina  University,  Greenville.  Pre- 
sent position:  assistant  director  of  nursing 
education,  O.B.  instructor  and  supervisor, 
Lenoir  Memorial  School  of  Nursing,  Kin- 
ston. Positions  held:  office  nurse;  private 
duty;  staff  nurse,  supervisor,  Pittman  Hos- 
pital, Fayetteville;  staff  nurse,  acting  O.  R. 
supervisor,  evening  and  night  supervisor, 
head  nurse  on  O.B.  and  medical-surgical 
floors,  Lenoir  Memorial  Hospital.  Present 
office:  president,  District  Thirty-Two  Nur- 
ses' Association.  Offices  held:  president, 
secretary,  treasurer.  Board  of  Directors, 
Lenoir  Memorial  Alumnae  Association; 
chairman.  District  Twenty-One  EACT  Sec- 
tion; advisor.  District  VI,  Student  Nurses' 
Association  of  North  Carolina.  Socio-civic 
activities:  Pilot  Club. 

FOR  TREASURER 

Mrs.  Eva  W.  Warren— Jefferson  Medical 
College  School  of  Nursing,  Philadelphia, 
Pa.;  A.B.  in  Biology,  University  of  North 
Carolina  at  Greensboro;  attended  Teach- 
ers College,  Columbia  University;  M.  Ed., 
major  in  nursing  education,  Duke  Univer- 
sity; M.  P.  H.,  UNC  School  of  Public 
Health.  Positions  held:  dean  of  East  Caro- 
lina  University  School   of  Nursing,   Green- 
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ville;  supervisor,  instructor  and  education 
director,  Wafts  School  of  Nursing;  staff 
nurse  and  supervisor,  Durham  Health  De- 
partment; private  duty;  dental  nurse.  Pre- 
sent offices:  treasurer  of  NCSNA;  chair- 
man, NCSNA  Committee  on  Finance;  mem- 
ber, NCSNA  Committee  on  Headquarters 
Building  Fund;  member.  Committee  on 
Education  for  Nursing  in  North  Carolina. 
Offices  held:  chairman,  Committee  on 
Education  for  Nursing  in  North  Carolina; 
chairman,  Committee  on  Bylaws  of  District 
Thirty;  president  of  District  Eleven;  NCSNA 
Committee  on  Professional  Practice;  chair- 
man of  NCSNA  EACT  Section  Committee  on 
FS&Q;  chairman  of  NCSNA  Committee  on 
Structure;  chairman  of  Advisory  Committee 
to  NCSNA  representative  on  N.  C.  Medical 
Care  Commission.  Socio-civic  activities: 
former  president  of  Greenville  Business  & 
Professional  Women's  Club;  member  of 
Board  of  Directors  of  Pitt  County  Mental 
Health  Association;  Pitt  County  Nursing 
Council;  Southeastern  Area  Tuberculosis 
Association;  Pitt  County  Cancer  Society; 
North  Carolina  Education  Association.  List- 
ed in  "Who's  Who  in  America." 


FOR   DIRECTOR 

Myrtle  J.  Barnette— North  Carolina  Bap- 
tist School  of  Nursing,  Winston-Salem; 
Mars  Hill  Junior  College;  additional  courses 
at  Meredith  College  and  Furman  Univer- 
sity. Present  position:  director  of  nursing, 
Marion  General  Hospital,  Marion.  Positions 
held:  infirmary  nurse,  Meredith  College; 
supervisor,  Rowan  Memorial  Hospital;  sup- 
ervisor, Transylvania  Community  Hospital; 
instructor,  Greenville  (S.C.)  General  School 
of  Nursing;  director  of  nursing,  Margaret 
R.  Pardee  Memorial  Hospital,  Henderson- 
ville;  administrative  supervisor,  Forsyth 
Memorial  Hospital,  Winston-Salem.  Present 
offices:  member,  NCSNA  Committee  on 
Legislation;  member.  Advisory  Committee, 
North  Carolina  Board  of  Nursing;  Board 
of  Directors,  District  Two.  Offices  held: 
president,  first  vice-president,  district 
nurses  association;  chairman,  NSA  Section 
of  NCSNA;  chairman.  Nominating  Com- 
mittee, NCSNA  NSA  Section.  Socio-civic 
activities:  Soroptimist  Club;  Little  Theater; 
chairman.  County  Committee  on  Health 
Careers,  Inc. 
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Mrs.  Mary  C,  Davison— Duke  School  of 
Nursing,  Durham.  Positions  held:  staff 
nurse,  head  nurse  in  Recovery  Room,  clin- 
ical supervisor,  assistant  director  of  nurs- 
ing for  Surgical  Specialty  Units,  Duke  Med- 
ical Center.  Present  offices:  NCSNA  Coun- 
cil on  Practice,  medical-surgical  consultant; 
member,  NCSNA  Headquarters  Building 
Committee;  NCSNA  representative  on 
Cardiopulmonary  Resuscitation  Committee 
of  Regional  Medical  Program.  Offices  held: 
chairman,  NCSNA  Head  Nurses  Section; 
NCSNA  advisor  to  Student  Nurse  Associa- 
tion of  North  Carolina;  participant  in  1967 
ANA-AMA  Conference  on  Patient  Care; 
president,  director  of  Duke  School  of 
Nursing  Alumnae  Association.  Socio-civic 
activities:  Church  choir;  Santa  Filomena 
Honorary  Society;  instructor,  active  mem- 
ber of  Orange  County   Rescue   Squad. 

Dr.  Eloise  R.  Lewis— B.S.  in  nursing  at 
Vanderbilt  University,  Nashville,  Tenn.; 
Winthrop  College,  Rock  Hill,  S.  C;  hA.S. 
in  Education,  University  of  Pennsylvania; 
D.  Ed.  in  education  administration,  Duke 
University.  Present  position:  dean  of 
School  of  Nursing,  University  of  North 
Carolina  at  Greensobro.  Positions  held:  in- 
structor at  Women's  Medical  College,  Phil- 
adelphia; Johns  Hopkins  Hospital,  Balti- 
more; Hospital  of  University  of  Pennsyl- 
vania, and  Unive'-sity  of  Pennsylvania 
School  of  Nursing;  Army  Nurse  Corps;  as- 
sistant director  of  cadet  nurses.  Valley 
Forge  General  Hospital,  Phoenixville,  Pa.; 
director  of  five-year  school,  University  of 
Pennsylvania  School  of  Nursing;  assistant 
professor.  Southwestern  Louisiana  Institute 
College  of  Nursing;  head  of  Department 
of  Medical-Surgical  Nursing,  assistant  dean 
and  professor,  UNC-Chapel  Hill  School  of 
Nursing.  Present  offices:  president  of 
NCSNA;  chairman  of  the  N.  C.  Board  of 
Nursing  and  chairman  of  Board's  Execu- 
tive Committee;  Joint  Committee  on  Nurs- 
ing Education  of  Board  of  Higher  Educa- 
tion and  Board  of  Education;  Committee  on 
Education  for  Nursing  in  North  Carolina; 
North  Carolina  Committee  on  Patient  Care; 
State  Advisory  Committee  on  Associate 
Degree  Nursing  Education;  Board  of  Di- 
rectors, North  Carolina  Health  Council;  Ad- 
visory Council  of  North  Carolina  Regional 
Medical    Program,   chairman.   Area   II   Com- 
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mittee;  Committee  on  Continuing  Educa- 
tion, School  of  Nursing,  UNC-Chapel  Hill; 
Steering  Committee  of  Council  of  Collegi- 
ate Schools  of  Nursing,  Southern  Regional 
Education  Board;  Review  Committee  for 
Project  Grants,  Division  of  Nursing,  De- 
partment of  HEW;  Committee  on  Standards, 
ANA  Division  on  Medical-Surgical  Nurs- 
ing; Committee  on  Health  and  Allied 
Health  Professional  Relationships,  Bacca- 
laureate and  Higher  Degree  Programs, 
National  League  for  Nursing;  NLN  Com- 
mittee on  Legislation;  Medical  Advisory 
Board  on  Educational  Film  Production; 
Board  of  Directors,  American  Journal  of 
Nursing  Company.  Socio-civic  activities: 
Greensboro  Community  Council;  Greens- 
boro Comprehensive  Health  Planning  Com- 
mittee, chairman  of  Committee  on  Nurs- 
ing; Herman  Cone  Memorial  Lecture  Com- 
mittee; Sigma  Theta  Tau,  Phi  Lambda 
Theta,  Kappa  Delta  Phi. 

Mrs.  Alma  Kee  McCracken— North  Caro- 
lina Baptist  School  of  Nursing,  Winston- 
Salem;  certificate  in  public  health  nursing, 
Peabody  College,  Nashville,  Tenn.;  addi- 
tional courses  at  School  of  Public  Health, 
UNC-Chapel  Hill,  and  at  Queen's  College, 
Charlotte.  Present  position:  staff  nurse, 
Mecklenburg  County  Health  Department. 
Positions  held:  private  duty;  general 
duty;  social  case  v^ork,  staff  nursing  with 
Health  Departments  in  Randolph,  Cumber- 
land, and  Orange  Counties;  supervisor. 
Western  N.C.  rural  district  health  depart- 
ment. Present  office:  chairman.  District  Five 
Nominating  Committee.  Offices  held:  chair- 
man, NCSNA  Nominating  Committee;  chair- 
man. Public  Health  Nursing  Section,  North 
Carolina  Public  Health  Association;  presi- 
dent, vice-president.  District  Five.  Socio- 
civic  activities:  president,  Waynesville 
Business  and  Professional  Women's  Club; 
worthy  matron.  Eastern  Star,  Chapter  165; 
Charlotte  Business  and  Professional  Wo- 
men's Club;  Board  of  Directors,  Piedmont 
N.C.  Chapter  of  Multiple  Sclerosis  Society; 
Nominating  Committee,  Health  and  Safety 
chairman,  N.C.  Federation  of  Business  and 
Professional  Women's  Clubs;  president. 
Woman's  Auxiliary,  Grace  Episcopal  Church 
in  the  Mountains,  Waynesville. 

Mrs.    Gladys    M.    Poindexter— Duke    Uni- 


versity School  of  Nursing;  two  years  at 
Mary  Baldwin  College.  Present  position: 
director  of  practical  nursing  program, 
Forsyth  Technical  Institute.  Positions  held: 
private  duty;  staff  nurse,  Wesley  Long 
Hospital,  Greensboro;  office  nurse;  ward 
teaching  in  heart  surgery,  N.  C.  Baptist 
Hospital,  Winston-Salem;  instructor,  post- 
graduate classes  in  pharmacology  for 
L.P.N.'s;  instructor,  R.N.  refresher  course. 
Present  office:  Chairman,  NCSNA  Com- 
mittee on  Membership  Promotion.  Offices 
held:  secretary,  NCSNA  Private  Duty  Sec- 
tion; member,  NCSNA  Committee  on  Pro- 
fessional Counseling  and  Placement;  vice- 
chairman.  District  Three  Private  Duty  Sec- 
tion; NCSNA  delegate  to  1964  ANA  con- 
vention; assistant  treasurer,  District  Three; 
member.  Finance  Committee  and  Registry 
Committee,  District  Three.  Socio-civic  ac- 
tivities: Board  of  Directors,  Sandhill  Rec- 
reation Association;  Winston-Salem  Wo- 
man's Club;  nursing  chairman.  Red  Cross 
Disaster  Committee;  adult  advisor  to 
Junior  High  Methodist  Youth  Fellowship, 
Centenary    Methodist    Church. 


FOR  COMMITTEE  ON   NOMINATIONS 

Mrs.  Jeanette  C.  Abbott— Memorial  Mis- 
sion School  of  Nursing,  Asheville;  certi- 
ficate in  public  health  nursing.  School  of 
Public  Health,  UNC-Chapel  Hill.  Present 
position:  occupational  health  nurse.  Can- 
ton. Positions  held:  private  duty,  Asheville; 
U.S.  Army  Nurse  Corps;  public  health 
nursing.  Present  office:  NCSNA  representa- 
tive. Governor's  Council  on  Occupational 
Health.  Offices  held:  Executive  Committee, 
NCSNA  Occupational  Health  Nurses  Sec- 
tion; NCSNA  Committee  on  Professional 
Nursing  Practice.  Socio-civic  activities:  Hay- 
wood  County   Alcoholic   Rehabilitation. 


Mrs.  Eunice  G.  Barrow— City  Memorial 
School  of  Nursing,  Winston-Salem;  addi- 
tional study  at  Tulane  University,  New  Or- 
leans, La.,  and  at  UCLA  in  San  Diego,  Calif. 
Present  position:  head  nurse.  Craven  Coun- 
ty Hospital,  New  Bern.  Positions  held:  gen- 
eral duty,  head  nurse,  supervisor,  assistant 
director,  director  of  nurses.  Navy  Nurse 
Corps;  retired  lieutenant  commander.  Pre- 
sent office:    Executive   Committee,    NCSNA 
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Head  Nurses  Section.  Offices  held:  presi- 
dent, secretary  District  Twenty-One;  secre- 
tary, NCSNA  Head  Nurses  Section;  NCSNA 
section  representative  to  1967  ANA  Clin- 
ical Conferences.  Soclo-civic  activities: 
Order  of  Eastern  Star,  White  Shrine  of 
Jerusalem,  Auxiliary  of  Veterans  of  Foreign 
Wars,  Women  of  the  Moose. 


Loree  J.  Fincher— Charlotte  Memorial 
School  of  Nursing,  Charlotte;  special 
courses  at  Duke  University  and  Emory 
University,  Atlanta,  Ga.  Present  position: 
head  nurse,  surgical  unit,  Charlotte  Me- 
morial Hospital.  Present  office:  second  vice- 
chairman,  NCSNA  Head  Nurses  Section. 
Offices  held:  president,  Charlotte  Memorial 
Alumnae  Association;  chairman.  District 
Three  Head  Nurses  Section.  Socio-civic  ac- 
tivities: Charlotte  Business  and  Profession- 
al Women's  Club;  Methodist  Church. 

Mrs.  Elizabeth  R.  Mabrey— Cabarrus  Me- 
morial School  of  Nursing,  Concord;  addi- 
tional courses  at  UNC-Charlotte  and  UNC- 
Chapel  Hill;  presently  enrolled  at  Pfeiffer 
College.  Present  position:  assistant  in- 
structor, Cabarrus  Memorial  School  of 
Nursing,  Concord.  Positions  held:  general 
duty  at  Charlotte  Memorial  Hospital  and 
Cabarrus  Memorial  Hospital;  private  duty. 
Present  office:  chairman.  District  Six  Nomi- 
nating Committee. 

Opal  C.  Suggs— Southeastern  General 
Community  College,  Lumberton;  courses  at 
Davidson  County  Community  College.  Pre- 
sent position:  director  of  nurses.  City  Me- 
morial Hospital,  Thomasville.  Positions 
held:  night  supervisor,  general  duty,  sup- 
ervisor. Present  offices:  chairman.  Policy 
Committee  of  District  Nine;  chairman,  NC- 
SNA Building   Fund,  District  Nine. 

Mrs.  Nellie  R.  Sullivan  —  James  Walker 
School  of  Nursing,  Wilmington.  Present 
position:  private  duty.  Positions  held:  op- 
erating room  supervisor,  Bullock  Hospital, 
Wilmington;  general  duty,  head  nurse  of 
medical-surgical  unit,  James  Walker  Me- 
morial Hospital;  gynocological  nursing, 
New  Hanover  Memorial  Hospital,  Wilming- 
ton.     Present     offices:     treasurer.     District 


Twenty-Two  Private  Duty  Section;  assistant 
treasurer  of  district;  member,  district  Reg- 
istry Committee.  Offices  held:  member, 
Rules  Committee  of  NCSNA  Head  Nurses 
Section;  treasurer,  James  Walker  Alumnae 
Association;  secretary,  Head  Nurses  Sec- 
tion,  District  Twenty-Two. 


Lucy  Boylan  Joins 
Board  of  Nursing  Staff 

Lucy  Boylan  has  joined  the  staff 
of  the  North  Carohna  Board  of 
Nursing  as  nursing  service  con- 
sultant. 


Miss  Boylan,  formerly  associate 
director  of  nursing  service  at 
North  Carolina  Memorial  Hospit- 
al, succeeds  Mary  Vida  Cheek,  who 
has  resigned  "to  begin  an  experi- 
ence generally  described  as  retire- 
ment". 


Miss  Boylan,  who  also  held  part- 
time  appointment  as  assistant  pro- 
fessor in  the  School  of  Nursing, 
University  of  North  Carolina- 
Chapel  Hill,  has  held  administra- 
tive positions  in  hospital  nursing 
service  and  served  as  operating 
room  staff  nurse,  public  health 
nurse,  and  in  the  U.S.  Army  Nurse 
Corps. 

A  graduate  of  Presbyterian  Hos- 
pital School  of  Nursing  in  Phila- 
delphia, she  holds  the  B.S.  degree 
in  public  health  nursing  from 
UNC-Chapel  Hill,  and  Master  of 
Science  degree,  with  a  major  in 
education,  from  the  University  of 
Pennsylvania. 
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SIR  WALTER  HOTEL 
THE  TARHEEL  NURSES 

To  Their  Biennial  Convention 
Deluxe  Accommodations 
Located  Downtown  — 400  Fayetteville  Street 
Coffee  House  — Red  Room 
Banquet  or  Convention  Facilities 
Hotel  Parking  Garage  Adjacent 
For  Reservations:  Call  832-7711 
or  Write:   Sir  Walter  Hotel 
400  Fayetteville  Street 
Raleigh,  N.  C.  27601 
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Progress  Report  on 


Headquarters  Building  Fund 


Thanks  to  our  growing  Head- 
quarters Building  Fund,  NCSNA 
has  purchased  the  lot  on  Enter- 
prise Street  adjacent  to  our  pre- 
sent building,  and  we  now  have 
the  necessary  property  for  our 
future  new  home. 


The  adjacent  lot  and  brick  house 
were  purchased  for  $22,000.  Funds 
for  the  purchase  came  from: 
Building  Fund,  $8,000;  savings, 
$10,000;  and  a  loan  from  our  Serv- 
ice Fund  (which  we  will  pay  back 
monthly)  for  the  remainder. 

Twenty-one  districts  have  sent 
in  Building  Fund  contributions, 
totaling  $9,189.13.  The  largest  con- 
tribution to  date  is  a  check  for 
$4,600  from  District  Three. 

The  Headquarters  Building 
Committee  is  hard  at  work  with 
preliminary  chores  of  assessing 
our  needs  in  terms  of  space  for 
now  and  the  future,  considering 
possible  architects,  and  studying 
building  codes. 

The  NCSNA  cookbook.  Night- 
ingales in  the  Kitchen,  came  from 


the  printer  this  month  and  will 
be  sold  throughout  the  fall  by  dis- 
trict associations. 

As  of  August  15,  these  districts 
have  contributed  to  the  Building 
Fund:  District  One,  $627;  District 
Two,  $5;  District  Three,  $4,617.50; 
District  Four,  $328;  District  Five, 
$100;  District  Six,  $15;  District 
Seven,    $50; 

District  Nine,  $510;  District 
Eleven,  $60;  District  Twelve, 
$470;  District  Fourteen,  $100;  Dis- 
trict Fifteen,  $210;  District  Eigh- 
teen, $45;  District  Nineteen,  $100; 
District  Twenty-One,  $205.50;  Dis- 
trict Twenty-Three,  $100;  District 
Twenty-Four,  $230.40;  District 
Twenty-Seven,  $65;  District 
Twenty-Eight,  $1,000;  District 
Thirty,  $20;  District  Thirty-Two, 
$263.88. 
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When  private  duty  nurses  held  a  workshop  in  Raleigh  in  late  May,  it  turned  out  also  to  be 
the  occasion  for  presentation  of  checks  from  several  districts  to  the  NCSNA  Building  Fund. 
Left  to  right:  Mrs.  Katherine  Warren,  Hickory,  presenting  a  check  from  District  Twenty- 
Eight;  Mrs.  Martha  Furr,  High  Point,  presenting  a  check  from  District  Nine;  Caroline  Single- 
tary,  Winston-Salem,  presenting  a  check  from  District  Three  in  the  amount  of  $4,600,  the 
largest  district  contribution  to  date;  Helen  E.  Peeler,  NCSNA  executive  director,  who 
received  the  contributions  on  behalf  of  the  Association;  Mrs.  Thelma  Jerkins,  chairman  of 
the  Private  Duty  Nurses  Section,  who  presided  at  the  workshop;  Mrs.  Hazel  E.  Sessums, 
Winston-Salem  private   duty  nurse. 


New  Policy  from  Mutual  of  Omaha 


Mutual  of  Omaha,  underwriters 
of  the  NCSNA-sponsored  Ufe,  hos- 
pital, and  income-protection  insur- 
ance, has  announced  extension  of 
its  new  cancer-accident  policy  to 
NCSNA  members  on  a  special 
basis.  The  new  policy  provides  op- 
portunity for  extra  protection  in 
the  event  of  these  two  greatest 
disablers. 

The  cancer  portion  of  the  policy 
is  designed  to  provide  a  lump  sum 
payment  at  the  time  cancer  is 
diagnosed.  Hospitalization  is  not 
necessary,  and  the  insured  does 
not  have  to  be  under  continued 


medical  treatment  to  receive  im- 
mediate benefits. 

The  accident  portion  of  the 
policy  provides  for  income  bene- 
fits when  disabled  due  to  an  in- 
jury; common  carrier  travel  ac- 
cident benefits,  as  well  as  regular 
accident  benefits;  hospital  and 
medical  expense  benefits. 

Enrollment  in  the  new  plan  is 
on  a  voluntary  basis.  Members  in- 
terested should  contact  Mutual  of 
Omaha  representatives  for  further 
information. 
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WANTED: 

296 

New 

NCSNA 

Members 


NCSNA  is  joining  with  45  other 
state  nurses  associations  in  a  na- 
tional membership  campaign  this 
fall. 

The  theme  of  the  campaign  is 
"BE-INvolved;  Join  ANA".  The 
objective  is  to  enroll  15,000  new 
members  across  the  country  be- 
tween September  1  and  December 
31,  1969. 

Mrs.  Carolyn  Greene,  NCSNA's 
campaign  chairman,  has  announc- 
ed that  NCSNA's  quota  is  296  new 
members.  Nurses  joining  for  the 
first  time  and  nurses  rejoining 
after  an  earlier  membership  has 
lapsed  will  count  toward  our 
quota. 

Mrs.  Greene  also  has  asked  each 
district  to  appoint  a  "BE-Involv- 
ed;  Join  ANA"  campaign  chair- 
man. Recruiter  kits  are  being  pro- 
vided by  ANA,  and  each  district 
also  will  be  assigned  a  quota. 

One  of  the  attractive  features 
about  this  membership  campaign 


is  that  PRIZES  will  be  offered, 
ranging  from  all-expense  trips  for 
two  to  the  Caribbean  to  courtesy 
registrations  at  the  ANA  1970  con- 
vention in  Miami  Beach  for  quota- 
breakers.  Every  quota-breaker, 
whether  a  member  of  a  district 
campaign  team  or  a  state  chair- 
man, will  be  eligible  for  a  prize. 


Other  incentives  for  district  as- 
sociations are  the  NCSNA  mem- 
bership awards  presented  each 
year  at  convention  or  clinical  ses- 
sions to  the  districts  achieving  the 
greatest  membership  gains. 
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Margaret  Dolan  Heads 
Honorary  BE-INvolved  Committee 


Mrs.  Margaret  Dolan,  Chapel 
Hill,  president  of  the  National 
Health  Council  and  a  former  presi- 
dent of  ANA,  and  John  D.  Rocke- 
feller IV,  West  Virginia's  Secre- 
tary of  State,  are  serving  as  co- 
chairmen  of  an  honorary  commit- 
tee named  by  ANA  to  give  special 
emphasis  to  the  current  "BE-IN- 
volved" campaign. 

The  honorary  committee  offici- 
ally launched  the  "BE-INvolved" 
campaign  in  August  with  visits 
to  student  health  projects  in  Ap- 
palachia. 

Objectives  of  the  campaign  are: 
to  stimulate  more  nurses  to  be  in- 
volved in  their  communities,  to 
demonstrate  ANA's  commitment 
to  meaningful  activities  designed 
to  improve  our  society,  to  find 
nurses  throughout  the  country 
whose  activities  exemplify  this 
ideal,  and  to  encourage  more 
nurses  to  be  involved  in  their 
professional  association. 

The  first  visit  of  the  committee 
was  to  several  sites  in  the  area 
surrounding  Princeton,  W.  Va. 
Mr.  Rockefeller  and  Mrs.  Dolan, 
along  with  their  fellow  committee 
members — all  of  whom  have  dis- 
tinguished themselves  in  nursing 
and  community  service — visited 
with  a  number  of  nursing  and 
medical   students  who  are  work- 


ing this  summer  to  alleviate 
poverty  and  disease  in  rural  West 
Virginia. 

The  committee  also  visited  Pip- 
pa  Passes,  Ky.  At  this  site  16  nurs- 
ing students,  all  members  of  the 
National  Student  Nurses'  Associa- 
tion, along  with  college  students 
from  a  variety  of  social  disciplines, 
are  living  and  working  with  area 
inhabitants  in  a  number  of  re- 
medial programs.  Both  projects 
are  sponsored  by  the  Appalachia 
Regional  Commission. 

The  spirit  and  dedication  of 
these  young  people  led  ANA's 
honorary  commitee  to  select  these 
sites  as  the  place  of  their  initial 
meetings.  ANA  over  the  next 
several  months,  via  its  "BE-IN- 
volved" campaign,  will  seek  out 
registered  nurses  who  will  ex- 
emplify this  dedication  to  com- 
munity action  programs. 

It  is  hoped  that  these  examples 
will  serve  as  an  inspiration  to 
other  registered  nurses  to  broad- 
en their  social  concerns.  The  "BE- 
INvolved"  campaign  is  a  reaffir- 
mation of  the  association's  com- 
mitment to  eradicating  poverty 
and  poor  health  in  our  nation.  It 
is  also  a  recognition  that  much 
work  remains  to  be  done  to  realize 
these  goals. 
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1969  ANA  CLINICAL  CONFERENCES 


Twenty-two  representatives  of 
NCSNA  sections  have  been 
chosen  to  attend  the  1969  Clinical 
Conferences  conducted  by  the 
American   Nurses'   Association, 

The  conferences  will  be  held 
November  5-7  in  Atlanta,  Ga.,  and 
November  17-19  in  Minneapolis, 
Minn.  The  theme  is  "Prospects  for 
Practice". 

NCSNA's  section  representa- 
tives are: 

EACT  Section— Mrs.  Jo  Anne 
Alston,  Henderson;  Carolyn  V. 
Williams,  Winston-Salem;  Esther 
M.  Tesh,  Winston-Salem; 

General  Duty  Section — Sallie  L. 
Baker,  Charlotte;  Mrs.  Audrey  M. 
Brown,  Rockingham;  Mrs.  Ruth 
P.  Peters,  Fayetteville;  Mrs.  Eve- 
lyn M.  Sparks,  Asheville; 

Head  Nurses  Section — Mrs. 
Judith  G.  Phillips,  Waynesville; 
Mrs.  Jane  M.  Cartwright,  Char- 
lotte; 

NSA  Section — Mrs.  Elizabeth 
W.  Padgett,  Statesville;  Mrs.  Jean 
C.  Gosnell,  Lexington;  Audrey  J. 
Booth,  Durham; 


Occupational  Health  Section — 
Mrs.  Juanita  G.  McKinney,  Mar- 
ion; 

Office  Nurses  Section — Mrs. 
Shirley  T.  Eaton,  Charlotte; 

Private  Duty  Section — Mrs. 
Thelma  Jerkins,  Wilson;  Mrs. 
Martha  H.  Furr,  High  Point;  Mrs. 
Hazel  E.  Sessums,  Winston-Salem; 
Annie  L.  Dameron,  Charlotte; 
Mrs.  Meta  P.  Monteleon,  Raleigh; 

Public  Health  Nurses  Section — 
Mrs.  Dena  C.  Peterson,  Asheville; 
Mrs.  Cleo  G.  Osborne,  Greensboro; 
Hulda  V.  Wood,  Hertford. 

Each  official  representative  will 
receive  $125  from  NCSNA  toward 
her  expenses.  NCSNA  sponsors  at- 
tendance of  these  section  repre- 
sentatives as  a  means  for  many 
members  to  share  in  the  content 
of  the  conferences.  The  official 
representatives  are  expected  to 
prepare  reports  of  the  conference 
sessions  of  special  interest  and  to 
serve  as  resource  persons  in  future 
projects  and  programs  of  the  As- 
sociation and  the  sections. 

Virginia  S.  Cleland  will  be  key- 
note speaker.  She  is  professor  of 
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NCSNA  Names  22  Official  Representatives 
Five  Tar  Heel  Nurses  Are  Speakers 


nursing  at  Wayne  State  Univers- 
ity College  of  Nursing,  Detroit, 
Mich.  She  will  discuss  "The 
Search  for  Identity"  in  the  first 
of  three  general  sessions  on 
achieving  a  practice  that  is  rele- 
vant to  consumer  needs  and  satis- 
fying to  the  individual  nurse. 

Five  North  Carolina  nurses  will 
be  speakers  at  various  sessions. 
Dr.  Lucy  H.  Conant,  dean  of  the 
School  of  Nursing,  UNC-Chapel 
Hill,  will  be  one  of  the  speakers 
at  a  general  session  on  "One  Step 
Beyond",  a  discussion  of  more 
than  traditional  approaches  to 
practice — why  nurses  need  to  be- 
come more  widely  involved  in 
meeting  health  needs;  what  in- 
creased involvement  requires  of 
the  nurse  and  how  it  can  be 
achieved. 

Dr.  Virginia  Stone,  director  of 
graduate  studies,  Duke  University 
School  of  Nursing,  will  participate 
in  a  forum  on  "There's  Something 
New  about  the  Old." 

North  Carolina  nurses  partici- 
pating in  clinical  sessions,  and 
their  topics,  are:  Dorothy  J. 
Brundage,  instructor,  Duke  Uni- 
versity   School    of    Nursing,    "A 


Study  of  the  Identification  of  Pa- 
tients Predisposed  to  Adverse 
Drug  Reactions"; 

Elizabeth  S.  Johnson,  pediatric 
staff  nurse,  North  Carolina  Me- 
morial Hospital,  Chapel  Hill,  "The 
Utilization  of  Behavior  Science 
Concepts  for  a  Family  in  Crisis"; 
Carol  Ruth  Tyler,  instructor,  Duke 
School  of  Nursing,  Communica- 
tion Problems  in  Group  Work  with 
Disabled  Aged." 

The  conference  program  is  di- 
vided into  three  general  sessions. 
"ME"  is  an  examination  of  pro- 
fessional identity — what  it  is;  how 
it  affects  the  practitioner's  inter- 
action with  others;  how  to  define 
and  keep  one's  identity  in  the  face 
of  rapidly,  and  sometimes  con- 
fusing, circumstances. 

"WE"  concerns  the  practition- 
er's environment  and  her  interac- 
tions with  it — how  to  work  with 
the  consumer  in  assessing  his 
nursing  needs  and  evaluating  the 
effectiveness  of  nursing  services 
received;  means  of  improving  col- 
laboration with  other  nurses  and 
other  disciplines  to  achieve  the 
best  patient  care. 
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''In  Sickness  And  In  Health . .  /' 

The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


<:dit- 


Top  Salaries,  Annual 

Increases 

Work  Schedule  Planned 

(two  years  in  advance) 

In-service,  Orientation 

programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


For  Full  Information 
Write 

Mrs.  Helen  S.  Kittrell,  R.N. 

Associate  Director  of  Nursing  Services 

North  Carolina  Baptist  Hospital 

P.  O.  Box  20 

Winston-Salem,  N.  C.  27103 
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ANA  Conferences  and  Hearings 
For  Nursing  Service  Administrators 


Educational  conferences  and 
hearings  for  nursing  services  ad- 
ministrators will  be  sponsored  by 
the  American  Nurses'  Association 
in  December  in  three  major  U.S. 
cities. 

Dates  and  places  are:  December 
4-5,  Seattle,  Wash.;  Dec.  8-9,  Chi- 
cago, 111.;  Dec.  11-12,  Boston,  Mass. 

Conducted  by  the  ANA  Com- 
mission on  Nursing  Services,  the 
hearings  are  planned  to  discuss 
the  development  of  proposed 
guidelines  for  the  utilization  of 
nursing  personnel  and  are  design- 
ed to  meet  the  needs  and  interests 
of  administrators  of  all  types  of 
organized  nursing  services.  How- 
ever, registration  will  be  open  to 
all  ANA  members  as  space  per- 
mits. 

Those  planning  to  attend  are 
requested  to  pre-register  so  that 
background  materials  prepared  by 
the  Commission  on  Nursing  Serv- 
ices can  be  sent  in  advance  to  par- 
ticipants for  their  information. 
These  materials  will  be  discussed, 
interpreted,  evaluated  and  ex- 
panded during  the  conference  ses- 
sions. Reactions  and  suggestions 
of  participants  will  guide  the  Com- 


mission in  their  preparation  of 
the  utilization  guidelines,  which 
should  be  available  by  the  1970 
ANA  Convention  to  be  held  May 
3-8  in  Miami  Beach,  Fla. 

Registration  fee  is  $10  per  per- 
son. Pre-registration  forms  are 
available  from  the  ANA  Conven- 
tion Unit.  In  each  conference  city, 
a  dinner  will  be  held  the  first 
evening  for  all  participants,  the 
fee  for  which  is  $10.  A  major 
speech  will  be  delivered  at  the 
dinner  session. 

Hotel  reservation  forms  will  be 
mailed  to  participants  by  ANA 
upon  receipt  of  the  completed  pre- 
registration  forms.  Early  registra- 
tion is  advised. 


New  Office 

The  University  of  North  Caro- 
lina at  Chapel  Hill  has  announced 
the  new  office  of  Continuing  Ed- 
ucation in  Health  Sciences.  Wil- 
liam T.  Herzog  is  the  director,  and 
E.  Shepley  Nourse  is  assistant  di- 
rector for  publication  services. 
The  address:  Continuing  Educa- 
tion in  Health  Sciences,  Univers- 
ity of  North  Carolina,  Miller  Hall, 
Chapel  Hill,  N.  C.  27514. 
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LEGISLATIVE  REPORT 


The  1969  session  of  the  North 
CaroHna  General  Assembly  was 
the  longest  in  the  state's  history. 

For  NCSNA  it  was  a  nightmare. 

A  total  of  15  bills  were  introduc- 
ed concerning  nursing  education 
and  the  powers  and  functions  of 
the  North  Carolina  Board  of  Nurs- 
ing— all  introduced  by  one  sen- 
ator. The  bills  ranged  from  vague 
attempts  to  instruct  the  Board  in 
dealing  with  minor  matters  to  a 
sweeping  proposal  to  abolish  the 
1965  Nursing  Practice  Act  and  re- 
enact  the  1953  law. 

NCSNA  opposed  all  bills  which 
would  lower  present  standards  of 
nursing  education  in  this  state. 
Aware  even  before  the  session  be- 
gan that  attack  might  be  made  on 
the  Board  of  Nursing  and  current 
nursing  education  standards,  NC- 
SNA began  preparations  in  Jan- 
uary to  do  battle. 

A  Legislative  Action  Group  was 
organized.  This  group,  numbering 
some  350  nurses,  represented  each 
county  in  each  district.  These 
nurses  were  chosen  by  the  dis- 
tricts for  their  ability  to  speak  for 
the  Association,  their  interest  in 
legislation,     their    contacts    with 


lawmakers,  and  their  ability  to 
serve  as  liaison  persons  between 
Headquarters  Office,  the  district 
associations,  and  the  legislators. 

Through  bulletins,  telephone, 
and  telegraph  the  Legislative  Ac- 
tion Group  was  kept  informed  of 
bills  as  they  were  introduced,  of 
committee  hearings,  and  of  action 
on  each  bill  as  it  progressed 
through  the  legislative  process. 
Copies  of  bills  and  explanatory 
materials  were  furnished  when 
possible  and  when  appropriate. 

The  response  from  nurses  in  op- 
posing the  attack  on  nursing  edu- 
cation and  the  Board  of  Nursing 
was  tremendous.  Nurses  wrote 
letters,  telephoned  their  legisla- 
tors, and  visited  with  them  per- 
sonally. They  packed  committee 
rooms  at  hearings.  They  wrote 
letters  to  their  local  newspapers, 
and  they  talked  to  other  people  in 
their  communities  about  the  dan- 
ger of  the  "nursing  bills". 

Eight  of  the  15  bills  passed. 
Seven  of  these  do  not  alter  pre- 
sent standards  or  practices.  They 
either  were  unopposed  because 
they  were  ineffective  or  were 
amended  to  eliminate  damaging 
provisions. 
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Only  one  bill  was  passed  which 
weakens  nursing  education  stand- 
ards. This  act  provides  that  a  di- 
ploma graduate  with  five  or  more 
years  of  teaching  experience  may 
serve  as  instructor  in  a  school  of 
nursing  when  a  B.S.  or  M.S.  grad- 
uate is  unavailable.  Since  most 
schools  of  nursing  in  this  state 
have  set  for  themselves  standards 
higher  than  this,  it  is  hoped  that 
this  lowering  of  standards  for 
teachers  will  have  little  impact. 
Previous  standards  required  that 
teachers  be  prepared  at  B.S.  level 
or  higher  or  be  enrolled  in  at  least 
two  college-level  courses. 

The  seven  bills  killed  by  House 
and  Senate  committees  included 
the  most  damaging  ones. 

In  refrospecf,  nurses  in  North 
Carolina  can  be  proud  of  their  ef- 
forts to  protect  the  Nursing  Practice 
Act.  NCSNA  officers  and  staff  ex- 
press great  appreciation  to  the 
hundreds  of  nurses  who  responded 
so  magnificently  to  the  threat  posed 
by  the  onslaught  of  bills  concerning 
nursing,  who  kept  informed,  who 
contacted  the  right  people  at  the 
right  time,  and  who  contributed  so 
much  to  the  defeat  of  these  dang- 
erous bills. 

Here  is  a  brief  account  of  what 
happened  to  the  bills  of  the  1969 
session  which  related  to  nursing: 

S.B.  135 — A  committee  substi- 
tute for  this  bill,  S.J.R.  365,  was 
passed.  The  original  bill  would 
have  permitted  students  who  have 
completed  two  years  of  a  diploma 


or  baccalaureate  program  in  nurs- 
ing to  take  the  LPN  licensure  ex- 
amination. The  committee  substi- 
tute instructs  the  North  Carolina 
Board  of  Nursing  to  reaffirm  its 
position  that  appropriate  credit 
should  be  given  by  LPN  schools 
for  RN  training.  As  passed,  the 
act  doesn't  really  change  any- 
thing. 

S.B.  185— Originally  this  bill 
would  have  provided  blanket  one- 
year  credit  toward  a  B.S.  degree 
or  any  advanced  degree  in  nursing 
in  a  state-supported  university  for 
any  graduate  of  a  hospital  school 
of  nursing.  It  was  amended  to  pro- 
vide that  each  diploma  graduate 
entering  a  B.S.  program  be  grant- 
ed credit  on  an  individual  basis. 
This  is  already  being  done;  this 
act  doesn't  change  anything. 

S.B.  211— This  was  the  only 
damaging  bill  passed.  It  provides 
that  a  diploma  graduate  with  five 
or  more  years  of  teaching  experi- 
ence may  serve  as  instructor  in  a 
school  of  nursing  when  a  B.S.  or 
M.S.  graduate  is  unavailable.  Pre- 
vious standards  of  the  North  Caro- 
lina Board  of  Nursing  required 
that  all  instructors  be  prepared  at 
B.S.  level  or  higher  or  be  enrolled 
in  two  college-credit  courses. 

SJR  341— This  bill  passed.  It 
instructs  the  Board  of  Nursing  to 
encourage  the  establishment  of 
more  diploma  schools  of  nursing 
and  to  encourage  existing  diploma 
schools  to  remain  open  by  assist- 
ing them  as  much  as  possible. 
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POSEY  QUALITY 
PRODUCTS 


POSEY  "V"  RESTRAINT 

A  good  all-purpose  restraint  to  prevent 
patients  from  falling  or  getting  out  of 
bed.  Particularly  good  for  female  patients 
as  it  does  not  irritate  the  bust.  Available 
in  small,  medium  and  large  sizes.  Posey 
"V"  Restraint  No.  V-958.  Price  $7.20  each. 


POSEY  FOOT  ELEVATOR 

(Patent  Pending) 

A  soft,  light  collar  of  polyether  foam  cov- 
ered by  slick  plastic  shield  so  the  patient 
can  move  foot  and  leg  with  minimum 
irritation  from  contact  with  sheet.  Lined 
with  a  soft  launderable  cotton  liner.  A 
pillow  under  knee  adds  comfort.  Posey 
Foot  Klevator,  No.  4156A,  $7.80  each. 


S.B.  369 — A  Committee  substi- 
tute for  this  bill  was  passed.  In 
its  final  form,  it  states  that  the 
general  hospital  operating  a  school 
of  nursing  shall  not  be  required  to 
have  any  specific  number  of  beds 
for  patients.  Originally,  the  bill 
provided  that  patient  census 
would  not  affect  the  number  of 
students  a  school  may  enroll.  The 
act  does  not  change  existing  pol- 
icies or  standards. 

S.B.  454 — This  bill  also  passed. 
It  provides  that  appropriate  credit 
be  given'  by  the  individual  insti- 
tution to  the  LPN  applying  for  ad- 
mission to  a  diploma  school  of 
nursing.  It  doesn't  change  present 
practices. 

S.B.  506— Killed  by  the  House 
Committee  on  Health.  This  bill 
would  have  required  all  state-sup- 
ported universities  and  commun- 
ity colleges  with  programs  in 
nursing  to  provide,  with  assist- 
ance of  hospitals,  regional  work- 
shops and  college-credit  extension 
courses  for  nurses  in  clinical  prac- 
tices and  educational  methods. 

S.B.  625— This  bill  passed.  As 
amended,  it  requires  the  Board  of 
Nursing  to  certify  to  other  state 
boards  the  school  credits  of  a  grad- 
uate of  a  nursing  school  in  this 
state,  upon  written  request  of  the 
graduate.  This  act  doesn't  change 
anything. 

S.B.  638— Killed  by  Senate  Com- 
mittee on  Public  Health.  This  bill 
would  have  prohibited  the  North 
Carolina  Board  of  Nursing  from 
removing  any  educational  unit  in 
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nursing  from  the  conditionally  ac- 
credited list  for  five  years. 

S.B.  650— (Companion  bill  H.B. 
1059)  Killed  by  House  Committee 
on  Health.  The  bill  would  have 
added  three  legislators  to  the 
North  Carolina  Board  of  Nursing. 

S.B.  672— Killed  by  the  House 
Committee  on  Health.  The  bill 
would  have  made  ineligible  for  ap- 
pointment to  the  Board  of  Nursing 
persons  holding  certain  offices  in 
the  N.C.  State  Nurses'  Association, 
the  Hospital  Association,  the  Med- 
ical Society,  or  serving  as  dean  or 
assistant  dean  of  a  medical  school 
or  baccalaureate  nursing  school. 


S.B.  724— Killed  by  Senate  Com- 
mittee on  Public  Health.  The  bill 
would  have  abolished  the  1965 
Nursing  Practice  Act  and  reenact- 
ed  the  1953  law. 

S.B.  777— Killed  by  the  Senate 
Committee  on  Public  Health.  This 
bill  related  to  the  procedure  for 
removing  an  educational  unit  in 
nursing  from  the  conditionally  ac- 
credited list  to  the  accredited  list. 

S.B.  796 — Died  in  Committee  on 
Appropriations.  The  bill  would 
have  appropriated  $10,000  to  the 
Medical  Care  Commission  to  re- 
cruit student  nurses  and  paramed- 
ical personnel,  to  encourage  in- 
active nurses  to  return  to  practice, 
and  to  encourage  opening  of  new 
schools  of  nursing. 

S.B.  842— This  bill  passed.  It 
authorizes  the  Medical  Care  Com- 
mission to  spend  up  to  $30,000  of 


1,400,000  AMERICANS 
ARE  CURED  OF  CANCER 


Sponsored  by  ASPHALT,  INC. 
Charlotte,  N.  C. 


PINNIX 
DRUG 
STORE 

"On  The  Square  Since  1904" 

Telephone  993-2179 

Kernersville,  N.  C. 
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its  scholarship  funds  for  recruit- 
ment into  the  health  professions, 
for  encouraging  inactive  nurses  to 
return  to  practice,  and  for  en- 
couraging establishment  of  new 
schools  of  nursing. 


There  were  other  bills  in  the 
General  Assembly  of  concern  to 
nurses.  NCSNA  staff  watched  the 
progress  of  these  bills  and  attend- 
ed hearings  when  possible. 

H.B.  926— This  bill  proposed  an 
amendment  to  the  State  Constitu- 
tion to  strengthen  the  prohibition 
against  use  of  public  funds  for 
private  institutions.  It  was  killed. 
It  would  have  prohibited,  among 
other  things,  the  state  appropria- 
tions for  diploma  schools  of  nurs- 
ing. 

S.B.  179— (Companion  bill  H.B. 
278)  This  bill  passed.  It  doubles 
the  state  appropriation  to  diploma 
schools  of  nursing.  Effective  July 
1,  1969,  $650,000  is  appropriated 
for  the  1969-71  biennium  for  di- 
ploma schools  of  nursing,  to  be  ad- 
ministered by  the  State  Board  of 
Education  on  the  basis  of  $200  per 
student. 

H.B.  984— (Companion  bill  S.B. 
578)  This  bill  was  killed.  It  relat- 
ed to  charges  for  medical  services 
under  the  Workmen's  Compensa- 
tion Act. 


sion  was  mandatory  licensure  of 
day  care  facilities.  Legislation 
based  on  the  1967  Study  Commis- 
sion report  on  day  care  was  in- 
troduced early  in  the  session. 
Many  and  varied  proposals  regard- 
ing day  care  were  introduced  fol- 
lowing this.  The  final  compromise 
effort  was  killed  on  the  last  day 
of  the  session.  No  day  care  legisla- 
tion was  passed. 

Measures  to  abolish  the  death 
penalty  in  North  Carolina  were 
killed  early  in  the  session.  The 
third  State  Legislative  Council 
concern  was  consumer  credit  leg- 
islation. Federal  regulations  in 
this  area  have  now  gone  into  ef- 
fect under  the  label  of  "truth-in- 
lending".  The  North  Carolina  Gen- 
eral Assembly  did  pass  legislation 
regulating  interest  rates.  After  a 
long  battle,  a  compromise  bill  re- 
sulted. 


The  primary  concern  of  the 
State  Legislative  Council,  of 
which  NCSNA  is  a  member  organ- 
ization, throughout  the  1969  ses- 


Group  of  25  Take 
Hawaiian  Trip 

Twenty-five  persons — n  u  r  s  e  s 
and  their  families — spent  two 
weeks  on  the  All-Hawaiian  Carni- 
val July  27-August  10.  It  was  the 
second  Hawaiian  excursion  spon- 
sored by  NCSNA. 

The  official  NCSNA  representa- 
tive for  this  trip  was  Mrs.  Atha 
Howell  Raulston  of  Greensboro,  a 
past  president  of  NCSNA  and 
member  of  the  Board  of  Directors. 

The  group  traveled  by  jet  and 
spent  one  night  in  Hilo,  two  nights 
in  Kona,  three  nights  on  Maui,  and 
seven  nights  in  Honolulu. 
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MARK  YOUR  CALENDAR 


Date 

Sept.  25,  1969 

Oct.  2-4,  1969 
Oct.  20-24,  1969 
Nov.  2-4,  1969 


Nov.  5-7,  1969 
Nov.  10-14,  1969 

Nov.  14,  1969 

Nov.  17-19,  1969 
Dec.  2,  1969 

Dec.  4,  1969 

Dec.  4-5,  1969 

Dec.  8-9,  1969 

Dec.  11-12,  1969 

Feb.  2,  1970 
Feb.  4,  1970 
Feb.  6,  1970 

March  4-6,  1970 
March  6-7,  1970 
Mar.    16-18,    1970 

May   3-8,    1970 


Meeting 

Annual  Fall  Forum  of  N.  C.  Council  of 
Women's  Organizations 

Annual  Conference  of  North  Carolina 
Family  Life  Council 

Biennial  Convention  of  NCSNA 

Hospital  Pharmacy  and  Nursing  Con- 
ference, sponsored  by  American  Nurses' 
Association  and  American  Society  of 
Hospital    Pharmacists 

ANA  Clinical  Conferences 

Convention,  American  Public  Health  As- 
sociation 

Annual  Workshop,  Student  Nurse  As- 
sociation of  North  Carolina 

ANA  Clinical  Conferences 

Annual  Meeting,  North  Carolina  Health 
Council 

NCSNA  Section  Executive  Committee 
Meetings 

ANA  Educational  Conferences  and  Hear- 
ings for  Nursing  Service  Administrators 

ANA  Educational  Conferences  and  Hear- 
ings 

ANA  Educational  Conferences  and  Hear- 
ings 

(  NCSNA  Regional  Workshops  on  Econom- 
r  ic  &  General  Welfare 

Annual  Meeting,  North  Carolina  League 
for   Nursing 

Annual  Convention,  Student  Nurse  As- 
sociation of  North  Carolina 

Combined  Meeting  for  Doctors  and 
Nurses,  sponsored  by  American  College 
of   Surgeons 

Biennial  Convention,  American  Nurses' 
Association 


Place 

Statler-Hilton    Inn 
Raleigh 

Goldsboro    Motor 
Court,  Goldsboro 

Sir  Walter  Hotel 
Raleigh 

Marriott  Twin  Bridges 

Motor  Hotel 
Washington,  D.  C. 

Atlanta,    Ga. 
Philadelphia,   Pa. 

UNC— Greensboro 

Minneapolis,  Minn. 

Durham    Hotel 
Durham 

Statler-Hilton   Inn 
Raleigh 

Seattle,  Wash. 
Chicago,    III. 
Boston,   Mass. 

East 

Piedmont 

West 

Sir  Walter  Hotel 
Raleigh 

Sir  Walter  Hotel 
Raleigh 

Sheraton  Park 

Hotel 
Washington,  D.  C. 

Miami   Beach,  Fla. 
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LIKE  A  CHALLENGE? 
OPPORTUNITY  TO  GROW? 

Here  is  Your  Chance! 

I  starting  Salaries: 

Two-year  graduate  $  6,120 

Three-year  graduate  $  6,408 

Degree  $  6,708 

Others  to  $10,608  depending  upon  qualifications 

I  Annual  increments  may  be  earned 

I  10  holidays  with   pay 

I  3  week's  vacation  earned   annually 

I  10  working  days  sick  leave  annually  (cumulative — no  limit) 

I  Excellent  retirement   program         \ 

I  Group  life  insurance  >     Employee  Participation 

I  Hospitalization  ) 

I  Outstanding  In-Service  Education   Program 

I  Excellent  orientation   program 

I  Tuition — free  courses  at  University  of  North  Carolina 

This  is  a  good  opportunity   in  a   University-affiliated 
Medical  Center 

An  Equal  Opportunity  Employer 

write  to: 

DIRECTOR  OF  NURSING 

North  Carolina  Memorial  Hospital 

Chapel  Hill,   North  Carolina 

or  telephone: 

Area  Code  919  -  966-2096 
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THE  CASE  OF  THE  HAYSTACK 


The  drawing  on  the  right  was 
the  symbol  for  the  July  workshop 
conducted  in  Greensboro  by  the 
EACT  and  NSA  Sections  of  NCS- 
NA.  It  represents  the  tug  of  war 
between  nursing  service  admini- 
strators and  nursing  educators 
and  how  the  two  groups  can  work 
together  to  achieve  their  mutual 
goal — quality  patient  care. 

The  EACT  and  NSA  Sections 
decided  that  criticizing  each  other 
was  getting  them  nowhere — they 
must  sit  down  together,  identify 
the  problems,  and  work  together 
to  solve  them. 

The  resulting  workshop  was  a 
satisfying  and  successful  project, 
attended  by  215  members.  They 
met  together  to  hear  Mary  Vida 
Cheek,  nursing  service  consultant 
for  the  State  Board  of  Nursing 
until  her  recent  retirement,  set 
the  stage  for  the  small  work 
groups  to  get  down  to  the  nitty 
gritty — studying  "The  Case  of  the 
Haystack",  deciding  what  the 
problems  are,  and  suggesting  ways 
to  solve  them. 

Miss  Cheek  said:  "Nursing  edu- 
cation and  nursing  service  .  .  . 
have  been  accused  for  a  long  time 
of  travelling  in  opposite  directions 


rt^ 


^ 


limi 


•*>     JL 


iii'^i 


TEAMWORK 


An  Editorial  without  Wo<3t 


(CoDipliinents  of  American  Journal 
of  Nursing  Co.) 

.  .  .  One  stated  objective  of  every 
educational  program  in  nursing  is 
'to  prepare  practitioners  for  first- 
level  positions  in  nursing'  .  .  .  We 
should  look  further  into  the  more 
specific  objectives  of  the  various 
kinds  of  programs.  It  stands  to 
reason  that  nurses  prepared  in  the 
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two-year  (or  less)  A.D.  programs, 
the  three-year  (or  less)  diploma 
programs,  or  the  four  to  five  year 
baccalaureate  programs  are  NOT 
prepared  to  function  in  the  same 
way,  although  after  they  have 
passed  the  licensing  examination, 
they  are  all  registered  nurses. 


"Transition  from  theirole  of  stu- 
dent to  that  of  worker  in  any  field 
is  neither  easy  nor  instantaneous. 
However,  we  in  nursing  have  had 
a  very  difficult  time  in  accepting 
this  as  a  fact  of  life.  We  accept  it 
intellectually,  but  not  in  our 
bones  .  .  ." 

Miss  Cheek  gave  the  following 
example  of  the  tug  of  war  between 
nursing  service  and  nursing  edu- 
cation: 

"Nursing  service  directors  and 
supervisors — 'These  new  gradu- 
ates have  had  so  little  clinical  ex- 
perience they're  not  worth  their 
salt.   Why   don't   educators   come 


down  out  of  their  ivory  towers  and 
teach  them  the  facts  of  life  in  the 
hospital  today?  These  nurses  are 
lost  if  you  give  them  more  than 
two  patients,  and  they  don't  know 
the  first  thing  about  running  a 
floor!' 

"Nursing  educators — 'What  do 
they  expect?  We  teach  them  ideal 
nursing.  We  provide  them  with 
guiding  principles  which  they  can 
apply  if  given  a  chance.  The 
trouble  is  that  nursing  service 
doesn't  keep  up.  They're  hide- 
bound with  tradition,  and  they  ex- 
pect every  new  graduate  to  fit 
right  into  their  old  mold.'  " 

Workshop  participants  then 
were  handed  a  description  of  a 
problem  situation — "The  Case  of 
the  Haystack" — which  they  work- 
ed on  throughout  the  day  in  small 
groups.  See  what  problems  YOU 
can  identify  in  this  situation  and 
what  possible  avenues  for  solution 
you  can  come  up  with. 


The  Case  for  Study 

Mrs.  Harris,  a  supervisor  in  Alexander  Memorial  Hospital,  was  making 
rounds  on  her  assigned  units  one  day,  just  as  breakfast  trays  were  being 
served. 

Alexander  Memorial  Hospital  is  a  250-bed  community  hospital  which  serves 
a  population  of  50,000  people. 

Mrs.  Briggs,  the  head  nurse  on  a  35-bed  medical-surgical  unit,  approaches 
Mrs.  Harris,  flushed  with  anger,  and  says,  "If  you  can't  give  me  nurses  who 
know  something,  I'd  just  as  soon  have  none." 

Mrs.  Harris,  trying  to  soothe  Mrs.  Briggs  says,  "What  appears  to  be  the 
problem?" 

Mrs.  Briggs,  getting  more  angry  as  she  talks,  says,  "I've  been  head  nurse 
on  this  floor  for  10  years  and  have  been  at  Alexander  for  20!  In  all  my  time 
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here  I've  never  had  so  many  problems  with  nurses.  It's  bad  enough  to  have 
to  worry  about  teaching  a  degree  girl  how  to  nurse,  but  now  you've  sent  me  a 
100%  loser — this  2  year  wonder!" 

Mrs.  Harris,  a  little  confused  by  this  tirade,  asks  Mrs.  Briggs  if  Miss  Smith, 
the  new  A.D.  graduate  assigned  to  the  unit,  is  presenting  problems. 

Mrs.  Briggs  explodes,  "Problems!  She  has  no  idea  of  what  to  do,  let  alone 
how!  I  have  just  had  to  go  tell  her  to  help  serve  the  trays  and  feed  the 
patients.  Do  you  know  what  she  was  doing?  I'll  tell  you!  Reading  the  procedure 
book!  Of  all  things!  What  a  way  to  start  a  day!  To  make  things  even  worse. 
Miss  Allen,  who  graduated  3  months  ago,  is  already  trying  to  change  things. 
She  thinks  that  just  because  she  has  a  B.S.  she  is  a  'world-beater'! 

When  Mrs.  Harris  questions  Mrs.  Briggs  about  this,  Mrs.  Briggs  explains, 
"You  know  perfectly  well  that  we  always  get  our  bed  baths  done  early,  and 
have  the  unit  neat  and  clean  by  10:00  a.m.  every  day.  Miss  Allen  had  the  nerve 
to  suggest  that  Mr.  Johnson,  Room  308,  should  wait  and  have  his  bath  after 
lunch.  I  don't  know  how  you  expect  me  to  run  this  floor  with  only  one  really 
competent  nurse.  Mrs.  Reed  has  been  able  to  practice  nursing  since  the  day 
she  graduated  here  four  years  ago. 

"Which  reminds  me,  I  have  3  students  this  morning.  They  have  only  2 
patients  each  and  have  to  leave  for  conference  at  10:00!!  Why  don't  they  teach 
students  responsibility  these  days?  What  will  they  turn  out  to  be  when  they 
graduate?" 


U/B  CAf?B 


For  Our  /loLtietifj 
And  AScar  Voa.    ^ 


ROW/KN  MEMORIAL    /-yOSP^^LI.'— -^ 

SAySBURY.  NORTH  CARSfya^^J-^"'^ 
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Consider  the  Following  Steps  Toward 
A  More  Profitable,  Rewarding  Nursing  Career 


0m 

MIE 


ft 


I  UMIVEESSTY 
BICAL  CEMTER 


BACCALAUREATE  DEGREE  NURSE 

MLnimum  Maximum 


DIPLOMA  AND 
ASSOCIATE  DEGREE  GRADUATE, 

Minimum  Maximum 


Annual 

$7508 

80 

$8548 

80 

$7217.60 

$8257 

60 

Monthly 

625 

73 

712 

40 

601.47 

688 

13 

Hourly 

3 

61 

4 

11 

3.47 

3 

97 

A  salary  differential  of  $5.00  per  shift  will  be  paid  in  addi- 
tion to  the  base  salary  for  each  evening  or  night  shift  worked. 

The  Scholarship  Aid  Program  is  an  excellent  opportunity  for  our  staff  nurses 
to  take  courses  tuition  free  that  are  of  special  interest  to  them  or  to  work 
toward  a  B.S.  Degree  in  Nursing. 


. . .  Next  Step  Is  Up  To  You 


Jim  Snneltzer 

Box  3714 

Duke   University  Medical   Center 

Durham,  North  Carolina  27706 

NAME:  


Phone: 


ADDRESS: 
STATE:  _ 


.Date  AVAILABLE. 


AREA(S)  OF  INTEREST: 
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Hildegard  Peplau  Named 
ANA  Interim  Executive  Director 


Dr.  Hildegard  Peplau  has  been 
appointed  interim  executive  direc- 
tor of  the  American  Nurses'  As- 
sociation, succeeding  Mrs.  Judith 
G.  Whitaker,  who  held  the  posi- 
tion for  11  years. 

Dr.  Peplau,  who  assumed  her 
new  duties  with  ANA  early  this 
month,  is  professor  and  director 
of  the  Graduate  Program  in  Psy- 
chiatric Nursing  at  Rutgers,  the 
State  University  of  New  Jersey. 
She  will  be  on  leave  of  absence 
from  Rutgers  during  her  interim 
appointment  with  ANA. 

Dr.  Peplau  is  well  known  to 
many  North  Carolina  nurses.  For 
several  summers  she  has  taught  a 
short  course  in  psychiatric  nurs- 
ing at  Dorothea  Dix  Hospital  in 
Raleigh  under  the  continuing  edu- 
cation program  of  the  School  of 
Nursing,  University  of  North 
Carolina  at  Chapel  Hill.  At  one 
time  she  held  an  educational  posi- 
tion at  Highland  Hospital  in  Ashe- 
ville. 

She  has  served  on  many  com- 
mittees and  advisory  groups  of 
both  ANA  and  the  National 
League  for  Nursing.  She  has  serv- 
ed as  chairman  of  the  ANA  Com- 
mittee on  Intergroup  Relations, 
a  member  of  the  Advisory  Com- 
mittee on  Clinical  Sessions  for  the 


1962  and  1964  conventions,  and 
currently  is  chairman  of  the  ANA 
Division  of  Psychiatric-Mental 
Health  Practice,  a  member  of  the 
Congress  on  Nursing  Practice,  and 
is  ANA  consultant  to  the  Advisory 
Council  of  the  National  Institute 
of  Mental  Health. 

Dr.  Peplau  is  a  member  of  the 
Board  of  Directors  of  the  New 
Jersey  State  Nurses'  Association 
and  of  the  Nursing  Education  Ad- 
visory Committee  to  the  New  Jer- 
sey Board  of  Higher  Education. 
She  was  a  member  of  the  Expert 
Advisory  Panel  on  Nursing  of  the 
World  Health  Organization  from 
1950  to  1960  and  has  served  as  a 
consultant  to  the  U.S.  Public 
Health  Service,  the  Veterans  Ad- 
ministration, and  the  Surgeon 
General  of  the  U.S.  Air  Force. 


Plan  to  attend 
the  big 

Auction  Sale 

for 

NCSNA  Building  Fund 

Thursday,  October  23 

Sir  Walter  Hotel,  Raleigh 
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New  Hanover  Memorial  Hospital,  one  of  the  most  modern  and  well- 
equipped  in  the  South,  offers  excellent  opportunities  for  the  nurse 
committed  to  give  nursing  care. 

Positions  are  available  in  all  nursing  departments,  and  a  well- 
developed  orientation  and  in-service  program  is  maintained. 

New  Hanover  Memorial  Hospital  is  a  404-bed  institution,  and  has 
supportive  facilities  to  expand  to  600  beds.  The  hospital  opened  June 
14,  1967,  and  has  excellent  working  conditions,  comparable  pay  scales, 
many  fringe  benefits  such  as  hospitalization  insurance  paid  for  by  the 
hospital,  low-cost  life  insurance,  long-term  disability  insurance  with  the 
entire  cost  being  paid  by  the  hospital,  retirement  income  plan  which 
is  paid  by  the  hospital,  liberal  sick-leave,  good  vacation  policies,  and 
liberal  shift  differential. 

This  hospital  is  located  in  a  popular  resort  area,  with  many  nearby 
beaches  and  mild,  year-round  climate.  The  hospital  publishes  its  own 
monthly  newspaper,  "Hospital  Heartbeat,"  and  copies  are  available 
upon  request.  The  administrative  office  of  the  Director  of  Nursing  is 
open  from  8:30  a.m.,  to  5  p.m.,  Mondays  through  Fridays,  and  the  staff 
will  be  happy  to  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

Telephone  919-763-9021 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 


46 


TAR   HEEL  NURSE 


Ana  Plans  Pharmacy  Conference 


The  American  Nurses'  Associa- 
tion and  the  American  Society  of 
Hospital  Pharmacists  will  sponsor 
the  first  Hospital  Pharmacy  and 
Nursing  Conference  November  2- 
4,  1969,  in  Washington,  D.  C,  at 
the  Marriott  Twin  Bridges  Motor 
Hotel. 

Registered  nurses  and  hospital 
pharmacists  will  have  the  oppor- 
tunity to  exchange  information  re- 
lated to  health  care  areas  in  which 
both  professions  have  responsibil- 
ity and  interest.  The  conference 
aims  to  identify  and  seek  solutions 
to  problems  facing  pharmacy  and 
nursing  for  the  purpose  of  improv- 
ing patient  care  as  it  relates  to 
drugs.  Specific  emphasis  will  be 
given  to  new  systems,  standards, 
and  techniques  of  drug  dispensing 
and  administration,  and  to  better 
utilization  of  available  personnel. 

Teams  consisting  of  one  regist- 
ered   nurse    and    one    pharmacist 


representing  the  same  institution 
are  invited  to  participate  in  the 
conference,  which  will  open  with 
a  special  reception  for  all  regis- 
trants at  the  conference  hotel  on 
Sunday,  November  2,  at  6  p.m. 
Registrants  will  be  limited  to 
about  500  persons  and  will  be  en- 
rolled on  a  first-come,  first  served 
basis. 

The  registration  fee  is  $75  per 
person,  which  includes  all  con- 
ference materials,  the  Sunday 
evening  reception,  and  luncheon 
on  Monday  and  Tuesday,  Novem- 
ber 3-4.  A  block  of  rooms  has  been 
reserved  for  applicants  at  the  Mar- 
riott Twin  Bridges  Motor  Hotel. 

Registration  application  blanks 
for  the  conference  can  be  obtained 
from  the  American  Nurses'  As- 
sociation, Order  Department,  10 
Columbus  Circle,  New  York,  N.Y. 
10019. 


Pepsi-Cola  Bottling  Company 

2838  Wake  Forest  Road 
RALEIGH,  NORTH  CAROLINA 
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National  Student  Nurses'  Association 


FIRST  PLACE 


)ertifimt£  of 


erit 


Presented  to 


>^y   'S-'^.  '969  Convention 


STUVENT  NURSES'   ASSOC lATIOW  OF  NOKTH   CAROLINA 

in  recognition  of  excellence  in 

state  communications 

as  aemonstratea.  by 

THE  HV?ODEmiC 
Vol.    10,   No.    7,   Oct.,    196B 
Flank  Ha/L/vington,   EdJXoi 


flo>iim.&  L.  Hazn 


BzveAlii  KeZiheA 


_,  President 

- ,  Corresponding  Secretary 


SNANC  Newsletter  Wins  Award 

Hypoderviic,  the  newsletter  of  the  Student  Nurse  Association  of 
North  Carolina,  won  first  place  for  letterpress  publications  in  the  1969 
state  newsletter  competition  co-sponsored  by  the  National  Student 
Nurse  Association  and  the  American  Journal  of  Nursing. 

The  SNANC  Certificate  of  Merit  will  be  framed  and  will  hang  in 
NCSNA  headquarters  where  the  student  Board  and  committees  hold 
their  meetings. 

Frank  Harrington,  a  1969  graduate  of  Mercy  School  of  Nursing  in 
Charlotte,  served  as  editor  of  the  prize-winning  Hypodermic. 


Miller  Heating  &  Air  Conditioning 


^1 


All-Electric  HEAT  PUMP 

Call  for  Free  Estimates 

898-2256 

Goldston,  North  Carolina 
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Pre-Registration  Form 
1969  NCSNA  Convention 

AVOID  THE  LONG  WAITING  LINE  AT 
THE  REGISTRATION  DESK! 

'      Using  this  pre-registration  form  will  enable 
you  to  get  to  sessions  on  time. 
Don't  take  a  chance  on  missing  the 
important  programs  you  came  to  hear! 
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No  refunds  will  be  made  If  you 
pre-register  and  fail  to  call  for 
your  badge  and  tickets  at  the 
Convention. 


Deadline  for  Pre-Registration: 
October  13,  1969 


ECU  Honors  Retiring  Dean 


This  portrait  of  Mrs.  Eva  W. 
Warren  now  hangs  in  the  lobby  of 
the  School  of  Nursing  Building  at 
East  Carolina  University.  Alumni, 
students,  faculty,  and  staff  of  the 
school  chose  this  way  to  express 
appreciation  to  Mrs.  Warren  on 
the  occasion  of  her  retirement  in 
June  after  nine  years  as  dean  of 
the  school. 

Presentation  of  the  portrait  fea- 
tured a  reception  held  in  her 
honor  on  her  ninth  anniversary 
with  East  Carolina  University. 
Evelyn  Perry,  who  has  worked 
closely  with  Mrs.  Warren  on  the 
ECU  faculty,  has  been  named  act- 
ing dean. 


Mrs.  Warren's  portrait  was 
painted  by  Mrs.  Marilyn  F.  Gord- 
ley  of  Greenville,  assistant  profes- 
sor in  the  ECU  School  of  Art. 

Highlights  of  Mrs.  Warren's 
deanship  include  National  League 
for  Nursing  accreditation  at  the 
earliest  date  of  eligibility,  doub- 
ling of  the  size  of  graduating  clas- 
ses, increase  of  faculty  from  two 
in  1960  to  23  in  1969,  and  con- 
struction of  a  School  of  Nursing 
Building. 

Mrs.  Warren  has  served  as  trea- 
surer of  NCSNA  for  many  years 
and  as  chairman  of  the  Committee 
on  Education  for  Nursing  in  North 
Carolina.  She  has  earned  honorary 
and  active  membership  in  a  host 
of  professional,  civic,  and  charit- 
able organizations.  Upon  her  re- 
tirement she  had  completed  more 
than  39  years  of  service  to  her 
profession. 


Do  your  Christmas  Shopping 

at  the 

NCSNA  Building  Fund 

Auction  Sale 

A  Convention  Special  Event 
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CONCRETE  SERVICE 
OF  FAYETTEVILLE 

READY  MIXED  CONCRETE  —  PROMPT  DELIVERY 

WHERE  YOU  WANT  IT  —  WHEN  YOU  WANT  IT 

N.  C.  APPROVED  SEPTIC  TANKS 

Phone  483-0396 

FAYETTEVILLE,  NORTH  CAROLINA 


Opportunity  for  Nurse  Anesthetist 

37  bed  general  hospital  needs  Nurse  Anesthetist.  Modern  operating 
and  anesthesia  equipment,  light  operating  schedule,  fringe  benefits 
and  salary  $8,500  to  $12,000  per  year,  depending  on  qualifications 
and  experience.  Must  be  CRNA.  Contact:  Administrator,  Pungo  Dis- 
trict Hospital,  Belhaven,  N.  C,  27810,  or  call  919/943-2111. 


CONSULTANT  HOME  HEALTH  SERVICES 

Plans,  develops  and  coordinates  State-wide  nursing  service  to  the  ill  and 
aged.  Master's  degree  either  Public  Health  Nursing  or  Medical  and  Sur- 
gical Nursing  with  4  years  of  nursing  experience,  two  of  which  were  in 
medical,  surgical  or  public  health  supervision  or  teaching.  Salary  range 
$9,600-$12,000  annually.  Write  to  Bureau  Public  Health  Nursing,  Room 
500,  James  Madison  Building,  Richmond,  Virginia  23219. 


FASHION  FORMS,  INC. 

Kitchen  &  Bathroom  Cabinets 
CLINTON,  NORTH  CAROLINA 
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Angel  Community  Hospital  in  Franklin  observed  Nurses  Day  in  North  Carolina  on  May  12 
by  pinning  a  red  rose  on  each  nurse  on  duty.  The  roses  were  provided  by  a  local  florist. 
Mrs.  Madge  Shepherd,  left,  director  of  nurses,  is  pinning  a  rose  on  Mrs.  Dorothy  Cabe. 
Other  registered  nurses  shown  are  Mrs.  Lucinda  Crownover  and  Mrs.  Irene  Fisher.  Looking 
on  and  admiring  the  roses  is  Mrs.  Alice   Clark. 


Workshops  on  Medical  Records 
Planned  for  Nursing  Homes 


A  series  of  workshops  on  med- 
ical records  for  nursing  homes  is 
being  conducted  by  the  Nursing 
Home  Section  of  the  State  Board 
of  Health  and  the  North  Carolina 
Medical  Care  Commission. 

Four  were  held  earlier  this 
month  in  Fayetteville,  Wilming- 
ton, Greenville,  and  Raleigh. 
Three  more  are  scheduled  as  fol- 
lows: Asheville,  September  24; 
Charlotte,  September  25;  and  Win- 
ston-Salem, September  26.  Each 
workshop  begins  at  9  a.m.  and  ad- 
journs at  3:30  p.m. 

The  workshops  are  designed  to 
assist   nursing   home    administra- 


tors and  responsible  personnel  in 
improving  medical  records.  Topics 
to  be  discussed  are: 

Why  keep  medical  records? 
Minimum  standards  for  medical 
records  —  licensing  regulations, 
conditions  of  participation,  med- 
ical record  forms,  administration 
policies  and  procedure  manual, 
medico-legal  aspects  of  records, 
retention  of  records. 

Further  information  about  loca- 
tions for  the  three  final  worksliops 
may  be  obtained  from  the  Nursing 
Home  Section,  State  Board  of 
Health. 
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IMPRESSIONS 

of  the  ICN  Congress 


Evelyn  M.  Bedard 

It  was  quite  fitting  that  the 
Fourteenth  Quadrennial  Congress 
of  the  International  Council  of 
Nurses  open  with  an  interfaith 
service  at  Notre  Dame  Church  in 
Montreal,  the  host  city.  Hindu, 
Buddhist,  Jewish,  Christian,  and 
Moslem  faiths  were  represented  in 
the  service.  At  the  close  of  the 
service,  flowers  were  placed  be- 
fore the  plaque  in  the  church  hon- 
oring Jeanne  Mance,  Canada's 
first  nurse.  The  recessional  hymn 
gave  all  of  us  attending  an  oppor- 
tunity to  be  multi-lingual  through 
the  international  language  of  song. 

Many  of  the  nurses  were  color- 
fully attired  in  their  native  dress 
at  the  opening  ceremony,  as  well 
as  at  the  closing  one  and  any  of 
the  formal  events.  Nursing  lead- 
ers from  all  over  the  world  march- 
ed in  at  Concordia  Hall,  along 
with  the  observers  (national  as- 
sociations not  yet  in  member- 
ship with  ICN),  the  ICN  Board  of 
Directors  and  Committee  chair- 
men, ICN  Council  of  National  rep- 
resentatives, followed  by  digni- 
taries in  the  presidential  proces- 
sion. The  international  flags  were 
carried  by  students  from  Canada. 
Welcomes  were  extended  by  the 


ICN  President,  Alice  Girard,  the 
President  of  the  Canadian  Nurses' 
Association,  the  Premier  of 
Quebec,  and  the  Mayor  of  Mon- 
treal. His  Excellency,  The  Right 
Honorable  Roland  Michener,  Gov- 
ernor General  of  Canada,  officially 
opened  the  Congress. 

Monday  and  Tuesday,  the 
Council  of  National  Representa- 
tives meetings  were  attended  by 
many.  Wednesday  through  Friday 
the  Congress  plenary  sessions 
were  held.  While  the  latter  were 
going  on,  special  interest  and 
clinical  sessions  were  held  at  vari- 
ous universities  throughout  the 
city.  One  had  to  sign  up  early,  as 
the  latter  were  also  well  attended 
and  in  some  instances  were  over- 
subscribed. I  did  finally  get  in  to 
the  session  on  "Leadership  and 
Management"  (some  of  my  Tar 
Heel  colleagues  were  not  as  per- 

(Continued  on  page  55) 


Miss  Bedard,  Durham,  until  re- 
cently associate  director  for  nursing 
at  Duke  Hospital,  was  one  of  sever- 
al North  Carolina  nurses  who  at- 
tended the  Fourteenth  Quadrennial 
Congress  of  the  International  Coun- 
cil of  Nurses  held  in  Montreal, 
Canada,  in  June. 
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Mary  Edith  Rogers 

The  International  Council  of 
Nursing,  with  its  approximately 
70-nation  membership,  is  and  has 
been  a  leader  in  a  world-wide 
movement  for  the  betterment  of 
mankind  since  its  beginning  40 
years  ago.  Attending  the  Congress 
in  Montreal  in  June  was  my  first 
adventure  into  such  a  large  scale 
professional  gathering.  The  week 
presented  many  moods,  including 
a  mixture  of  pride,  confusion,  ex- 
citement, frustration,  a  warm 
blanket,  and  a  cold  rain. 

Upon  our  arrival  in  Montreal, 
Dale,  my  husband,  and  I  encount- 
ered our  first  frustration.  We  had 
been  assigned  to  a  motel,  not  in 
the  center  of  town  as  we  had  re- 
quested, near  Place  Bonaventure 
where  the  action  was  to  be,  but  14 
miles  from  there,  in  the  outskirts 
of  town.  We  were  soon  told  that 
traffic  and  parking  were  difficult, 


Mrs.  Mary  Edith  Rogers,  Gas- 
tonia,  is  first  vice-president  of 
NCSNA.  She,  too,  shares  with  read- 
ers the  experience  of  attending  the 
Fourteenth  Quadrennial  Congress 
of  ICN. 


and  that  the  most  satisfactory 
means  of  transportation  to  and 
from  the  convention  center  would 
be  bus  and  metro  (subway).  The 
warm  blanket  in  this  situation 
came  in  the  form  of  NCSNA  mem- 
bers Joyce  Warren  and  Priscilla 
Ballance,  who  were  assigned  to 
the  same  motel.  We  learned  to 
travel  the  Metro  like  expert  city 
folk,  and  soon  felt  smug  and  sop- 
histicated in  doing  so — even  in  the 
rain. 

Montreal  is  a  beautiful,  cosmo- 
politan city  of  2V^  million  people. 
The  interchangeable  use  of  French 
and  English  make  the  conver- 
sations unique.  The  week  afforded 
an  opportunity  to  visit  several 
museums,  and  to  hear  the  Mon- 
treal Symphony.  The  half  day 
visit  to  Expo  was  delightful.  The 
small  French  restaurants  were 
charming,  and  the  food  delectable. 
Dale  enjoyed  walking  around  and 
sitting  around  and  looking  around 
at  the  beautiful  girls  and  women 
in  their  mini  and  micro  skirts  all 
the  time  I  was  attending  the  Con- 
gress. 

The  most  moving  experience  of 
the  Congress  came  on  Sunday,  the 
first  day,  as  the  group  gathered  in 
Notre  Dame  church  for  an  inter- 

t Continued  on  page  5S) 
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DISTRICT  OF  COLUMBIA 
DEPARTMENT  OF  PUBLIC  HEALTH 

DO  YOU  WANT  TO  HAVE  YOUR  CAKE — 

Caring  for  patients  who  need  the  best  of  care  and  who  really  appreciate 
your  efforts 
Serving  as  a  respected  member  of  the  patient-care  team 
Making  your  choice  of  clinical  service  areas 
Participating  in  research,  studies,  and  educational  programs  of  all 
medical  and  related  fields 
Keeping  up  with  nursing  and  medical  trends  and  developments 
Associating  with  renowned  personnel  of  the  medical  professions 
Being  close  to  five  major  universities,  four  colleges,  and  other 
schools — close  affiliations  with  three  local  medical  schools 

AND  EAT  IT,  TOO? 

Getting  an  above  average  salary — $7,073  to  $11,846 — for  staff  nurses; 
$9,308  to  $15,828 — for  supervisory  positions 
Participating  in  the  Federal  civil  service  fringe  benefits  program,  re- 
tirement, health  and  life  insurance,  generous  vacation  and  sick  leave 
Living  in  the  excitement  of  the  Nation's  Capitol 
Enjoying  unlimited   social,    recreational,   cultural,   and   community 
activities 
Traveling  easily  and   economically  to   seashore,    mountains,   the 
North,  the  South,  anywhere 
Having   promotional   opportunities  without  changing  jobs   or 
services 
Having  promotional  opportunities  to  advance  to  positions 
throughout  the  Metropolitan  Washington  area 

IT'S  REALLY  QUITE  EASY 

JUST  JOIN  OUR  STAFF 

TAKE  YOUR  CHOICE 

WRITE  TO 
Director  of  Nursing  Director  of  Nursing 

D.  C.  General  Hospital  Glenn  Dale  Hospital 

STOP  511  STOP  511 

Washington,  D.  C.  Glenn  Dale,  Maryland 

(1250  beds  for  all  (600  beds  for  chronic 

medical  and  surgical  diseases  including 

services  and  affiliated  tuberculosis) 
with  three  medical  schools) 

AN    EQUAL  OPPORTUNITY   EMPLOYER 
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(ICN  —  continued  from  page  52) 

sistent)  and  one  on  "Space  Age 
Nursing".  This  course  was  pre- 
sented by  former  associates  of 
mine  in  the  U.S.  Air  Force.  Other 
sessions  included  programs  on 
computers,  audio-visual  aids,  jour- 
nalism, libraries,  legislation,  nurs- 
ing research,  nursing  practice,  re- 
habilitation, and  outpost  nursing. 

The  intensive  business  meetings 
of  Monday  and  Tuesday  were  in- 
teresting. There  was  quite  a 
lengthy  discussion  with  regard  to 
the  ICN  Committee  recommenda- 
tion that  "  a  second  level  nurse 
(auxiliary  or  practical  nurse)  be 
taken  into  the  organization  with 
full  membership  privileges  where 
she  has  been  made  a  member  of 
her  national  organization.  Some 
few  countries  were  in  favor,  but 
developing  countries  were  not. 
The  latter  felt  that  to  accept  an- 
other worker  would,  in  their  coun- 
tries, mean  giving  status  to  a  com- 
pletely unprepared  worker,  and 
would  possibly  delay  the  develop- 
ment of  the  profession.  In  the  end, 
on  a  motion  from  the  U.S.  and 
seconded  by  Ghana,  the  question 
was  postponed  for  another  four 
years  for  ICN  study. 

The  Professional  Services  Com- 
mittee proposed  the  adoption  of  a 
statement  of  philosophy  on  nurse 
education  and  practice  and  social 
and  economic  welfare  of  nurses. 
Such  a  statement  would  include 
participation  by  nurses  at  all 
levels  of  health  service  planning 
and  administration.  It  also  states 
the  need  and  right  of  nursing  to 

(Continued  on  page  57) 


NORFOLK 

GENERAL 

HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone:  625-1471 
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QUALITY 

CRUSHED  STONE 

FOR  EVERY  USE 

Rapid,  Dependable  Deliveries 

■  Rip-Rap  ■  Screenings 

■  Manufactured  concrete  stone 

Basic  Materials  for  Modern  Construction. 

Forty  Years  Service  to  the  Construction  Industry. 

SALES  OFFICES:     Raleigh,  N.  C.       Winston-Salem,  N.  C.        Asheville,  N.  C. 
Richmond,  Va.        Danville,  Va.        Occoquan,  Va. 


Vulcan  Materials  Company 


MIDEAST  DIVISION  /  P.  0    BOX  7609    .   WINSTON  SALEM,  NORTH   CAROLINA   27109 


UNITED  PIECE  DYE  WORKS 


EDENTON,  NORTH  CAROLINA 


ADMINISTRATIVE  NURSING  OPPORTUNITY 

37  bed  general  hospital  needs  Director  of  Nursing.  Some  supervisory 
experience  preferable,  but  not  required.  Registered  Nursing  Staff 
and  other  nursing  personnel  adequate.  Director  needed  to  supervise 
and  co-ordinate  services.  Fringe  benefits  and  salary  $7200  to  $9600, 
depending  on  qualifications  and  experience.  Excellent  future  poten- 
tial. Contact:  Administrator,  Pungo  District  Hospital,  Belhaven,  N.  C, 
27810,  or  call  919/943-2111. 
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(ICN  —  continued  from  page  55) 

take  part  in  determining  its  condi- 
tions of  employment.  The  entire 
statement  was  accepted  by  the 
Council. 

Dr.  John  D.  Wallace,  executive 
director  of  Toronto  General  Hos- 
pital, came  in  for  a  sharp  criticism 
from  Sheila  Collins,  principal 
tutor.  Princess  Alexandra  School 
of  Nursing,  The  London  Hospital, 
U.K.,  for  his  expression  that  nur- 
ses should  be  less  geared  to  the 
art  of  nursing  and  become  medical 
technologists.  During  the  morning 
session,  others  expressed  concern 
with  the  dehumanization  of  care, 
with  the  enchantment  with  "black 
boxes"  and  monitoring  devices. 
Various  educational  programs 
were  discussed  on  Thursday. 

Friday  was  devoted  to  Health 
Care  Economics  and  Economic 
Security  for  the  Nurse  in  the 
morning,  and  to  Leadership  in 
Action,  the  closing  theme  in  the 
afternoon.  Dr.  Robert  K.  Merton 
of  the  U.S.  spoke  on  the  Nature 
of  Leadership.  Dr.  Charlotte 
Searle,  head,  Department  of  Nurs- 
ing, University  of  Pretoria,  South 
Africa,  had  this  to  say:  "Unless 
nursing  boldly  shakes  off  its  dif- 
fidence and  its  conservatism  about 
educational  needs  and  about  the 
role  it  could  and  should  play  in 
the  progress  of  medical  science,  it 
faces  a  future  where  nursing  will 
regress  to  the  status  of  hand- 
maiden, not  only  of  the  doctor  but 
of  every  other  worker  on  the 
health  team."  To  this  I  say.  Amen. 
"There  is  need  for  dynamic  lead- 
ership at  every   level",   she   con- 


cluded. 

Friday  night  concluded  the  Con- 
gress with  the  admission  of  11 
national  associations  to  the  ICN. 
One  felt  a  little  guilty  about  nurs- 
ing shortages  and  misutilization 
of  nursing  potential  in  this  coun- 
try, as  the  representative  of  the 
newly  admitted  association  cited 
150  members,  260  members,  and 
the  number  of  schools  for  nursing 
in  the  respective  country.  The 
pride  at  being  accepted  into  ICN 
and  membership  in  the  profession 
of  nursing  by  these  nurses  was  in- 
spiring. 

The  president  for  the  next  four 
years  is  Margrethe  Kruse  of  Den- 
mark. She  is  executive  secretary 
of  the  Danish  Nurses'  Association, 
a  position  she  has  filled  since  1945. 
The  first  vice-president  is 
Dorothy  A.  Cornelius,  USA;  sec- 
ond vice-president  is  Alice  Girard, 
Canada;  and  third  vice-president 
is  Ruth  Elster,  Germany.  Miss 
Girard's  watchword  for  1969-73  is 
"Unity". 

On  the  lighter  side  of  the  Con- 
gress, there  was  opportunity  for 
renewal  of  old  friendships  and  ac- 
quaintances. I  saw  many  of  the 
North  Carolina  members.  Our  reg- 
istration provided  us  with  a  tour 
of  the  city  and  attendance  at  Expo 
67.  We  also  attended  an  excellent 
concert  on  Wednesday  night  by 
the  Montreal  Symphony  Orches- 
tra. There  were  teas  to  which 
some  were  invited  and  receptions. 
Many  of  us  felt  that  we  were  eat- 
ing our  way  through  Montreal. 
For  those  who  wish  to  plan,  the 
next  ICN  will  be  in  Mexico  City. 
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NCSNA  signs  the  first  supplemental  agreement  negotiated  with  the  Veterans  Administration 
Hospital  in  Fayetteville,  where  NCSNA  represents  staff  nurses.  Seated  are  Stanley  Morse, 
hospital  director,  and  Helen  E.  Peeler,  NCSNA  executive  director.  Standing,  left  to  right, 
are  three  representatives  of  the  hospital  administration — the  assistant  director;  Florence 
Hudson,  chief  nurse;  and  R.  E.  Murphy,  personnel  director;  and  three  representatives  of  the 
staff  nurse  organization — Mrs.  Evelina  Wood,  Carolyn  McNeill,  chairman  of  the  negotiating 
committee;  and  Mrs.  Cornelia  McAllister.  The  agreement  is  in  effect  for  two  years  and 
covers  such  matters  as  duty  and  leave,  safety,  proficiency  reports  and  promotions,  inservice 
education,  and  grievance  procedure  and  arbitration. 


(ICN  —  continued  from  page  53) 

faith  service. 

Efforts  had  been  made  to  inter- 
pret programs  in  languages  so 
everyone  could  hear  and  under- 
stand. The  revolving  platform  in 
the  convention  center  was  fasci- 
nating and  gave  everyone  at  least 
a  part  time  facial  view  of  the 
speaker. 

Observing  the  Council  of  Na- 
tional Representatives  in  action 
was  fascinating.  Many  were  wear- 
ing earphones,  trying  to  follow  in 
French,  Spanish,  or  German,  the 
discussion  that  was  being  led  in 
English.  An  air  of  conviction  was 


apparent  as  one  observed  this 
group  in  action — a  group  commit- 
ted to  collaboration,  communica- 
tion, and  coordination;  a  group 
with  a  unity  of  purpose,  that  be- 
ing to  share  their  common  inter- 
ests in  the  development  and  con- 
tribution of  nursing  toward  the 
promotion  of  health  of  the  people 
and  the  care  of  the  sick  around 
the  world. 

The  convention  theme  was 
Focus  on  the  Future,  and  dealt 
with  many  topics.  The  two  topics 
which  I  found  most  meaningful 
dealt  with  nursing  education  and 
community  nursing. 
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Dr.  John  Munro,  Canadian  Min- 
ister of  Health,  spoke  to  the  en- 
tire assembly  on  Forecasting  for 
the  Future.  His  two  major  con- 
cerns were  the  large  number  of 
people  living  without  adequate 
health  care,  and  the  alarming  in- 
crease in  the  cost  of  health  serv- 
ices. He  challenged  nurses  to  cut 
the  chain  that  seems  to  bind  the 
modern  nurse  to  the  hospital,  and 
to  take  a  look  at  the  community  at 
large.  A  small  percentage  of  active 
nurses  are  working  in  health  edu- 
cation, early  detection  of  disease, 
screening,  and  health  promotion, 
as  well  as  in  the  care  of  the  sick 
at  home.  He  proposed  that  many 
patients  could  be  removed  from 
the  hospital  and  cared  for  at  home 
or  in  extended  care  facilities  for 
one-fourth  the  cost  of  hospital 
care.  He  encouraged  neighborhood 
health  centers  for  families  in  poor 
neighborhoods,  and  an  active  role 
for  the  nurse  in  a  medical  group 
practice  arrangement,  as  a  part- 
ner of  the  physician. 

Nursing  education  is  still  as 
dynamic  and  demanding  on  ICN 
leaders  as  it  was  40  years  ago  at 
its  first  session.  A  few  quotes 
from  educators  from  other  lands 
illustrates  the  predominant  theme. 
From  Finland,  "Are  our  present 
patterns  of  basic  nursing  educa- 
tion the  right  ones  .  .  .  even  for 
today,  not  to  mention  tomorrow?" 
From  Canada,  "The  principle  that 
education  is  an  experience,  not 
preparation  for  an  examination." 
This  teacher  proposed  collabora- 
tion with  the  students,  rather  than 
simple  instruction  on  a  show-and- 
tell    basis,    and    urged    nurses    to 
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move  toward  accepting  education 
as  an  experience  rather  than  a 
simple  instruction.  From  Switzer- 
land, "A  student  nurse  must  com- 
mand an  ever-increasing  amount 
of  knowledge  and  must  above  all 
train  herself  to  adapt,  to  use  what 
she  already  knows,  and  to  put  her 
imagination  to  work." 

Special  Interest  and  Clinical 
Sessions  covering  many  and 
varied  topics  were  held  through- 
out the  city.  I  was  able  to  attend 
two  interesting  and  helpful  pro- 
grams. McGill  University  was  the 
site  of  one  on  The  Printed  Word. 
The  Use  of  Computers  in  Educa- 


tion and  Administration  was  held 
at  Sir  George  Williams  University. 

Speakers  commended  ICN  mem- 
bers on  their  world-wide  leader- 
ship, pointing  out  that  this  organi- 
zation became  a  reality  long  be- 
fore the  United  Nations  existed. 
It  was  a  thrilling  experience 
to  be  a  part  of  a  profession  of 
vision  and  commitment  as  was 
demonstrated  by  nurses  of  all 
colors,  languages,  costumes,  and 
cultures  .  .  .  from  Iceland  to  South 
Africa,  from  Panama  to  India.  At- 
tending the  1969  Congress  rein- 
forced my  belief  in  nurses  and 
nursing. 


Pay  Your  Third  Dues  Installment  or  Join  Now 

to  be  eligible  to  attend 

the  1969  NCSNA  Biennial  Convention 

October  20-23,  1969 

Sir  Walter  Hotel  —  Raleigh 


Honored  for  Meritorious  Service 

Mrs.  Mary  Hodgin  of  Archdale,  member 
of  District  Nine,  has  been  awarded  honorary 
life  membership  in  the  Alumnae  Association 
of  Battle  Creek  (Mich.)  Sanatarium,  where 
she  entered  training  in  1916.  Mrs.  Hodgin 
recently  attended  the  50th  reunion  of  her 
class  there.  She  was  honored  for  meritorius 
service.  Mrs.  Hodgin  is  still  practicing  nurs- 
ing— she  works  four  days  a  week  doing 
relief  shifts  in  the  labor  room  at  City  Me- 
morial Hospital  in  Thomasville. 
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CHARLOTTE  REHABILITATION  HOSPITAL 

offers  you  a 

New  Challenge  in  Nursing 

with  participation  in 

Rehabilitative  Nursing 

Team  Centered  Approaches  to  Care 

Planned  Orientation  Programs 

InService  Education  Programs 

Family  Conferences 

Initial  and  Progress  Reviews  of  Patients 

One  Day  Workshops 

Salaries  commensurate  with  experience 
and  education  background.  $100 
supplement  for  evening  and  night  duty 

Positions  Are  Available 

For  further  information  contact: 

Mrs.  Betty  B.  Garrison,  R.N. 
Director  of  Nursing 
Charlotte  Rehabilitation  Hospital 
1610  Brunswick  Avenue 
Charlotte,  North  Carolina  28203 
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PHARR  WORSTED  MILL,  INC. 

KNITTING  — WEAVING  — CROCHET  YARNS 
McAdenville,   North  Carolina 

HOWARD  JOHNSON'S 
LODGES  and  RESTAURANTS 

Dunn,  N.  C.  Jacksonville,  N.  C.        Roanoke  Rapids,  N.  C. 

1-95  at  Pope  Road  U.S.  Route  17  1-95  &  U.S.  158 

Fayetteville,  N.  C.  Lumberton,  N.  C.  Rocky  Mount,  N.  C. 

U.S.  Rt.  301  &  1-95  S.  1-95  U.S.  Route  301 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne   Kenney,   Director  of   Nursing 
Burlingfon,   North  Carolina 

HICKORY  MEMORIAL  HOSPITAL 

Mr.  Grady  W.  Johnson  —  Administrator 

Hickory,   North   Carolina 
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NCSNA  president,   Dr.   Eloise   R.   Lewis   of   Greensboro,   visited   District  Twelve   recently  for 

a   meeting   in    Hamlet.    Left   to    right:    Mrs.    Maxine    McNeill,    president    of    the    district;  Dr. 

Lewis;   and  Billie   Boette,   assistant  professor   in   the    UNC-G    School    of    Nursing,   where  Dr. 
Lewis  is  dean  of  the  school. 


New  ANA  Statement  for  Administrators 


A  new  statement,  The  Position, 
Role  and  Qualifications  of  the  Ad- 
ministrator of  Nursing  Services, 
has  been  completed  and  approved 
for  distribution  by  the  American 
Nurses'  Association  Commission 
on  Nursing  Services. 

The  new  statement  describes 
the  scope  of  comprehensive  health 
services  and  the  need  for  organi- 
zed nursing  services  within  all 
health  care  systems.  It  also  de- 
fines the  position  and  role  of  the 
nursing  services  administrator, 
whom  the  Commission  on  Nursing 
Services  regards  as  the  principal 
leader  in  creating  a  democratic  or- 


ganization which  encourages  nurs- 
ing staff  participation  in  decision- 
making regarding  nursing  stand- 
ards and  delivery  of  services. 

The  statement,  which  replaces 
the  former  ANA  Statement  of 
Functions  and  Qualifications  for 
Nursing  Service  Administrators, 
was  prepared  as  a  guide  in  de- 
scribing the  positions  of  admini- 
strators, associates,  and  assistants 
and  should  be  used  concurrently 
with  the  ANA  Standards  for  Or- 
ganized Nursing  Services.  It  is 
available  at  no  charge  from  the 
ANA  Order  Department,  order 
number  N-6. 
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News  From  The  Regional  Medical  Program 


FIRST  STROKE  TEAMS  PREPARED 


Fourteen  nurses  attended  the 
first  basic  training  course  of  the 
Comprehensive  Stroke  Program, 
North  Carolina  Regional  Medical 
Program,  held  at  Goodwill  Indus- 
tries Rehabilitation  Center,  Win- 
ston-Salem, in  May  and  June. 
Four  counties  are  now  participat- 
ing in  this  program:  Ashe,  Cat- 
awba, Surry  and  Vance.  This  rep- 
resents a  total  of  11  health  facil- 
ities that  serve  stroke  patients. 

The  nurses  that  attended  this 
course  are  designated  as  the  stroke 
hospital  nurse  or  stroke  commun- 
ity nurse  and  are  members  of  a 
local  stroke  team  comprised  of  a 
physician,  nurses,  and  physical 
therapists.  These  stroke  teams  are 
responsible  for  conducting  in-serv- 
ice education  programs  for  the 
staff  in  their  respective  health  in- 
stitutions. These  in-service  educa- 
tion sessions  will  be  inter-discip- 
linary, as  teaching,  demonstra- 
tions, and  discussions  will  be  pre- 
sented by  physicians,  nurses,  and 
physical  therapists. 

Nurses  who  attended  the  four- 
day  course  and  received  a  certifi- 
cate were:  Virginia  Addington  and 
Carrie     McNeill,     Ashe     County 


Health  Department;  Doris  Oliver, 
Ashe  County  Memorial  Hospital; 
Hilda  Elliot  and  Martha  Walker, 
Catawba  County  Health  Depart- 
ment; Nancy  Null,  Catawba  Me- 
morial Hospital;  Donna  Roulic, 
Hickory  Memorial  Hospital;  Mar- 
garet Truitt,  Richard  Baker  Hos- 
pital, Hickory;  Joanne  Brannock, 
and  Iris  Horton,  Surry  County 
Health  Department;  Jane  Jones 
and  Juanita  Lawson,  Northern 
Hospital  of  Surry  County;  Mamie 
Finch,  Maria  Parham  Hospital, 
Henderson;  and  Audrey  Hinton, 
Guardian  Care  Nursing  Home, 
Henderson. 

The  nursing  content  in  the  basic 
training  course  included  the  nur- 
ses role  in  differential  diagnosis, 
acute  nursing  care  of  the  stroke 
patient,  bowel  and  bladder  man- 
agement, plus  combined  sessions 
with  physical  therapists  on  range 
of  motion  exercises,  positioning, 
transfer,  ambulation,  and  self  care 
activities.  Joint  sessions  for  all 
three  disciplines  included  subject 
matter  on  epidemiology,  immedi- 
ate treatment  of  the  stroke  patient, 
philosophy  of  rehabilitation,  and 
discharge  planning.  Six  faculty 
members  from  the  three  medical 
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The  Surry  County  Stroke  Team,  trained  at  RMP's  first  basic  training  course,  is  composed 
of:  (left  to  right)  Mrs.  Joanne  Brannock,  R.N.;  Jencee  Hopkins,  physical  therapist;  Mrs.  Iris 
Horton,  R.N.;  Mrs.  Jo  Anne  Jones,  R.N.;  Mrs.  Juanita  Lawson,  R.N.;  Dr.  Carl  Everhart;  and 
Mrs.  Ruby  Flinchum,  serving  as  the  team's  part-time  executive  secretary. 


schools  in  North  Carohna,  three 
physical  therapists,  a  speech  pa- 
thologist, and  an  occupational 
therapist  participated  as  faculty. 

The  nurse  faculty  participating 
included:  Audrey  Booth,  associate 
director  for  nurse  education, 
North  Carolina  Regional  Medical 
Program;  Margaret  Keller,  nurse 
education  coordinator.  Compre- 
hensive Stroke  Program;  and 
Mary  Gordon,  clinical  rehabilita- 
tion nurse  specialist,  North  Caro- 
lina Memorial  Hospital. 

The  total  attendance  of  50  that 
included  faculty,  trainees,  and  ob- 
servers for  these  four  days  of  in- 
tensive training  for  care  of  stroke 
patients  was  unique  in  that  six 
health  disciplines  were  brought  to- 
gether to  learn,  interact,  and  dis- 
cuss the  expertise  that  is  neces- 
sary for  comprehensive  and  qual- 


ity   care    for    stroke    patients    in 
North  Carolina. 

The  four  counties  that  have  im- 
plemented a  local  stroke  program 
and  have  stroke  teams  in  their 
communities  have  started  their  in- 
service  education  programs  for 
local  physicians,  nurses,  and  phy- 
sical therapists.  The  Catawba 
County  teams  which  include  five 
stroke  nurses  initiated  their  pro- 
gram with  a  "kick-off"  dinner  at 
the  Catawba  County  Country  Club 
on  August  8.  The  Surry  County 
Stroke  Team  started  a  five-week 
in-service  education  program  on 
July  15.  A  total  of  40  participants 
attended  the  first  session.  In  this 
group  there  were  27  nurses,  seven 
physicians,  a  home  health  aide, 
and  a  P.  T.  aide.  The  Vance  Coun- 
ty stroke  team  started  their  in- 
service  education  programs  on 
July  16. 
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Shown  at  a  dinner  for  participants  in  the  first  basic  training  course  of  the  RMP  Compre- 
hensive Stroke  Program,  left  to  right:  Dr.  B.  Lionel  Truscott,  director  of  the  Comprehensive 
Stroke  Program;  Dr.  Phillip  Klieger,  staff  member  of  the  Division  of  Regional  Medical 
Programs,  Washington,  D.  C;  Lydia  HoUey,  president.  North  Carolina  Physical  Therapy 
/Vssociation;  Dr.  Marc  J.  Musser,  director  of  the  North  Carolina  Regional  Medical  Program; 
Dr.  Eloise  R.  Lewis,  president  of  NCSNA;  Dr.  Louis  Shaffner,  president-elect,  Medical 
Society  of  the  State  of  North  Carolina. 


Future  basic  training  courses 
are  being  planned,  and  it  is  antici- 
pated that  each  course  will  in- 
clude 10  to  15  nurses,  thus  mak- 
ing it  possible  to  have  a  stroke 
nurse  in  hospitals,  the  community, 
and  nursing  homes  in  each  county 
of  the  state.  Nurses  are  urged  to 
participate  in  the  Comprehensive 
Stroke  Program  and  as  a  member 
of  Stroke  Team  or  on  local  stroke 
program  committees.  This  gives 
an  opportunity  to  become  ac- 
quainted and  knowledgeable 
about  the  care  of  stroke  patients, 
as  well  as  learning  about  other 
health  disciplines  and  their  con- 
tribution to  the  team  approach 
that  is  comprehensive,  continuous, 
and  of  high  quality. 

Nurse  Appointments 


professor,  Duke  University  School 
of  Nursing,  has  joined  the  staff  of 
the  RMP  Diabetes  Consultation 
and  Education  Service,  succeeding 
Mrs.  Edna  Kekich. 


While  retaining  her  position  on 
the  faculty  at  Duke,  Miss  Law- 
rence will  shift  her  emphasis  to 
provide  consultation  and  educa- 
tion in  the  area  of  diabetes  for 
nurses  in  smaller  communities 
throughout  the  state.  She  also  will 
participate  in  preparation  of  edu- 
cational materials  and  will  provide 
care  to  patients  on  a  selected  basis. 
In  keeping  with  precedent  set  dur- 
ing the  past  year,  she  will  work 
closely  with  nursing  faculty  in- 
volved in  the  project  at  the  Uni- 
versity of  North  Carolina. 


Patricia     Lawrence,     assistant         Miss  Lawrence  has  held  faculty 
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positions  in  schools  of  nursing  at 
Rutgers  University  and  Cornell 
University.  She  is  a  Phi  Beta  Kap- 
pa graduate  of  Bates  College, 
Lewiston,  Maine,  and  holds  a 
Master's  degree  from  Teachers 
College,   Columbia  University. 

Barbara  Bain,  formerly  director 
of  nursing  at  Carteret  General 
Hospital,  Morehead  City,  has  been 
named  nursing  education  coordi- 
nator for  the  Coronary  Care  Unit 
Development  and  Training  and 
the  Cardiopulmonary  Resuscita- 
tion Projects,  administered  by  the 
North  Carolina  Heart  Association 
in  cooperation  with  RMP. 

Miss  Bain  assumed  her  duties 
early  this  month  and  is  located  at 
Heart  Association  headquarters  in 
Chapel  Hill,  where  she  has  also  ac- 
cepted appointment  as  assistant 
clinical  professor  at  the  School  of 
Nursing,  University  of  North 
Carolina. 

In  her  new  post  she  will  develop 
guidelines  for  nursing,  curriculum 
planning,  teaching  and  supportive 
and  consultative  services  to  hos- 
pitals throughout  the  state  on 
coronary  care  units  and  will  estab- 
lish statewide  liaison  with  person- 
nel in  cardiac  care  nursing. 

Prior  to  her  position  with  Car- 
teret General  Hospital,  she  was 
nursing  supervisor  of  the  Cardio- 
vascular Laboratory  at  Duke  Uni- 
versity Medical  Center.  She  served 
as  nurse  director.  Clinical  Re- 
search Unit,  and  medical  super- 
visor at  Duke  Medical  Center.  Her 


previous  experience  included  op- 
erating room  supervisor  and  clin- 
ical instructor  at  North  Carolina 
Memorial  Hospital  and  at  Strong 
Memorial  Hospital,  University  of 
Rochester;  nursing  and  nursing 
supervision  at  New  York  Hospital 
and  at  Memorial  Hospital  for 
Cancer  and  Allied  Diseases,  New 
York;  nursing  and  teaching  ex- 
perience at  Duke  Hospital  and 
Duke  University  School  of  Nurs- 
ing. 


Emily  Mashburn,  director  of  nurses  and 
member  of  the  Board  of  Trustees  at  Aston 
Park  Hospital  in  Asheville,  was  honored  re- 
cently for  40  years  of  service  to  the  hospital. 
The  occasion  also  was  celebration  of  the  hos- 
pital's 40th  anniversary.  A  highlight  was  the 
unveUing  of  a  portrait  of  Miss  Mashburn. 
The  photo  shows  Robert  B.  Willson,  vice- 
chairman  of  the  hospital  trustees,  making 
the  presentation.  Miss  Mashburn  was  sur- 
gical supervisor  at  the  old  French  Broad 
Avenue  Hospital  in  1929  when  Aston  Park 
took  it  over.  In  1942  she  was  named  director 
of  nurses.  She  "ran  the  hospital"  until  a 
professional  administrator  was  employed  in 
1963.  Miss  Mashburn  has  been  a  member  of 
NCSNA  for  more  than  30  years. 
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PEACE    COLLEGE 

Founded   1857 
RALEIGH,   NORTH  CAROLINA 

Two-year,  church-affiliated,  liberal  arts  college  for  women  in  the 
cultural-educational-social  and  political  center  of  North  Carolina 


RAGAN  KNITTING  COMPANY 

Manufacturers  of  Men's  Socks 

Phone  476-7741 

7  Cox  Avenue 

Thomasville,  North  Carolina 


SERVOMATION  of  Charlotte,  Inc. 

QUALITY  FOOD  SERVICE 

Professional  Management  of  Complete  Vending  and  Food  Services 

Planned  and  Operated  to  Satisfy  Specific  Clients  Needs 

Around  The  Clock  Service 

Serving  Mecklenburg,  Gaston,  Kershaw,  Lancaster,  &  York  Counties  Since   1948 
5041  Belhaven  Boulevard  Phone  392-7331 

Charlotte,  North  Carolina 


SPINDALE  MILLS,  INC. 

Spindale,  North  Carolina 


CAROLINA  SURGICAL  SUPPLY  COMPANY 

Sick    Roonn    Supplies    for   all    needs 
Hospital   Beds  —  Wheel  Chairs 
Phone  833-8631 
Raleigh,   North  Carolina 


BARRY  OF  GOLDSBORO,  INC 

GOLDSBORO,  NORTH  CAROLINA 
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LaPOINTE  CHEVROLET 

SINCE  1925 


Carolina's  Largest  Dealer  —  Opposite  the  Courthouse 
Dial  ED  2-3131  531  East  Trade  St. 

Charlotte,  North  Carolina 
"Today  Is  the  day  to  think  of  Safety" 


Fight  Cancer  —  With  A  Check-Up  and  A  Check 
Sponsored  by 

CAROLINA 
NITROGEN  CORPORATION 

Wilmington,  North  Carolina 


HIGH  POINT  MEMORIAL  HOSPITAL 

Presently  245  Beds  —  Expansion   underway  to  375 

Paid  Vacation,  Sick  Leave,   Life  insurance  and   Pension 

Positions  Available  in  All  Areas 
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A  New  Road  to  a  B.S.  in 
Nursing -Patient,  Process,  Nurse 


Amie  Modigh 
By  now  most  of  you  throughout 
the  State  have  heard  at  least  a 
rumor  about  the  new  undergrad- 
uate curriculum  at  the  University 
of  North  Carolina  School  of  Nurs- 
ing. Some  of  these  rumors  are 
probably  true  ("It's  a  fine  pro- 
gram"), and  some  are  not  (  "It 
will  take  an  R.N.  four  years  to  get 
a  B.S.  degree").  Therefore,  the 
purpose  of  writing  this  is  to  take 
a  look  at  the  facts  about  our  new 
and  exciting  program.  Our  School 
has  programs  in  undergraduate, 
graduate,  and  continuing  educa- 
tion. However,  we  will  focus  on 
the  undergraduate  program,  start- 
ing with  some  of  its  background. 

The  decision  to  establish  a 
School  of  Nursing  at  the  Univers- 
ity of  North  Carolina  was  made  in 
1947.  The  first  dean.  Dr.  Elizabeth 
L.  Kemble,  was  appointed  in  1950, 
and  the  first  students  were  ad- 
mitted in  1951.  NLN  granted  the 
program  accreditation  in  1955,  the 
same  year  that  the  graduate  pro- 
gram was  established.  This  year 
also  included  the  graduation  of 
the  first  class  of  16  students. 

In  1968,  Dr.  Lucy  Conant  was 
appointed  the  second  dean  of  the 


School  of  Nursing.  The  same  year 
construction  started  on  the  new 
building  for  the  school,  Elizabeth 
Scott  Carrington  Hall.  This  beau- 
tiful building  is  to  be  completed 
by  this  fall. 

Approximately  600  students 
have  received  baccalaureate  de- 
grees to  date.  Today  student  en- 
rollment in  the  undergraduate 
program  totals  258,  and  we  expect 
to  graduate  67  in  June  of  1969.  We 
have  about  30  faculty  members 
teaching  in  our  undergraduate 
program. 

We  feel  that  the  philosophy  of 
the  faculty  is  reflected  in  the  cur- 
riculum. This  is  illustrated  in  the 
following  quotation  from  the  phi- 
losophy of  the  undergraduate  pro- 
gram: 

"We  believe  that  baccalaureate 
education  in  nursing  should  pre- 
pare a  practitioner  of  nursing  who 


Miss  Modigh  is  assistant  profes- 
sor, School  of  Nursing,  University 
of  North  Carolina  at  Chapel  Hill. 
She  is  an  advisor  to  the  Student 
Nurse  Association  of  North  Caro- 
lina, representing  the  North  Caro- 
lina League  for  Nursing. 
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at  UNC-Chapel  Hill 


is  able  to  function  wherever  nurs- 
ing intervention  can  contribute  to 
health.  To  do  this  the  practitioner 
should  be  prepared  to  identify, 
interpret,  and  deal  with  a  variety 
of  nursing  needs  of  people  singly 
or  as  groups  in  the  various  set- 
tings where  nursing  service  is 
given.  In  addition,  she  should  be 
able  to  supervise  nursing  care  de- 
legated to  others,  evaluate  the 
nursing  care  given  by  herself  and 
others,  adapt  the  knowledge  and 
skill  that  she  possesses  to  a  variety 
of  situations  and  changing  condi- 
tions, and  extend  her  knowledge 
and  her  use  of  knowledge  in  im- 
proving her  own  practice." 

In  looking  at  some  of  the  major 
changes  in  the  new  curriculum, 
let's  focus  on  the  placement  of  the 
nursing  courses.  They  are  all  of- 
fered at  the  upper  division  level. 
This  means  there  is  gradual  phas- 
ing out  of  freshmen  admitted  to 
the  School  of  Nursing.  By  1972  all 
students  will  be  admitted  at  the 
junior  level. 

The  two  years  of  lower  division 
(freshman,  sophomore  years) 
courses  may  be  taken  in  the  gen- 
eral college  here  or  at  another  col- 
lege   or    university    which    offers 


comparable  courses.  The  20 
courses  required  from  these  two 
years  include  English,  math  and/ 
or  logic,  modern  civilization, 
languages,  chemistry,  zoology, 
physics,  psychology,  sociology, 
political  science,  anthropology  and 
a  choice  of  electives. 

At  this  point  let's  take  a  look  at 
two  hypothetical  situations  with 
students  applying  for  admission  to 
UNC  School  of  Nursing. 

Ann  is  visiting  her  sister  in 
Chapel  Hill  with  plans  to  look  into 
the  School  of  Nursing.  She  has 
completed  3  semesters  of  general 
courses  at  a  university  in  Ohio. 
She  asks  for  an  interview  and  ar- 
rives bright  and  early  one  morn- 
ing saying  that  she  has  heard  she 
can  enter  this  School  of  Nursing 
at  the  junior  level  "and  be  all  fin- 
ished in  two  years". 

After  sitting  down  talking  with 
her  for  a  while  she  impresses  you 
as  a  sincere  young  lady  who  is 
very  interested  in  becoming  a  pro- 
fessional nurse,  so  you  go  on  to  ex- 
plain the  program  in  more  detail, 
you  ask  her  about  the  courses  she 
has  taken  so  far  and  may  suggest 
certain  courses  for  her  last  semest- 
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er.  Then  you  explain  to  her  that 
the  Office  of  Admissions  at  the 
University  of  North  CaroHna  will 
evaluate  her  transcripts  to  deter- 
mine what  transfer  credits  can  be 
given.  In  checking  further  it  be- 
comes evident  that  most  of  her 
past  courses  are  given  transfer 
credits  at  UNC.  Also  upon  success- 
fully completing  the  suggested 
courses  for  her  last  semester  she 
will  be  eligible  for  admission  at 
the  junior  level  to  the  School  of 
Nursing.  She  is  delighted,  and  so 
are  you,  because  of  her  apparent 
sincere  interest  in  becoming  a  pro- 
fessional nurse.  She  tells  you 
about  other  friends  who  may  be 
interested  when  they  finish  their 
sophomore  year.  Then  you  advise 
her  to  suggest  that  anybody  who 
is  interested  should  apply  early, 
because  applications  are  consider- 
ed in  the  order  they  arrive.  Also, 
if  they  apply  early  they  can  in- 
quire about  the  necessary  courses 
and  make  their  plans  accordingly. 

One  of  her  questions  is,  "What 
do  I  take  besides  nursing  courses 
for  two  years?"  First  you  remind 
her  that  it  is  two  years  plus 
summer  sessions  between  junior 
and  senior  year.  Second  you  ex- 
plain that  there  are  required 
courses  in  physiology,  bacterio- 
logy, upper  division  sociology,  and 
psychology,  plus  a  few  electives. 

Another  question.  Somebody 
else  from  my  home  town  is  in- 
terested in  getting  her  degree  in 
nursing.  She  went  to  college  for 
two  years  then  quit  and  got  mar- 
ried several  years  ago.  Is  there  a 
time  limit  involved  in  which  UNC 
accepts  transfer  credits? 
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No.  The  decision  to  accept  or 
reject  a  course  depends  on  where 
she  took  the  course  (if  the  college 
or  university  is  accredited),  how 
closely  the  content  resembles  the 
requirements  of  similar  courses  at 
UNC,  and  if  she  completed  it  suc- 
cessfully. 

What  type  of  financial  aid  is 
available  to  students? 

You  would  have  the  same  op- 
portunities as  other  undergraduate 
students  at  the  University  to  ap- 
ply for  scholarships,  loans  or  self- 
help  work.  In  addition  there  are 
some  special  funds  available  for 
nursing  students.  Some  students 
get  financial  assistance  from  the 
Army  Student  Nurse  Program  or 
the  Navy  Nurse  Corps  Candidate 
Program.  This,  of  course,  does  in- 
volve an  obligation  to  serve  in  the 
Army  or  Navy  for  a  specified 
length  of  time  upon  completion  of 
your  education. 

There  are  also  a  few  federal 
traineeships  available  which  may 
be  awarded  depending  upon  your 
educational  and  occupational 
goals.  In  addition  we  have  submit- 
ted our  application  to  Health  Man- 
power Education  Services  (HEW) 
to  participate  in  the  Nursing  Stu- 
dent Loan  and  Scholarship  Plan. 
We  have  been  encouraged  that 
funds  will  be  available  this  year. 
You  can  find  the  details  of  how  to 
apply  for  these  various  aids  in  the 
Undergraduate   Bulletin. 

Is  there  a  quota  for  out-of-state 
students? 
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Yes,  there  is.  It  is  around  8- 
10%.  This  is  another  reason  why 
it  is  a  good  idea  to  apply  early. 

The  next  interview  is  with  a 
pleasant  young  woman  who  grad- 
uated from  a  diploma  program  5 
years  ago  and  is  interested  in  con- 
tinuing her  education  and  obtain- 
ing a  degree  in  nursing.  One  of  her 
concerns  is  time. 

Does  it  really  take  an  R.N.  four 
years  to  obtain  a  B.S.? 

No,  I  am  sure  it  will  not.  First 
of  all  there  are  very  few  general 
statements  which  apply  to  all 
R.N.s.  The  requirements  for  ad- 
mission are  the  same  as  for  other 
students  in  the  undergraduate  pro- 
gram. 

You  must  take  or  have  taken 
(or  received  credit  by  examina- 
tion) the  required  courses  in  the 
lower  division.  But  from  here  on 
the  length  of  time  it  will  take  you 
to  complete  the  program  is  in- 
dividually determined. 

How  can  that  be? 

You  will  have  an  opportunity  to 
take  qualifying  examinations,  and 
on  the  basis  of  these  you  will  move 
to  an  advanced  standing  in  nurs- 
ing. We  have  waited  for  a  large 
group  of  students  to  go  through 
each  nursing  course  in  the  new 
curriculum  prior  to  developing 
these  exams.  Consequently  they 
are  not  all  finished  to  this  date. 

Can  I  do  this  with  all  the  nurs- 
ing courses? 
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No.  We  do  require  everybody  to 
take  3  senior-level  nursing  cours- 
es. One  of  these  is  a  course  where 
leadership  theories  are  explored, 
and  you  study  human  relations. 
The  other  is  a  senior  seminar 
which  is  spent  looking  at  nursing 
in  society,  focusing  on  current 
trends  and  issues.  The  third  re- 
quired nursing  course  concen- 
trates on  independent  learning. 
The  student  develops  her  own  ob- 
jectives and  chooses  her  own 
learning  experiences  to  meet  these 
objectives. 

Could  you  please  tell  me  a  little 
about  the  nursing  part  of  your  pro- 
gra^n. 

In  our  new  curriculum  we  are 
using  an  integrated  approach. 
Concepts  from  each  specialty  area 
(M-S,  MCH,  Psych  and  P.H.)  are 
used  and  the  student  moves  grad- 
ually from  simple  nursing  activ- 
ities to  more  complex  activities. 
She  also  moves  from  caring  for  in- 
dividuals to  caring  for  families 
and  groups. 

The  nursing  courses  are  aimed 
at  developing  three  basic  concepts. 
The  first  is  "the  patient",  and  ear- 
ly courses  concern  the  well  in- 
dividual with  a  gradual  move  to- 
ward the  individual  with  illness. 
Then  the  focus  moves  toward 
families,  communities  and  popula- 
tion groups,  both  ill  and  well.  The 
second  concept  is  "the  nursing 
process".  "Nursing  is  presented 
as  a  dynamic  process  which  in- 
volves collection  of  data,  assess- 
ment of  the  nursing  situation, 
identification    of    patient    needs. 
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planning  of  patient  care,  interven- 
tion based  on  analysis  of  the  situa- 
tion, with  continual  evaluation 
throughout  the  process."* 

The  last  of  these  concepts  is 
"the  nurse".  You  are  continually- 
identifying  functions  and  roles  of 
nurses,  and  you  are  encouraged  to 
use  self-evaluation  techniques 
throughout  the  program. 

We  hope  this  explanation  gives 
some  idea  of  the  nursing  compon- 
ent in  our  program.  Specific  de- 
scriptions of  each  course  appear  in 
the  catalog. 

What  are  the  requirements  for 
graduates  of  the  A.D.  program? 

Again  the  requirements  are  the 
same  for  all  R.N.  students.  She 
would  check  with  Admissions  Of- 
fice to  determine  which  courses 
would  be  transferable  from  her 
college  and  determine  from  these 
what  remained  to  be  taken  in  the 
lower  divisions.  She  would  also  be 
eligible  to  take  the  nursing  ex- 
emption exams  which  I  described 
earlier.  Therefore  the  time  needed 
by  each  R.N.  student  to  fulfill  the 
requirements  for  a  degree  is  de- 
termined on  an  individual  basis. 

One  more  question  please.  Is  it 
possible  for  me  to  work  part  time 
in  a  hospital? 

Oh,  yes.  North  Carolina  Me- 
morial Hospital  offers  many  op- 
portunities for  part  time  work  for 
R.N.s. 

Do  you  admit  male  students  to 


your  School  of  Nursing? 

Yes,  we  are  happy  to  have  male 
applicants,  and  of  course  the  same 
requirements  hold  true  for  them. 

We  hope  that  this  article  has 
provided  helpful  and  enlightening 
information.  If  it  has,  maybe  you 
can  help  pass  it  on  to  those  who 
have  not  read  it.  Anyone  wishing 
more  specific  information  is  en- 
couraged to  write  for  a  catalog  to 
University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill, 
North  Carolina  27514. 


'■'Record  of  the  School  of  Nursing,  University 
of  North   Carolina  at  Chapel   Hill. 


NEW  APPOINTMENTS 

Paul  R.  Cory  is  the  new  direc- 
tor of  nursing  at  High  Point  Me- 
morial Hospital.  He  formerly  was 
a  director  of  a  baccalaureate  pro- 
gram in  nursing  at  Fargo,  North 
Dakota  and  has  served  as  director 
of  Nursing  at  St.  Luke's  Hospital 
in  Fargo. 

Lucille  Weatherman,  formerly 
a  consultant  for  the  North  Caro- 
lina Medical  Care  Commission, 
has  been  appointed  associate  di- 
rector of  nursing  education  at  the 
High  Point  school.  She  previous- 
ly has  served  as  director  of  nurses 
at  Alamance  County  Hospital, 
Burlington,  and  instructor  at 
North  Carolina  Baptist  School  of 
Nursing. 
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Nursing  Employment 
Opportunities 

Director  of  Nurses— 250-bed  general  hos- 
pital in  central  area  of  state.  Duties:  Re- 
sponsible for  entire  nursing  service  of 
hospital.  Qualifications:  B.S.  degree  mini- 
mum; M.S.  degree  desirable.  Salary:  $10,- 
000  beginning. 

Director  of  Nursing— 1 00-bed  general 
hospital  on  Coast.  Duties:  Direct  all  levels 
of  nursing  personnel;  function  as  day  sup- 
ervisor; plan  inservice  program  monthly. 
Qualifications:  B.S.  degree  minimum;  M.S. 
degree  preferable  with  some  experience 
in  nursing  service  administration.  Salary: 
$8,000-$9,000. 

Director  of  Nurses— 43-bed  nursing  home 
in  Western  area.  Duties:  Supervise  patient 
care  personnel.  Qualifications:  Registered 
nurse.  Salary:  $525  monthly,  or  $450  and 
furnished  apartment. 

Assistant     Director     of     Nurses— 43-bed 

nursing  home  in  Western  area.  Duties:  As- 
sist director;  responsible  for  general  care 
of  patients,  ordering  and  giving  medica- 
tions. Qualifications:  Registered  nurse. 
Salary:  $475  monthly,  or  $400  monthly 
and  furnished  apartment. 

Associate    Director   of   Nursing— 125-bed 

general  hospital  in  Western  area;  expan- 
sion planned.  Qualifications:  M.S.  degree 
in  nursing  administration  with  five  years 
experience  as  director  or  assistant  direc- 
tor. Salary:  $12,000. 

Director   of   Nursing   Program— Associate 


degree  program  to  start  September,  1970, 
in  community  college  in  Western  area. 
Duties:  Develop  guidelines  for  A.D.  pro- 
gram, establish  curriculum,  prepare  course 
outlines,  establish  admission  criteria,  re- 
cruit staff,  organize  clinical  schedules,  over- 
all supervision  and  coordination.  Qualifica- 
tions: Masters  degree  in  nursing  educa- 
tion plus  teaching  experience  and/or  sup- 
ervision of  A.D.  program.  Salary:  $11,500- 
$14,500. 

Nursing  Education  Instructor— Large  state 
mental  hospital.  Duties:  Provide  learning 
experiences  for  diploma  student  nurses 
during  three-month  psychiatric  nursing  af- 
filiation, including  participating  in  cur- 
riculum planning,  preparation  and  delivery 
of  classroom  lectures,  clinical  supervision 
of  10  to  15  students.  Qualifications:  M.S.N, 
and  no  experience;  or  B.S.N,  with  one 
year's  clinical  experience,  preferably  in 
psychiatric  nursing;  R.N.  with  two  year's 
clinical  experience  in  psychiatric  nursing, 
preferably  at  supervisory  level;  would  pre- 
fer some  teaching  experience.  Salary:  $7,- 
380-$9,384. 

Director  of  Associate  Degree  Program  in 

Nursing— Community  college  in  Piedmont. 
Duties:  Organize  and  direct  program;  in- 
cludes some  teaching,  directing  student 
clinical  experiences,  and  supervising  nurs- 
ing program  staff.  Qualifications:  Master's 
degree  in  nursing  education  with  prior 
teaching  experience,  preferably  in  A.D. 
program.  Salary:  $12,000-$! 4,000  annual. 

Chairman,  Department  of  Nursing— As- 
sociate degree  nursing  program  in  North- 
east. Duties:  Coordinate  and  administer  en- 
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tire  educational  program  for  Department 
of  Nursing.  Qualifications:  M.A.  degree  in 
nursing  education.  Salary:  $1  1 ,000-$12,- 
500  annual. 

Assistant    Director    of    Nursing    (Nursing 

Education)— Hospital  school  of  nursing  in 
Piedmont.  Duties:  Direct  and  oversee  ac- 
tivities of  school;  administer  curriculum 
under  supervision  of  director  of  nursing. 
Qualifications:  M.S.  degree  in  nursing  ed- 
ucation administration  or  medical-surgical 
nursing;  considerable  experience  in  school 
of  nursing.  Salary:  $8,800-$!  1,160  an- 
nual. 

Supervisor  -  Teacher— Technical  Institute 
in  Coastal  Area.  Duties:  Responsible  for 
supervising  and  teaching  in  Practical  Nurse 
Education  Program.  Qualifications:  B.S.  De- 
gree; some  teaching  experience  preferred. 
Salary:  $7,200  annual. 

(Continued  oji  page  87) 


PC  &  PS  Records 
Transferred  to  ANA 

Transfer  of  all  NCSNA  PC&PS 
records  to  the  American  Nurses' 
Association  Professional  Creden- 
tials and  Personnel  Service  has 
been  completed. 

NCSNA  members  whose  records 
were  compiled  by  and  previously 
maintained  by  NCSNA  PC&PS  of- 
fice and  who  wish  a  copy  sent  to 
a  prospective  employer  should 
write  directly  to  the  ANA  PC&PS 
Central  Record  Service.  Send  your 
current  ANA  membership  card 
with  such  a  request.  The  card  will 
be  returned.  The  ANA  address  is: 
American  Nurses'  Association,  PC- 
&PS  Central  Record  Service,  10 
Columbus  Circle,  New  York,  N.Y. 
10019. 


University  Florist  Gift  Shop 

Mr.  and  Mrs.  James  H.  Davis,  Owners 

124  E.  Franklin  St.     Phone  929-1  1  1  9 

Hours:  8:30  -  5:30 

Closed  Wed.  P.M.  &  Sun. 

CHAPEL  HILL,  N.  C. 


CHARLOTTE 
Paper  Company 

PHONE  392-9341 

P.  0.   Box   1808 

CHARLOTTE,  N.  C. 


123  E.  FIFTH  STREET 
CHARLOTTE,    N.    C. 
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KRISPY   KREME   DOUGHNUT  COMPANY 

"AMERICA'S    FAVORITE    DOUGHNUT" 


Charlotte 


® 


•  Winston-Salem 

and 
Raleigh,   North    Carolina 


Greensboro 


ERLANGER  MILLS,  INC. 


LEXINGTON,  NORTH  CAROLINA 


Memorial  Hospital  of  Alamance  County 

Mrs.  Juanita   P.   Pickard,   Director  of  Nurses 

Dial  288-1711 

730  Hermitage  Road  Burlington,  N.  C.  27217 


GENERAL  DUTY  NURSES 
LICENSED  PRACTICAL  NURSES 

For  New,  Modern  Hospital  with  Very  Best   Equipment 

and   Labor-saving  Devices 

Starting  Salary  Above  Average  —  Liberal   Fringe   Benefits 

40   Hour  Week 

Apply  to  — 

Director  of  Nursing  Services  —  Phone  Collect  694-3153 

R.  J.  Reynolds  —  Patrick  County  Memorial   Hospital 

Stuart,  Virginia   24171 
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Continuing  Education 
Opportunities 


The  short  course,  "Fostering 
Student  Creativity",  being  con- 
ducted this  month  in  Chapel  Hill 
by  the  Continuing  Education  Pro- 
gram, UNC  School  of  Nursing,  will 
be  repeated  June  8-12,  1970. 

The  course  is  designed  for  facul- 
ty in  diploma  schools  of  nursing. 
Its  purpose  is  to  assist  faculty  in 
the  application  of  effective  facul- 
ty-student independence  and  crea- 
tivity. It  is  funded  by  the  Division 
of  Nursing,  Bureau  of  Health 
Manpower,  Department  of  HEW. 
Traineeships   are   available. 

Faculty  for  the  course  are:  Mrs. 
Vaida  Thompson,  assistant  profes- 
sor of  psychology,  UNC,  principal 
instructor  and  group  leader;  Mrs. 
Ruth  J.  Harris,  assistant  profes- 
sor, UNC,  Continuing  Education 
in  Nursing,  course  coordinator 
and  group  leader;  Bonnie  K.  Hens- 
ley,  assistant  professor,  UNC, 
Continuing  Education  in  Nursing, 
group  leader. 

Full-time  nurse  faculty  mem- 
bers in  diploma  schools  of  nursing 
should  apply  to:  Dr.  Susanna  L. 
Chase,  director.  Continuing  Edu- 
cation in  Nursing,  University  of 
North  Carolina  School  of  Nursing, 
Chapel  Hill  27514. 


Cardiac  Supervision 

The  Continuing  Education  Pro- 
gram also  will  repeat  the  short- 
term  course,  "Scientific  Approach 
to  Supervision  of  Cardiac  Units: 
Personnel,  Patients,  and  Prac- 
tices", first  offered  last  spring. 
The  course  will  be  repeated  No- 
vember 3-14,  1969,  and  February 
2-13,  1970.  Enrollment  is  limited 
to  20  participants  for  each  course. 

Professional  nurse  applicants 
must  have  a  position  with  respon- 
sibility for  supervising  personnel 
on  cardiac  units  and  must  have 
completed  classes  in  the  basic 
theoretical  concepts  and  technical 
aspects  in  care  of  the  patient  with 
a  coronary  problem. 

Federal  traineeships  also  are 
available  for  this  course. 

Clinic  Nursing 

A  new  three-we^k  course  is  be- 
ing offered  during  the  1969-70 
academic  year  by  the  Continuing 
Education  Program  at  UNC- 
Chapel  Hill,  "Innovations  in  Clin- 
ic Nursing:  Patients,  Personnel, 
Practices".  It  is  offered  for  North 
Carolina  nurses  working  in  the 
health  department  clinics,  mental 
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THE  TIME  TO 

STOPislUOW! 

Cigarette  smoking  is  the  major 
cause  of  lung  cancer.  Once  you 
have  this  disease,  your  chance 
of  being  saved  is  only  1  in  20. 
If  you  stop  smoking,  however, 
the  risk  of  getting  lung  cancer 
diminishes.  What  are  you  wait- 
ing for?  The  time  to  stop  is  now! 

AMERICAN  CANCER  SOCIETY 


ASHEVILLE 

WELDING  COMPANY 

Phone  253-8191 

13  Southside  Avenue 

ASHEVILLE,  N.  C. 

Ridgeway's 
OPTICIANS,  INC. 

Complete  Eyeglass  Service 

Contact  Lenses  —  Artificial  Eyes 

Gem  Hearing  Aids 

DIAL   834-3451 

"Finest  In  The  Carolinas" 

Offices   in 

Raleigh,  Greensboro,  Charlotte 
and  Greenville,  N.  C. 
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health  cUnics,  out-patient  depart- 
ments, and  emergency  rooms 
throughout  the  state. 

The  course  is  scheduled  for  Oc- 
tober 6-17,  1969,  and  March  2-6, 
1970.  A  project  to  be  completed 
between  the  two  sessions  is  in- 
cluded. 

Leading  the  course  will  be  Apol- 
lonia  0.  Adams,  visiting  profes- 
sor, leading  innovator  in  clinic 
nursing  and  author  of  "How  To 
Study  the  Nursing  Activities  of  an 
Out-Patient  Department."  She  for- 
merly was  with  the  U.S.  Public 
Health  Service. 

Faculty  assisting  will  be:  Bon- 
nie K.  Hensley,  assistant  profes- 
sor, UNC  Continuing  Education 
Program,  course  coordinator; 
Audrey  J.  Booth,  assistant  profes- 
sor, UNC,  and  core  staff  nurse, 
North  Carolina  Regional  Medical 
Program;  June  D.  Watson,  assist- 
ant director.  Ambulatory  Nursing 
Service,  North  Carolina  Memorial 
Hospital,  Chapel  Hill;  Saranel  M. 
Niver,  supervisor  of  clinic  serv- 
ices, Guilford  County  Health  De- 
partment, Greensboro;  Margaret 
Keller,  nurse  education  coordina- 
tor. Comprehensive  Stroke  Pro- 
gram, North  Carolina  Regional 
Medical  Program. 

Traineeships  are  available.  Ap- 
plications should  be  directed  to 
the  director  of  the  Continuing  Ed- 
ucation Program. 

Community  Health 

Funds  from  the  Department  of 
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HEW  also  have  been  granted  to 
the  Continuing  Education  Pro- 
gram in  the  amount  of  $24,600  for 
a  short  course  for  registered  nur- 
ses now  employed  in  local  health 
departments,  school  systems,  and 
community  action  programs.  The 
short  course  is  "Introduction  to 
Public  Health  Nursing  Concepts". 

In  the  past,  the  course  was  open 
only  to  nurses  in  local  health  de- 
partments, but  the  increasing 
number  of  nurses  employed  in 
schools  and  other  community  set- 
tings has  created  a  need  for  ad- 
ditional training  in  providing 
health  care  in  these  areas. 

The  course  is  being  offered  this 
month  and  will  be  repeated  in  the 
winter  and  spring  of  1970.  It  is 
open  to  nurses  employed  in  com- 
munity settings  who  have  not  had 
formal  courses  in  public  health. 

Faculty  for  the  course  include 
Rose  George  and  Edythe  Persing, 
both  of  the  UNC-Chapel  Hill 
faculty,  and  Frances  Sellers  and 
Estelle  Fulp,  public  health  nurs- 
ing consultants.  North  Carolina 
State  Board  of  Health.  For  addi- 
tional information,  contact  the 
Continuing  Education   Program. 


Attend  the 

1969  NCSNA  Convention 

Participate  in 

Discussion  of  Major 

Professional  Issues 

Oct.  20-24     Sir  Walter  Hotel 

Raleigh 


Made-  Rite 
Sunbeam  Bakery 

Goldsboro,  N.  C. 


LOOK  &  LEARN 


LOOK  at  American  Cancer 
Society  free  films. 
LEARN  life-saving  facts 
about  cancer.  Call 
your  local  office  of  < 

American  Cancer  Society  » 
for  information. 


BANK 

of 

BELMONT 

Phone  825-5331 

BELMONT, 
NORTH  CAROLINA 
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QUALITY  FASHION  SHOES  FOR  THE  ENTIRE  FAMILY 


Rale'gh's  Uptown,  Cameron  Village 
and  North  Hills 

Durham's  Northgate 

Charlotte's  Park  Road 
and  Chartottetown 


BIG  BEAR 

SUPER  MARKETS 

Asheboro     *  Burlington     *  Greensboro 
*  High  Point     *  Thomasville 
*  Winston-Salem     *  Eden 


PERSON  COUNTY  MEMORIAL 
HOSPITAL 

23  Bed  Extended  Care  Facility  Unit 
71  Beds  in  General  Hospital 

Mr.  James  Ferguson,  Administrator 

Mr.  C.  E.  Carter,  Associate  Administrator 

Mrs.  Helene  Moran,   Director  of  Nursing 

Telephone  599-2121  615  Ridge  Road 

ROXBORO,  NORTH  CAROLINA 


Cffy  Memorial  Hospital 


THOMASVILLE,  NORTH  CAROLINA 
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The  Nursing  Department  and  Pharmacy  Department  of  Charlotte  Memorial  Hospital  co- 
sponsored  a  very  successful  "Drug  Fair",  attended  by  530  nurses  employed  in  hospitals  in 
the  Charlotte  area,  private  duty  nurses,  and  student  nurses  from  the  University  of  North 
Carolina-Charlotte  and  Central  Piedmont  Community  College.  The  fair  was  held  in  the 
lounge  of  the  Nurses'  Residence.  Twenty-nine  drug  companies  had  representatives  present 
with  exhibits,  literature,  product  samples.  Emphasis  was  on  increasing  nurses'  knowledge 
and  understanding  of  drugs  and  drug  therapy,  especially  new  drugs.  Shown  above  at  the 
left  are  Mrs.  Patsy  Craddock  and  Nancy  Cheshire  as  they  visit  one   of  the   exhibits. 


Funds  for  Speakers 

The  North  Carolina  Tubercu- 
losis and  Respiratory  Disease  As- 
sociation announces  that  it  has 
funds  to  sponsor  speakers  on  res- 
piratory diseases  at  meetings  of 
state  level  organizations,  both 
medical  and  paramedical. 

Funds  also  are  available  to  sup- 
port one-half  day,  one-day,  and 
three-day  symposia  outside  the 
medical  centers.  For  additional  in- 
formation, contact  C.  Scott  Ven- 
able,  Executive  Director,  North 
Carolina  Tuberculosis  and  Respi- 
ratory Disease  Association,  Box 
127,  Raleigh. 


Family  Life  Council 
Annual  Conference 

The  North  Carolina  Family  Life 
Council  will  hold  its  annual  con- 
ference October  2-4,  1969,  at  the 
Goldsboro  Motor  Court,  Goldsboro. 

Conference  sessions  will  deal 
with  such  topics  as  the  generation 
gap,  the  socialization  process  with- 
in the  context  of  the  family,  citi- 
zenship and  tomorrow's  youth, 
learning  dysfunctions,  and  other 
crucial  concerns  of  the  family  in 
the  1970's. 

Registration  fee  is  $4.00. 
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BRADY'S 
RESTAURANT 

1505  E.  Franklin 

CHAPEL  HILL, 
NORTH  CAROLINA 

PYA 
Honeycutf-,  Inc. 

Complete  Line  of  Institutional 
Foods 

Fresh  -  Frozen  and  Canned 

300  North  Salisbury  St. 

Raleigh,  N.  C. 

ROYAL  CAKE 
CO.,  INC. 

Phone  784-0744 

Starlight  Cassell 

Winston-Salem,  N.  C. 

27108 


WCU  To  Begin 

B.  S.  Nursing  Program 

Western  Carolina  University  at 
Cullowhee  will  begin  its  bacca- 
laureate program  in  nursing  this 
fall.  It  will  be  the  state's  only  de- 
gree program  in  nursing  west  of 
Charlotte  and  will  be  the  seventh 
baccalaureate  nursing  program 
conducted  in  state-supported  uni- 
versities. 

Mrs.  Mary  K.  Kneedler,  who  has 
been  on  the  Western  Carolina 
faculty  since  1963,  will  be  direc- 
tor of  the  program.  Mrs.  Kneed- 
ler holds  the  rank  of  assistant  pro- 
fessor and  has  been  serving  as 
nurse  in  the  university's  Develop- 
mental Evaluation  Clinic.  Prior  to 
joining  the  WCU  faculty,  she  ser- 
ved for  six  years  as  chief  of  the 
Public  Health  Nursing  Section  of 
the  North  Carolina  State  Board  of 
Health.  Mrs.  Kneedler  chaired  the 
committees  which  surveyed  the 
need  for  a  nursing  program  in  the 
western  part  of  the  state  and 
which  implemented  the  program. 

Joining  the  nursing  faculty  this 
fall  will  be  Frances  Allen  of 
Hickory.  Miss  Allen  formerly  was 
a  nursing  consultant  to  the  State 
Board  of  Health  and  has  taught  in 
the  nursing  programs  at  Lenoir- 
Rhyne  College  and  Berea  College 
in  Kentucky. 

The  new  nursing  program  at 
WCU  was  approved  last  year  by 
the  North  Carolina  Board  of  High- 
er Education.  The  1969  General 
Assembly  appropriated  $173,665 
to  support  it  during  1969-71.  The 
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JOIN  THE  DODGE  REBELLION 
AT  YOUR  NEW 

Dodge-Chrysler-Plymouth 
Dealer 

M  &  N  MOTORS 

Archie  McCormick  &  Ray  Norman 

Owners 

SALES  -  SERVICE  -  PARTS 

DEPENDABLE  USED  CARS 

For  Information  &  Demonstration 

Call  835-5678 

1016  N.  Bridge  St.  Elkin,  N.  C. 


ELECTRO  COMPOniEMTS  PLANT 

DURHAM.  NORTH  CAROLINA  27708 


HUDSON 
DRUG  CO. 

PRESCRIPTION  SERVICE 
Phone  728-3561 
HUDSON,  N.  C. 


nursing  program  will  operate 
within  the  School  of  Arts  and 
Sciences  and  is  accepting  applica- 
tions for  admission  to  the  program 
for  the  1969-70  academic  year. 

Prospective  nursing  students 
may  enter  the  program  as  fresh- 
men or  after  one  or  two  years  at 
a  college  or  university  whose 
credits  are  transferable  to  WCU. 
Admission  of  graduates  of  diploma 
and  associate  degree  programs  in 
nursing  is  planned  for  the  future. 


(JOBS  —  continued  from  page  79) 

Assistant  Instructor  and  Health  Nurse- 
Hospital  school  of  nursing  in  Piedmont. 
Duties:  Assist  in  classroom  clinical  teaching 
in  medical-surgical  nursing  course;  direct 
student  health  program  under  supervision 
of  school  physician.  Qualifications:  A.B.  or 
B.S.  degree;  teaching  experience  preferred. 
Salary:   $7,540  annual. 

Clinical  Instructor— Rehabilitation  hospi- 
tal in  Piedmont.  Duties:  Coordinate  educa- 
tional programs  and  assume  responsibility 
for  workshops  for  registered  nurses  in 
Rehabilitative  Nursing.  Qualifications:  Mas- 
ters degree  in  nursing  in  teaching  rehabili- 
tation or  medical-surgical  nursing;  previous 
teaching  experience.  Salary:  $7,500  annual 
beginning. 

Nursing  Instructor,  Part-Time— State  sup- 
ported psychiatric  hospital.  Duties:  Teach 
mental  health  aides  in  program  sponsored 
by  Department  of  Labor.  Qualifications: 
Degree  in  nursing  with  experience  in 
teaching  basic  nursing  skills.  Salary:  $5.00 
per  hour. 

Charge  Nurse,  3-1 1  p.m.— Duties:  Sup- 
ervise care  of  well  babies  in  children's  in- 
stitution in  Piedmont.  Qualifications:  pedi- 
atric nursing  experience.  Salary:  $5,400 
annual,  with  $300  differential  for  3-11 
shift. 
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MILK 


THE   No.   1   NAME  IN 

COTTAGE 

CHEESE 


"Available  Everywhere  in  North  Carolina" 

"Call  the  Sealtest  representative  in  your  area  who  will  be  glad  to  discuss 
with  you  all  your  needs  of  the  finest  quality  dairy  products  available." 

Griffin  Motor  Company,  Inc. 
Griffin  Cheyrolef-  Company,  Inc. 

1411  Concord  Avenue  1600  Roosevelt  Boulevard 

Phone  283-3135  Phone  283-2157 

Monroe,  North  Carolina 

Emie  Finishing  iVIiiiSy  Inc. 

Dial  289-3151  /  915  Curtis  Street  /  Monroe,  N.  C. 

Ernie  IVIiils,  Inc. 

Dial  888-5536  /  Midland,  N.  C. 


Hoiiday   Inn   Of  Goldsboro 

MR.   ROLAND  GRUBBS,   INNKEEPER 

Full  Color  TV  in  Every  Room 

84  Rooms  —  120  Meeting  Rooms 

Golf  Privileges  at  Country  Club  —  Swimming  Pool 

U.S.  70  By-Pass  and  U.S.  13  Telephone  919/735-7901 

GOLDSBORO,   NORTH   CAROLINA 


Jordan  Bianton  IVIyers  Company,  Inc. 

Residential  —  Commercial  —  Industrial 

Contractors  for  Heating,  Air  Conditioning  &  Refrigeration 

Phone  763-5397  2302  North  23rd  Street 

WILMINGTON,   NORTH  CAROLINA 
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ANA  Opposes  Lower  Standards 
in  Medicaid  Program 


The  American  Nurses'  Associa- 
tion has  reacted  strongly  against 
new  interim  government  regula- 
tions which  provide  for  the  lower- 
ing of  nursing  standards  in  skilled 
nursing  homes  caring  for  patients 
enrolled  in  Medicaid,  the  federal- 
state  program  of  health  care  for 
the  needy. 

The  regulations  were  published 
recently  and  are  effective  July  1, 
1969  to  July  1,  1970.  They  allow 
practical  nurses  licensed  "by 
waiver"  to  assume  charge  nurse 
responsibilities  in  skilled  nursing 
homes  which  receive  Medicaid 
payments. 

Dorothy  Cornelius,  ANA  presi- 
dent, stated:  "America  now  faces 
the  real  possibility  of  sanctioning 
two  standards  of  nursing  care  in 
skilled  nursing  homes,  one  for  the 
poor  and  another,  higher  standard 
for  elderly  patients  covered  by 
Medicare". 

Current  Medicare  and  Medicaid 
regulations  both  stipulate  that 
skilled  nursing  homes  employ  at 
least  one  registered  nurse  to  over- 
see patient  care  on  one  shift  each 
day.  When  this  nurse  is  not  on 
duty,  a  licensed  practical  nurse 
who  is  a  graduate  of  a  state-ap- 
proved school  may  assume  charge 
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nurse  responsibilities.  Only  the 
Medicaid  regulations  regarding 
this  provision  are  being  revised; 
Medicare  regulations  remain  the 
same. 

"It  was  certainly  the  intent  of 
Congress,  when  it  passed  the 
Medicare  and  Medicaid  provisions 
of  the  Social  Security  Amend- 
ments of  1965,  that  the  standards 
of  health  care  for  the  two  pro- 
grams be  identical,"  Miss  Corne- 
lius stated.  "It  was  not  intended 
that  one  standard  of  care  be  given 
for  those  covered  by  Medicare  and 
another,  lower  standard  of  care  for 
those  covered  by  Medicaid,  who 
are  primarily  citizens  with  severe- 
ly limited  incomes.  If  health  care 
is  a  right  and  not  a  privilege,  then 
federal  funding  should  ensure 
equal  standards  of  care  for  all 
health  programs  supported  by 
public  funds,  and  those  funds 
should  not  be  used  to  perpetuate 
substandard  nursing  care. 

"Although  many  conscientious 
LPNs  licensed  by  waiver  may  be 
employed  in  nursing  homes,  the 
quality  of  nursing  care  for  the 
public  simply  cannot  be  assured 
when  those  who  may  have  had  no 
formal  educational  preparation  or 
testing  of  their  acquired  know- 
ledge are  placed  in  charge  nurse 
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HILLCREST 

CONVALESCENT 

HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nureing  Care 

and  care  for  the  aged  —  96  Beds 

Licensed  by  N.  C  Board  of  Health 

Inspection  Invited 

LPN's  Wanted; 

Guaranteed  Top  Salary 

James  R.  Garrett,  Administrator 

Phone  286-7705 

1417  West  Pettigrew 

Durham,  North  Carolina 


tell  your  neighbor 


CONE 
MILLS 
CORP. 

GREENSBORO 
NORTH  CAROLINA 


positions  which  require  a  high 
level  of  nursing  judgment  and 
knowledge. 

"In  addition  to  this  lower  qual- 
ity of  nursing  care  for  the  poor, 
the  new  regulations  will  almost 
certainly  make  the  cost  of  the 
Medicaid  program  skyrocket,  since 
they  will  permit  nursing  homes 
previously  denied  Medicaid  funds, 
because  they  did  not  meet  the 
nursing  regulations,  now  to  apply 
for  and  receive  such  payments. 
Americans  are  therefore  being 
asked  to  finance  poor  quality  care 
at  higher  and  higher  costs." 
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Cardiology  Course 
For  Nurses 

"Recent  Advances  in  Cardio- 
vascular Nursing"  will  be  the  sub- 
ject for  three  days  of  Cardiology 
for  Nurses,  October  15-17,  1969,  at 
Towsley  Center  for  Continuing 
Medical  Education,  University  of 
Michigan,  Ann  Arbor. 

The  conference  is  sponsored  by 
the  American  Heart  Association 
Committee  on  Nursing  Education, 
Michigan  Heart  Association,  and 
the  University  of  Michigan  De- 
partment of  Postgraduate  Medi- 
cine and  School  of  Nursing.  5 

Inquiries  may  be  directed  to: 
Mr.  Robert  Richards,  Program 
Manager,  Department  of  Postgrad- 
uate Education,  University  of 
Michigan,  Ann  Arbor,  Mich.  481- 
04. 
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Governor  Announces  Appointments 
To  N.  C.  Board  of  Nursing 


NLN  Accreditation 

The  associate  degree  nursing 
program  at  Sandhills  Commun- 
ity College,  Southern  Pines,  has 
received  full  NLN  accreditation. 

The  school,  one  of  nine  as- 
sociate degree  programs  in  the 
state,  opened  in  1966.  It  is  the 
first  associate  degree  program 
in  North  Carolina  to  receive  full 
NLN  accreditation. 


Don't  get 
short  changed! 

Nurses  —  Is  it  possible  that  you  are 
not  getting  everything  you  want  out  of 
your  present  situation? 

Well,  we  at  Louise  Obici  Memorial 
Hospital  feel  that  we  have  a  great  deal 
to  offer ! 

We  need  experienced  registered 
nurses. 

The  salaries  are  excellent  and  the 
working  conditions  are  exceptional. 

For  information  call  or  write  the 
nursing  office. 

LOUISE  OBICI 
MEMORIAL  HOSPITAL 

Suffolk,  Virginia  23434  /  Call  .S39-1511 


Governor  Robert  Scott  last 
month  announced  appointment  of 
Mrs.  Mary  Ellen  Lutz  of  Asheville 
and  the  reappointment  of  Dr.  E. 
R.  Caldwell  of  Statesville  to  the 
North  Carolina  Board  of  Nursing. 

NCSNA  recommended  to  Gov- 
ernor Scott  the  appointment  of 
Mrs.  Lutz  and  the  reappointment 
of  Dr.  Caldwell. 

Mrs.  Lutz  is  associate  chief  of 
nursing  service  for  education  at 
the  Veterans  Administration  Hos- 
pital in  Oteen.  She  has  been  active 
in  professional  nursing  organiza- 
tions in  North  Carolina  and  has 
served  in  a  leadership  role  in 
statewide  programs  and  projects 
to  improve  both  nursing  educa- 
tion and  nursing  service.  She  has 
served  as  secretary  of  District  One, 
NCSNA. 

She  holds  a  diploma  in  nursing 
from  St.  John's  School  of  Nurs- 
ing Education,  Springfield,  111.,  a 
B.S.  degree  in  nursing  from  Loret- 
to  Heights  College,  Denver,  Colo., 
and  a  M.S.  degree  in  education 
from  Indiana  University,  Bloom- 
ington,  Ind. 

Dr.  Caldwell  was  named  to  the 
Board  originally  to  fill  an  un- 
expired term.  He  is  one  of  two 
physicians  serving  on  the  Board. 
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Mrs.  Helen  S.  Miller,  chairman 
of  the  Department  of  Nursing  at 
North  Carolina  Central  University 
in  Durham,  has  been  appointed  to 
the  Board  of  Directors  of  the  Na- 
tional League  for  Nursing.  Mrs. 
Miller  currently  is  a  member  of 
the  North  Carolina  Board  of  Nurs- 
ing and  was  the  1968  winner  of 
ANA's  Mary  Mahoney  Award  for 
achievements  in  integration  in 
nursing. 


more  than  4,000.  Each  year  about 
25  nurses  in  North  Carolina  enter 
the  Air  Force. 


NLN  has  appointed  Mrs.  Mar- 
garet E.  Walsh  as  general  direc- 
tor, succeeding  Inez  Haynes,  who 
is  retiring.  Mrs.  Walsh  formerly 
was  chief  of  the  nursing  service 
of  Veterans  Administration  Hos- 
pital, Washington,  D.  C,  and 
formerly  president  of  the  District 
of  Columbia  League  for  Nursing. 
She  holds  a  bachelors  degree  in 
nursing  from  Catholic  University 
of  America  and  a  masters  from 
the  University  of  Pittsburgh. 


Leah  Hoenig,  formerly  director 
of  the  Bureau  of  Public  Health 
Nursing,  New  York  City  Depart- 
ment of  Health,  is  the  new  direc- 
tor of  the  NLN  Department  of 
Public  Health  Nursing.  She  suc- 
ceeds Hedwig  Cohen,  who  is  re- 
tiring. Miss  Hoenig  will  direct 
League  activities  to  improve  nurs- 
ing care  of  patients  in  their  homes. 


During  July  Air  Force  nurses 
received  special  recognition.  It 
was  the  20th  anniversary  of  the 
Air  Force  Nurse  Corps.  The  Corps 
has  grown  from  a  few  hundred  to 


District  Twenty-One  Nurses  As- 
sociation and  the  Onslow  County 
Unit,  American  Cancer  Society, 
conducted  a  Cancer  Seminar  for 
Nurses  in  the  spring.  It  was  at- 
tended by  120  nurses.  Physicians 
of  the  area  discussed  various  as- 
pects of  cancer.  The  afternoon  ses- 
sion featured  discussions  of  psy- 
chological and  nursing  aspects  of 
caring  for  patients  with  cancer. 
Several  NCSNA  members  partici- 
pated on  the  program. 


Mrs.  Eleanor  A.  Reese,  execu- 
tive director  of  the  Maryland 
Board  of  Examiners  of  Nurses,  has 
been  elected  chairman  of  the  ANA 
Council  of  State  Boards  of  Nurs- 
ing. 


The  following  staff  appoint- 
ments have  been  announced  by 
the  American  Nurses'  Association: 

Mrs.  Judith  M.  Kim  has  been 
appointed  program  coordinator  for 
the  Division  of  Medical-Surgical 
Nursing  Practice.  She  will  organ- 
ize and  implement  the  activities 
of  the  division  and  advise  its  elect- 
ed and  appointed  committees.  Mrs. 
Kim  formerly  was  chairman  of 
medical-surgical  nursing  at  St. 
Luke's  Hospital  School  of  Nursing 
in  New  York. 

Robert  C.  Hice  has  been  named 
assistant  director  for  federal  rep- 
resentation in  the  Economic  Se- 
curity Department  of  ANA.  A 
native  of  Charlotte,  N.  C,  his  pri- 
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mary  responsibility  is  for  activi- 
ties in  organizing  and  negotiating 
for  nurses  in  the  federal  service. 

Dr.  Dorothy  T.  White  has  been 
appointed  director  of  the  Depart- 
ment of  Nursing  Education.  She 
formerly  was  professor  and  chair- 
man of  the  Department  of  Nurse 
Education,  Rockland  Community 
College,  New  York. 


Mrs.  Laura  B.  Harding  of  Yad- 
kinville,  formerly  night  supervisor 
at  Lula  Conrad  Hoots  Memorial 
Hospital,  recently  retired  after  al- 
most 42  years  in  nursing.  A  grad- 
uate of  Lawrence  School  of  Nurs- 
ing, Winston-Salem,  during  her 
nursing  career  she  served  as  pub- 
lic health  nurse  in  Whiteville  and 
in  Yadkin  County,  as  instructor 
in  the  hospital  at  Reidsville,  and 
as  private  duty  nurse. 


Mrs.  Katie  G.  Paul  has  retired 
as  supervisor-teacher  in  the  Beau- 
fort County  Technical  Institute 
practical  nursing  program.  Mrs. 
Paul  has  been  associated  with 
practical  nurse  education  in 
Washington  County  since  1949. 
She  was  honored  recently  by  the 
licensed  practical  nurses  of  Area 
23. 


Mrs.  Antoinette  Rogan  has  been 
appointed  chairman  of  the  associ- 
ate degree  nursing  program  at 
Sandhills  Community  College, 
Southern  Pines,  replacing  Anita 
G.  Smith,  who  has  accepted  a  posi- 
tion in  Wisconsin. 

Mrs.  Rogan  has  been  an  instruc- 
tor in  nursing  at  the  college  for 
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the  past  three  years.  She  holds  a 
B.S.  degree  in  nursing  and  mas- 
ter's degree  in  nursing  education 
from  Teachers  College,  Columbia 
University. 


Alice  Tetreault  has  joined  the 
faculty  of  the  School  of  Nursing, 
University  of  North  Carolina  at 
Greensboro  as  assistant  professor. 
She  formerly  was  assistant  profes- 
sor of  medical-surgical  nursing  at 
the  University  of  Connecticut 
School  of  Nursing.  She  received 
her  B.S.  at  Rhode  Island  Hospital 
School  of  Nursing  and  Brown 
University,  M.A.  at  Teachers  Col- 
lege, Columbia  University,  and 
M.P.H.  at  Yale  University  School 
of  Medicine. 


Mrs.  Catherine  Larson  of  Lenoir 
has  joined  the  staff  of  the  Region- 
al Health  Council  of  Eastern  Ap- 
palachia.  She  is  working  in  Alex- 
ander, Burke,  Caldwell,  and  Mc- 
Dowell counties  in  an  intensive 
study  to  determine  the  extent  of 


the  need  for  home  health  services 
in  the  region  and  to  determine  the 
most  effective  means  by  which 
these  services  can  be  delivered. 

Mrs.  Larson  formerly  was  school 
nurse  and  biology  teacher  at  Pat- 
terson School  for  Boys.  She  has 
also  had  experience  in  hospital 
nursing,  public  health,  and  social 
casework  in  New  York  and  South 
West  Africa. 


Mrs.  Flora  Stanley  of  Durham 
is  the  new  director  of  nursing  ed- 
ucation at  John  Umstead  Hospital, 
Butner,  Previously  she  served  as 
assistant  director  of  nursing  edu- 
cation. Succeeding  her  as  assistant 
director  is  Mrs.  Sandra  Bass 
Wilkes  of  Raleigh. 

Mrs.  Stanley  served  for  10  years 
as  instructor  at  Watts  School  of 
Nursing.  Mrs.  Wilkes,  graduate  of 
East  Carolina  University  School  of 
Nursing,  formerly  was  a  nursing 
education  instructor. 
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Marion,   Norfh  Carolina 

GEORGE  W.  KANE,  INC. 
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Greensboro  —  Henderson  —  Roxboro  —  Winston-Salem 

Box  2327  Phone  682-0311 

Durham,  North  Carolina 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
^niflha 

The  Oompanif  ttiatpdijs 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent         KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,  Nebraska 
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The  1969  biennial  convention  of  NCSNA  has  come  and  gone.  Anyone 
attending  is  bound  to  have  been  stimulated  by  its  thought  provoking 
informative  presentation  of  current  issues  facing  organized  nursing. 
NURSE  POWER — How  To  Use  It  Effectively — this  is  our  quest. 

As  the  Association  embarks  on  its  second  biennial  operational  cycle, 
let  me  express  my  sincere  appreciation  to  its  members  for  their  vote 
of  confidence  as  expressed  in  my  election  to  this  office. 

The  view  from  here  at  this  moment  can  be  compared  with  a  modern 
painting — bits  and  parts  clearly  discernible,  yet  the  overall  design 
indistinct.  SoTne  parts  of  the  picture  are  easily  identifiable  while  some 
are  vague  and  bewildering .  There  are  two  factors  which  are  easily 
recognizable.  The  first  is  the  multiple  strengths  of  our  organization; 
the  second,  some  obvious  weaknesses. 

The  existing  strengths  are  the  experienced,  knowledgeable  and 
dedicated  executive  staff  at  Headquarters  office;  a  history  of  strong  and 
forceful  leadership  in  past  presidents  and  boards  of  directors;  a  corps 
of  able  nursing  educators,  administrators  and  practitioners;  its  allies  in 
the  State  Board  of  Nursing,  the  League  for  Nursing,  the  Hospital 
Association,  the  Medical  Society  and  other  agencies.  Weaknesses  I 
readily  identify  are  a  dearth  of  young  nurses  (too  few  faces  under  30); 
membership  representing  only  1/3  of  the  active  registered  nurses; 
resistance  on  the  part  of  many  members  to  accept  offices  at  the  district 
level;  reluctance  to  express  our  concerns  about  nursing  and  patient 
care  through  channels  and  in  the  places  where  it  can  make  a  difference. 

The  personal  challenge  I  see  is  to  use  this  office  the  best  way  possible 
to  enable  nurses  in  North  Carolina  to  expand  and  build  upon  our 
strengths  as  we  endeavor  to  evaluate  ourselves  and  design  ways  to 
overcome  our  weaknesses. 
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The  theme  of  the  1969  convention — "Nurse  Power — How  To  Use  It 
Effectively" — which  was  appropriately  chosen  and  developed  by  the 
program  committee,  clearly  challenges  us  to  state  our  aims.  The  power 
lies  within  a  unified  front  of  an  informed  membership.  Power  within 
itself  leaves  much  to  be  desired,  but  nurse  power  used  effectively  can 
move  us  in  the  direction  of  better  patient  care,  more  nursing  participa- 
tion in  community  health  care  planning,  and  more  equitable  and  im- 
proved economic  and  general  welfare  conditions  for  nurses.  Effectively 
used,  this  power  can  make  our  profession  one  offering  greater  personal 
rewards  and  more  recruiting  and  retaining  power  by  virtue  of  its  own 
strengths. 

This  is  the  last  TAR  HEEL  NURSE  of  this  decade.  During  the  60's 
the  association  has  grown  in  numbers,  stature,  and  effectiveness.  This 
must  accelerate  in  the  70's. 

Two  things  are  assured — we  will  continue  to  change,  and  we  will 
continue  to  be  very  interesting. 


Merry  Christmas  and  a  Happy  New  Decade! 


Mary  Edith  Rogers,  R.N. 
President 


Officers  for  the  1969-71  biennium,  left  to  right:  Mrs.  Catherine  P.  Layton,  second  vice- 
president;  Dr.  Virginia  Stone,  first  vice-president;  Mrs.  Mary  Edith  Rogers,  president;  Mrs. 
Eva  W.  Warren,  treasurer;  Mrs.  Sarah  Skinner,  secretary. 
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Search  for  INvolved  Nurses 


The  BE-INvolved  campaign  for 
296  new  NCSNA  members  by  the 
end  of  this  month  is  in  full  swing. 

When  the  campaign  was  launch- 
ed this  fall,  appropriate  member- 
ship promotion  materials  were  dis- 
tributed to  district  associations. 
Members  of  the  NCSNA  Member- 
ship Committee  and  NCSNA  staff 
held  a  series  of  meetings  through- 
out the  state  with  many  of  the 
district  BE-INvolved  chairmen 
and  workers.  District  officers  and 
members  who  attended  the  1969 
Advisory  Council  Forum  at  con- 
vention heard  campaign  details 
from  Mrs.  Carolyn  Greene,  NC- 
SNA's  BE-INvolved  chairman. 

To  gain  296  new  members  is 
only  a  part  of  the  campaign  and 
its  objectives,  however.  A  most 
important  and  dramatic  phase  is 
a  national  search  for  THE  In- 
volved Nurse — the  nurse  who  can 
best  represent  ANA's  commitment 
to  contribute  to  the  welfare  of  all 
our  citizens. 

This  nationwide  search  will  be 
ANA's  most  exciting,  most  inten- 
sive, and  best  publicized  effort  to 
draw  public  attention  to  the  work 
that  so  many  nurses  are  doing  to 
make  a  better  life  for  others.  Nur- 
ses are  doing  this  by  serving  on 


H 


Co-chairmen  of  ANA's  honorary  BE-INvolved 
Committee  are  North  Carolina's  own  Mar- 
garet Dolan,  right,  and  John  D.  Rockefeller 
IV,  Secretary  of  State  of  West  Virginia.  This 
Committee  officially  launched  the  BE-IN- 
volved campaign  in  the  fall  when  they 
searched  out  nursing  students  working  in  the 
poverty  area  of  rural  West  Virginia  to  im- 
prove the  health  and  welfare  of  that  region. 

community  boards,  committees, 
clubs,  councils,  or  study  sessions; 
joining  in  the  fight  against  pover- 
ty, ignorance,  and  disease,  at  home 
or  elsewhere;  or,  in  the  course  of 
their  usual  work,  rendering  some 
exceptional  service  that  has  signi- 
ficance for  the  overall  quality  of 
health  and  social  service  in  the 
community. 

The   national   BE-INvolved 
Nurse  will  be  selected  from  thou- 
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sands  to  be  nominated  by  ANA 
members  through  district  and 
state  associations.  She  will  be  an 
all-expense-paid  guest  of  honor  at 
ANA's  1970  convention  in  Miami. 

Districts  are  asked  to  seek  nomi- 
nations for  the  BE-INvolved 
Nurse  from  members,  then  to 
select  the  District's  nominee  who 
has  been  most  involved  in  lifting 
the  level  of  social  or  health  serv- 


ices in  the  community.  By  Feb- 
ruary 1  a  state  committee  will 
choose  'from  the  district  nominees 
the  NCSNA  candidate  to  be  sub- 
mitted for  the  national  title.  State 
candidates  will  undergo  a  prelim- 
inary screening  by  editors  of  the 
American  Journal  of  Nursing. 
From  this  group,  ANA's  honorary 
BE-INvolved  committee  will  name 
the  nation's  Number  One  BE-IN- 
volved Nurse. 


Economic  Security  Workshops 
for  NCSNA  Members 


Three    regional    workshops    on  NCSNA  staff. 
Economic    and    General    Welfare 

will  be  conducted  by  NCSNA  in  The  workshops  will  be  held  as 

February.  follows: 


The  workshops  are  open  to  all 
NCSNA  members.  They  are  de- 
signed to  inform  the  member 
about  how  the  Economic  Security 
Program  of  NCSNA  functions  and 
how  individual  nurses  can  use  the 
program  to  assist  them  in  improv- 
ing their  working  conditions. 

Elizabeth  Cantwell,  director  of 
the  Economic  Security  Depart- 
ment of  the  American  Nurses'  As- 
sociation, will  participate  at  each 
workshop.  Also  participating  will 
be  members  of  the  NCSNA  Com- 
mittee on  Economic  and  General 
Welfare     and     members     of     the 


February  2,  1970— -School  of 
Nursing  Auditorium,  East  Caro- 
lina  University,   Greenville; 

February  4,  1970— Albert  Pick 
Motor  Inn,  1-40,  Greensboro; 

February  6,  1970 — Battery  Park 
Hotel,  Asheville. 

There  will  be  no  registration 
fee  for  the  one-day  workshops.  De- 
tailed program  information  is  be- 
ing distributed  to  hospitals, 
schools  of  nursing,  district  of- 
ficers, industries  and  public  health 
agencies. 
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1970  Workshops  for  District  Officers 


Regional  workshops  for  district 
officers  will  be  conducted  by  NC- 
SNA  early  in  1970. 

The  workshop  schedule  is  as 
follows: 

January  5-6,  1970 — John  Yancey 
Motor  Hotel,  Atlantic  Beach; 

January  8-9,  1970 — Holiday  Inn 
on  1-85,  Burlington; 

January  14-15,  1970 — Holiday 
Inn,  1-40  and  Highway  18,  Mor- 
ganton. 

The  workshops  will  be  devoted 
to  orientation  of  district  officers  to 
their  responsibilities  in  district 
and  NCSNA  programs  and  pro- 
jects. Discussions  will  include 
functions  and  responsibilities  of 
district  officers,  parliamentary 
procedure,  public  relations,  leader- 
ship, and  relationship  of  district, 
NCSNA,  and  ANA  programs. 

Programs  are  arranged  to  begin 
at  10  a.m.  on  the  first  day  and  to 
conclude  at  3  p.m.  on  the  second 
day.  A  dinner  session  is  scheduled 
for  the  first  evening. 

NCSNA  will  pay  travel  expenses 
to  the  workshop  of  the  district 
presidents,  secretaries,  and  trea- 
surers. District  associations  are 
urged  to  bear  the  room-and-meal 


expenses  of  these  officers  and  all 
expenses  of  the  vice-president. 

The  workshops  are  open  to  any 
1969  or  1970  member  of  NCSNA 
and  will  be  especially  helpful  to 
district  committee  chairmen. 


DolarVs  Doings 

Mrs.  Margaret  B.  Dolan, 
chairman  of  NCSNA's  Commit- 
tee on  Legislation,  was  one  of 
35  women  in  the  Delegation  of 
American  Women  who  visited 
Russia  in  the  fall. 

The  non-partisan,  non-gov- 
ernmental group  was  invited  by 
a  Soviet  women's  group.  The 
American  delegation  represent- 
ed many  professions  and  careers 
and  met  and  visited  with  their 
counterparts  in  Russia. 

Mrs.  Dolan  also  found  time 
recently  to  write  a  preface  to  a 
new  edition  of  Florence  Night- 
ingale's Notes  on  Nursing.  The 
new  edition,  sponsored  by  Delta 
Omega,  is  published  by  Dover 
Publications,  Inc.,  New  York. 
First  published  in  1969  with  a 
foreword  by  Virginia  Dunbar, 
this  edition  is  an  unabridged 
republication  of  the  first  Amer- 
ican edition  published  in  1860. 
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Christinas  Greetings 


from 


SIR  WALTER  HOTEL 

to 

THE  TAR  HEEL  NURSES 

Deluxe  Accommodations 

Located  Downtown  —  400  Fayetteville  Street 

Coffee  House  —  Red  Room 

Banquet  or  Convention  Facilities 

Hotel  Parking  Garage  Adjacent 

For  Reservations:  Call  832-7711 

or  Write:   Sir  Walter  Hotel 

400  Fayetteville  Street 

Raleigh,  N.C.  27601 
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Editorial 
Being  Involved  Is  Sharing 

As  1969  draws  to  a  close,  are  YOU  INVOLVED  in  sharing  informa- 
tion with  a  nonmember  nurse  about  how  nurse  power  can  be  used 
effectively,  about  NCSNA — clinical  sessions,  workshops,  Council  on 
Practice,  sections,  branches,  conference  groups,  legislation,  standards 
of  employment,  standards  of  practice,  and  the  full  value  and  advantages 
of  the  benefits  of  NCSNA  Membership?  Will  YOU  be  satisfied  with  only 
meeting  our  BE  INvolved  campaign  quota  of  296  new  members?  Do 
YOU  know  what  the  membership  benefits  are?  In  answering  these 
questions  I  urge  you  to  think  of  the  significance  of  the  three  C's  that 
Dr.  Lewis  named  in  her  president's  message — change,  communication, 
and  consequence. 

IMPORTANT  BENEFITS  To  Be  Shared: 

Professional  Reasons 

Professional  and  personal  growth  and  development — through  con- 
ventions, clinical  sessions,  workshops,  and  professional  publications. 

Maintaining  high  standards  of  professional  performance — through 
clinical  sessions,  workshops,  and  continuing  education. 

Financial  Reasons 

NCSNA  dues  are  tax  deductible. 

AJN  subscriptions  at  a  reduced  rate. 

An  important  array  of  insurance  programs  at  group  rates — life, 
health  and  accident,  professional  liability. 

Vacation  packages — cost  of  trips  considerably  less  than  if  planned 
by  individuals. 

MEMBERSHIP  in  NCSNA  is  money  in  the  bank!  Have  you  shared 
this  with  a  non-member  nurse  and  how  she  can  invest? 


The  Season  for  Sharing 

When  you  receive  this  issue,  your  thoughts  will  be  on  CHRISTMAS 
— the  happiest  season  of  the  year;  your  heart  will  be  filled  with  joy, 
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devotion  and  tradition.  Let  us  remember  a  special  message  in  St. 
Frances  of  Assisi's  Christmas  Prayer, 

"...  For  it  is  in  giving  that  we  receive 
To  be  loved,  as  to  love  .  .  ." 

Also,  during  this  joyous  season  let  us  not  forget  a  special  message 
written  by  Pearl  S.  Buck  on  CHRISTMAS  IS  SHARING: 

Christmas  is  a  sharing  of  joys,  memories,  homes  and  thoughts,  a 
sharing  of  what  we  have  with  our  loved  ones  and  with  those  who 
are  less  fortunate. 

Christmas  is  a  sharing  of  emotions;  a  sharing  of  our  hopes  and 
dreams  for  the  year  to  come;  a  sharing  of  food,  conversation  and 
laughter. 

Christmas  is  a  sharing  in  the  beauty  and  wonder  of  the  little  Child 
who  has  inspired  millions  of  lives  since  that  night  when  angels 
sang,  "Glory  to  God  in  the  Highest!" 

A  VERY  MERRY  CHRISTMAS  TO  EACH  OF  YOU  AND  YOUR 
LOVED  ONES,  AND  A  HAPPY  NEW  YEAR  TO  ALL! 


NCSNA  Officers  1969-71 

President:  Mrs.  Mary  Edith  Rogers,  1264  Queensgate  Street,  Gastonia  28052 
First  Vice-President:  Dr.  Virginia  Stone,  1829  Front  Street,  Apt.  3-A, 

Durham  27705 
Second  Vice-President:  Mrs.  Catherine  P.  Layton,  1106  Elwell  Avenue, 

Greensboro  27405 
Secretary:  Mrs.  Sarah  Skinner,  1302  Centennial  Trail,  Kinston  28501 
Treasurer:  Mrs.  Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 
Directors:  Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  27410 

Mrs.  Gladys  Poindexter,  2543  Lullington  Drive,  Winston-Salem 
27103 

Mrs.  Atha  H.  Raulston,  Route  2,  Box  575,  Greensboro  27405 

Mrs.  Evelyn  M.  Sparks,  48  Bull  Mountain  Road,  Asheville  28805 
Nominating  Committee:  Loree  J.  Fincher,  1540  Garden  Terrace,  Apt.  210, 
Charlotte  28203 

Mrs.  Opal  C.  Suggs,  Route  2.  Box  443-C,  Thomasville  27360 

Mrs.  Eunice  S.  Barrow,  1303  Kimberley  Road,  New  Bern  28560 

(two  to  be  appointed) 

ANA  Delegates  -At-  Large 

Mrs.  Mary  Edith   Rogers,   1264  Queensgate  Street,  Gastonia  28052 
Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro,  27410 
Helen  E.  Peeler,  H2-B  Cameron  Courts  Apts.,  Raleigh  27603 
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Alternate  ANA  Delegates- At-Large 

Mrs.  Evelyn  Sparks,  4031/2  Fields  Drive,  Shelby  28150 

Mrs.  Bonnie  Comer,  134  Cline,  Concord  28025 

Joyce  E.  Warren,  1206  West  4th  Street,  Winston-Salem  27101 

ANA  Delegates 

Dr.  Virginia  Stone,  1829  Front  Street,  Apt.  3A,  Durham  27705 

Sister  Patricia   Doyle,  Mercy  Hospital,  Charlotte  28204 

Mrs.  Catherine  P.  Layton,  1106  Elwell  Avenue,  Greensboro  27405 

Caroline  Singletary,  Apt.  B-2502  Miller  Park  Circle,  Winston-Salem  27103 

Cathryn  Alford,  309  West  19th  Street,  Lumberton  28358 

Mrs.  Mary  Ruth  Griffin,  1216  Home  Street,  Rocky  Mount  27801 

Mrs.  Jean  Lassiter,  1001  Jones  Avenue,  Elizabeth  City  27909 

Catherine  Jane  Earp,  905  Sans  Souci  Drive,  Apt.  103,  Raleigh  27606 

Mrs.  Jane  Cartwright,  3819  Lovette  Circle,  Charlotte  28210 

Mrs.  Sue  Wood,  Box  575,  Roanoke  Rapids  27870 

Mrs.  Rebekah  Burriss,  Box  411,  Carolina  Beach  28428 

Mrs.  Shirley  Eaton,  3215  Sudbury  Road,  Charlotte  28205 

Mrs.  Jane  Reynolds,  Box  334,  Eden  27288 

Mary  Alice  Whitfield,   1 1    Merrimac  Drive,  Wilmington  28401 

Mrs.  Azalea  G.  Moseley,  3  Vineyard  Place,  Asheville  28804 

Mrs.  Doris  F.  Baker,  1609  Shepard  Street,  Morehead  City  28557 

Jean  Owens,  2211   Shannon  Street,  Raleigh  27610 

Mrs.  Judith  Phillips,  Box  446,  Waynesville  28786 

Mrs.  Lucille  L.  Wilkerson,  P.  O.  Box  111,  Wilson  27893 

Mrs.  Jean  C.  Gosnell,  Route  1,  Box  183,  Lexington  27292 

Patricia  league,  2367  Champion  Court,  Western  Manor  Apts.,  Raleigh  27606 

ANA  Alternates 

Sallie  Baker,  1540  Garden  Terrace,  Apt.  303,  Charlotte  28203 

Mrs.  Olga  Hoskins,  121  Clearview  Circle,  Lenoir  28645 

Mrs.  Lucille  C.  Hartman,  364  Buckingham  Road,  Winston-Salem  27104 

Janet  Askew,  A-5  Camelot  Apts.,  South  Estes  Drive,  Chapel  Hill  27514 

Mrs.  Rebecca  H.  Judge,  Route  1,  Box  8,  Beulaville  28517 

Mrs.  Edna  F.  Robinson,  Box  504,  Clyde  28721 

Carrie  R.  Young,  Box  101,  Cleveland  27013 

Mrs.  Joan  F.  Thomas,  Box  153,  Bryson  City  28713 

Mrs.  Patricia  Brabble,  107  Hampton  Drive,  Plymouth  27962 

Mrs.  Lucille  Holsinger,  3849  Shoccoree  Drive,  Durham  27705 

Mrs.  Miriam  R.  Ennis,  Route  1,  Box  102,  Leiand  28451 

Mrs.  Maxine  McNeill,  Route  1,  Box  229,  Hamlet  28345 

Mrs.  Gladys  Miller,  2121   Elgin  Road,  Winston-Salem  27103 

Ruth  Falls,  1201   Blueberry  Lane,  Charlotte  28211 

Hazel  M.  Solomon,  727  Hillside  Avenue,  Charlotte  28209 

Mrs.  Alice  Saunders,   1053  Van  Hoy  Avenue,  Winston-Salem  27104 

Mrs.  Ann  Pennington,' Route  1,  Hallsboro  28442 

DECEMBER,    1969  11 


1969-71  Section  Officers 

EACT-Chairman,  Carolyn  V.  Williams,  2890-G,  Carriage  Drive,  Winston-Salem  27106; 
First  Vice-Chairman,  Mary  Bailey,  2715  Kilgore  Avenue,  Raleigh  27607;  Second  Vice- 
Chairman,  Mrs.  Virginia  T.  Perry,  2310  Carey  Road,  Kinston  28501;  Secretary,  Mrs. 
Betsy  C.  Payne,  1999  Chestnut  Drive,  High  Point  27260;  Executive  Committee,  Mar- 
garet C.  Moore,  207  Woodbourne  Road,  Greensboro  27410;  Juanita  Yarborough,  2301 
Bernard  Street,  Raleigh  27608;  Committee  on  Nominations,  Mrs.  Judith  Southerland, 
chairman,  3612  Blueberry  Drive,  Raleigh  27610;  Mrs.  Ruth  Geddings,  10  Reservoir  Road, 
Asheville  28803;  V.  Louise  Taylor,  Route  4,  Box  513,  Gastonia  28052. 

GENERAL  DUTY-Chairman,  Carol  W.  Phelps,  1108  Salem  Valley  Road,  Apt.  4F,  Winston- 
Salem  27103;  First  Vice-Chairman,  Susanna  Ireland,  1509  Smith  Level  Road,  Chapel 
Hill  27514;  Second  Vice-Chairman,  Linda  Phillips,  Route  1,  Box  X,  Hamlet  28345; 
Secretary,  Mrs.  Audrey  Brov\/n,  901  Ann  Street,  Rockingham  28379;  Executive  Committee; 
Sallie  L.  Baker,  1540  Garden  Terrace,  Apt.  303,  Charlotte  28203;  Mrs.  Olivia  M.  Street, 
1530  Cross  Link  Road,  Raleigh  27610;  Committee  on  Nominations,  Mrs.  Mary  H.  Vickery, 
chairman.  Box  662,  North  Wilkesboro  28659;  Mrs.  Jean  H.  Ellis,  2812  Willow  Street, 
Wilmington  28401;  Capt.   Patricia  Weaver,   749   Redgate  Avenue,   Rocky  Mount  27801. 

HEAD  NURSES-Chairman,  Mrs.  Judith  Phillips,  Box  446,  Waynesville  28786;  First  Vice- 
Chairman,  Loree  Jane  Fincher,  1540  Garden  Terrace,  Apt.  210,  Charlotte  28203;  Second 
Vice-Chairman,  Carol  Jones,  2027  Cary-Macedonia  Road,  Raleigh  27606;  Secretary,  Faire 
C.  Franklin,  5015  Murrayhill  Road,  Charlotte  28210;  Executive  Committee,  Mrs.  Jane 
Cartwright.  3819  Lovette  Circle,  Charlotte  28210;  Mrs.  Rubye  Mallory,  Christ  School 
Road,  Arden  28704;  Committee  on  Nominations,  Flora  Smith,  231  Forest  Wood  Drive, 
Durham  27707,  chairman;  Mrs.  Wanda  Johnson,  705  D  Hawes  Court,  Raleigh  27608;  Mrs. 
Edna  Robinson,  Box  504,  Clyde  28721. 

NSA— Chairman,  Mrs.  Jean  C.  Gosnell,  Route  1,  Box  183,  Lexington  27292;  First  Vice- 
Chairman,  Mrs.  Sarah  Hitchcock,  4317  Yadkin  Drive,  Raleigh  27609;  Second  Vice- 
Chairman,  Mrs.  Leiamae  Scott,  1214  Meadowood  Lane,  Shelby  28150;  Secretary,  Mrs. 
June  Baise,  1307  Dogwood  Lane,  Wilson  27893;  Executive  Committee,  Mrs.  Wynona 
Shuman,  1617  Oakdale  Circle,  Henderson  27536;  Miriam  Ennis,  Route  1,  Box  102, 
Leiand  28451;  Committee  on  Nominations,  Mrs.  Margaret  Tisdale,  chairman.  Box  909, 
Kinston  28501;  Mrs.  Nancy  Abel,  Route  5,  Box  60,  Waynesville  28786;  Mrs.  Irene  E. 
Holliday,  909  Hemlock,  Fayetteville  28304. 

OCCUPATIONAL  HEALTH-Chairman,  Mrs.  Jane  Reynolds,  Box  334,  Eden  27288;  First 
Vice-Chairman,  Mrs.  Rachel  Brown,  2713  Poole  Road,  Raleigh  27610;  Second  Vice-Chair- 
man, Mrs.  Ruby  Hood,  1606  Currituck  Avenue,  Dunn,  28334;  Secretary,  Mrs.  Gladys 
Starnes,  516  Poindexter  Drive,  Charlotte  28209;  Executive  Committee,  Ellen  Freeman, 
Box  960,  Waynesville  28786;  Mrs.  Ruby  Thomas,  Route  1,  Orton  Road,  Leiand  28451; 
Committee  on  Nominations,  Mrs.  Lecta  D.  Yount,  chairman,  515  W.  Rhode  Island, 
Southern  Pines  28387;  Mrs.  Jacqueline  D.  Pruett,  Route  1,  Box  BOA,  Nebo  28761;  Mrs. 
Bessie  Snoddy,  5905-C  Quail  Hollow  Road,  Apt.  C,  Charlotte  28210. 

OFFICE-Chairman,  Mrs.  Mable  J.  Phillips,  40  Green  Hill  Avenue,  Asheville  28806; 
Vice-chairman,  Mrs.  Mary  S.  Walker,  1303  N.  Wellons  Avenue,  Dunn  28334;  Secretary, 
Mary  Orren,  202  Fite  Road,  Belmont  28012;  Executive  Committee,  Mrs.  Shirley  Eaton, 
3215  Sudbury  Road,  Charlotte  28205;  Mrs.  Laula  M.  Walker,  Route  2,  Reidsville  27320; 
Committee  on  Nominations,  Mrs.  Ruth  Quinn,  chairman.  Box  128,  Magnolia  28453; 
Mrs.  Frances  Hamnett,  2809  Kittrell  Drive,  Raleigh  27608;  Mrs.  Nina  C.  Troutman,  Box 
386,  Troutman  28166. 

PRIVATE  DUTY-Chairman,  Mrs.  Martha  H.  Furr,  228  Boulevard,  High  Point  27262; 
First  Vice-chairman,  Annie  L.  Dameron,  3000  Selwyn  Avenue,  Charlotte  28209;  Second 
Vice-chairman,  Mrs.  Edith  C.  Moser,  1968  Margate  Avenue,  Charlotte  28205;  Secretary, 
Mrs.  Meta  P.  Monteleon,  2719  Gordon  Street,  Raleigh  27608;  Executive  Committee,  Mrs. 
Thelma  H.  Jerkins,  P.  O.  Box  331,  Wilson  27893;  Mrs.  Mary  Ruth  Griffin,  1216  Home 
Street,   Rocky  Mount  27801;   Committee  on   Nominations,  Mrs.   Grace   T.   Turner,   chair- 
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man,  1003  Overlook  Drive,  Greenville  27834;  Mrs.  Opal  B.  Walden,  Box  168,  Paw 
Creek  28130;  Mrs.  Leola  P.  Sullivan,  264  Montford,  Asheville  28801. 

PUBLIC  HEALiH-Chairman,  Rose  George,  Route  2,  Chape!  Hill  27514;  First  Vice-Chair- 
man,  Rebecca  Holland,  231 6-C  Golden  Gate,  Greensboro  27405;  Second  Vice-Chairman, 
Mrs.  Jessie  DeVane,  1003  Murchison  Road,  Fayetteville  28301;  Secretary,  Mrs.  Ernestine 
Pritchett,  1130  Burtonwood  Circle,  Charlotte  28212;  Executive  Committee,  Mrs.  Helen 
Ray,  P.  O.  Box  1568,  Smithfield  27577;  Mrs.  Christine  Burgin,  29  Jordan  Street,  Ashe- 
ville 28801;  Committee  on  Nominations,  Nancy  Thomas,  chairman,  220-B  Weaver  Road, 
Carrboro  27510;  Janie  Johnston,  P.  O.  Box  581,  Farmville  27828;  Mrs.  Lucille  Jenkins, 
139  N.  Cox  Street,  Asheboro  27203. 

OPERATING  ROOM  CONFERENCE  GROUP-Chairman,  Mrs.  Annie  McKoy,  34  Erskine 
Avenue,  Asheville  28801;  Vice-Chairman,  Mrs.  Betty  Rowland,  1512  Lorimer  Road,  Ral- 
eigh 27606;  Secretary,  Sylvia  Pressman,  511  Queens  Road,  Apt.  204.  Charlotte  28207; 
Committee  on  Nominations,  Mrs.  Elizabeth  A.  Byrd,  chairman,  2424  Alpine  Road,  Durham 
27707;  June  Strickland,  1419  Wiltshire  Blvd.,  High  Point  27260;  Mrs.  Annie  Gilmer,  131 
N.  Obermeyer  Street,  Greensboro  27401. 

SCHOOL  NURSE  BRANCH— Chairman,  Mrs.  Julia  E.  West,  3201  Seven  Mountain  Drive, 
Fayetteville  28306;  Vice-Chairman,  Mrs.  Geraldine  W.  Smith,  1704  Hardee  Road,  Kinston 
28501,  Secretary,  Mrs.  Gladysteen  Pait,  Route  1,  Box  362.  Bladenboro  28320;  Com- 
mittee on  Nominations,  Mrs.  Kathleen  (Peggy)  Harrison,  chairman,  2110  Wrenn  Street, 
Greensboro  27408;  Mrs.  Hilda  Worsham,  1113  S.  Vermont  Street,  Smithfield  27577; 
Mrs.  Esther  Markham,  606  N.  Pineview  Avenue,  Goldsboro  27530. 

GERIATRIC  CONFERENCE  GROUP-Chairman,  Agnes  Campbell,  H2-B  Cameron  Court 
Apts.,  Raleigh  27603;  Vice-Chairman,  Mrs.  Vera  Richey,  3804  Oak  Park  Road,  Raleigh 
27609;  Secretary,  Mrs.  Eunice  Holmes,  1019  Mohawk  Avenue,  Fayetteville  28303;  Com- 
mittee on  Nominations,  Mrs.  Dean  Cavenaugh,  215  N.  17th  Street,  Wilmington  28401, 
chairman;  Betty  Bandy,  546  Ramsey  Street,  Fayetteville  28301;  Mrs.  Bessie  Snoddy, 
5905-C  Quail  Hollow  Rd.,  Apt.  C,  Charlotte  28210. 

INSERVICE  EDUCATION  CONFERENCE  GROUP-Chairman,  Mrs.  Thelma  Parsons,  405 
Oak  Ridge  Road,  Cary  27511;  Vice-Chairman,  Patricia  Ann  Pierce,  1121  West  End 
Boulevard,  Winston-Salem  27104;  Secretary,  Mrs.  Bonnie  Hensley,  67  Willow  Terrace 
Apts.,  Chapel  Hill  27514;  Committee  on  Nominations,  Mrs.  Harriet  Poole,  chairman, 
6806  Valley  Lake  Drive,  Route  6,  Raleigh  27609;  Clara  Haugen,  200  Emerson  Avenue, 
Charlotte  28204;  Mrs.  Helen  Ray,  P.  O.  Box  1568,  Smithfield  27577. 
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Highlights  of  the  Convention 

Actions  of  the  House  of  Delegates: 

•  Adopted  the  flexible  membership  year.  This  means  that  when  new 
members  join  NCSNA,  their  membership  year  begins  with  the 
month  of  payment  and  ends  after  12  consecutive  months. 

•  Established  two  new  types  of  voluntary  membership  for  1970  and 
1971,  as  follows:  Sustaining  membership,  with  annual  dues  of  $35; 
and  contributing  membership,  with  annual  dues  of  $100,  the  ad- 
ditional dues  realized  to  be  allocated  to  the  NCSNA  Headquarters 
Building  Fund. 

•  Elected  NCSNA  officers  for  the  1969-71  biennium. 

Actions  of  the  Board  of  Directors: 

•  Authorized  employing  a  lobbyist  for  the  1971  General  Assembly  and 
called  on  the  Committee  on  Legislation  to  make  plans  early  in  the 
biennium  for  1971  legislative  action. 

•  Voted  that  NCSNA  workshops  be  held  in  the  spring  of  even  years 
and  clinical  sessions  in  the  fall  of  the  same  year. 

•  Approved  guidelines  recommended  by  the  Council  on  Practice  for 
section  workshops  and  conferences. 

•  Approved  a  "Position  Paper  on  Nursing  Practice  in  North  Carolina". 

•  Approved  a  budget  for  1970. 

•  Made  recommendations  to  Governor  Robert  Scott  for  appointments 
to  the  North  Carolina  Board  of  Nursing. 

•  Approved  voting  periods  for  election  of  NCSNA  officers  for  1969-71. 

•  Appointed  Mrs.  Eva  W.  Warren  as  NCSNA  representative  to  the 
North  Carolina  Council  of  Women's  Organizations. 

•  Voted  to  deposit  money  in  the  NCSNA  Building  Fund,  except  for  a 
small  checking  account,  in  interest-bearing  savings  and  loan  ac- 
counts. 

•  Authorized  the  executive  director  to  evaluate  convention  facilities  at 
several  cities  as  possible  locations  for  the  1973  biennial  convention. 
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•  Authorized  the  executive  director  to  evaluate  various  plans  for 
special  Miami  excursions  available  to  NCSNA  members  attending 
the  1970  ANA  convention  and  to  publicize  the  most  appropriate  ones. 

•  Voted  to  discontinue  NCSNA  participation  on  the  Committee  on 
Education  for  Nursing  in  North  Carolina. 

•  Approved  organization  of  a  Psychiatric  and  Mental  Health  Con- 
ference Group. 

•  Voted  to  sponsor  an  eight-day  tour  of  the  Carribbean  and  a  17-day 
tour  of  the  Orient,  the  tours  to  be  conducted  by  International  Travel 
Service  for  NCSNA  members. 

•  Approved  appoinment  of  the  1969-71  Committee  on  Economic  and 
General  Welfare. 

•  Approved  appointment  of  new  members  on  the  Council  on  Practice. 

•  Voted  to  give  to  the  Council  on  Practice  the  privilege  of  determining 
if  consultant  help  is  needed. 

•  Approved  revised  Minimum  Employment  Standards  for  the  Office 
Nurses,  General  Duty  Nurses,  Occupational  Health  Nurses,  Head 
Nurses,  and  Public  Health  Nurses  Sections. 

•  Voted  to  present  the  ANA  pin  designed  for  Past  Presidents  to  each 
living  past  president  of  NCSNA. 


Hardware  Mutual  Insurance  Company 
Of  The  Carolinas 

Telephone  376-8421 

Established   1912 

Charlotte,  North  Carolina 
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From  the  Out-Going  President . . . 


Eloise  R.  Lewis 

During  the  past  two  years  we 
have  experienced  many  changes 
along  with  the  frustrations  and 
struggles  which  come  with  a  new 
organizational  structure,  a  change 
in  administration,  and  a  re-evalua- 
tion of  the  programs  offered  to  the 
membership. 

As  we  struggled  to  attain  a  bal- 
anced view  of  our  responsibilities 
and  new  approaches  to  our  prob- 
lems, we  have  looked — I  hope 
honestly  and  critically — at  our- 
selves. We  have  talked  about  us, 
about  the  purposes  served  by  the 
Association,  and  about  the  oppor- 
tunity within  the  organization  for 
each  of  us  to  fulfill  his  objective 
of  service — "our  own  instinctive 
yearning  to  make  our  professional 
lives  count,  to  use  our  strengths, 
abilities,  and  time  to  serve  the 
high  purposes  which  are  deeply 
rooted  in  our  spirit."  .  .  . 

As  we  consider  the  "state  of  af- 
fairs of  the  Association"  and  look 
at  ourselves  and  our  work,  let  us 
do  so  without  the  dull  routine  that 
hems  us  in,  the  prejudice  that  pre- 


vents vision,  the  pleasant  super- 
ficialities we  cherish,  the  trap- 
pings of  status  and  selfish  concern 
that  shut  our  eyes  to  the  signs 
along  the  road  we  travel,  but  look 
instead  at  new  and  better  ways  to 
promote  professional  nursing  prac- 
tice to  the  end  that  the  highest 
quality  of  nursing  care  will  be 
available  to  all  citizens  of  our 
state. 

The  adoption  of  the  pattern  of 
biennial  convention  with  clinical 
sessions  in  the  alternate  years  has 
changed  the  basic  plan  and  direc- 
tion of  the  work  of  headquarters 
office.  Since  the  beginning  of  the 
organization,  our  affairs  had  been 
in  a  one-year  cycle,  and  it  took  a 
little  time  to  retool,  redirect  the 
activities  of  headquarters  office, 
and  rearrange  our  mode  of  opera- 
tion .  .  . 

A  brief  look  at  some  of  our  ac- 
complishments. We  are  pleased 
that  •  the  membership  is  larger 
than  at  any  time  in  our  history. 
More  of  our  members  are  actively 
engaged  in  the  work  of  the  As- 
sociation. The  first  clinical  ses- 
sions in  October  1968  was  one  of 
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•  Change 

•  Communication 

•  Consequence 


the  outstanding  accomplishments 
of  the  past  two  years.  The  legisla- 
tive program  was  a  positive  one. 
Many  section  workshops  were 
most  successful.  The  Economic 
and  General  Welfare  Program  has 
a  new  look;  and  the  Tar  Heel 
Nurse  won  two  awards  at  the  last 
ANA  convention.  Our  working 
relationships  with  other  health- 
related  agencies  and  groups  are 
constructive,  and  the  voice  of  or- 
ganized nursing  is  being  heard  in 
many  situations. 

More  of  our  members  serve  on 
national  committees  or  hold  na- 
tional office  than  ever  before.  Ac- 
complishments of  several  of  our 
members  have  merited  national 
recognition.  More  of  our  members 
have  presented  papers  at  national 
and  regional  meetings.  In  sum,  the 
posture  of  the  organization  and 
its  membership  is  straight  and 
tall  .  .  . 

From  the  vantage  point  of  hav- 
ing served  as  president  longer 
than  any  president,  I  should  like 
to  set  forth  some  suggestions 
which  I  believe  merit  our  immedi- 
ate attention.  There  has  been  no 


attempt  to  order  the  suggestions  in 
terms  of  significance  or  priority. 

Long-Range  Planning 

Requests  from  the  membership 
for  program  expansion  make  it 
imperative  that  the  new  Board  of 
Directors  consider  creation  of  a 
special  committee  on  Long-Range 
Planning,  whose  purpose  would 
be  to  explore  the  issues  and  con- 
cerns of  the  Association.  For  ex- 
ample, some  of  the  basic  questions 
to  be  answered  are: 

What  relevance  has  the  organi- 
zation and  its  activities  for  the 
membership  in  1970? 

Should  the  focus  of  our  pro- 
grams be  shifted? 

Should  each  of  the  programs  re- 
ceive the  same  emphasis  in  time, 
money,  and  energy? 

What  should  be  the  major  em- 
phasis of  the  Association  activities 
for  the  next  biennium? 

After  careful  deliberations, 
priorities    should    be    established 
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which  would  provide  concrete  as- 
sistance to  those  charged  with 
general  operation  of  the  Associa- 
tion. 

Legislation 

During  the  1969  General  As- 
sembly, nursing  was  beset  by  a 
series  of  unfortunate,  untimely, 
and  potentially  damaging  bills  de- 
signed to  destroy  standards  for 
nursing  education.  The  outcome 
cannot  be  recorded  as  a  complete 
success  in  terms  of  the  passage  of 
the  bills,  but  as  a  great  success  in 
terms  of  many  other  aspects  of  the 
total  situation.  Significant  among 
the  achievements  were:  The  unit- 
ed stand  taken  by  nurses  in  de- 
fense of  principles  which  were 
being  challenged;  the  dignity  and 
poise  with  which  nurses  handled 
each  troublesome  situation;  the 
great  effort  made  by  members  of 
the  Association  to  become  involv- 
ed and  to  keep  abreast  of  the  situa- 
tion. 

The  public  is  now  more  keenly 
aware  of  our  deep  concern  for  the 
standards  of  nursing  education 
and  nursing  practice,  as  well  as 
the  ability  and  intent  to  defend 
that  which  we  know  to  be  neces- 
sary and  appropriate  for  nursing. 

We  learned  many  things  and 
developed  new  methods  of  work- 
ing with  and  through  people  who 
are  concerned  with,  or  affected 
by,  the  care  which  nurses  provide. 
The  experience  of  working  with  a 
variety  of  groups  opened  new 
vistas  and  provided  new  oppor- 
tunities for  the  future.  This  was 


in  spite  of  the  fact  that  we  were 
not  so  prepared  as  we  would  have 
been  had  we  anticipated  the  mag- 
nitude of  the  effort  to  disrupt  the 
progress  being  made  in  nursing 
education. 

During  the  next  biennium  I  sug- 
gest the  appointment  of  a  Task 
Force  for  Legislative  Action.  The 
purpose  of  this  Task  Force  would 
be  to  work,  think,  and  plan  dur- 
ing the  next  two  years,  to  the  end 
that  we  become  much  more  know- 
ledgeable about  legislative  mat- 
ters, develop  more  "political 
know-how",  develop  a  network  of 
communication  ready  for  instant 
use.  The  second  facet  of  the  work 
of  the  Task  Force  would  be  to 
develop  an  educational  plan  that 
would  assist  the  members  to 
achieve  even  greater  understand- 
ing of  the  social,  political,  and 
economic  influences  -  affecting 
nursing. 

The  work  of  the  Task  Force  is 
not  viewed  as  taking  the  place  of 
the  work  of  the  Committee  on  Leg- 
islation, but  rather  to  work  in 
concert  so  that  the  plans  develop- 
ed may  be  implemented  in  a  uni- 
fied fashion. 

Economic  and  General  Welfare 

It  is  my  belief  that  during  the 
next  biennium  the  Committee  on 
Economic  and  General  Welfare 
should  be  one  of  the  strongest  and 
most  active  committees  Of  the  As- 
sociation. There  seems  to  be  un- 
precedented concern  on  the  part 
of  nurses  toward  improvement  of 
their  income  and  employment  sit- 
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nations.  It  is  appropriate  therefore 
that  this  Committee  become  much 
more  involved  in  policy  setting 
and  decision  making  than  it  has 
in  the  past. 

When  the  NCSNA  House  of 
Delegates  voted  at  its  convention 
in  1966  to  support  the  American 
Nurses'  Association  national  sal- 
ary goal  and  called  for  implemen- 
tation using  all  "appropriate  in- 
struments and  techniques",  our 
delegates  did  not  choose  to  make 
any  changes  in  the  policies  under 
which  our  Economic  Security  Pro- 
gram is  conducted. 

The  instruments  and  techniques 
presently  used  and  familiar  to  all 
members  are:  Education  of  em- 
ployers and  the  public  to  the  eco- 
nomic needs  of  nurses;  minimum 
employment  standards  adopted 
by  sections;  organization  of  local 
units  in  places  of  employment  to 
study  personnel  policies  and  to 
work  with  employers  in  a  demo- 
cratic manner  for  improvement  in 
these  policies;  use  of  the  NCSNA 
staff,  when  needed,  to  represent 
the  local  unit  in  dealing  with  em- 
ployers. 

Although  the  policies  and  meth- 
ods have  been  useful  in  the  past, 
an  appropriate  question  we  should 
be  asking  ourselves  is:  Is  this  the 
time  to  examine  the  policies,  con- 
sider the  need  for  change,  if  any, 
and  if  so,  what  would  be  best?  If 
not,  reaffirm  our  support  of  the 
present  policies. 

For  example,  the  policy  toward 
which  the  Committee  may  wish  to 
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address  its  attention  is  the  "no- 
strike  policy",  which  despite  the 
action  of  the  ANA  House  of  Dele- 
gates, North  Carolina  still  has. 
This  is  a  serious  matter  and  one 
which  deserves  thoughtful,  ob- 
jective, and  careful  deliberation. 
North  Carolina  has  a  "right-to- 
work"  law  which  should  certain- 
ly have  relevance  to  a  discussion 
of  a  change  in  that  policy. 

Hasty  action  baf^d  on  emotional 
reactions  rather  than  thoughtful 
deliberations  could  bring  us  real 
grief.  Surely  we  do  not  need  or 
want  a  DeKalb  in  North  Carolina. 

As  a  concerned  member  of  this 
Association,  I  should  like  to  be  on 
record  as  one  who  will  vigorously 
oppose  any  attempt  to  change  the 
"no-strike  policy".  Resorting  to  a 
strike,  even  as  a  "last  ditch"  mea- 
sure is  to  succumb  to  labor  union 
tactics  and  is  beneath  the  dignity 
of  a  professional  association. 

It  takes  no  courage  to  follow  the 
crowd  to  a  strike  or  mass  demon- 
stration. It  takes  courage  to  stand 
up,  be  counted  and  represented  as 
a  professional  worker,  not  as  a 
laborer.  I  remind  you  that  the 
Economic  Security  Program  is  de- 
signed to  serve  the  economic  in- 
terest of  nurses  so  they  will  not 
need  to  turn  to  labor  unions. 

Most  of  you  are  familiar  with 
the  fact  that  the  elected  officials 
of  NCSNA  do  not  actively  partici- 
pate in  a  local  unit  situation  which 
is  being  assisted  by  the  headquart- 
ers staff.  The  reasons  for  this 
policy  are  well  known.   I  would 
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remind  you,  however,  that  every 
elected  officer  of  this  Association, 
both  at  the  state  and  local  levels, 
has  a  commitment  when  he  as- 
sumes the  office  to  uphold  and 
work  within  the  stated  policies  of 
the  Association  .  .  . 

The  economic  security  and  gen- 
eral welfare  concerns  of  nurses  are 
shifting  somewhat.  Now  that  sal- 
aries have  shown  improvement, 
even  greater  concern  for  nursing 
practice  is  being  expressed. 

Low  salaries  are  more  tangible 
and  easier  to  place  on  the  bar- 
gaining table  than  are  some  of 
the  other  p  r  o  b  1  e  ms  besetting 
nursing.  Nurses  continue  to  be 
frustrated  because  many  other 
tasks  take  precedence  over  "giv- 
ing nursing  care".  Employment  in 
bureaucratic  organizations  in 
which  there  is  a  gap  between  au- 
thority and  ability  is  another  issue 
that  must  be  examined.  Concern 
for  the  authority  to  make  decisions 
versus  specialized  skill  required 
for  making  decisions  is  being 
widely  discussed  by  many  of  the 
scholars  and  leaders  in  the  new 
order  of  management.  Paradox 
appears  to  exist  in  situations  in 
which  competent  nurses  are  not 
permitted  to  make  final  nursing 
judgments.  This,  of  course,  occurs 
when  the  power  to  make  the  de- 
cisions is  vested  in  someone  other 
than  the  person  who  is  skilled  in 
making  nursing  decisions — the 
nurse. 

Nursing  Service  Administration 

Because  of  the  growing  need 
and  urgency  to  resolve  these  prob- 


lems, I  suggest  that  during  the 
next  biennium  the  Nursing  Serv- 
ice Administrators  Section  consid- 
er directing  its  primary  attention 
to  a  reasonable  and  realistic  an- 
swer to  the  question:  What  type  of 
organizational  structure  within 
the  employment  situation  can  be 
developed  in  which  nursing  can 
be  given  the  authority  for  making 
the  nursing  judgments  and  then 
held  accountable  for  the  out- 
comes? 

Even  though  many  other 
changes  in  health  care  have  oc- 
curred, little  variation  has  been 
made  in  the  structure  in  which 
care  is  provided.  Little  progress 
has  been  made  in  the  wisest  utili- 
zation of  the  skills  and  potential 
of  the  various  groups  of  workers 
who  provide  care.  Why? 

Council  on  Practice 

The  Council  on  Practice  pro- 
vides the  mechanism  for  us  to  con- 
tinue our  efforts  toward  improve- 
ment of  nursing  practice.  There 
has  never  been  a  time  when  the 
work  of  the  Council  on  Practice 
needs  to  "be  more  open,  quickly 
responsive,  and  relevant."  I  pose 
the  question:  Can  the  goals  of  im- 
proved nursing  practice  and  our 
purposes  as  practitioners  best  be 
achieved  during  the  next  bien- 
nium through  the  coordinated  ef- 
forts of  the  Council  on  Practice, 
the  Nursing  Service  Administra- 
tors Section,  and  the  Committee  on 
Economic  and  General  Welfare? 
Or  is  there  a  better  way? 

The  question  of  the  future  role 
of  the  Committee  on  Education  for 
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Nursing  in  North  Carolina  is  be- 
ing presented  at  this  convention. 
Would  the  best  interest  of  the  As- 
sociation be  served  in  a  different 
way?  Will  there  be  problems  and 
needs  which  arise  from  the  work 
of  the  Nursing  Service  Admini- 
strators Section  that  could  be  di- 
rected toward  a  NCSNA  commit- 
tee whose  primary  concerns  would 
be  those  of  an  educational  nature? 
Is  there  need  to  consider  a  united 
effort? 

There  appears  to  be  a  discerni- 
ble trend  toward  greater  liaison 
between  nursing  service  and  nurs- 
ing education.  Do  we  know  the 
most  effective  methods  to  support 
this  momentum?  Do  we  need  or 
want  to  know? 

Communications 

This  involves  communication 
among  members,  between  district 
and  individual,  district  and  head- 
quarters, and  headquarters  and 
the  individual.  There  have  been 
suggestions  from  some  of  the 
members  about  not  being  informed 
concerning  what  goes  on  at  head- 
quarters or  what  goes  on  in  the 
district.  In  the  next  biennium  let 
us  each  try  with  renewed  willing- 
ness to: 

Read  the  communications  from 
national,  state,  and  district  associ- 
ations. It  is  amazing  how  well  in- 
formed we  would  be  if  we  worked 
toward  accomplishment  of  this  one 
goal. 

Engage  in  dialogue  with  your 
district  officers,  write  to  the  state 


officers  or  to  headquarters  office. 
Make  your  concerns  known.  More 
importantly,  give  your  sugges- 
tions. 

Be  actively  involved  in  the  work 
of  the  district.  Volunteer  for  serv- 
ice on  a  statewide  committee! 
What  you  will  learn  and  the  plea- 
sure you  will  feel  at  being  well  in- 
formed far  outweigh  the  time  and 
effort  expended. 

Structure 

When  the  1967  ANA  House  of 
Delegates  voted  for  a  change  in 
structure,  it  was  with  the  idea  of 
better  ways  the  organization  could 
serve  its  members,  particularly  on 
the  district  level.  Have  you  freed 
yourself  of  the  structure,  thus  pro- 
viding an  opportunity  to  concen- 
trate on  programs  of  common  con- 
cern to  all  practitioners?  I  would 
encourage  you  to  consider  the 
merits  of  our  program  operation. 
Improved  nursing  practice  means 
continuous  education  in  order  to 
improve  our  skills,  extend  our 
knowledge,  and  deepen  our  under- 
standing of  patient  needs.  The 
golden  opportunity  lies  at  the 
grass  roots  and  in  strengthened 
program  offerings. 

BE-INvolved:  Join  ANA 

We  are  embarking  on  a  project 
for  membership  which  is  inten- 
sive. Although  the  goal  of  the  two- 
month  campaign  is  to  sign  up  296 
new  members  for  NCSNA,  num- 
bers alone  do  not  convey  the  cam- 
paign theme  or  purpose.  During 
the  next  few  months  it  is  planned 
to  bring  the  membership   theme 
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"alive"  and  close  for  both  mem- 
bers and  prospective  members. 

Don't  miss  any  of  the  excite- 
ment. Don't  miss  being  IN- 
VOLVED. 

Fund  Raising 

Fund  raising  for  the  headquart- 
ers building  should  be  pursued 
with  vigor.  The  Building  Commit- 
tee needs  the  reassurance  of  a  con- 
tinuous inflow  of  money  if  they 
are  to  proceed  with  our  planning. 
By  the  next  biennial  convention 
the  working  drawings  could  be 
completed  and  presented  for  ap- 
proval. In  addition  a  plan  could 
be  developed  for  use  of  the  pre- 
sent facilities  while  construction 
is  underway.  The  target  date  for 
completion  and  occupancy  of  the 
structure  should  be  1972-73.  This 
seems  to  be  a  realistic  goal  toward 
which  we  should  move. 

There  are  three  C's  that  have 
renewed  significance  for  us  today 
— Change,     Communication,     and 


Consequence.  Great  winds  of 
change  have  swept  the  world  since 
our  first  convention  65  years  ago. 
Institution  after  institution  has 
been  put  to  the  test  of  time  and 
tide  of  human  change.  So  it  is 
now.  So  it  is  with  our  Association 
and  the  profession  it  represents. 
When  men  are  omnipotent  in 
space  and  monarchs  of  all  they 
survey,  there  is  no  organization  or 
institution  that  can  trust  in  mys- 
tique to  keep  it  where  it  is,  to 
move  it  forward,  or  indeed  to  keep 
it  at  all. 

Nurses  have  an  obligation  to 
communicate  and  interpret  these 
changes  to  the  public,  to  profes- 
sional colleagues  in  other  dis- 
ciplines, and  to  the  patient.  En- 
ergy and  enthusiasm  can  be  pro- 
foundly effective  .  .  . 

Not  everything  is  perfect  in  our 
organization,  but  we  have  habits 
of  working,  planning,  and  growing 
together  that  can  help  us  make  it 
steadily  more  perfect  .  .  . 


Penn-Carol  Hosiery  Mills 

Telephone  436-6511 

3  Locations 

Mt.  Pleasant,  Concord,  and  Faith,  N.  C. 
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LEGISLATIVE  ISSUES 


North  Carolina 

Jeannette  Mumford  Straub 

This  discussion  of  North  Caro- 
lina Legislative  Issues  deals  with 
three  aspects  of  legislation:  1)  re- 
cent legislation  and  its  potential 
effect  on  nursing,  2)  enforcement 
of  standing  legislation,  and  3)  in- 
itiation of  new  legislative  pro- 
grams. 

During  the  1969  General  As- 
sembly, nurses  sprang  to  defend 
nursing  and  the  public  from  an 
assault  of  poorly  conceived  legis- 
lation. NCSNA  testified  superbly 
and  was  able  to  influence  legisla- 
tors toward  reasonable  legislation 
in  all  but  one  of  15  bills  affecting 
nursing. 

The  one  bill  provides  that  a  di- 
ploma graduate  with  five  or  more 
years  of  teaching  experience  may 
serve  as  a  clinical  instructor  in  a 
school  of  nursing  if  a  person  with 
a  baccalaureate  or  masters'  degree 
is  unavailable.  It  also  provides 
that  this  nurse  might  also  act  as 
a  classroom  instructor  if  it  is  im- 
possible for  a  nurse  with  a  college 


degree  to  teach  because  of  sickness 
or  a  leave  of  absence. 

It  is  discouraging  to  note  that 
this  law,  with  its  potential  effect 
of  decreasing  the  educational 
qualifications  for  our  faculties, 
supercedes  the  standards  for  ed- 
ucational units  in  nursing  which 
just  became  law  September  1, 
1968.  The  previous  law  required 
all  faculty  in  an  educational  unit 
to  be  prepared  at  the  minimum 
level  of  the  bachelor's  degree  or 
have  proof  of  enrollment  in  at 
least  two  college  courses  with 
academic  credit. 

It  is  not  considered  likely  that 
this  bill  will  have  any  appreci- 
able effect  on  the  educational 
background  of  our  faculties  be- 
cause :  Any  law  is  subject  to 
change  .  .  .  the  bill  empowers  the 
Board  of  Nursing  to  require  such 
instructors  to  attend  annual  nurs- 
ing workshops,  and  these  might  be 

(Continued  on  page  27) 


Adapted  jrom  an  address  by  Mrs. 
Straub  at  the  1969  NCSNA  Bien- 
nial Convention.  Mrs.  Straub  is 
chairman  of  the  Committee  on  Leg- 
islation of  District  Eleven. 
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Federal 


Margaret  B.  Dolan 

Politics  is  the  instrument 
through  which  nursing  can  exert 
influence  for  improved  patient 
care  ,  . . 

What  creates  power?  Numbers 
alone  are  not  enough.  There  are 
four  times  as  many  nurses  as  doc- 
tors, yet  the  lobbying  power  of  the 
medical  profession  far  outweighs 
that  of  nursing.  Influence — know- 
ledge, resources,  informed  consti- 
tuency— is  an  important  part  of 
the  power  of  a  social  group.  So  is 
an  articulate  membership  .  .  . 

The  American  Nurses'  Associa- 
tion has  made  great  progress  in 
the  past  10  years  in  making  its 
power  felt  in  Congress,  but  there 
still  is  a  big  gap  between  the  pow- 
er of  ANA  compared  with  the 
American  Medical  Association  or 
the  American  Hospital  Associa- 
tion. 


Adapted  from  an  address  by  Mrs. 
Dolan  at  the  1969  NCSNA  Biennial 
Convention.  Mrs.  Dolan  is  chair- 
man of  the  NCSNA  Committee  on 
Legislation  and  head  of  the  Depart- 
ment of  Public  Health  Nursing, 
School  of  Public  Health,  University 
of  North  Carolina  at  Chapel  Hill. 


Unity  is  essential  to  creating 
power.  All  members  of  the  organi- 
zation do  not  have  to  agree  on 
every  detail.  They  should  study 
issues,  become  informed,  express 
themselves.  But  when  the  major- 
ity take  a  stand,  then  all  have  the 
obligation  to  try  to  achieve  those 
goals.  Past  differences  among 
ANA  members  have  been  largely 
because  of  lack  of  understanding. 

For  instance,  several  years  ago 
ANA  took  the  position  that  its 
long-range  goal  is  baccalaureate 
education  for  the  nurse  practition- 
er but  that  no  diploma  school 
should  close  until  that  community 
has  a  plan  for  the  orderly  transi- 
tion to  a  collegiate  program  with 
no  loss  in  the  number  of  practi- 
tioners produced.  Because  of  a 
lack  of  understanding  of  this  long- 
range  goal,  there  has  been  op- 
position, even  among  nurses  them- 
selves, to  this  ANA  position. 

How  many  doctors,  lawyers, 
teachers  do  you  hear  saying,  "The 
old  pattern  of  education  for  my 
profession  made  the  best  practi- 
tioner"? How  many  nurses  do  you 
think  we  would  have  arguing 
against  our  program  if  all  the  hos- 
pital administrators  who  employ 
nurses  were  for  it? 


DECEMBER,    1969 


9,5 


The  theme  of  this  convention, 
"Nurse  Power — How  To  Use  It 
Effectively"  has  more  relevancy 
for  health  and  social  legislation 
than  any  area  of  activity  of  our 
professional  association.  One  of 
the  principal  ways  the  nursing 
profession  can  achieve  its  goals  is 
through  legislation  .  .  . 

ANA's  effectiveness  in  influenc- 
ing Congress  on  behalf  of  legisla- 
tion beneficial  to  nursing  is  in- 
creasing. The  Nurse  Training  Act 
of  1964  is  an  example  ...  As  of 
June  30,  1969,  132  construction 
grants  for  schools  of  nursing  had 
been  approved  and  funded. 
Through  these  grants,  5,400  new 
places  for  students  were  created 
and  18,759  places  maintained. 
Through  June  3,  1969,  $73  million 
of  federal  funds  had  been  awarded 
for  construction.  Up  to  March, 
1969,  17  additional  construction 
grants  were  funded,  amounting  to 
$10.6  million. 

As  of  June  30,  1969,  letters  of 
intent  had  been  received  from  144 
schools  of  nursing  requesting  fed- 
deral  matching  funds  of  $102 
million.  As  of  the  same  date,  there 
were  16  approved  unfunded  ap- 
plications amounting  to  $13  mil- 
lion. An  additional  14  projects 
amounting  to  $11  million  are  to  be 
considered  at  an  early  meeting  of 
the  Review  Committee.  The  Presi- 
dent's budget  for  fiscal  year  1970 
requests  only  $8  million,  the  same 
amount  requested  by  the  admin- 
istration in  1969.  Yet  over  $100 
million  has  or  will  be  requested  by 
nursing  schools. 


In  the  area  of  student  financial 
assistance,  the  Health  Manpower 
Act  amended  the  eligibility  re- 
quirements, greatly  increasing  the 
number  of  schools  and  students 
participating  in  scholarship  and 
loan  programs.  This  has  greatly 
increased  the  amounts  requested. 
For  the  past  three  years  nursing 
schools  have  received  100  percent 
of  their  requests  for  loan  funds, 
but  in  fiscal  year  1970  funds  avail- 
able represent  little  more  than  half 
the  amount  requested  by  schools. 

Funds  for  loans  come  from  two 
sources:  appropriations  and  Nurse 
Training  Fund,  which  operates  as 
a  revolving  fund.  These  two  ap- 
propriation requests  and  authority 
appear  in  separate  sections  of  the 
budget.  The  House  has  proposed 
to  transfer  funds  from  the  Nurse 
Scholarship  program  to  increase 
the  availability  of  loans.  This  is 
robbing  Peter  to  pay  Paul.  It  does 
not  increase  the  total  amount 
available  for  student  assistance 
under  the  scholarship  and  loan 
program.  Here  again  the  admin- 
istration's requests  for  1970  are 
below  1969  appropriations  and  far 
below  the  amount  needed  .  .  . 

Up  to  this  year  all  approved 
project  grants  have  been  funded. 
Most  projects  run  for  three  to  five 
years.  So  each  year  appropriations 
must  be  used  for  continuation  of 
projects  already  approved,  and 
this  year  less  than  $1  million  is 
available  for  funding  new  pro- 
jects. 

Each  administration  has  its  own 
priorities,    and    health    does    not 
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have  a  high  priority  in  the  present 
administration.  But  Congress  can 
cut  or  increase,  and  this  is  where 
the  action  is.  This  is  where  Nurse 
Power  needs  to  be  exerted. 
Through  hearings  and  committee 
work  Congress  makes  the  final 
appropriations.  Nurses  can  exert 
their  power  by  communicating  to 
their  representatives  in  Congress 
the  needs  of  nursing. 

The  power  of  nurses  can  really 
be  exerted  in  the  legislative  halls 
if  nurses  become  informed  and 
articulate  and  are  united  in  their 
legislative  goals. 


North  Carolina  Legislative  Issues 

(Continued  from  page  24) 

nursing  courses  offering  academic 
credit;  the  bill  requires  the  school 
to  make  a  "bona  fide"  continuing 
effort  to  employ  nurses  with  de- 
grees; and  requires  the  diploma 
graduate  who  teaches  to  have  had 
five  years  of  previous  teaching 
experience. 

This  last  requirement  helps  to 
uphold  standards,  especially  when 
we  know  that  as  of  September 
1968,  more  than  90  percent  of  the 
full-time  and  more  than  95  per- 
cent of  the  part-time  diploma 
faculty  were  already  meeting  the 
minimum  requirement.  It  is  my 
belief  that  nurses  who  want  to 
teach  will  continue  to  seek  high- 
er education,  not  because  they  are 
required  to  do  so  by  law,  but  be- 
cause they  believe  it  is  essential 
in  order  for  them  to  be  the  excel- 
lent teachers  they  have  the  poten- 
tial of  becoming. 
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other  legislation  passed  by  the  1969 
General  Assembly  which  may  affect 
you  includes  the  doubling  of  the  state 
appropriation  to  $200  per  student  to 
diploma  schools  of  nursing  .  .  .  and 
a  bill  authorizing  the  North  Carolina 
Medical  Care  Commission  to  spend  up 
to  $30,000  of  its  scholarship  funds  for 
recruitment  into  the  health  profes- 
sions, for  encouraging  inactive  nurses 
to  return  to  practice,  and  for  encourag- 
ing establishment  of  new  schools  of 
nursing  .  .  . 

We  must  also  see  to  it  that  laws  af- 
fecting nursing  and  the  health  of  the 
public  are  enforced,  lest  they  become 
ineffective.  As  professionals  we  have 
the  obligation  to  safeguard  the  public 
from  incompetent,  unethical,  or  illegal 
practice  and  to  maintain  conditions 
conducive  to  good  patient  care.  We 
have  a  mandatory  Nursing  Practice 
Act  in  North  Carolina  which  should 
help  us  to  safeguard  the  public,  as 
it  was  designed  to  do.  However,  I 
think  the  mandatory  Nursing  Practice 
Act  is  being  grossly  violated  in  this 
state  to  the  detriment  of  patient  wel- 
fare, and  I  think  it  is  high  time  we 
each  did  our  part  to  enforce  this  law. 

The  Nursing  Practice  Act  of  1965 
provides  that  no  one  can  legally  call 
himself  a  registered  nurse  or  be  em- 
ployed to  perform  the  functions  of  a 
nurse  unless  he  is  licensed  ...  I  be- 
lieve that  aides,  LPN's,  technicians, 
physician's  assistants,  and  others  have 
been  employed  freely  to  perform  the 
functions  of  an  RN  and  this  with  the 
cooperation  and  assistance  of  nurses. 

All  such  persons  can  be  legally  em- 
ployed as  adjuncts  to  nurses  to  per- 
form "specified  mechanical  acts  in  the 
physical  care  of  the  patient".  But  what 
are  "specified  mechanical  acts"?  Ac- 
cording to  interpretation  of  the  law 
by  the  North  Carolina  Board  of  Nurs- 
ing, whose  task  it  is  to  enforce  the 
law,  "specified  mechanical  acts"  mean 
task  activities  which  can  be  perform- 
ed, as  delegated,  without  alteration. 
These  tasks  legally  may  be  delegated 
by  the  R.N.,  M.D.,  or  licensed  dentist. 


However,  the  essential  point  is  that 
the  acts  to  be  performed  should  not 
necessitate  the  unlicensed  person  to 
make  a  judgment  requiring  him  to 
alter  his  task  to  a  changing  state  of 
the  patient  .  .  . 

Some  practical  examples  of  illegal 
practice  of  nursing  include:  The  im- 
poster  posing  as  an  R.N.,  functioning 
as  an  R.N.,  yet  not  having  the  educa- 
tion nor  licensure  of  an  R.N.;  and  the 
independent  employment  of  the  un- 
licensed new  graduate,  the  nursing 
student,  or  graduate  who  has  failed 
her  State  Board  Test  Pool  Examina- 
tion. 

Clearly  it  is  not  only  unsafe  but 
illegal  practice  to  hire  one  of  these 
persons  to  do  charge  duty  of  a  number 
of  patients  in  an  independent  or  even 
semi-independent  fashion.  When  it  is 
a  known  fact  that  numbers  of  these 
unlicensed  persons  are  being  so  utiliz- 
ed in  institutions  in  this  state,  then 
we  as  individual  practitioners  have 
failed  in  our  responsibility  to  the  pub- 
lic ..  . 

Both  nursing  educators  and  nursing 
service  personnel  are  responsible. 
When  28  percent,  or  218  persons,  failed 
their  1968  licensing  exam  and  there- 
fore cannot  practice  as  an  R.N.  legally 
for  a  period  of  three  to  five  months 
until  they  can  repeat  the  exam,  then 
I  say  nursing  educators  are  contribut- 
ting  to  the  nursing  shortage  and  the 
illegal  use  of  unlicensed  persons. 

A  third  and  probably  most  obvious 
violation  of  the  Nursing  Practice  Act 
is  the  use  of  unlicensed  persons  and 
L.P.N.'s  to  perform  the  functions  of 
the  R.N.  The  Board  of  Nursing  has 
developed  statements  interpreting  the 
Nursing  Practice  Act  stating:  "Only 
the  R.N.  may  function  independently 
in  the  nursing  care  of  patients.  The 
L.P.N,  is  not  prepared  nor  does  she 
have  the  legal  scope  within  practical 
nursing  to  permit  her  to  assume  the 
responsibility  for  making  nursing 
judgments  necessary  for  planning 
and/or    modifying    nursing    and    for 
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NCSNA's  past  presidents  were  honored  at  the  1969  banquet.  Those  present  to  receive  the 
ANA  honorary  Past  President's  Pin  were,  left  to  right:  Mrs.  Edith  P.  Brocker,  Mrs.  Ruth  F. 
Peters,  Edna  Heinzerling,  Martha  Adams,  Mrs.  Atha  H.  Raulston,  Dr.  Eloise  R.  Lewis,  and 
Mrs.  Marie  B.  Noell. 


supervising  other  personnel  involved 
in  patient  care." 

Clearly  we  are  expecting  indepen- 
dent judgment  on  the  part  of  these 
persons  when  we  assign  an  L.P.N,  to 
do  special  duty  nursing  of  a  critical- 
ly ill  person  or  an  aide  trained  in 
three  weeks  to  take  vital  signs  on 
acutely  ill  persons  .  .  .  Theoretically, 
at  least,  we  tell  ourselves  that  these 
persons  have  supervision,  but  how 
realistic  is  this  rationalization  when 
one  R.N.  is  expected  to  supervise  40 
to  120  patients  and  multiple  numbers 
of  personnel  of  various  levels?  .  .  .  We 
are  allowing  persons  to  be  employed 
for  tasks  with  acutely  ill  patients 
which  is  clearly  unsafe,  unwise,  and 
illegal  .  .  .  We  cannot  depend  solely 
on  the  Board  of  Nursing  to  enforce 
the  Nursing  Practice  Act  without  our 
help  .  .  .  Each  of  us  must  help  educate 
others  as  to  the  safe  and  legal  way  to 
utilize  auxiliary  personnel  as  well  as 
be  more  aware  of  our  own  misuse  of 
such  people. 

When  you  observe  illegal  and  unsafe 
practices,  you  must  as  an  individual 
take  it  upon  yourself  to  make  a  writ- 


ten report  of  the  occurrence  to  your 
supervisor  or  director  of  nursing,  who 
should  correct  the  situation  immediate- 
ly. If  no  action  is  taken  to  remedy  the 
situation  immediately  within  the  in- 
stitution, you  should  report  the  prob- 
lem directly  to  the  State  Board  of 
Nursing,  documenting  the  facts  and 
keeping  a  carbon  copy.  You  should  be 
willing  to  testify  to  the  facts  you  ob- 
served .  .  . 

The  Board  of  Nursing  keeps  the  re- 
port as  confidential  as  possible  and 
does  not  institute  legal  proceedings 
if  the  situation  is  corrected  .  .  .  There 
are  also  ways  the  employer  may  be 
influenced  to  discontinue  using  per- 
sons improperly  and  illegally  .  .  . 

Other  provisions  of  the  law  which 
need  enforcement  include  revocation, 
suspension,  or  denial  of  license  of:  1) 
persons  addicted  to  alcohol  or  drug 
habits  to  such  a  degree  as  to  render 
him  or  her  unfit  or  unworthy  to  prac- 
tice; 2)  persons  unfit  or  incompetent 
to  practice  nursing  by  reason  of  neg- 
ligence or  habits:  and  3)  persons  ment- 
ally or  physically  incompetent  to  prac- 
tice nursing.  If  a  person  with  any  of 
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these  problems  is  reported  to  the  State 
Board  of  Nursing  with  sufficient  facts, 
that  person  initially  will  be  asked  to 
surrender  her  license  voluntarily  until 
such  time  as  she  can  demonstrate  to 
the  satisfaction  of  the  Board  that  she 
should  be  relicensed. 

If  we  believe  we  have  the  health  of 
the  public  as  our  most  important  ethic, 
then  we  must  assume  responsibility 
for  ensuring  that  all  of  our  fellow 
nurses  practice  competently.  Society 
expects  and  trusts  a  profession  to  dis- 
cipline itself.  We  must  assist  each 
other  to  develop,  maintain,  or  re-estab- 
lish competence,  and  we  must  deal 
with  incompetence  when  it  occurs.  If 
we  do  not  uphold  the  laws  relating  to 
nursing  practice,  we  are,  in  fact,  con- 
doning their  violation.  If  we  do  not 
provide  the  public  with  consistently 
safe  practice,  then  their  trust  in  us 
rightly  diminishes. 

Another  existing  law  we  need  to 
capitalize  upon  relates  to  protecting 
nurses  themselves.  The  Equal  Employ- 
ment Opportunities  Act  prohibits  dis- 
crimination in  employment  because  of 
race,  color,  religion,  sex,  or  national 
origin  ...  I  do  not  believe  discrimina- 
tion because  of  sex  is  being  fully  con- 
sidered. I  think  we  in  nursing  are 
guilty  of  discriminating  against  men 
in  our  nursing  programs  and  at  the 
same  time  are  wondering  why  there 
are  not  more  men  in  nursing  .  .  . 

.  .  .  On  the  other  hand,  I  think  wo- 
men are  discriminated  against  when 
decisions  regarding  advancement  to 
management  positions  are  made  and 
when  salary  decisions  are  made  .  .  . 
How  many  discriminations  are  you 
aware  of  in  your  setting?  In  some  set- 
tings inhalation  therapists  (primarily 
men),  with  varying  amounts  of  tech- 
nical training  after  a  high  school  ed- 
ucation, have  been  paid  more  than  the 
nurses  with  a  baccalaureate  degree. 
The  physician's  assistants  with  two 
years  of  technical  training  are  being 
paid  $8,000-$10,000  .  .  .  more  than  many 
of  our  nurses  with  masters'  degrees 
and   years    of    experience.    Are    their 


functions  really  that  much  different 
or  that  much  more  valuable?  And 
valuable  to  whom?  Do  you  not  think 
it  is  time  we  considered  our  rights  as 
well-educated  and  well-trained  practi- 
tioners, even  if  we  are  female? 

Finally,  we  as  nurses  have  a  vital 
knowledge  of  the  health  needs  of 
citizens  and  of  our  needs  in  nursing 
which  might  be  improved  with  proper 
legislation. 

Why  do  we  in  the  NCSNA  not  in- 
itiate as  well  as  support  more  legisla- 
ton?  Do  we  not  need  to  develop  an 
articulate  concept  of  what  constitutes 
good  nursing  practice  to  use  as  a  guide 
in  initiating  good  legislation?  We  need 
to  introduce  legislation  which  will  en- 
courage and  support  the  good  prac- 
titioner as  well  as  seek  out  the  bad. 
Would  it  not  benefit  the  public  and 
nursing  to  consider: 

1)  clarification  of  Fair  Labor  Stan- 
dards Act  as  it  relates  to  registered 
nurses  employed  in  public  and  private 
hospitals  in  its  provisions  for  pre- 
mium pay; 

2)  wage  payment  and  collection  leg- 
islation to  assure  private  duty  nurses 
that  agreed-upon  compensation  will  be 
paid  in  full; 

3)  legislation  which  would  require 
non-profit  institutions  such  as  hos- 
pitals to  bargain  with  their  employees; 

4)  re-examination  of  laws  and  reg- 
ulations in  the  field  of  industrial  and 
health  safety,  workmen's  compensa- 
tion coverage,  and  benefits  for  the  pro- 
tection of  the  health  of  the  working 
public,  including  ourselves; 

5)  financial  aid  to  private  associate 
degree  and  baccalaureate  nursing 
schools  similar  to  that  allocated  to 
private  medical  schools  and  private 
hospital  schools; 

6)  licensing  of  day  care  facilities; 

7)  appropriations  for  continuing  ed- 
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GENERAL 
NORFOLK 
HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone:  625-1471 


ucation  programs  in  nursing,  increased 
nursing  scholarship  funds,  increased 
teacher  salaries,  and  other  needs. 

If  you  have  ideas  regarding  legis- 
lative programs  which  you  think 
should  be  considered,  send  your  ideas 
in  writing  to,  or  talk  with,  one  of  the 
members  of  the  NCSNA  Committee  on 
Legislation.  If  each  of  us  were  to  be- 
gin to  think  about  legislation  in  re- 
lation to  our  goals,  we  should  be  able 
to  initiate  an  active  legislative  pro- 
gram to  enhance  our  efforts  toward 
improved  standards  for  nursing  educa- 
tion and  nursing  service  .  .  . 

Dealing  with  legislation  is  like  play- 
ing football — you  must  have  a  good 
offense  and  a  good  defense  to  win  the 
game.  The  game  we  are  playing  is  that 
of  providing  safe  patient  care  to  the 
public.  This  year  we  proved  ourselves 
to  be  a  great  defensive  team  against 
those  who  would  have  lowered  nurs- 
ing standards.  We  have  until  1971  be- 
fore the  next  General  Assembly  to  con- 
sider what  legislation  we  might  in- 
troduce. Let's  prove  ourselves  to  be  as 
good  on  the  offense.  To  be  better  on 
the  offense,  we  need  to  be  able  to  in- 
terpret laws  relating  to  nursing  with 
knowledge.  We  must  begin  to  take 
criticism  of  the  laws  with  informed 
appreciation,  rather  than  rigid  de- 
fense. We  need  to  encourage  more  wo- 
men, and  especially  more  nurses,  to 
run  for  the  legislature.  We  need  to 
exercise  our  citizenship  in  making, 
changing,  and  upholding  laws.  We 
need  more  everyday  political  savvy  be- 
cause legislation  has  the  potential  for 
providing  us  with  more  nurse  power. 

In  playing  this  game,  we  must  use 
the  rules  in  order  to  win.  We  cannot 
accept  illegal,  unsafe,  or  unfair  prac- 
tice, because  to  tolerate  it  is  to  con- 
done it.  Yet,  as  in  the  game  of  foot- 
ball, it  takes  courage  to  accept  our 
responsibilities. 

We  might  consider  NCSNA  as  our 
quarterback,  since  it  is  receptive  to 
our  coaching,  and  it  provides  us,  the 
players,  with  invaluable  information 
and  assistance  in   our   legislative   en- 


32 


TAR  HEEL  NURSE 


deavors.  We  are  playing  this  game  of 
nursing,  and  if  we  drop  the  legisla- 
tive ball,  we  have  lost  the  game. 
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Executive  Committee 
Day 

NCSNA  Section  Executive 
Committee  Day  was  held  De- 
cember 4  at  the  Statler  Hilton 
Inn  in  Raleigh. 

Section  executive  committees 
held  a  joint  session  to  launch 
the  day  "  of  planning  section 
work  for  the  next  biennium. 
This  was  followed  by  individual 
committee  meetings.  The  group 
met  jointly  again  at  lunch  to 
share  and  coordinate  their 
plans. 

On  December  3  an  orientation 
session  was  held  for  new  NC- 
SNA Board  members  to  ac- 
quaint them  with  functions  and 
responsibilities  of  the  Board  of 
Directors. 


The  new  School  of  Nursing  Building  at  University  of  North  Carolina  at  Greensboro  was 
dedicated  October  5,  when  the  principal  speaker  at  dedication  ceremonies  was  Dr.  Elizabeth. 
L.  Kemble,  dean  emeritus  of  the  School  of  Nursing,  UNC- Chapel  Hill.  The  Greensboro 
school  will  graduate  its  first  class  next  June.  It  now  has  more  than  200  students.  Dr.  Eloise 
R.  Lewis,  immediate  past  president  of  NCSNA,  is  dean. 
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STANDARDS  OF  PRACTICE 


Eugene  J.  Smith 

A  search  for  standards  that 
would  better  safeguard  human 
health  and  welfare  initiated  the 
birth  of  modern  nursing.  Florence 
Nightingale  fought  ignorance,  pre- 
judice, and  tradition  in  her  battle 
for  human  rights.  With  unerring 
brilliance  and  deep  human  com- 
passion she  laid  a  foundation  for 
nursing  of  far-reaching  signi- 
ficance— the  development  of  a  so- 
cial force  destined  to  become  an 
integral  part  of  contemporary  life. 

Her  vigorous  attacks  on  the 
dangerous  inadequacies  of  untu- 
tored goodwill  and  ignorant  bene- 
volence as  bases  for  nursing  prac- 
tice brought  recriminations  from 
many  nurses,  doctors,  and  others. 
In  spite  of  the  demonstrable  sup- 
eriority of  "Nightingale  trained 
nurses"  efforts  were  widespread  to 
undermine  the  developing  schools 
of  nursing  and  to  block  Nightin- 
gale graduates  in  fulfilling  their 
responsibilities  to  people. 

In  modern  nursing's  stormy  his- 
tory ...  a  constant  thread  of  hu- 
man service  has  bound  together  a 
wide  divergence  of  nursing  per- 
sonnel ...  A  changing  world  is 


helping  to  re-define  nursing's 
scope  and  responsibilities.  Con- 
comitantly nursing  is  striving  to 
evolve  a  system  of  education  and 
service  commensurate  with  to- 
day's leap-frogging  advances  in 
science  and  technology. 

Changing  values  about  man's 
responsibility  to  man  are  being 
translated  into  law.  The  public  is 
demanding  social  and  health  serv- 
ices of  a  nature  and  quality  clearly 
beyond  that  currently  available. 
The  public  may  very  well  add  an 
even  greater  immediacy  to  their 
demands  for  sheer  safety  in  health 
services.  Multiplying  scientific 
knowledge  is  forcing  new  explana- 
tions of  life  and  its  relation  to  the 
rest  of  the  universe.  Roles  and  re- 
sponsibilities of  health  personnel, 
relevant  to  the  past,  are  no  longer 
relevant  to  the  future. 

Installation  of  technological 
wonders  is  affecting  growing  num- 
bers of  the  population  .  .  .  But 
machines  and  technology  are  not  a 


Adapted  from  an  address  by  Mr. 
Smith  at  the  1969  NCSNA  Biennial 
Convention.  Mr.  Smith  is  director 
of  nursing  at  Charlotte  Memorial 
Hospital. 
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substitute  for  people.  Rather,  their 
impact  is  in  the  change  they  gen- 
erate in  the  kinds  of  jobs  that  must 
be  done;  in  the  differences  in  the 
nature  and  amounts  of  knowledge 
needed  to  do  the  jobs — not  just 
tomorrow,  but  today. 

Focus  on  standards  of  nursing 
education  and  nursing  practice 
requires  that  first  of  all  there  be 
genuine  respect  for  all  who  nurse 
and  a  clear,  unambiguous  under- 
standing of  the  different  careers  in 
nursing.  Failure  to  recognize  the 
importance  of  diversity  in  human 
endeavor  and  to  respect  human 
differences  is  a  major  block  in  our 
present  struggle  to  achieve  qual- 
ity nursing  .  .  . 

Employing  agencies  must  take 
immediate  steps  to  recognize 
career  differences  in  employment 
practices.  The  professionally  ed- 
ucated nurse — meaning  valid  bac- 
calaureate graduate — must  have 
freedom  to  use  her  knowledge  and 
skills  for  human  betterment.  Her 
greater  responsibility  must  carry 
tangible  evidence  in  the  granting 
of  appropriate  authority  and  in 
salary  differential. 

The  nature  and  levels  of  educa- 


tion and  practice  in  nursing  must 
be  geared  to  mushrooming  re- 
visions in  all  areas  of  American 
life.  All  nurses  must  seek  learning 
and  re-learning  for  themselves 
consistent  with  the  career  in  nurs- 
ing they  have  chosen  and  con- 
sistent with  the  level  of  prac- 
tice for  which  they  are  prepared. 
Nurses  must  assume  aggressive 
responsibility  for  providing  safe, 
knowledgeable  services  to  people. 
By  and  large  they  have  been  sing- 
ularly remiss  in  exercising  this  ag- 
gressive leadership. 

Who  is  responsible  for  setting 
standards  for  nursing?  Who  is 
competent  to  set  such  standards? 
An  increasingly  better  informed 
public  is  demanding  participation 
in  determining  the  nature  and 
quality  of  public  services — in  ed- 
ucation, in  health,  in  welfare,  in 
government  ... 

Recent  legislative  action  testi- 
fies to  growing  public  awareness 
of  questionable  practice  in  various 
fields.  The  economics  of  health  is 
under  serious  scrutiny,  and  prop- 
erly so.  Society  looks  to  nursing 
to  provide  safe,  knowledgeable 
nursing  services.  And  though  so- 
ciety is  directly  concerned  in  this 
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matter,  they  nonetheless  expect 
that  nurses  will  provide  the  spec- 
ial knowledges  that  only  nursing 
possesses.  Concomitantly  all  nur- 
ses must  share  in  the  task  of  de- 
termining and  fulfilling  society's 
expectations  of  such  services.  But 
within  nursing  there  must  be  re- 
spect for  and  recognition  of  the 
differences  in  the  nature  and  a- 
mounts  of  knowledge  that  exist 
among  nurses. 

The  undeniable  (though  fre- 
quently denied)  diversity  that 
exists  in  nursing  today  is  suf- 
ficiently great  that  effective  com- 
munication is  often  hindered.  At 
the  same  time  a  common  purpose, 
that  of  helping  people  achieve 
maximum  well-being  within  the 
capability  of  each  individual,  con- 
stitutes a  strong  unifying  force  for 
all  who  nurse.  It  is  commitment  to 
nursing  as  a  social  necessity  that 
binds  nurses  together.  It  is  con- 
cern for  human  beings  that  draws 
new  recruits  into  nursing.  It  is 
opportunity  to  act  out  that  con- 
cern in  human  service  according 
to  one's  knowledge  and  prepara- 


tion  that   keeps   people   in   nurs- 
ing ..  . 

Only  nurses  can  determine  stan- 
dards of  nursing  education  and 
nursing  practice  that  can  spell 
safety  to  people.  This  is  not  to 
propose  that  nurses  set  such  stan- 
dards apart  from  others.  But  the 
responsibility  for  decision  making 
and  for  implementation  rests  di- 
rectly upon  nursing. 

Nursing  today  is  an  expression 
of  nursing's  history,  a  recognition 
of  changing  time,  and  a  vision  of 
the  future.  Change  in  nursing  is 
a  reality. 

Contemporary  nursing  is  a  maj- 
or social  force.  It  is  continually 
molding  and  being  molded  by  the 
culture  in  which  it  exists.  Man's 
capacity  for  initiating  change  is 
also  the  capacity  of  nurses  for  en- 
visioning the  future  and  determ- 
ining sound  direction  in  the  great 
task  of  building  a  healthy  society. 

We  cannot  change  the  past,  but 
we  can  change  the  future. 


Panelists  Discuss  Special  Aspects 
of  Minimum  Standards 


Three  additional  participants 
discussed  special  aspects  of  mini- 
mum standards.  Mrs.  Elinor  Leon- 
ard, nursing  coordinator  for  data 
processing  at  Charlotte  Memorial 
Hospital,  described  the  experience 
of  four  hospitals  in  establishing 
standards  of  nursing  care  for  com- 


puter  storage   in   the   Medi-Data 
computer  project. 

Each  hospital  designated  one 
nurse  to  be  a  member  of  the  Medi- 
Data  Nursing  Design  team.  Work- 
ing with  the  head  nurses  and  staff 
nurses  at  all  four  hospitals,  they 
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compiled  one  set  of  standards, 
Components  of  Care,  which  is 
serving  as  a  guide  to  plan  care  for 
patients  in  these  hospitals.  It  con- 
tains the  steps  in  care  for  all  in- 
itiators of  care.  Since  the  register- 
ed nurse  must  be  the  person  to 
plan  and  order  nursing  care,  forms 
were  designed  for  the  use  of 
nurses  in  writing  orders  for  nurs- 
ing care.  The  forms  and  this  func- 
tion have  been  approved  by  ad- 
ministration and  physicians  in 
three  hospitals  and  welcomed  as 
a  means  of  improving  care  and 
maintaining  a  more  uniform  level 
of  care  in  each  hospital. 

The  follow  up  on  implementa- 
tion of  standards  of  nursing  care 
is  probably  the  most  difficult  step 
of  all  and  the  most  likely  step  to 
be  ignored.  It  is  recognized  that 
implementation  of  standards  of 
care  is  an  enlargement  of  nursing 
responsbiility  and  accountability. 

Carol  Tyler,  instructor  at  the 
Duke  University  School  of  Nurs- 
ing, discussed  several  questions: 
What  are  standards?  Who  has  the 
responsibility  and  authority  in 
setting  standards?  What  are  our 
present  standards?  What  are  nur- 
ses' future  goals  in  setting  stand- 
ards of  practice? 

A  standard  or  criterion  is  estab- 
lished by  authority,  custom,  or 
general  consent  as  a  model  or  ex- 
ample to  be  followed.  The  present 
standards  in  nursing  include  mini- 
mum employment  standards,  stan- 
dards for  organized  nursing  serv- 
ices, ethical  standards,  and  legal 
standards.     The    enforcement    of 


Lynn  Haven 
Nursing  Home,  Inc, 

46  Bed  Capacity 

Mr.  Gene  Seats  —  Administrator 

Phone  634-5022 

1007  Howard  Street 
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SAFETY  TAXI 
COMPANY 

24  HOUR  SERVICE 
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In  Sickness  And  In  Health . . . 


The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


Top  Salaries,  Annual 

Increases 

Work  Schedule  Planned 

(two  years  in  advance) 

In-service,  Orientation 

programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


For  Full  Information 
Write 

Mrs.  Helen  S.  Kittrell,  R.N. 

Associate  Director  of  Nursing  Services 

North  Carolina  Baptist  Hospital 

P.  O.  Box  20 

Winston-Salem,  N.  C.  27103 
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standards  and  continual  evalua- 
tion of  them  were  basic  factors  to 
be  considered. 

Through  its  five  divisions  on 
practice,  the  American  Nurses'  As- 
sociation is  in  the  process  of  set- 
ting standards  of  practice.  Several 
examples  of  standards  of  practice 
were  given  by  Miss  Tyler.  Im- 
provement of  practice  needs  to  be 
viewed  objectively,  she  said.  Stan- 
dards of  practice  seem  paramount 
for  the  nursing  profession. 

Mrs.  Mable  Moore,  private  duty 
nurse  of  Raleigh,  discussed  mini- 
mum standards  in  relation  to  the 
nurse  in  private  practice.  She  said 
the  private  duty  nurse  derives 
satisfaction  from  giving  close,  con- 
tinuous, and  highly  personal  nurs- 
ing care.  The  private  duty  nurse 
should  be  an  expert  clinician  as 
well  as  an  expert  generalist,  she 
said.  She  has  an  important  sup- 
portive role  to  play  with  the  pa- 
tient and  his  family,  whether  in 
the  hospital  or  in  the  home.  She 
must  be  especially  mindful  of  pro- 
fessional ethics  and  a  conscien- 
tious practitioner  of  superior  nurs- 
ing, since  in  most  instance  she  is 
her  own  supervisor  and  teacher. 

The  private  duty  nurse  should 
be  able  to  recognize  the  need  for 
self-evaluation.  She  has  a  personal 
responsibility  to  the  nursing  pro- 
fession and  a  responsibility  for 
self-improvement  and  continuing 
education  to  an  even  greater  ex- 
tent than  the  nurse  in  an  employ- 
ment situation  where  there  is  a 
planned  program  of  evaluation 
and   education.    Mrs.    Moore   sug- 


gested opportunities  for  contin- 
ing  education  for  the  private 
duty  nurse,  such  as  inservice  ed- 
ucation programs,  workshops, 
seminars,  current  nursing  litera- 
ture, college  courses,  and  planned 
programs  of  the  professional  or- 
ganization. She  stressed  the  need 
for  the  private  duty  nurse  to  carry 
liability  insurance. 


Miami  Film 

A  10-minute  full-color/sound 
film,  "BE  IN  Miami  in  May", 
produced  by  Eastern  Air  Lines 
and  designed  to  promote  inter- 
est among  nurses  in  attending 
the  1970  ANA  convention,  is 
available  for  showing  at  district 
meetings. 

Nurses  who  attended  the 
NCSNA  convention  in  October 
had  an  opportunity  to  view  the 
film.  EAL  will  arrange  for  the 
showing.  Groups  interested 
should  contact  the  nearest  EAL 
district   representative. 


FINK 
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Accreditation 


Program  Leader:  Dr.  Lucy 
Conanty  Dean,  School  of  Nur- 
sing, University  of  North 
Carolina-Chapel  Hill,  "Ac- 
creditation of  Nursing  Edu- 
cation Programs" 

The  aims  and  outcomes  of  ac- 
creditation are  designed  to  be 
beneficial,  but  are  they?  As  we 
consider  some  of  the  relative  costs 
and  assets  of  accreditation,  we  ar- 
rive at  some  basic  questions: 

Are  standards  designed  to  be 
minimal,  basic  requirements  for 
adequate  operation,  such  as  the  re- 
quirements established  by  the 
Board  of  Nursing  for  nursing 
schools  in  this  state?  Or,  do  the 
standards  represent  a  desired  level 
of  quality  that  institutions  should 
strive  to  achieve? 

Both  are  accreditation  proced- 
ures, but  they  have  very  different 
aims  and  criteria. 

A  second  issue  is:  Does  accredi- 
tation tend  to  perpetuate  conform- 
ity, rather  than  innovation  and 
originality?  Do  accreditation  visit- 
ors tend  to  evaluate  the  educa- 
tional programs  in  light  of  their 
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own  philosophy  of  education,  rath- 
er than  the  philosophy  of  the 
faculty  of  that  particular  school? 

Usually  in  the  accreditation  re- 
view of  both  educational  and  serv- 
ice organizations  much  emphasis 
is  placed  on  administrative  as- 
pects. It  is  extremely  difficult  to 
assess  quality  of  teaching  or  pa- 
tient care,  and  yet  these  are  the 
basic  reasons  for  the  existence  of 
these  organizations.  However,  it  is 
relatively  easy  to  look  at  organi- 
zational charts,  educational  pre- 
paration of  faculty  and  staff,  and 
to  review  course  outlines,  job  de- 
scriptions and  record-keeping  sys- 
tems. The  assumption  is  made  that 
if  you  have  a  good  organization, 
staffed  by  well-qualified  people, 
then  the  quality  of  student  teach- 
ing and  patient  care  are  going  to 
be  good  also.  The  researcher  in 
me  would  like  to  see  it  tested  to 
ascertain  to  what  extent  this  as- 
sumption is  valid. 

Another  question  in  accredita- 
tion of  educational  institutions 
relates  to  the  responsibility  of  the 
institution  for  the  quality  of  its 
various  programs.  Generally 
speaking,  an  educational  institu- 
tion   receives    general    accredita- 
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tion  for  the  quality  of  its  overall 
programs.  Is  it  then  necessary  that 
each  specialized  professional  pro- 
gram be  accredited  individually 
and  perhaps  somewhat  in  isola- 
tion? What  are  the  cumulative 
effects  of  a  number  of  diverse  ac- 
crediting agencies  on  a  single  in- 
stitution of  education? 

Let  us  ask  ourselves  these  ques- 
tions: 

1.  What  are  the  objectives  of  ac- 
creditation? 

2.  What  is  the  process  of  ac- 
creditation? (This  is  perhaps  the 
area  about  which  we  become  most 
concerned.) 

3.  What  are  the  effects  of  ac- 
creditation on  the  program,  the 
school,  the  faculty,  and  particular- 
ly the  students,  both  as  students 
and  as  graduates? 

I    do   believe    in    accreditation, 


Four  participants  discussed  vari- 
ous kinds  of  accreditation  at  a  con- 
vention program  session  on  this 
topic.  These  are  summaries  of  their 
presentations. 


particularly  at  the  basic  levels  of 
education  and  practice.  I  feel  that 
accreditation  of  all  types  of  basic 
nursing  programs  is  desirable,  but 
I  do  question  if  there  is  the  same 
need  to  accredit  graduate  pro- 
grams of  nursing  education  which 
are  part  of  the  graduate  school  of 
a  university.  Are  we  going  to  try 
to  accredit  doctoral  programs  in 
nursing  as  they  gradually  develop? 
At  some  point,  is  not  the  univer- 
sity itself  basically  responsible  for 
educational  quality? 

It  appears  that  institutions,  both 
service  and  education,  benefit 
from  an  outside  objective  exami- 
nation and  assessment.  It  can  be 
very  helpful  to  know  how  others 
see  our  strengths  and  weaknesses 
and  how  we  place  in  relation  to 
other  similar  institutions.  How- 
ever, as  consumers,  including  pa- 
tients and  students,  become  better 
informed  and  have  adequate  free 
choice,  and  as  more  knowledge  is 
gained  regarding  the  relevance 
and  effectiveness  of  standards, 
then  hopefully  we  will  come  to  be 
less  dependent  on  outside  judg- 
ments and  more  demanding  and 
objective  of  ourselves.  Then  we 
can  set  our  own  standards  and  try 
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to  live  up  to  them.  Perhaps  this  is, 
or  should  be,  the  goal  of  the  ac- 
creditation process — self-accredi- 
tation by  groups  of  individuals 
of  their  own  programs  and  organi- 
zations. 

Mrs.  Atha  H.  Raulston,  direc- 
tor of  public  health  nursing 
services,  Guilford  County 
Health  Department,  Greens- 
boro: "Accreditation  of  Com- 
munity Nursing  Services" 

There  is  joint  responsibility  for 
accreditation  of  community  nurs- 
ing services  between  the  National 
League  for  Nursing  and  the  Amer- 
ican Public  Health  Association. 
The  accreditation  goal  implements 
standards  established  in  the  Amer- 
ican Nurses'  Association  "Stand- 
ards for  Organized  Nursing  Serv- 
ices in  Hospitals,  Public  Health 
Agencies,  Nursing  Homes,  Indus- 
tries, and  Clinics",  1965. 

In  considering  an  application 
for  accreditation  from  a  commun- 
ity nursing  service,  the  Review 
Board  determines  if  accreditation 
is  to  be  granted  and  to  what  de- 
gree evidences  submitted  by  the 
applicants  implement  the  accepted 
criteria.  The  Review  Board  then 
prepares  reports  for  transmission 
to  applicants  identifying  strengths 
and  weaknesses  and  recommend- 
ing possible  ways  of  improving 
services. 

Advantages  of  accreditation  are: 
Stimulates  continuous  improve- 
ment of  services;  encourages  ex- 
perimentation     and      innovation; 
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fosters  best  possible  use  of  avail- 
able nurse  power;  establishes  a 
climate  of  self-study  and  self- 
evaluation;  helps  the  consumer 
identify  those  community  nursing 
services  which  have  met  standards 
of  accreditation;  guides  potential 
staff  to  agencies  which  have  met 
these  standards;  aids  educational 
programs  in  nursing  in  the  selec- 
tion of  field  laboratory  for  student 
learning. 

Accreditation  also  may  present 
threats  to  the  administration  and 
staff.  Some  of  these  threats  and 
problems  involve  cost  of  member- 
ship in  the  accrediting  organiza- 
tion and  cost  of  accreditation 
visits;  finding  time  to  prepare 
necessary  materials;  accepting 
Review  Board  reports  on  weak- 
nesses of  the  service;  feelings  of 
frustration  among  staff  when 
rapid  changes  take  place  and  new 
programs  are  initiated;  constant 
revisions  in  record  keeping. 

Mrs,  Jean  Irving,  director. 
School  of  Nursing,  Rocking- 
ham Community  College, 
Wentworth:  "Accreditation 
of  Nursing  Homes  and  Ac- 
creditation of  Associate  De- 
gree Programs" 

A  nursing  home  administrator 
is  my  source  for  comments  about 
accreditation  of  nursing  homes. 
Nursing  homes  today  are  so  bog- 
ged down  with  the  paper  work  in- 
volved in  "approval  or  accredita- 
tion" that  the  word  "accredita- 
tion" brings  on  headache  #1001. 
Nursing     homes     are     concerned 
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Consider  the  Following  Steps  To\A/ard 
A  More  Profitable,  Rewarding  Nursing  Career 


0m 

^    Ml 


I  UMSVEESETY 
EDSCAL  CEMTEE 


BACCALAUREATE  DEGREE  NURSE 

Minimum  Maximum 

Annual         $7508.80  $8548.80 

Monthly  625.73  712.40 

Hourly  3.61  4.11 


DIPLOMA  AND 
ASSOCIATE  DEGREE  GRADUATE, 

Minimum  Maximum 


$7217.60 

601.47 

3.47 


$8257.60 

688.13 

3.97 


A  salary  differential  of  $5.00  per  shift  will  be  paid  in  addi- 
tion to  the  base  salary  for  each  evening  or  night  shift  worked. 

The  Scholarship  Aid  Program  is  an  excellent  opportunity  for  our  staff  nurses 
to  take  courses  tuition  free  that  are  of  special  interest  to  them  or  to  work 
toward  a  B.S.  Degree  in  Nursing. 


. . .  Next  Step  Is  Up  To  You 
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Durhem,  North  Carolina  27706 

NAME:  


-Phone:_ 


ADDRESS: 
STATE:  _ 


.Date  AVAILABLE. 


AREA(S)  OF  INTEREST: 
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about  the  possibility  of  more  strin- 
gent criteria  under  Medicare  and 
Medicaid  and  of  nursing  homes 
merging  with  hospitals,  conse- 
quently coming  under  the  accredi- 
tation of  the  Joint  Commission. 
We  are  aware  of  the  stand  ANA 
has  taken  on  the  lowering  of  stan- 
dards in  the  Medicaid  program. 
Medicare  regulations  remain  the 
same. 

The  key  words  "approval  or  ac- 
creditation" may  explain  some  cf 
the  confusion  and  concern  going 
on  today  in  the  community  or 
junior  college  system,  not  only  in 
North  Carolina  but  all  over  the 
country.  State  boards  of  nursing 
approve  schools  of  nursing  for  the 
preparation  of  students  qualified 
to  take  the  state  licensing  exami- 
nation to  practice  as  nurses.  The 
criteria  that  must  be  met  for  na- 
tional accreditation  are  over  and 
above  the  requirements  for  legal 
recognition  within  a  state. 

Traditionally  we  have  recogn- 
ized power  in  League  accredita- 
tion. It  is  a  service  providing  the 
public  with  well-prepared  nurses; 
serving  as  an  aid  to  students, 
parents,  and  counselors  in  evaluat- 
ing and  selecting  nursing  educa- 
tion programs;  assuring  the  com- 
munity that  a  school  has  a  com- 
petent faculty  and  administration 
and  that  the  educational  experi- 
ence will  be  a  profitable  one:  pro- 
viding the  faculty  an  opportunity 
to  participate  in  its  own  evalua- 
tion and  to  plan  and  execute 
changes  to  improve  the  program. 

However,    the    community    or 


junior  colleges  have  another  ac- 
creditation system,  a  regional  one, 
the  Southern  Association  of 
Schools  and  Colleges.  This  organ- 
ization was  one  that  possibly  had 
meaning  to  few  people  other  than 
"school  people"  until  the  mush- 
room growth  of  associate  degree 
nursing  programs.  Originally  NLN 
was  named  the  exclusive  accredit- 
ing agency  recognized  by  the  U.S. 
Commissioner  of  Education  in  de- 
termining eligibility  for  federal 
funds.  Several  years  ago  a  group 
of  college  administrators  began  to 
persistently  oppose  the  giving  of 
this  exclusive  power  to  the  Lea- 
gue. After  a  long  struggle,  it  was 
decided  that  schools  accredited  by 
their  regional  association  could 
become  eligible  for  funds  without 
NLN  accreditation. 

This  explanation  of  the  two  ac- 
crediting bodies  should  only  be  a 
simple  explanation  that  one  ac- 
crediting body  is  national  and  the 
other  is  regional.  But  is  the  issue 
that  simple?  Some  questions  arise: 
Are  two  accreditation  agencies 
necessary  to  the  community  col- 
lege nursing  program?  May  we 
expect  within  a  few  years  an  ad- 
ditional state  or  local  accredita- 
tion agency?  Will  state  education- 
al agencies  continue  to  approve 
the  amounts  of  money  involved  in 
seeking  both  regional  and  national 
accreditation?  Will  nursing  facul- 
ty continue  to  see  benefits  of  both 
and  be  willing  to  participate  in  the 
work  involved  in  meeting  criteria 
for  both?  Will  the  power  in  ac- 
creditation be  only  as  strong  as 
the  team  who  conducts  the  sur- 
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vey?  Will  power  through  accredi- 
tation increase  or  decrease? 

Carolyn  Rogers,  Nursing 
Service  Consultant,  North 
Carolina  Hospital  Associa- 
tion, Raleigh,  ** Accreditation 
of  Hospital  Nursing  Service" 

All  nonfederal  hospitals  in 
North  Carolina,  except  mental  hos- 
pitals, must  be  licensed  by  the 
North  Carolina  Medical  Care  Com- 
mission. Among  the  Commission's 
requirements  for  licensure  is  that 
explicit  and  uniform  personnel 
policies  be  established  for  each 
classfication  concerning  pay  day, 
sick  leave,  vacation,  holidays, 
overtime,  hospitalization,  retire- 
ment, etc.,  and  that  a  statement  of 
all  such  policies  be  furnished  to 
all  personnel  commencing  work. 
Under  the  general  clinical  serv- 
ices, the  Commission  provides 
guidelines  for  surgery,  the  obste- 
trical department,  care  of  the  new- 
born, pediatrics,  and  for  the  em- 
ergency and  outpatient  depart- 
ments. 

One  section  of  laws,  regulations, 
and  procedures  applying  to  licen- 
sure of  hospitals  in  North  Carolina 
indicates  all  nursing  personnel 
should  be  organized  to  provide 
complete  and  efficient  care  to  all 
patients,  and  the  authority  and 
responsibility  of  each  nurse  and 
all  nursing  personnel  should  be 
clearly  defined  by  written  policies. 
There  should  be  monthly  meetings 
of  the  professional  nursing  staff. 
There  is  a  provision  for  at  least 
one  registered  nurse  on  duty  at 


46 


TAR  HEEL  NURSE 


all  times.  It  is  recommended  that 
there  be  at  least  one  registered 
nurse  on  duty  for  each  nursing 
unit;  otherwise,  adequate  super- 
vision by  at  least  a  circulating 
registered  nurse. 

The  U.S.  Department  of  HEW 
has  provided  conditions  of  partici- 
pation of  hospitals  for  Medicare 
and  conditions  of  participation  of 
extended  care  facilities.  Though 
most  of  your  hospitals  are  partici- 
pating in  the  Medicare  program 
under  the  conditions  of  participa- 
tion for  hospitals,  HEW  has  said 
that  hospitals  currently  accredited 
by  the  Joint  Commission  on  Ac- 
creditation of  Hospitals  will  be 
deemed  to  meet  all  the  conditions 
for  participation  except  the  re- 
quirement for  utilization  review. 

Joint  Commission  accreditation 
requirements  have  recently  been 
revised.  They  are  slightly  higher 
than  minimal  for  patient  care. 
Nursing  should  be  beyond  these 
requirements.  There  is  a  rather 
encompassing  area  on  nursing  in 
the  requirements.  Their  basic 
principle  is:  "There  shall  be  an 
organized  nursing  staff  that  is 
responsible  for  the  quality  of  all 
nursing  care  provided  in  the  hos- 
pital and  for  the  professional  per- 
formance  of   its   members."    The 


standard  listed  under  this  prin- 
ciple is  that  nursing  service  shall 
be  under  the  direction  of  a  legally 
and  professionally  qualified  reg- 
istered nurse,  and  there  shall  be 
sufficient  number  of  registered 
nurses  on  duty  at  all  times  to  give 
patients  nursing  care  that  requires 
their  judgment  and  specialized 
skills  to  plan,  assign,  supervise, 
and  evaluate  the  nursing  care  of 
patients.  To  me,  that  one  state- 
ment encompasses  what  nursing  is 
all  about.  Four  other  standards 
deal  with  nursing  service. 

Some  nurses  are  concerned 
about  the  fact  that  the  Joint  Com- 
mission is  a  non-nursing  organiza- 
tion. That  doesn't  bother  me.  The 
Joint  Commission  doesn't  tell  you 
how  to  meet  these  standards,  and 
every  one  of  these  standards 
should  be  your  goal  for  your  nurs- 
ing service  department.  They  are 
just  good  administrative  guide- 
lines, and  your  imagination,  your 
creativity,  is  there  to  further  de- 
velop your  own  program. 

Why  have  nursing  service  ac- 
credited? Why  have  guidelines? 
Just  the  benefit  of  occasional  re- 
view cannot  be  measured.  If  the 
Joint  Commission  does  no  more 
than  this,  it  has  done  something. 
It  leaves  nursing  care  to  nurses. 


Help  Wanted:  Male  Licensed  Practical  Nurses  and  Registered  Nurses 
wanted  for  Central  Health  Facility,  North  Carolina  Department  of  Cor- 
rection. Send  resume  and  inquiries  to:  Director  of  Personnel,  North 
Carolina  Department  of  Correction,  831  West  Morgan  Street,  Raleigh, 
North  Carolina  27603. 
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Auctioneer  John  Allen  Brown  of  Franklinville  and  Ws  assistants  encourage  the   crowd  to 
keep  up  the  bidding  as  they  auctioned  off  hundreds  of  items. 


AUCTION  SALE 


You  name  it,  we  had  it  at  the 
Auction  Sale  held  at  the  Sir 
Walter  Hotel  during  convention 
week. 

Nurses  arriving  for  the  conven- 
tion from  the  Blue  Ridge  Moun- 
tains to  the  Blue  Atlantic  came 
with  their  cars  loaded  with  articles 
for  the  sale.  There  were  literally 
hundreds  of  items — from  waste- 
paper  baskets  to  a  Portugese  lamp. 
Most  items  were  handmade  novel- 
ties made  by  nurses  themselves — 
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needlepoint,  decoupage,  ceramics, 
embroidery,  etc. 

The  Auction  Sale  netted  $1,- 
657.15  for  the  NCSNA  Building 
Fund.  Throughout  the  convention 
there  was  also  a  brisk  sale  of  the 
cookbook.  Nightingales  in  the 
Kitchen,  candy,  and  scissors.  A 
penny  jar  was  present  at  nearly 
every  meeting,  and  it  brought  in 
many  pounds  of  pennies.  These 
projects  brought  in  another  $638.- 
37. 
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Mrs.  Cleo  Osborne,  Auction  Sale  chairman,  admires  some  of  the  goodies  that  were  pnt  np 
for  sale. 


Thanks! 

Officers,  members,  the  Auc- 
tion Sale  Committee,  and  staff 
express  appreciation  to  the  dis- 
trict associations  and  members 
who  donated  so  generously  to 
the  Auction  Sale.  The  hundreds 
of  articles  brought  to  conven- 
tion for  the  sale  spoke  eloquent- 
ly of  the  interest  and  the  many 
hours  of  work  put  in  by  mem- 
bers for  the  proposed  new 
Headquarters  Building. 


NCCU  Announces 
New  B.S,  Program 

North  Carolina  Central  Univer- 
sity (formerly  North  Carolina  Col- 
lege at  Durham)   has  initiated  a 


new  baccalaureate  program  that 
will  admit  both  basic  students  and 
registered  nurse  students  to  study 
for  the  degree  Bachelor  of  Science 
in  Nursing. 

Formerly  the  program  offered 
baccalaureate  study  for  registered 
nurses  only.  The  curriculum  fea- 
tures an  upper  division  major  in 
nursing  built  upon  a  foundation 
of  general  education  courses.  The 
first  freshman  were  admitted  to 
the  general  education  courses  in 
September,  1969.  No  registered 
nurses  will  be  admitted  to  the  old 
curriculum  after  spring  semester, 
1970-71. 

Mrs.  Helen  S.  Miller  is  chairman 
of  the  Department  of  Nursing. 
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New  Health  Workers 


Virginia  Stone 

It  is  a  well  publicized  fact  that 
the  present  day  health  professions 
are  unable  to  provide  adequate 
health  services  to  the  public. 
Therefore,  each  profession  is  being 
pressured  to  expand  its  present 
roles,  and  at  the  same  time  there 
are  pressures  to  create  new  kinds 
of  health  workers  to  fill  the  gaps 
in  the  delivery  of  health  care,  ex- 
pansion of  roles  and  creation  of 
new  types  of  health  workers. 

One  needs  to  ponder  why  the 
old  established  professions  such 
as  medicine  and  nursing  failed  in 
providing  prepared  people  to  pro- 
vide adequate  health  care.  Have 
there  been  controls  within  the  pro- 
fessional organization?  Have  tech- 
nological advances  been  so  rapid 
as  to  cause  gaps?  Or  has  there 
been  laxity  on  the  part  of  the 
members  of  the  profession  to  de- 
termine societal  needs  and  de- 
velop plans  within  the  profession 
to  meet  these  needs  through  plan- 
ned action  programs? 

Whatever  the  causes,  the  nurs- 
ing profession  is  being  influenced 
by  both  movements — the  expan- 
sion of  roles  and  the  creation  of 
new  health  workers. 


There  is  proliferation  of  new 
health  workers  .  .  .  There  are 
many,  but  I  have  singled  out  three 
for  this  discussion  that  I  think 
have  a  direct  relationship  to  nurs- 
ing— the  physician's  assistant,  the 
community  mental  health  worker 
or  technician,  and  the  family 
health  worker.  Notice  the  length 
of  preparation  and  functions  of 
each. 

The  program  for  the  family 
health  worker  I  describe  was  de- 
scribed in  the  American  Journal  of 
Public  Health,  October  1968,  and 
was  a  project  sponsored  by  Mon- 
tefiore  Hospital  Neighborhood 
Medical  Care  Demonstration  Cen- 
ter. The  workers  were  selected 
from  unemployed  heads  of  house- 
holds. They  must  have  ability  to 
function  as  a  team  member  and  be 
an  informal  health  advisor.  They 
were  paid  $55  to  $60  a  week  dur- 
ing the  training  period  and  a  start- 
ing salary  of  $90  a  week  after 
graduation.  A  high  school  diploma 


Adapted  from  an  address  by  Dr. 
Stone  at  the  1969  NCSNA  Biennial 
Convention.  Dr.  Stone  is  chairman 
of  the  NCSNA  Committee  on  Con- 
vention Program  and  head  of  the 
Graduate  Program  of  Duke  Uni- 
versity School  of  Nursing. 
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was  not  a  requirement.  This  is  a 
24-week  course,  eight  hours  a  day, 
with  the  first  eight  weeks  being 
centered  around  the  core  curricu- 
lum .  .  . 

It  is  anticipated  that  these 
workers  each  will  have  a  case  load 
of  40  to  60  families  and  that  their 
activities  with  these  families  will 
center  around  health  education, 
patient  care,  and  social  advocacy- 
activities.  They  do  such  things  as 
give  demonstration  baby  baths  for 
new  babies,  take  blood  pressure 
and  pulse,  bathe  patients,  give 
special  skin  care  needed  for  such 
things  as  decubitus  ulcers,  change 
dressings,  irrigate  catheters,  give 
enemas,  carry  out  exercises  pre- 
scribed by  physical  therapists,  do 
diet  and  urine  testing  in  relation 
to  the  diabetic  patient,  collect  mid- 
stream urine  samples,  collect  blood 
samples,  and  administer  a  check- 
list on  health  inventory.  The 
worker  receives  supervision  from 
a  team,  with  major  supervision 
coming  from  the  public  health 
nurse  and  the  social  worker. 

The  authors  of  this  article  are 
enthusiastic  about  the  develop- 
ment of  the  family  health  worker 
and  feel  that  this  program  points 
the  way  to  a  new  kind  of  profes- 


sion, nursing  performed  in  the  so- 
cial context — and  the  worker 
learns  to  do  this  in  a  24-week 
course. 

The  physician's  assistant  is  being 
prepared  in  different  types  of  pro- 
grams throughout  this  country  in  very 
different  ways.  Some  programs  offer 
a  baccalaureate  degree.  The  physic- 
ian's assistant  program  at  Duke  Uni- 
versity is  two  years  in  length  and 
presently  without  academic  credit. 
The  program  is  designed  to  develop 
a  new  category  of  personnel  within 
the  structure  of  the  health  field  who 
will  function  as  an  allied  health  pro- 
fessional under  the  direct  supervision 
of  physicians. 

The  sole  function  of  the  physician's 
assistant  will  be  to  assist  the  physician 
in  clinical  and/or  research  endea- 
vors. The  assistant  is  trained  to  per- 
form responsibly  and  reliably  certain 
carefully  defined  skills.  In  the  clinical 
setting  he  learns  to  take  patient  his- 
tories, do  physicial  examinations,  start 
and  regulate  intravenous  infusions, 
irrigate  the  G.I.  tract,  do  lumbar 
punctures  and  other  procedures  clas- 
sically performed  by  the  doctor. 

He  is  trained  to  monitor  vital  signs, 
give  medications,  and  keep  progress 
records  as  classically  performed  by 
the  nurse.  He  is  also  taught  to  operate 
certain  diagnostic  and  therapeutic  in- 
struments, such  as  the  electrocardio- 
graphs, respirators,  cardiac  monitors, 
and  to  carry  out  extensive  laboratory 
studies  as  commonly  done  by  tech- 
nicians. 
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The  status  of  the  physician's  assist- 
ant can  best  be  described  as  that  of 
an  intermediate  level  professional 
with  sophisticated  and  extensive  tech- 
nical capabilities  .  .  .  There  is  a  pre- 
clinical curriculum  covering  an  ac- 
ademic period  of  36  weeks.  The  clin- 
ical curriculum  is  15  months  ...  A 
nurse  teaches  clinical  medicine,  and 
this  is  described  in  the  bulletin  as  a 
coordinated  systematic  encounter  with 
the  concept  of  disease  processes  by 
study  of  the  common  clinical  disease 
manifestations.  She  also  teaches  a 
course  in  electrocardiograph  reading, 
an  introduction  into  the  techniques 
used  in  obtaining  their  clinical  impli- 
cations, interpretations,  and  manifes- 
tations .  .  . 

The  third  worker  discussed  here  is 
the  community  mental  health  worker 
or  technician  who  is  being  prepared 
in  the  two-year  community  college. 
Two  of  these  are  in  North  Carolina, 
one  at  Western  Piedmont  Community 
College  and  the  other  at  Sandhills 
Community  College.  These  are  describ- 
ed as  middle  level  workers  who  are 
being  trained  in  certain  skills  but  do 
not  earn  professional  degrees.  These 
programs  are  still  in  the  experimental 
stage,  and  therefore  each  college  has 
more  or  less  a  different  idea  of  what 
these  people  might  do  .  .  . 

It  is  interesting  to  note  that  pro- 
fessional nurses  are  involved  in  these 
programs.  This  raises  the  question 
about  give-away  programs  by  nurses. 
Does  the  professional  nurse  have  a 
responsibility  to  safeguard  knowledge 
of  her  profession  or  is  she  free  to  pass 
it  on  to  other  professions  and  tech- 
nical workers  outside  of  nursing? 

It  has  been  stated:  "The  legitimacy 
of  professional  guardianship  of  a  body 
of  knowledge  depends  not  only  on 
having  a  distinct  body  of  knowledge, 
but  in  acceptance  of  the  guardianship 
by  those  beyond  as  well  as  those  with- 
in the  ranks."  Nurses  have  been  con- 
ducting a  give-away  program  over  an 
extended  period  of  time.  One  needs  to 
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inquire  how  much  is  really  left  in  the 
pot?  Is  this  to  be  safeguarded,  or  is  it 
to  be  distributed  until  the  pot  is 
empty? 

New  health  workers  are  only  a  part 
of  the  total  movement.  Expanded  roles 
of  present  workers  must  be  perused. 
The  present-day  pharmacist,  for  ex- 
ample, wants  to  get  to  the  bedside, 
too  ...  He  is  changing  his  role,  in 
some  instances,  to  that  of  the  drug 
therapy  advisor,  or  a  DTA,  who  is 
more  patient-oriented  than  product- 
oriented. 

Accordingly,  the  dispensing  of  med- 
ications will  become  a  minor,  if  not 
extinct,  part  of  his  activities.  Ideally, 
the  DTA  will  become  a  czar  of  the 
safe  use  of  medications,  and  if  the  full 
dream  comes  true,  he  will  prescribe 
the  drugs  to  be  administered  after 
reviewing  the  physician's  diagnosis  .  . . 

The  expanded  role  of  the  nurse  her- 
self needs  scrutiny.  It  is  becoming 
fashionable  to  use  the  stethoscope,  the 
otoscope  .  .  .  and  then  to  label  such 
as  the  changing  role.  Questions  to  be 
considered  in  relation  to  this:  Does 
the  individual  wish  to  be  a  nurse,  or 
does  she  wish  to  be  a  sub-doctor? 
Should  the  nurse  with  the  changing 
role  continue  to  be  called  a  nurse?  If 
so,  what  does  she  call  nursing?  If 
nurses  do  assume  additional  functions, 
should  the  nursing  profession  deter- 
mine these  functions  and  should 
nurses  prepare  nurses?  Should  the 
changing  responsibilities  come  under 
the  Nurse  Practice  Act  or  the  Medical 
Practice  Act? 

All  of  these  new  developments  have 
to  be  reviewed  from  the  legal  point 
of  view.  A  simple  question:  Can  a 
nurse  legally  accept  orders  from  a 
physician's  assistant?  Can  new  work- 
ers practice  under  the  Nurse  Practice 
Act,  or  will  there  be  movements  for 
all  health  personnel  to  be  licensed 
Under  a  broad  act  of  some  type? 

This  is  already  being  discussed.  The 


STAMPER 

OPTICAL 

COMPANY 

You  Can  Bring  Us  Any 

Doctor's  Prescription 

And  Be  Assured 

Of  the  Best 
In  Optical  Service 


DIAL  273-9286 

206  North  Elm  Street 

Greensboro,  North  Carolina 

GRAHAM  KNITWEAR,  INC. 

Men's  Alpaca  Sweaters 
Full  Line  of  Sportswear 

Stores  in 

Ridgewood  Shopping  Center 

Raleigh,  North  Carolina 

& 

Meadowgreen  Shopping  Center 

Eden,  North  Carolina 

320  West  Harden  Street 
Graham,  North  Carolina 

813  -  9th  Street 
Durham,  North  Carolina 

6159  Beach  Blvd. 
Norfolk,  Virginia 

Ruckersville,  Virginia 

401    East  Madison   Blvd. 
Roxboro,  North  Carolina 

1016  Highway  501 
Myrtle  Beach,  South  Carolina 


DECEMBER,    1969 


53 


A 


Weyerhaeuser  Company 

Plymouth,  North  Carolina  27962 


Fight 

Cancer  - 

—  With  A  Check-up  and  A  Check 

Sponsored  By 

Southern 

Reneedling  Works, 

Inc. 

Gastonia,  North  Carolina 

MOUNTAIN  VIEW             I  CARDINAL  NURSING 

REST  HOME                 |  &  REST  HOME 

24  Hour  Care  —  Cheerful  Surroundings 

Excellent  Meals 

65  Bed  Capacity                  I  119  Bed  Capacity 

Phone  386-5975                  I  Dial  679-8642 

Dobson,  N.  C.                    |  Yadkinville,  N.  C. 


GET  IN  THECo^^ 


5  >^ 


AT 

REX  HOSPITAL 

RALEIGH 


54  TAR   HEEL   NURSE 


Duke  bulletin  on  the  physician's  as- 
sistant program  states:  "A  scheme 
suggested  as  a  result  of  the  1968  con- 
ference in  Durham,  North  Carolina, 
seems  workable,  and  efforts  are  under- 
way for  its  implementation."  Accord- 
ing to  this  scheme,  a  permanent  com- 
mittee would  be  formed  having  rep- 
resentation from  medicine,  nursing, 
hospital  administration,  and  the  public 
and  would  report — you  know  where — 
to  the  State  Board  of  Medical  Examin- 
ers. This  committee  would  be  respon- 
sible for  considering  all  new  man- 
power training  programs  in  the 
state  .  .  . 

The  committee  would  tentatively 
approve  or  disapprove  the  program  .  .  . 
After  two  years  of  observation,  the 
program  would  receive  approval  and 
be  renewed  every  five  years.  The  ad- 
vantages of  this  scheme,  according  to 
the  bulletin,  are:  It  makes  each  man- 
power invasion  totally  visible  to  all 
existing  professional  categories;  it  al- 
lows an  innovation  to  be  eliminated  if 
unproductive  or  unreliable;  and  it  al- 
lows flexibility  and  change  in  a  pro- 
gram before  the  program  is  fixed  by 
law  .  .  . 

Soon  there  will  be  a  national  con- 
ference in  Durham  to  discuss  the  licen- 
sure of  the  physician's  assistant  .  .  . 
Not  only  are  individuals  looking  at 
how  he  might  be  licensed,  but  there 
also  is  a  group  looking  at  how  the 
Medical  Practice  Act  might  be  expand- 
ed so  that  the  nurse  can  test  her  ex- 
panded role  under  the  guidance  of  the 
physician  .  .  . 

Nursing  of  the  future  will  depend  on 
how  our  nurse  power  is  used  to  meet 
the  health  needs  of  society.  We  cannot 
stand  aside  awaiting  an  invitation  to 
participate  in  overall  health  care  plan- 
ning. We  must  plan  together,  using  all 
the  creative  power  at  our  disposal.  We 
have  the  power,  but  we  need  to  dis- 
cuss how  to  use  it  and  how  to  use  it 
to  generate  positive  thinking. 


Panel  Reactions 

A  panel  of  four  nurses  reacted 
to  Dr.  Stone's  address.  They  were 
Mrs.  Rita  Gabis,  private  d  u  t  y 
nurse  of  Raleigh;  Mrs.  Reva  Phil- 
lips, nursing  supervisor  of  Inserv- 
ice  Education,  Guilford  County 
Health  Department,  Greensboro; 
Mrs.  Anne  W.  Mandetta,  director 
of  Inservice  Education,  Watts 
Hospital,  Durham;  Mrs.  Rebecca 
Judge,  Beulaville,  director  of 
school  health  services,  Duplin 
County  Board  of  Education. 

Panelists  brought  out  these  maj- 
or points: 

Nurses  have  not  been  as  careful 
as  doctors  have  about  what  func- 
tions they  will  give  away. 

"I  feel  as  if  I  am  squeezed  in  a 
vice,  with  new  health  workers 
coming  in  on  all  sides." 

Insecurity  and  lack  of  definition 
may  be  our  problem. 

Patients — and  even  nurses — are 
confused  about  who's  who  on  the 
health  team. 

We  talk  about  "bedside  nurs- 
ing", but  where  is  the  bedside? 

Part  of  our  dilemma  is  trying 
to  find  our  roles  in  the  new  pat- 
terns of  delivery  of  health  care. 

The  R.N.  has  all  kinds  of  people 
helping  her  to  give  nursing  care, 
but  she  has  not  been  the  one  to 
determine  the  kind  of  persons  she 
needs  in  order  to  extend  her  serv- 
ices. 
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Sister  Jeanne  Margaret  McNally 

Let  us  consider  the  concept  of 
power  in  relation  to  the  conven- 
tion theme,  "Nurse  Power",  and 
the  meaning  of  standards,  of  the 
process  of  certification,  and  of  the 
Academy  of  Nursing  within  the 
structure  of  the  American  Nurses' 
Association. 

Currently,  the  implication  of  the 
word  power  tends  to  be  that  of  a 
body  force  directed  as  protest  or 
in  opposition  and  manifesting  it- 
self in  physical  protest,  such  as  a 
strike,  march,  etc.  There  are  two 
extremes  to  power.  These  are  pa- 
tronizing permissiveness  or  rigid 
restraint. 

It  is  important  to  realize  that 
there  is  no  absolute  power  .  .  .  All 
power  is  subordinate  in  some  re- 
spect .  .  .  Power  is  possession  or 
control  of  authority,  or  of  influ- 
ence over  others.  Of  what  value  or 
effect  is  power,  if  it  is  not  per- 
ceived or  communicated?  .  .  .  The 
signs  and  symbols  of  power  are 
needed  for  perceiving  power  and 
for  comm.unicating  the  presence  of 
power  in  ourselves  and  in  others. 
These  signs  are  internal  and  ex- 
ternal.  The   internal   signs   are   a 


feeling  or  an  awareness  of  having 
been  trained  to  possess  power  .  .  . 

The  external  signs  of  power  are 
overt  accomplishments  .  ,  .  Be- 
cause these  external  signs  are  not 
always  present  .  .  .  symbols  of 
power  are  needed,  such  as  creden- 
tials, badges,  uniforms,  status, 
position.  Ironically,  a  person  may 
be  so  taken  up  with  the  symbols 
of  external  power  (rewards)  that 
he  is  content  and  actually  loses 
the  capacity  for  self-assessment  by 
depending  on  the  external  sym- 
bols. Power  may  be  directly  exer- 
cised by  delegation  and  by  hav- 
ing the  presence  of  power  ac- 
knowledged .  .  . 

Positive  power  stimulates  ac- 
tion. It  is  achieved  by  following  a 
plan  or  program,  concentrating  on 
what  actions  are  possible  in  the 
light  of  what  we  can  do  .  .  . 

Power  is  not  a  possession  or  a 
privilege.  The  virtues  of  power 
are:   a  conscious  openness  to  the 


Adapted  from  an  address  by  Sis- 
ter Jeanne  Margaret  McNally,  Ph. 
D.,  at  the  1969  Biennial  Convention 
of  NCSNA.  Sister  McNally  is  direc- 
tor of  nursing  education  at  Mercy 
School  of  Nursing,  Charlotte. 
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AND  CERTIFICATION 


possibility  of  further  growth  in 
personal  power;  an  awareness  of 
the  existence  of  forces  other  than 
personal  forces  as  shaping  reality; 
a  tendency  to  concentrate  on  an 
increase  in  capacity,  rather  than 
on  an  increase  in  privilege;  and 
that  a  legitimate  basis  of  increase 
in  power  is  openness  to  practical 
experience. 1 

When  we  speak  of  nurse  power 
do  we  have  this  concept  of  power 
in  mind? 

A  professional  organization  has 
power  as  an  association.  This  pow- 
er is  both  internal,  coming  from 
accomplishments,  and  external, 
having  power  given  it  by  mem- 
bers who  recognize  and  accept  its 
status  and  position,  its  use  of  signs 
and  symbols.  Its  power  is  func- 
tional by  the  exercise  of  dominion 
over  situations.  Robert  Merton 
states  that: 

The  foremost  obligation  of  the  as- 
sociation is  to  set  rigorous  standards 
for  the  profession  and  to  help  enforce 
them:  standards  for  the  quality  of 
personnel  to  be  recruited  into  the  pro- 
fession; standards  for  the  training  and 
education  of  the  recruits;  standards 
for  professional  practice;  and  stand- 
ards for  research  designed  to  enlarge 
the  knowledge  on  which  the  work  of 


the  profession  rests.  The  standards  it 
sets  TTiust  be  more  exacting  than  those 
with  which  the  lay  public  might  be 
content. 

To  say  that  the  professional  associa- 
tion  must  be  unendingly  engaged  in 
pressing  for  higher  standards  of  per- 
sonnel, education,  research,  and  prac- 
tice is  to  say  that  it  is  committed  to 
dissatisfaction  with  the  state  of  af- 
fairs in  the  profession  as  it  is. 

If  the  obligation  to  raise  standards 
for  the  profession  makes  life  difficult 
at  times,  it  is  only  the  price  which 
the  truly  professional  must  be  pre- 
pared to  pay.^ 

The  Bylaws  of  ANA  as  amended  in 
June,  1966,  created  five  Divisions  on 
Practice.  The  Divisions  were  charged 
with  responsibility  for  advancing  the 
practice  of  nursing  and  are  composed 
of  ANA  members  who  have  selected 
clinical  affiliation.  ANA  believed  that 
by  thus  assigning  responsibility  for 
defining  and  upgrading  standards  for 
practice,  the  nature  of  nursing  in  a 
given  clinical  field  would  be  explored 
and  means  found  for  improving  prac- 
tice. 

The  executive  committees  of  the 
Divisions  on  Practice  selected  a  com- 
mittee on  standards  in  each  division. 
This  committee  is  developing  a  de- 
scriptive statement  of  each  area  of 
practice  and  is  determining  its  uni- 
queness as  related  to  other  areas  of 
nursing  practice  ...  A  formidable 
job!  .  .  . 
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The  statements  of  standards  must  be 
acceptable  to  those  concerned  as  prop- 
er and  adequate  for  the  particular  pur- 
pose. The  standards  should  be  precise 
enough  to  permit  a  determination  that 
they  have  or  have  not  been  achieved; 
reasonable  and  attainable;  specific  to 
a  division  taut  taroad  enough  to  en- 
compass the  practice  of  its  sub- 
groups ... 

The  standards  will,  therefore,  pro- 
vide a  means  for  the  nurse  to  identify 
her  own  strengths  and  limitations  and 
to  evaluate  her  own  performance. 
While  providing  a  level  or  guide  for 
her  personal  assessment,  the  stand- 
ards also  will  provide  criteria  for  her 
measurement  by  others  in  the  area  of 
clinical  practice  .  .  . 

One  of  the  purposes  of  developing 
specific  standards  of  practice  is  to  use 
them  as  a  means  for  determining  eli- 
gibility of  the  clinical  practitioner  for 
certification  by  ANA  in  a  particular 


Division  on  Practice  .  .  .  Certification 
is  the  issuance  of  a  statement  by  a 
professional  organization  attesting 
that  a  member  has  attained  profici- 
ency in  an  area  of  the  profession's 
practice. 

The  essence  of  a  profession,  then  is 
that  it  is  an  organization  of  an  oc- 
cupational group  based  on  the  applic- 
ation of  special  knowledge  which  es- 
tablishes its  own  rules  and  standards 
for  the  protection  of  the  public  and 
professionals.  Its  emphasis  is  on  the 
quality  of  performance  of  its  mem- 
bers, rather  than  on  the  self-interest 
of  its  members.  It  comes  about  by 
voluntary  collective  action  which  is 
transformed  into  the  tenets  of  the 
professional  organization;  these  in 
turn  become  binding  on  its  members.^ 

The  purposes  of  certification  are 
to:  Provide  an  incentive  for  nurses  to 
expand  their  knowledge  and  to  apply 
this  to  practice;  to  reinforce  the  use 


THE    FAIRFAX    HOSPITAL 

Staff  Registered  Nurse  Positions  will  receive  a  minimum  starting  salary 
of  $7800.00  a  year  plus  differential  for  evening  or  night  shifts  starting 
January  4,  1970. 

Licensed  Practical  Nurses  will  receive  a  minimum  starting  salary  of 
$5460.00  a  year  plus  differential  for  evening  or  night  shifts  starting 
January  4,  1970. 

Progressive  personnel  policies  are  maintained  including  health  insur- 
ance, life  insurance  and  retirement  plan  provisions. 

This  modern  700  bed,  air-conditioned  hospital  expanding  in  growth  of 
our  educational  programs. 

For  further  information,  write: 

Director  of  Nursing 
The  Fairfax  Hospital 
3300  Gallows  Road 
Falls  Church,  Virginia  22046 
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of  theory  in  the  planning  and  imple- 
menting of  nursing  care;  to  offer  di- 
rection for  clinical  content  to  educa- 
tional programs;  to  give  recognition 
to  excellent  practitioners;  and  to  as- 
sure the  public  that  the  nurse  is  prac- 
ticing above  minimum  standards  .  .  . 

Certification  would  be  for  a  limited 
time  .  .  .  and  could  be  renewed  or  re- 
voked. Division  certification  boards 
should  provide  specialized  criteria  for 
evaluation  of  a  member  as  either  cer- 
tified technical  nurse  or  certified  pro- 
fessional nurse. 

In  regard  to  the  clinical  specialist, 
no  definition  has  yet  been  reached. 
The  generic  term,  clinical  specialist, 
describes  an  individual  who  has  com- 
pleted graduate  study  in  a  nursing 
specialty  and  who  possesses  clinical 
expertise  and  leadership  ability.  Spec- 
ialization in  nursing  acknowledges  the 
larger  body  of  knowledge  available 
for  nursing  practice  and  the  impossi- 
bility that  it  can  be  acquired  and  util- 
ized soundly  and  in  its  entirety  by  any 
one  practitioner  .  .  .  The  role  com- 
ponents of  the  clinical  specialist  in- 
clude: 

1.  Teacher.  She  may  hold  formal 
classes  or  participate  in  inservice  pro- 
grams, but  her  effectiveness  is  on  a 
one-to-one  basis. 

2.  Therapist  and  practitioner.  She 
must  be  involved  with  direct  patient 
care.  She  should  demonstrate  skill  in 
clinical  assessment,  interpreting  pa- 
tient needs  and  nursing  intervention. 

3.  Consultant.  She  must  have  the 
freedom  to  move  from  unit  to  unit, 
offering  expertise  and  knowledge 
when  needed. 

4.  Researcher.' 

5.  Change  agent.  She  should  be  in- 
strumental in  effecting  changes  in  the 
system  of  delivering  care.^ 

Educational  requirements  should 
include   a  broad  base  in   psychopath- 


REGISTERED 
NURSES 

Applications  are  invited  for 

positions  in  the 

OPERATING  ROOM  at 

HIGH  POINT 

MEMORIAL 

HOSPITAL 

to  assist  staff  of  30  surgeons  in 
all  types  of  surgery  with  the  excep- 
tion of  heart  surgery. 

Salary:  $550  -  $625  monthly 

Time  and  one-half  for  overtime  in 

addition  to  call  pay 

Annual  merit  increments 

Full  Benefits 

For  further  information  write  to: 

Personnel  Director 
High  Point  Memorial  Hospital 
225  Boulevard  Street 
High  Point,  North  Carolina 
27262 

or  telephone 
Area  Code  919  -  882-2521 
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ology  and  pathophysiology  related  to 
the  clinical  specialty;  knowledge  and 
skills  in  the  clinical  practice  of  the 
specialty;  behavioral  sciences  essen- 
tial to  the  leadership  role  and  to  pre- 
pare a  person  to  be  a  change  agent; 
and  knowledge  and  understanding  of 
the  social  framework  in  which  health 
care  is  given. 

The  recent  statement  on  "Graduate 
Education  in  Nursing"  by  ANA  speaks 
of  nursing  specialization  not  as  a  fixed 
or  static  phenomenon;  rather,  as  a 
dynamic  process,  with  specialties  de- 
veloping in  response  to  society's  needs. 
As  individual  constellations  of  health 
care  needs  and  associated  problems  are 
identified,  nurses  must  organize  and 
apply  nursing  knowledge  and  develop 
specialized  competencies  to  deal  with 
them.  Certain  broad  categories  of 
specialization  now  recognized  in  nurs- 
ing include  medical-surgical,  maternal 
and  child,  psychiatric  and  mental 
health,  geriatric,  and  community 
health  nursing.  They  represent  differ- 
ent kinds  of  continuums  and  varying 
types  of  classifications  .  .  .  Specialties 
within  specialties  already  have  de- 
veloped, and  it  seems  likely  this  trend 
will  continue. 5 

Unresolved  problems  that  revolve 
about  the  clinical  specialist  include: 
Are  we  preparing  a  person  for  a  need 
which  the  profession  sees  and  not  a 
need  that  exists  for  the  patient?  Is 
society  willing  to  pay  for  a  clinical 
specialist?  Is  she  prepared  for  a 
function  or  a  job  description?  Should 
the  clinical  specialist  be  an  indepen- 
dent practitioner?  How  can  the  clinical 
practitioner  be  prepared  to  promul- 
'  gate  human  compassion  when  she 
works  in  a  setting  where  the  type  of 
care  is  not  the  chief  goal?  How  should 
she  be  evaluated?  In  terms  of  patient 
care?  In  terms  of  staff  development? 
In  terms  of  educational  abilities?  .  .  . 

Further  recognition  of  the  clinical 
specialist  within  the  structure  of  ANA 
should  be  in  the  proposed  Academy 
of   Nursing.   The   purpose   of  the   Ac- 


ademy is  the  advancement  of  know- 
ledge, education,  and  practice.  The 
purpose  is  not  intended  to  be  recog- 
nition of  the  individual  for  profession- 
al achievement  and  excellence.  Rather, 
it  is  intended  that  the  purpose  is  ac- 
hieved through  publication,  confer- 
ences for  the  discussion  of  new  ideas, 
the  study  of  specific  problems  in 
health  education  or  practice,  the  bring- 
ing of  informal  opinion  to  bear  on 
emerging  professional  problems,  etc. 
The  criteria  for  entrance  into  the  Ac- 
ademy are  yet  to  be  developed  .  .  . 
Presently  the  Bylaws  only  allow  per- 
sons who  are  certified  by  divisions  to 
be  eligible  for  the  Academy  .  .  . 

Thus  far,  I  have  introduced  the 
philosophical  concept  of  power,  spoken 
of  standards,  certification,  specialty 
nursing,  and  the  Academy  of  Nursing 
within  the  structure  of  ANA.  Concern- 
ing the  intent  of  these  concepts  I  have 
concern  .  .  . 

Are  we  properly  and  rightfully  us- 
ing the  power  that  is  ours,  power  that 
flows  from  accomplishment  and  con- 
trol of  the  situation?  Since  1966  high 
quality  persons  have  been  working 
with  the  proposed  standards,  certifi- 
cation, and  the  Academy.  The  work  is 
advancing  with  much  difficulty  and 
with  many  unanswered  questions.  The 
major  problem,  in  my  opinion,  is  that 
we  are  attempting  to  define  standards 
and  other  criteria  for  practice  when 
the  profession  has  not  yet  been  able 
to  define  and  identify  the  professional 
or  technical  practice  of  nursing.  The 
literature  supports  the  premise  that 
nursing  science  is  not  yet  sufficiently 
developed,  except  in  a  few  areas,  to 
permit  practice  that  is  derived  from 
a  nursing  science. 

This  does  not  preclude  that  profes- 
sional practice  in  nursing  is  impos- 
sible .  .  .  The  highest  possible  level 
of  knowledge  and  skill  on  the  part  of 
the  practitioner  is  demanded  when 
essentially  each  problematic  patient 
situation  the  nurse  encounters  is  uni- 
que .  .  .  The  professional  nurse  prac- 
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A  highlight  of  the  convention  was  a  reception  at  the  Governor's  Mansion.  Most  convention 
registrants  attended,  via  chartered  buses  arranged  by  District  Thirteen,  and  were  graciously 
received  by  the  First  Lady,  Mrs.  Robert  Scott,  and  NCSNA  officials.  At  left.  Dr.  Eloise  Lewis 
and  Mrs.  Scott  greet  visitors.  At  right  is  the  official  receiving  line:  Jean  Owens,  president 
of  District  Thirteen,  the  host  district  for  the  convention;  Mrs.  Mary  Edith  Rogers,  new 
NCSNA  president;  Mrs.  Scott;  Mrs.  Margaret  B.  Dolan,  chairman  of  arrangements  for  the 
reception;  Dr.  Lewis;  and  Helen  E.  Peeler,  NCSNA  executive  director. 


titioner  today  has  relatively  few 
guides  to  assist  her  in  determining 
what  evidence  she  should  search  for, 
in  evaluating  the  significance  of  the 
evidence  she  finds,  in  deciding  the 
nature  of  the  existing  problem,  or  in 
selecting  effective  courses  of  action. 
Under  these  conditions  she  must  of 
necessity  depend  upon  a  broad  range 
of  knowledge,  great  sensitivity,  highly 
developed  analytical  powers,  and  her 
own  creativity. 

There  are  many  who  support  the 
idea  that  in  the  strict  sense,  the  pro- 
fessional practice  of  nursing  is  a  goal 
which  is  yet  to  be  widely  attained  .  .  . 
While  I  support  the  development  of 
somewhat  universal  evaluative  stand- 
ards, particularly  in  specific  areas  of 
nursing  practice,  I  wonder  if  it  would 
not  be  better  to  first  concentrate  this 
high  level  talent  in  establishing  or 
further  developing  definitions  and 
components  of  professional  and  tech- 
nical practice  that  will  be  acceptable 
and  definitive  to  a  significant  number 
of  educators  and  practitioners. 

The  current  structure  of  ANA  is 
oriented  to  nursing  practice  that  is 
specifically  clinical  .  .  .  The  standards, 
certification,  and  the  Academy,  in  the 
present  framework,  recognize  only  the 


clinical  practitioners.  Where  are  the 
nursing  educators,  the  nursing  ad- 
ministrators? Where  is  found  the 
nursing  leadership?  Having  heard 
much  discussion  of  this  issue,  I  have 
wondered  if  the  nursing  educators  and 
the  nursing  administrators  are  being 
somewhat  defensive.  Do  we  feel  left 
out?  I  now  believe  that  the  structure 
is  as  it  should  be,  that  the  hierarchial 
ladder  or  recognition  for  persons  in 
the  practice  field  is  appropriate.  Ad- 
ministrators and  educators  are  dif- 
ferent facets  of  the  total  professional 
practice  with  responsibility  and  ac- 
countability channeled  differently. 

At  the  present  time  I  approve  the 
idea  of  an  Academy  of  Nursing  as  be- 
ing premature,  not  in  time  or  thought 
but  in  reality.  The  subsuming  levels 
of  practice  and  the  criteria  for  practice 
have  yet  to  be  sufficiently  developed 
to  lend  themselves  for  refinement  and 
a  statement  of  high-level  criteria  that 
are  required  for  entrance  into  an 
Academy  of  Nursing. 

In  regard  to  certification  I  take  is- 
sue with  the  levels  of  criteria.  Many 
of  our  schools  of  nursing  catalogs  have 
terminal  objectives  or  descriptions  of 
graduates  that  exceed  the  anticipated 
criteria  for  certification.  I  cannot  sup- 
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Fire  Extinguishers  —  Burglar  &  Fire  Alarms 
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Boat  Fire  Extinguishers 
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H.  J.   Belk,  Owner 

932  Lunsford  Place  —  Phone  375-7170 

Charlotte,  North  Carolina 

Nurses  and  other  personnel  needed  for  expanded  program  in  new 
ultra-modern  general  hospital  to  be  completed  in  Spring,  1970 


Mrs.  Joan  P.  Bing,  Director  of  Nursing  Services 
Telephone  1(703)  638-1516 

MARTINSVILLE  GENERAL  HOSPITAL 

15  Starling  Avenue  Martinsville,  Virginia 
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port  the  giving  of  recognition,  certain- 
ly not  the  mark  of  excellence,  to  prac- 
tice that  is  merely  above  minimum 
standards  or  a  level  of  safe  practice. 
I  firmly  believe  that  criteria  for  cer- 
tification should  be  that  of  high  level, 
truly  excellent  practice  that  is  obvious 
for  the  excellence  .  .  . 

The  clinical  specialist  would  receive 
professional  recognition  that  is  both 
deserved  and  needed,  by  specialty 
certification.  Meanwhile,  we  are  leav- 
ing a  very  important,  visible,  qualified 
group  of  nurses  behind  .  .  .  There  is 
a  difference  between  the  clinical  speci- 
alist and  the  nurse  who  specializes  in 
a  particular  area  of  practice  .  .  . 

My  primary  concern  is  that  of  the 
reward  aspect  in  this  hierarchial  struc- 
ture of  recognition  .  .  .  Where  stand- 
ards are  to  be  a  measure  of  a  level  of 
practice  of  the  profession,  certification 
is  a  recognition,  a  reward  of  good 
practice.  I  feel  that  our  personal  re- 
sponsibility, our  commitment,  should 
be  the  motivating  factors  for  excel- 
lence .  .  .  The  giving  of  credit  is  essen- 
tial to  the  dignity  of  man  .  .  .  credit 
does  not  follow  command  or  coersion, 
nor  does  it  entail  conspicuous  rewards 
.  .  .  We  expect  the  nurse  to  practice 
above  minimum  standards  of  safety — 
we  don't  reward  her  for  this  .  .  .  We 
commend  behavior  that  is  exercised 
when  strong  opinion  and  reason  for 
the  opposite  exists  .  .  .  We  commend 
such  behavior  as  loyalty  when  there 
was  no  pledge  of  loyalty,  compassion 
when  there  are  not  elements  in  a  sit- 
uation that  deserve  compassion,  ex- 
cellent practice  when  there  are  no  ex- 
ternal forces  .  .  . 

Let  us  recognize  our  power  as  nur- 
ses and  our  nurse  power  as  coming 
from  within  ourselves  as  individuals 
and  from  within  the  professional  as- 
sociation as  a  result  of  our  internal 
awareness  of  capacity  and  of  our  ac- 
complishments. Let  us  also  recognize 
that  we  and  the  association  have  ex- 
ternal power  and  that  we  use  the 
signs  and  symbols  of  power,  but  let 


Let  Us  Know! 

Any  member  of  NCSNA  who 
fails  to  receive  the  Tar  Heel 
Nurse  quarterly — March,  June, 
September,  or  December  — 
should  notify  headquarters. 

First  be  sure  you  send  us  any 
recent  change  of  address  or 
name. 

If  you  are  not  receiving  the 
magazine,  we  will  make  every 
effort  to  correct  our  mailing  list 
promptly. 


us  not  be  so  taken  up  with  the  extern- 
al signs  that  we  lose  our  capacity  for 
self-assessment  and  we  depend  on  the 
external  signs. 

What  a  lot  can  be  done  when  no  one 
cares  who  gets  the  credit!  .  .  . 

Taking  all  the  thoughts  I  have  pre- 
sented into  consideration,  we  are 
brought  back  to  ourselves,  and  know 
that  ultimately  the  standards  by  which 
we  measure  ourselves  and  the  mark  of 
our  excellence  flows  from  the  power 
within  us  and  the  use  of  that  power  as 
we  deem  fit. 

I  conclude  with  a  significant  quote 
from  Thoreau's  writing  of  Walden: 

"If  a  man  does  not  keep  pace  with 
his  companions,  perhaps  it  is  be- 
cause he  hears  a  different  drummer. 

Let  him  step  to  the  music  which  he 
hears,  however  measured,  or  far 
away." 
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THE  TIME  TO 

STOP  IS  NOW! 

Cigarette  smoking  is  the  major 
cause  of  lung  cancer.  Once  you 
have  this  disease,  your  chance 
of  being  saved  is  only  1  In  20. 
If  you  stop  smoking,  however, 
the  risk  of  getting  lung  cancer 
diminishes.  What  are  you  v/a\t- 
ing  for?  The  time  to  stop  is  noVv! 

AMERICAN  CANCER  SOCIETY 
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Sixteen  of  the  NCSNA  group  who  took  the  All-Hawaiian  Carnival  trip  last  summer  are 
shown  in  Honolulu  decked  out  in  their  muu  muus  and  leis.  Seated,  left  to  right:  Linda 
Collier,  Ahoskie;  Mahle  Kirby,  Morganton;  Mary  T.  Greene,  Morganton;  Pauline  Anderson, 
Greensboro;  Marian  Browder,  Weldon.  Standing,  left  to  right,  Nettie  B.  Pearson,  Ahoskie; 
Virl  Groce,  Morganton;  Atha  H.  Raulston,  Greensboro;  Wery  C.  Bennett,  Morganton;  Vera 
Lowman,  Greensboro;  Lois  Patterson,  Greensboro;  Evelyn  Kirkman,  Greensboro;  Jo  Fulk, 
Greensboro;  Carolyn  Fox,  Swannanoa;  Maeola  Ramsey,  Asheville;  Lee  Havens,  Greensboro. 


Membership  Awards 

District  Thirty-Two  walked 
away  with  two  of  the  three  1969 
membership  awards  to  districts. 

Our  newest  district,  District 
Thirty-Two,  received  the  award 
for  the  largest  precentage  in- 
crease (75.6  percent)  and  for 
the  largest  numerical  increase 
(31  new  members). 

District  Twenty-Six  won  the 
third  award  for  the  highest  per- 
centage of  potential  in  member- 
ship— 36.6  percent. 

Each  of  the  three  awards  was 
a  $20  check  from  NCSNA  for 
the  district  to  use  for  one  of  its 
special  projects  or  for  a  victory 
celebration. 


1969-70  Brochure 

Of  Nursing  Programs 

The  1969-70  brochure  listing 
North  Carolina  accredited  pro- 
grams in  nursing  has  a  new  for- 
mat. 

Published  annually  by  the 
North  Carolina  Board  of  Nursing, 
the  brochure  is  sponsored  by  the 
North  Carolina  League  for  Nurs- 
ing, NCSNA,  the  North  Carolina 
Licensed  Practical  Nurses'  Associ- 
ation, and  Health  Careers  for 
North  Carolina. 

This  year  the  brochure  is  a 
white  pamphlet  listing  pertinent 
data  on  each  accredited  school  and 
describing  the  various  education 
programs  preparing  students  for 
licensure. 
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Economic  and  General  Welfare 


Atha  H.  Raulston 

The  North  Carolina  State  Nur- 
ses' Association  and  the  American 
Nurses'  Association  have  develop- 
ed goals  for  an  Economic  Security 
Program  for  nurses  and  have  ex- 
pressed the  commitment  of  the 
professional  organization  to  the 
principle  that  it  is  a  nurse's  pro- 
fessional responsibility  to  seek  eco- 
nomic rewards  conducive  to  high 
quality  nursing  care  .  .  . 

Plank  8  of  the  ANA  Code  for 
Nurses  states:  "The  nurse,  acting 
through  the  professional  organiza- 
tion, participates  in  establishing 
and  maintaining  conditions  of  em- 
ployment conducive  to  high  qual- 
ity nursing  care." 

The  interpretive  statement  re- 
garding Plank  8  is  as  follows: 
"The  nurse  must  be  concerned 
with  the  conditions  of  economic 
and  general  welfare  within  her 
profession,  because  these  condi- 
tions are  important  determinants 
in  the  recruitment  and  retention 
of  well-qualified  personnel  and  in 
the  opportunity  for  each  nurse  to 
function  to  her  fullest  potential  in 
the  working  situation.  If  the  needs 
and  demands  of  society  for  both 


quality  and  quantity  of  nursing 
care  are  to  be  met,  the  profession- 
al association  and  the  individual 
nurse  must  share  in  the  effort  to 
establish  conditions  that  will  make 
it  possible  to  meet  these  needs. 

"An  appropriate  channel 
through  which  the  nurse  can  work 
constructively,  ethically,  and  with 
professional  dignity  to  promote 
the  employment  conditions  con- 
ducive to  high  quality  nursing 
care  is  the  economic  program  of 
her  professional  association.  This 
program,  encompassing  commit- 
ment to  the  principle  of  collective 
bargaining,  promotes  the  right 
and  responsibility  of  the  individ- 
ual nurse  to  participate  in  determ- 
ining the  terms  and  conditions  of 
her  employment. 

"This  participation,  to  be  most 
productive,  should  be  in  the  form 
of  a  group  approach  to  economic 


Adapted  from  an  address  by  Mrs. 
Raulston  at  the  1969  NCSNA  Bien- 
nial Convention.  Mrs.  Raulston  is 
director  of  public  health  nursing 
services,  Guilford  County  Health 
Department,  Greensboro,  and  a 
member  of  the  NCSNA  Committee 
on  Economic  and  General  Welfare. 
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action,  through  the  channels  pro- 
vided by  the  professional  organiza- 
tion and  with  that  organization 
providing  assistance  and  represen- 
tation in  nurses'  collective  negoti- 
ations with  employers.  In  this 
way,  the  nurse  can  work  most  ef- 
fectively to  achieve  working  con- 
ditions that  will  be  commensurate 
with  her  preparation,  qualifica- 
tions, functions,  and  responsibil- 
ities today  and  in  so  doing,  will 
promote  the  welfare  of  the  pub- 
lic." 

From  the  documents  establish- 
ing the  principles  and  policies  of 
the  Economic  Security  Program, 
it  is  clear  that  the  program  is  one 
of  dual  action.  We  have  recognized 
that  efforts  to  improve  salaries 
and  working  conditions  must  be 
coupled  with  efforts  to  improve 
practice  and  patient  care  .  .  . 

Barbara  Schutt  said  at  our  first 
biennial  convention:  "Poor  sal- 
aries feed  into  poor  practice  condi- 
tions. If  we  are  to  face  squarely 
our  responsibility  for  providing 
decent  health  care  to  society,  we 
must  recognize  that  one  of  the 
critical  problems  in  providing  this 
care  is  the  shortage  of  nurse  pow- 
er. And  how,  in  this  day  and  age, 


are  we  going  to  attract  young  per- 
sons to  nursing  and  keep  them  in 
it  if  we  don't  provide  worthwhile 
salaries  and  good  conditions  of 
practice?  Salaries  and  other  eco- 
nomic benefits  are  important  facts 
of  life — for  ourselves,  our  profes- 
sion, and  the  patients  we  care  for." 

.  .  .  Improving  the  working  con- 
ditions for  nurses  is  a  continuous 
process.  It  is  not  something  we  do 
in  an  economic  security  crisis  .  .  . 
We  have  a  responsibility  to  our 
profession  and  a  right  to  expect 
fair  compensation  and  benefits  for 
our  professional  services.  The 
goals  of  our  Association  have  been 
stated.  I  believe  in  them.  I  be- 
lieve in  the  Association  and  its 
programs  ...  It  is  through  our  As- 
sociation that  each  of  us  can  best 
work  to  accomplish  the  theme  of 
the  convention:  "Nurse  Power — 
How  To  Use  It  Effectively." 

Panel 

A  panel  of  nurses  who  have  had 
experience  in  how  the  Economic 
Security  Program  functions  on  the 
local  level  discussed  several  topics 
related  to  the  program :  How  to  or- 
ganize a  local  unit;  how  the  Eco- 
nomic Security  Program  can  as- 
sist nurses  with  patient  care  prob- 
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lems  as  well  as  economic  prob- 
lems; the  advantages  of  the  pro- 
fessional organization  versus  a 
union;  what  to  do  if  a  strike  oc- 
curs among  non-professional 
workers  in  the  hospital;  how  far 
can  the  local  unit  go  in  pressing 
for  economic  improvements; 
fringe  benefits  of  the  Economic 
Security  Program  in  insurance 
and  retirement  plans  available  to 
members. 

Participants  were  Janet  Askew 
of  Durham,  graduate  student  at 
University  of  North  Carolina  at 
Chapel  Hill;  Mrs.  Marjorie  Pear- 
sail  of  Greensboro,  public  health 
nurse  in  the  Guilford  County 
Health  Department;  Mrs.  Azalea 
Moseley  of  Asheville,  head  nurse 
at  Memorial  Mission  Hospital; 
Mrs.  Ruth  F.  Peters  of  Fayette- 
ville,  staff  nurse  at  the  VA  Hos- 
pital; Mrs.  Patricia  Brabble  of 
Plymouth,  staff  nurse  at  Washing- 
ton County  Hospital;  Martha  Nic- 
hols, Chapel  Hill,  head  nurse  at 
North  Carolina  Memorial  Hospital. 


ANA  Conferences 

NCSNA  had  22  official  sec- 
tion representatives  at  the  1969 
ANA  Clinical  Conference  in  At- 
lanta November  5-7. 

About  a  dozen  other  NCSNA 
members  also  attended. 

The  conferences  were  repeat- 
ed November  17-19  in  Minne- 
apolis, Minn.  Theme  this  year 
was  "Prospects  for  Practice". 

NCSNA  sponsors  the  attend- 
ance of  section  representatives 
to  the  ANA  Clinical  Conferences 
as  a  means  for  many  members 
to  share  in  the  conference  con- 
tent. The  official  representa- 
tives receive  $125  each  toward 
expenses  and  are  expected  to 
prepare  reports  of  the  confer- 
ence and  serve  as  resource  per- 
sons in  future  programs  and 
projects  of  the  Association  and 
their  sections. 


HARTSELL  FUNERAL  HOMES 

Albemarle  -  Midland 
Concord,  North  Carolina 

W.  E.  Sale  &  Sons,  Inc. 

MANUFACTURERS  OF  CHICKEN  AND  TURKEY  COOPS 

BUILDING   MATERIALS  — FINISHED   LUMBER 

Ronda,  North  Carolina 
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Minton  Plastic  &  Rubber  Company 

M.   B.   MINTON 

Reprocessors  of  Plastics 

DIAL  882-2918 

1200-A  Eastchester  Drive 
HIGH  POINT,  NORTH  CAROLINA 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinst-on,  North  Carolina 


Memorial  Hospital  of  Alamance  County 

Mrs.  Juanita   P.  Pickard,  Director  of  Nurses 
730  Hermitage  Road  Burlington,  N.  C.  27217 

THE  AMERICAN  THREAD 
COMPANY,  INC. 

MARBLE,  NORTH  CAROLINA 
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PEACE    COLLEGE 

Founded   1857 
RALEIGH,  NORTH  CAROLINA 

Two-year,  church-affiliated,  liberal  arts  college  for  women  in  the 
cultural-educational-social  and  political  center  of  North  Carolina 

SERVOMATION  of  Charlotte,  Inc. 

QUALITY  FOOD  SERVICE 

Professional  Management  of  Connplete  Vending  and  Food  Services 

Planned  and  Operated  to  Satisfy  Specific  Clients  Needs 

Around  The  Clock  Service 

Serving  Mecklenburg,  Gaston,  Kershaw,  Lancaster,  &  York  Counties  Since   1948 
5041  Belhaven  Boulevard  Phone  392-7331 

Charlotte,  North  Carolina 

BARRY  OF  GOLDSBORO,  INC. 

GOLDSBORO,  NORTH  CAROLINA 


ROSE  HILL  POULTRY  CORP. 

Home  of  Rose  Hill   Poultry 

Rose   Hill's   Home    Grown    Industry 

"Toward  a  Finer  Duplin  County** 

Dial  289-3191  —Highway   117   North 
ROSE  HILL,  NORTH   CAROLINA 

ALBEMARLE  HOSPITAL 

Robert  G.  Jeffries,  Administrator 
Elizabeth  City,   North  Carolina 

f  aJiktn  Irtrk  f  ar&s 

HANDCRAFT  COLONIAL  BRICK 
463-1131  New  London,  N.  C. 
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Sections  Revise  Recommended  Salaries 

Five  NCSNA  sections  revised  minimum  employment  standards 
at  biennial  section  business  meetings  at  the  October  convention.  The 
revisions  were  approved  by  the  Board  of  Directors. 

The  standards  represent  the  minimum  employment  conditions  for 
the  various  levels  of  practice  and  are  developed  and  recommended 
by  the  nurses  working  at  the  respective  levels.  They  are  designed  to 
serve  as  guides  to  the  practitioners  as  well  as  the  employers. 

In  most  cases  the  only  major  changes  made  this  year  were  upward 
revisions  in  recommended  beginning  salaries.  Copies  of  the  revised 
standards  for  the  five  sections — General  Duty,  Head  Nurses,  Oc- 
cupational Health,  Office  Nurses,  and  Public  Health  Nurses — will 
be  available  from  NCSNA  Headquarters  soon  after  January  1,  1970. 
Individual  members  may  obtain  copies  upon  request.  Copies  will  be 
distributed  to  institutions  and  agencies  employing  nurses. 

Following  are  the  new  annual  salary  recommendations  of  the  five 
sections: 


Section 

General  Duty 
Head  Nurses 


Occupational 
Health 


Office  Nurses 

Public  Health 
Nurses 


Recommended  minimum  beginning  annual  salary 

(A.D.  or  Diploma  Graduate)  $  7,500 

(Baccalaureate  graduate)  $  8,500 

Head  Nurse  $  8,520 

Assistant  Head  Nurse  $  7,500 

One-Nurse  Unit  $  8,500 

Staff  Nurse,  Multiple  Unit  $  8,500 

Supervising  Nurse  $  9,500 

(A.D.  or  Diploma  Graduate)  $  7,500 

(Baccalaureate  Graduate)  $  8,500 

General  Duty  Nurse  $  7,344-$  9,216 

Trainee  $  7,680-$  9,660 

Public  Health  Nurse  I  $  8,412-$10,608 

Public  Health  Nurse  II  $  8,808-$ll,100 

P.H.  Nursing  Supervisor  I  $  9,660-$12,240 

P.H.  Nursing  Supervisor  II  $11,100-$14,124 

Local  P.H.  Nursing  Director  I  $11,664-$14,844 

Local  P.H.  Nursing  Director  II  $12,840-$16,332 

P.H.  Nursing  Consultant  I  $11,664-$14,844 

P.H.  Nursing  Consultant  II  $12,840-$16,332 
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Your  Real  Salary- 
it's  Only  Worth  What  It  Will  Buy 


Mrs.  Else  M.  Harris 

Economic  Security  Field   Representative 

A.NA  "New  Approach"  Project 


In  the  past  10  years  your  salary 
has  been  doing  a  strip  tease — take 
if  off  here — take  it  off  there.  What 
do  you  really  have  left? 

On  the  next  page  is  a  report  of 
a  salary  survey  showing  that  this 
year  the  average  general  duty 
nurse  in  North  Carolina  is  receiv- 
ing $3,192  more  annually  than  she 
did  in  1959.  Does  this  make  you 
feel  pretty  good?  Make  you  pretty 
satisfied  about  achieving  better 
economic  status  for  nurses? 

Well,  look  again.  A  strip  tease 
has  been  going  on  in  those  10 
years  with  your  salary,  and  the 
sad  truth  is  that  the  $3,192  in- 
crease actually  amounts  to  only 
$639.73  in  buying  power. 

A  dollar  is  really  worth  what  it 
will  buy.  In  terms  of  purchasing 
power,  the  economic  status  of 
nurses  has  changed  very  little  in 
10  years — 2.8  percent  per  year. 


The  general  duty  nurse  earning 
the  median  beginning  salary  of 
$2,760  in  1959  paid  $377  in  federal 
income  taxes  (single — no  depen- 
dents), $79.50  in  Social  Security, 
and  $44.20  in  state  income  taxes. 
She  had  left  $2,259.30. 

The  general  duty  nurse  earning 
the  1969  median  beginning  salary 
of  $5,952  pays  $942.15  in  federal 
income  taxes,  $281.66  in  Social 
Security  taxes,  $162.60  in  state  in- 
come taxes,  and  in  addition  has 
$1,666.56  eaten  away  by  inflation. 
In  purchasing  power  she  has  $2,- 
899.03  left. 

Is  that  $639.73  gain  in  buying 
power  sufficient  to  cover  the  ex- 
tensive changes  in  practice  and  in- 
crease in  responsibility  in  the  last 
decade  for  the  professional  nurse? 

Talk  we  hear  about  "nurse's  pay 
is  improving",  and  "nursing  is 
becoming  more  economically  at- 
tractive" is  misleading.  The  eco- 
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nomic  status  of  nursing,  in  rela- 
tion to  salaries  for  other  occupa- 
tions and  professions  and  to  the 
rising  costs  of  everything  nurses 
have  to  buy,  has  not  made  signi- 
ficant improvement. 

The  U.  S.  Department  of  Labor 
reports  that  for  the  first  nine 
months  of  this  year,  annual  wages 
plus  benefits  for  workers  covered 
in  labor  contracts  increased  8.1 
percent  over  last  year.  During  the 
same  period,  wages  in  the  con- 
struction industry  were  up  12.5 
percent. 

Hospital  costs  increased  12.4 
percent  in  1968  alone.  You  know 
what's  happened  to  food  prices. 


Obviously  nurses*  salaries  have 
a  long  way  to  go  to  be  competitive 
in  1969.  Don't  be  misled  into 
thinking  the  nurse  is  more  than 
$3,000  higher  on  the  economic 
totem  pole  than  she  was  10  years 
ago.  It's  really  only  $639.73— 
barely  enough  for  a  new  sofa  or 
a  color  TV. 

We  have  a  long  way  to  go  to 
raise  significantly  the  economic 
status  of  nurses.  One  factor  is  a 
continuing  demonstration  of  the 
increasing  value  of  the  nurse  in 
health  care.  A  very  important  fac- 
tor is  making  up  our  minds  to  do 
something  about  our  economic 
status,  and  then  acting  together 
to  achieve  our  economic  goals. 


Qei  tUe  ^aoU,   Ma'am 


The  report  of  the  NCSNA  salary  survey  which  appears  on  the 
following  pages  was  based  on  questionnaires  mailed  to  directors  of 
nursing  in  North  Carolina  hospitals. 

No  report  is  being  prepared  at  this  time  on  the  questionnaires 
which  appeared  in  the  June  issue  of  Tar  Keel  Nurse  and  which  were 
designed  for  use  of  the  individual  nurse.  We  are  not  yet  able  to  reach 
conclusions  on  the  basis  of  the  questionnaires  returned  from  in- 
dividuals. We  did  reach  the  conclusion,  however,  that  many  nurses 
do  not  know  what  the  employment  policies  are  in  the  institutions 
where  they  work.  For  instance,  nurses  working  at  the  same  level 
in  the  same  institution  gave  us  conflicting  answers  about  such 
questions  as  number  of  paid  holidays,  vacation  and  sick  leave 
policies. 

The  conflicting  answers  we  received  indicate  that  every  nurse 
should  have  her  own  copy  of  the  institution's  employment  policies. 
If  you  can't  get  these  policies  in  writing,  this  is  a  good  reason  to 
organize  a  local  unit.  Getting  employment  policies  in  writing  for 
every  nurse  could  be  the  first  order  of  business  for  your  unit. 
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Nurse  Salaries— 1969 


Mrs.  Mary  C.  Davison 
Assistant  Executive  Director,    NCSNA 


During  the  past  two  decades 
several  surveys  of  employment 
conditions  of  nurses  employed  in 
North  Carolina  hospitals  have 
been  conducted  by  NCSNA.  The 
most  recent  survey,  in  the  Spring 
of  1969,  was  preceded  by  others 
in  1951,  1953,  1955,  and  1959. 

The  questionnaires  have  not 
been  identical;  however,  in  many 
instances  comparisons  may  be 
drawn,  especially  between  data 
gathered  from  the  1959  and  1969 
surveys.  As  in  the  1959  report  this 
resume  excludes  hospitals  in 
North  Carolina  under  federal  con- 
trol, since  the  employment  prac- 
tices in  these  institutions  are  not 
applicable  to  this  survey. 

In  1959  questionnaires  were 
sent  to  170  hospitals  with  84  hos- 
pitals (or  approximately  49.9%) 
responding. 

Of  the  178  hospitals  surveyed 
in  1969,  there  were  99  responses 
(or  approximately  55.6%). 


1959 

1969 

Less  than   50 

beds 

19 

22 

50-99  beds 

26 

25 

100-299  beds 

27 

41 

300  +  over 

12 

12 

84 


99 


More  than  4200  registered  nur- 
ses are  employed  in  the  99  hos- 
pitals responding  in  1969. 

Twenty-three  hospitals  reported 
no  unfilled  positions  budgeted  for 
registered  nurses,  while  76  re- 
ported a  total  of  565  RN  positions 
vacant. 

Employment  practices  related 
directly  to  salaries  were  included 
in  the  survey.  Of  the  99  institu- 
tions responding,  19  have  no  plan 
for  salary  increments,  42  based 
increments  on  service  only,  20 
were  based  on  service  and  merit, 
16  on  merit  only,  and  2  failed  to 
respond.  Increment  intervals 
range  from  6  months  to  two  years, 
but  75%  of  the  hospitals  reported 


74 


TAR   HEEL   NURSE 


Beginning    Monthly    Salaries 
(rounded  to  the  nearest  whole  dollar) 

General   Duty  Nurse  Head  Nurse 


Supervisor 


1959 

1969 

1959 

1969 

1959 

1969 

High 

$290 

$650 

$320 

$700 

$373 

$732 

Median 

230 

496 

250 

535 

280 

570 

Low 

175 

329 

200 

338 

200 

435 

Min.  Cash 
Salary  Goal 
Oct.,  1969 

650 
(AD  and 
Diploma) 

708 
(Bacc.) 

710 

750 

No.  of  Hosps. 
Reporting 

63 

94 

47 

72 

51 

64 

the  first  increment  after  one  year 
of  employment.  The  increment 
range  reported  was  from  $.83  per 
month  to  $75.00  for  staff  nurses. 

Part-time  registered  nurses  are 
employed  by  88  institutions.  Em- 
ployment of  only  full-time  R.N. 
personnel  was  reported  by  11  of 
those  responding.  The  salaries  re- 
ported were  close  to  those  of  staff 
nurses  if  calculated  on  a  per-shift 
basis. 

In  1959,  52  (62% )  of  the  report- 
ing hospitals  gave  additional  pay 
for  evening  duty.  Eighty-two 
(83%)  of  t]ae  hospitals  responded 
positively  in  the  1969  survey.  The 
range  was  from  $5.00  to  $30.00  in 
1959  and  from  $5.00  to  $110.00  in 
1969.  The  median  in  1959  was 
$15.00;  in  1969  the  median  was 
$47.00.  Thirteen  hospitals  report- 
ed no  nurses  working  the  evening 
shift. 


The  figures  for  night  duty  dif- 
ferential were  as  follows:  1959 — 
56  hospitals  (67%)  granted  ad- 
ditional pay;  1969 — 83  hospitals 
(84%  )  paid  night  differential.  The 
range  in  1959  was  $5.00  to  $30.00, 
with  a  median  of  $14.00;  in  1969 
the  range  was  $5.00  to  $100.00 
with  a  median  of  $45.00. 

It  was  interesting  to  note  that 
in  57  institutions  the  evening  and 
night  differentials  are  the  same; 
17  reported  a  larger  amount  paid 
for  evening  than  night  duty;  while 
8  indicated  the  reverse — more  pay 
for  night  than  evening  duty. 

Data  on  salary  differentials  bas- 
ed on  educational  preparation 
were  sought  in  the  recent  ques- 
tionnaire. Twenty-one  hospitals 
paid  a  median  beginning  salary  of 
$28.00  more  than  base  salary  to 
graduates  of  baccalaureate  nurs- 
ing    programs.     Ten     additional 
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nurse  employers  reported  a  salary 
differential  but  did  not  state  the 
amount. 

The  40-hour  week  is  apparently 
almost  an  accepted  fact  of  nurse 
employment.  There  were  but  five 
exceptions,  Nurses  in  four  hos- 
pitals work  a  44-hour  week  and  in 
one  hospital  a  38.75-hour  week. 

The  number  of  paid  holidays 
granted  to  nurses  has  increased 
over  the  years.  For  example:  in 
1959  there  were  7  hospitals  which 
granted  no  holidays,  in  1969  there 
were  none.  In  1959,  42%  of  the  re- 
porting institutions  granted  6  holi- 
days each  year;  in  1969  the  same 
number  of  holidays  were  granted 
by  61%. 

Paid  annual  vacation  days  at  the 
end  of  one  year  of  employment 
have  also  increased.  Ten  vacation 


days  were  granted  annually  in 
30%  of  the  hospitals  surveyed  in 
1959.  By  1969  ten  days  vacation 
was  the  policy  in  59%  of  the  agen- 
cies surveyed.  The  1955  survey 
revealed  that  in  25%  of  the  hospit- 
als vacation  days  increased  over 
the  first  five  years;  in  1959  the 
number  had  risen  to  38%;  in  1969 
it  reached  54%. 

For  many  years  the  majority  of 
hospitals  have  granted  12  days  of 
sick  leave  annually.  Apparently 
sick  leave  policies  have  changed 
little;  however,  in  1955,  47%  re- 
ported that  sick  leave  could  not  be 
accumulated  and  in  1959  it  had 
decreased  to  30%,  while  in  1969 
only  22%  responded  in  this  man- 
ner. 

Employment  practices  relating 
to  leaves  of  absence  ivith  pay  have 
apparently  improved  in  North 
Carolina. 


Leave  for  death  or  illness  in  family 
(3  days  in  majority  of  hosps.) 

1959 
80% 

1969 

86% 

Military  Leave 

36% 

22% 

Professional— (meetings,   Convention,  etc.)* 

86% 

96% 

Leaves  without  pay 
Educational 
Maternity 

69% 

81% 

86% 
87% 

*ln  1955  only  26%  of  the  hospitals 

granted 

paid 

professional 

leave. 

Insurance  plans  for  profession- 
al nurse  employees  which  are 
partly  or  wholly  paid  by  employ- 
ers are  now  available  in  more 
hospitals  than  10  years  ago. 
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Type  of  Insurance 

1959 

1969 

Life 

Sickness  and  Accident 

Hospitalization 

Retirement 

24%      50% 

6%      32% 

40%      72% 

16%      50% 

TAR   HEEL  NURSE 

An  employment  practice  which 
has  gained  widespread  employer 
acceptance  in  recent  years  is  that 
of  writing  personnel  policies  and 
making  copies  available  to  em- 
ployees. The  1959  survey  revealed 
that  81%  of  the  responding  em- 
ployers had  adopted  this  practice; 
by  1969  the  percentage  had  in- 
creased to  84%. 

Orientation  programs  varied  in 
length,  content,  and  method;  how- 
ever, 89  reported  some  type  of 
program  for  new  employees.  A 
typical  response  indicated  two 
weeks  of  orientation  under  the 
supervision  of  a  head  nurse.  Many 
hospitals  reported  that  newly  em- 
ployed R.N.s  spent  2  to  3  days 
with  Inservice  Education  staff. 

Written  notice  of  termination 
of  employment  is  required  of  R.N. 
employees  in  almost  all  of  the  hos- 
pitals surveyed.  Two  weeks  is 
specified  in  72%,  three  weeks  is 
required  in  3%  and  four  weeks  in 
the  remaining  25%  of  institutions. 
In  14  of  the  99  institutions,  the 
employer  is  not  expected  to  give 
written  notice  of  termination,  and 
in  6  more  is  expected  to  give  short- 
er notice  than  the  employee. 


ACS  Announces 
Doctor-Nurse  Meeting 

The  17th  combined  doctor-nurse 
meeting  sponsored  by  the  Ameri- 
can College  of  Surgeons  will  be 
held  March  16-18  at  the  Sheraton 
Park  Hotel  in  Washington,  D.  C. 

As  guests  of  the  college,  nurses 
pay  no  registration  fee. 

Nurses'  sessions  will  include  dis- 
cussions on  postoperative  compli- 
cations and  management  of  thor- 
acic surgery  patients,  current  sta- 
tus of  the  operating  room  tech- 
nician and  medical  assistant,  dy- 
namic trends  in  the  treatment 
of  contamination,  microbiology, 
burns  and  electrocutions  from 
monitoring  and  other  electrical 
equipment,  and  chromosomes  and 
malignancies.  A  program  partici- 
pant is  Dr.  Alexander  Webb,  Jr., 
of  Raleigh. 

Official  housing  forms  are  avail- 
able from:  T.  E.  McGinnis,  Man- 
ager of  Exhibits  and  Meeting  Ar- 
rangements, American  College  of 
Surgeons,  55  East  Erie  Street, 
Chicago,  111.  60611. 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,   Director  of  Nursing 
Burlington,  Norf-h  Carolina 
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DEPENDABLE 
HOSIERY  MILLS,  INC. 

LIBERTY,  NORTH  CAROLINA 


The  HENRY  WALKE  Company 

1616  Independence  Boulevard  West 

P.  0.  Box  1105  Phone  334-5391 

Charlotte,  North  Carolina 


LAURENS  GLASS,  INC. 

P.  0.  Box  372 
Henderson,  North  Carolina 


RED  HILL  HOSIERY  MILL 

Manufacturers  of  Men's  and  Boy's  Half  Hose 

FRED  GOOD,  Manager 

Phone  327-4663  1634  19th  Avenue,  N.E. 

Hickory,  North  Carolina 


BOBBY-LYNN 

Hosiery  Finishers,  Inc. 

High  Point,  North  Carolina 


GEORGE  W.  KANE,  INC. 

General  Contractor 

Commercial  —  Industrial 

Greensboro  —  Henderson  —  Roxboro 

Box  2327  Phone  682-0311 

Durham,  North  Carolina 
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Individual  Accountability 


Mary  McRee,  R.N. 

Executive  Director 

North  Carolina  Board  of  Nursing 


Health  laws  in  North  Carolina 
include  mandatory  practice  acts 
for  the  physician  and  the  nurse 
to  the  end  that  the  patient  will  be 
safeguarded  where  medical  and 
nursing  practices  are  concerned. 
Current  license  duly  issued  by 
the  respective  board  charged  with 
enforcement  of  the  act  signifies 
that  the  individual  is  legally  au- 
thorized to  practice  as  designated 
in  the  state  of  North  Carolina. 

Under  the  Nursing  Practice  Act 
(NPA)  the  Board  of  Nursing 
licenses  an  individual  as  R.N.  or 
L.P.N,  in  accordance  with  require- 
ments specific  to  the  type  of  prac- 
tice in  which  he/she  has  legally 
qualified  to  engage.  Moreover,  this 
Act  recognizes  that  an  unlicensed 
person  may  contribute,  legally,  to 
patient  care  by  carrying  out 
"specified  mechanical  acts." 

In  defining  the  practice  of  nurs- 
ing by  L.P.N.,  the  Act  requires  the 
L.P.N,  to  nurse  within  the  scope 
of  simple  nursing  procedures  not 
requiring  the  knowledge  in  quali- 
fications stated  for  an  R.N. 

Both  the  L.P.N,  and  the  un- 
licensed person  must  function  un- 
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der  direction  and  supervision  of 
an  R.N.,  licensed  physician,  or 
licensed  dentist. 

The  R.N.  is  legally  authorized  to 
actualize  responsibilities  of  nurs- 
ing practice  as  defined  in  the  law. 
Depth  and  scope  of  practice  can 
be  extended  from  the  legal  base 
provided:  (1)  appropriate  com- 
petencies are  developed  and  in- 
dividually recognized;  and  (2)  ex- 
tension of  practice  does  not  re- 
quire the  making  of  medical  diag- 
noses nor  the  prescription  of  med- 
ical therapies. 

Although  the  law  specifies  that 
physicians  can  direct  and  super- 
vise the  L.P.N,  or  unlicensed  in 
nursing  care,  the  probability  of  the 
physician's  having  opportunity  for 
sufficient  presence  and  contact  to 
do  so  is  unlikely  in  most  instances. 

Just  as  the  M.D.  diagnoses  the 
pathophysiological  condition  of 
the  patient  and  orders  medical 
therapies,  so  the  R.N.  plans  and 
orders  nursing  care.  In  other 
words,  the  R.N.  regulates  nursing 
care  which  involves  judgment  as 
to:  kinds,  sequence,  timing  of  and 
adjustments     in     care,     and     the 
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"when  —  where  —  how — what  — 
who"  of  assigning  other  person- 
nel, as  L.P.N.'s,  for  nursing  or 
supporting  tasks. 

The  extent  to  which  nursing 
care  is  regulated  by  the  R.N.  is 
directly  related  to  the  opportun- 
ities provided  and  capitalized  on 
for  appropriate  involvement  with 
patients  and  other  personnel. 

Opportunities  for  improving  the 
management  of  nursing  care  by 
the  R.N.  include  (but  are  not 
limited  to)  determination,  within 
employment  settings,  that:  (1) 
staffing  plans  consider  location  of 
patients  and  their  needs;  (2)  de- 
vices and  modes  for  controlling, 
implementing,  and  supervising 
nursing  care  of  patients  by  R.N.'s 
are  serviceable;  and  (3)  each  R.N., 
L.P.N.,   and  unlicensed  person  is 


alert  to  legal  implications  of  ac- 
tions including  individual  account- 
ability under  the  NPA. 

The  NPA  emphasizes  the  sing- 
ular in  requirements  and  applica- 
tion of  the  law.  That  is,  the  Act 
speaks  to  nursing  welfare  of  each 
patient  by  addressing  the  mandate 
of  license  required  to  each  in- 
dividual who  would  practice  or 
offer  to  practice  nursing  in  this 
State.  Therefore,  accountability 
under  North  Carolina  Nursing 
Law  is  individual,  whether  an 
R.N.,  an  L.P.N,  or  an  unlicensed 
person. 

This  concept  of  "individual  ac- 
countability" is  a  major  criterion 
of  the  Board  of  Nursing  in  carry- 
ing out  its  charge  of  enforcement 
of  the  nursing  law. 


Ritz-Craft  Homes,  Inc. 

See  Your  Nearest  Authorized   Dealer  For  Your  RITZ-CRAFT 
A  Quality  Mobile  Home 

MAXTON,   NORTH  CAROLINA  28364 
KRISPY   KREME  DOUGHNUT  COMPANY 

"AMERICA'S    FAVORITE    DOUGHNUT" 


WudmlVieme^ 


Charlotte 


® 


Winston-Salem 

and 

Raleigh,   North   Carolina 


Greensboro 
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EDGECOMBE 
Casket  Company,  Inc, 

Pine  Tops,  North  Carolina 


HORTON  IRON  &  METAL  COMPANY 

Wilmington,  North  Carolina 


llbn  MULL'S 

MOTEL  &  RESTAURANT 


'^ONE  OF  THE  FINEST  FOR  COMFORT  &  GOOD  FOOD 
Dial  327-6291        HICKORY,  N.  C.        Highway  70,  64  &  321  East 


KING  AID  COTTON  COMPANY 

Gastonia,  North  Carolina 

Northside  Shopping  Center 

40   FINE  STORES  AND  SERVICES  ^ 

Telephone  767-1346 
Akron  Drive  Exit  Off  Expressway  52 
Winston-Salem,  North  Carolina 

PEERLESS  SPINNING  CORPORATION 

LOWELL, 
NORTH  CAROLINA 


DECEMBER,    1969  81 


BIG  BEAR 

SUPER  MARKETS 

Asheboro     *  Burlington     *  Greensboro 
*  High  Point     *  Thomasville 
*  Winston-Salem     *  Eden 


( 


KNOW 

AMERIGAN 

GANGER'S 

GANGER 

WARNING  . 

>  SOGIETY 

SIGNALS  ^ 

^ 

STAFFING  NEW  HOSPITAL 

Opening  next  few  months,  new  250-bed  J.C.A.H.  accredited  hospital, 
associated  teaching  for  Bowman  Gray  School  of  Medicine,  own  School 
of  Nursing. 

*  Registered  Nurses 

*  Licensed  Practical  Nurses 

*  Educational  Director 

Competitive  Salaries  /  Liberal  Benefits  /  New  Equipment 
Write:  Mrs.  G.  J.  Andrews,  Director  of  Nursing,  Reynolds  Memorial 
Hospital,  1101  East  7th  Street,  Winston-Salem,  N.  C. 
An  Equal  Opportunity  Employer. 


SMITHERMAN 
COTTON  MILLS 


TROY,  NORTH  CAROLINA 
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Nursing  Practice  j 

Nursing  Education  ' 

Employment  Opportunities  l 

Consultation  and  Counseling  \ 


=  PC&PS 


Nursing  Employment 
Opportunities 

Director  of  Nursing,  Comprehensive 
Health  Program— Community-oriented  pro- 
gram offering  complete  health  services  to 
enrolled  membership  from  predominantly 
low-income  sections  of  large  city  in  Pied- 
mont. Duties:  Plan,  organize,  and  direct 
nursing  activities  aimed  at  providing  health 
care  to  a  defined  low-income  target  area; 
emphasis  on  broad  range  of  family  and 
community  problems  affecting  health;  pro- 
gram will  assume  responsibility  for  con- 
tinuous care  of  members,  including  in  hos- 
pital, home,  health  center,  and  other  ap- 
propriate sites.  Qualifications:  Experience 
in  nursing  supervision  and  training;  Mast- 
er's Degree  in  public  health  nursing  desir- 
able.  Salary:   $9,720-$  12,240  annual. 

Director  of  Nursing  Service— 85-bed  gen- 
eral community  hospital  in  Piedmont. 
Duties:  Plan,  organize,  direct,  supervise, 
evaluate  activities  of  divisions  of  nursing 
service;  formulate  and  present  inservice 
program.     Qualifications:      Experience      in 


nursing  service  administration.  Salary: 
$8,000-$10,000   annual   beginning. 

Director  of  Nursing— 100-bed  general 
hospital  on  Coast.  Duties:  Direct  all  levels 
of  nursing  personnel;  function  as  day  sup- 
ervisor; plan  inservice  program  monthly. 
Qualifications:  B.S.  degree  minimum;  M.S. 
degree  preferable  with  some  experience 
in  nursing  service  administration.  Salary: 
$8,000-$9,000  annual. 

Director  of  Associate  Degree  Program  in 

Nursing— Community  college  in  Piedmont. 
Duties:  Organize  and  direct  program;  In- 
cludes some  teaching,  directing  student 
clinical  experiences,  and  supervising  nurs- 
ing program  staff.  Qualifications:  Master's 
degree  in  nursing  education  with  prior 
teaching  experience,  preferably  in  A.D. 
program.  Salary:  $12,000-$  14,000  annual. 

Nursing  Instructor,  Part-Time— State  sup- 
ported psychiatric  hospital.  Duties:  Teach 
mental  health  aides  in  program  sponsored 
by  Department  of  Labor.  Qualifications: 
Degree  In  nursing  with  experience  In 
teaching  basic  nursing  skills.  Salary:  $5.00 
per  hour.  f 


GARDNER.  WEBB  COLLEGE 

BOILING  SPRINGS,  N.  C. 

A   LIBERAL  ARTS   SENIOR   COLLEGE 

Providing  courses  in  Engineering,  Medicine,  Nursing,  Agriculture,  Forestry, 

Dentistry,  Optometry,  Pharmacy,  Music,  Accounting  and  General   Business, 

Secretarial   Science,    Data    Processing,   Associate    in    Art    in    Nursing    .    .    . 

and  other  basic  courses. 

For  information  write:   DIRECTOR  OF  ADMISSIONS,   GARDNER-WEBB  COLLEGE 

BOILING   SPRINGS,   N.  C. 

Two  six-week  Summer  School  terms  offering   regular  college  courses  and   remedial 

math   and   English   are   available. 
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MARK  YOUR  CALENDAR 


Date 

Jan.   5-6,    1970 


Jan.    8-9,  1970 


Meeting  Place 

NCSNA    Workshop    for    District    Officers,      John  Yancey  Motor 
Eastern   Region  Hotel 

Atlantic  Beach 

NCSNA    Workshop    for    District    Officers,       Holiday  Inn  (1-85) 
Piedmont  Region  Burlington 


Jan.    14-15,  1970     NCSNA    Workshop    for    District    Officers, 
Western  Region 

Feb.     2,  1970  NCSNA  Workshop  on  Economic  and  Gen- 

eral  Welfare,   Eastern   Region 


Feb.    4,  1970  NCSNA  Workshop  on  Economic  and  Gen- 

eral Welfare,  Piedmont  Region 

Feb.   6,   1970  NCSNA  Workshop  on  Economic  and  Gen- 

eral Welfare,  Western  Region 

March  4-6,  1970  Annual  Meeting,  North  Carolina  League 
for  Nursing 

March  6-7,  1970  Annual  Convention,  Student  Nurse  As- 
sociation of  North  Carolina 

March  16-18,  1970  Combined  Meeting  for  Doctors  and 
Nurses,  sponsored  by  American  College 
of  Surgeons 

May  3-8,   1970  Biennial    Convention,    American     Nurses' 

Association 

Oct.  26-30,  1970      NCSNA  Biennial  Clinical  Sessions 


Holiday  Inn  (1-40) 
Morganton 

School    of    Nursing 

Aud. 
ECU,  Greenville 

Albert  Pick  Motor  Inn 
Greensboro 

Battery    Park   Hotel 
Asheville 

Sir  Walter  Hotel 
Raleigh 

Sir  Walter   Hotel 
Raleigh 

Sheraton  Park  Hotel 
Washington,    D.   C. 

Miami   Beach,   Fla. 

White    House    Inn 
Charlotte 


AJN  Takes  Over 
Film  Service 

The  American  Journal  of  Nurs- 
ing Company  will  take  over  the 
ANA-NLN  Film  Service  early  in 
1970. 

Through  its  new  Educational 
Services  Division,  the  Company 
will  offer  the  materials  that  are 


now  available  through  the  Film 
Service,  as  well  as  reprints  and 
other  aids  to  learning  for  the 
nursing  profession. 

This  action  of  the  AJN  Com- 
pany, authorized  by  its  Board  of 
Directors,  followed  a  specific  re- 
quest of  the  boards  of  ANA  and 
the  National  League  for  Nursing. 


84 


TAR  HEEL   NURSE 


New  JCAH  Regulations  on  Nursing  Service 
Endorsed  by  ANA  Commission 


New  regulations  for  Hospital 
Nursing  Services  recently  pub- 
lished by  the  Joint  Commission  on 
Accreditation  of  Hospitals  have 
been  reviewed  and  endorsed  by 
the  American  Nurses'  Association 
Commission  on  Nursing  Services. 


REEVES 

BROTHERS 

INC. 

BOX  431 
RUTHERFORDTON,  N.  C. 

Murray 

Distributing 

Company 

Distributors  of 

Bprden's  Cheese 

& 

Mrs.    Filbert's 

Products 

in 

Charlotte  -  Greensboro 

Kinston 

North   Carolina 


These  regulations  are  part  of  the 
proposed  new  Standards  for  Hos- 
pital Accreditation  and  have  been 
greatly  expanded  and  revised.  In 
the  past  the  JCAH  accreditation 
program  placed  little  emphasis  on 
the  nursing  services  department. 

ANA  members  and  the  ANA's 
Commission  on  Nursing  Services 
have  played  a  large  role  in  the 
development  of  the  new  JCAH 
Regulations  for  Hospital  Nursing 
Services.  A  small  committee  of 
nurses,  chaired  by  Dr.  Eleanor  C. 
Lambertsen,  developed  initial  rec- 
ommendations for  JCAH  that 
were  based  on  the  standards  al- 
ready established  by  the  nursing 
profession — ANA's  Standards  for 
Organized  Nursing  Services. 

In  1968,  Dr.  John  D.  Porterfield, 
director  of  JCAH,  met  with  the 
ANA  Commission  on  Nursing 
Services  to  discuss  the  current  and 
long-range  goals  of  the  total  JCAH 
program.  The  Commission  had  op- 
portunity to  review  and  make  rec- 
ommendations regarding  several 
drafts  of  the  proposed  regulations. 

Virginia  M.  Paulson  of  Minne- 
apolis, chairman  of  the  ANA's 
Commission  on  Nursing  Services, 
states:  "We  commend  the  JCAH 
for  this  project  and  support  the 
implementation  of  the   standards 
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TURNER'S 
Convalescent  Nursing  Home 

Mrs.  Mary  L.  Turner,  R.N. 

Owner  and  Operator 

Hwy.  18  N.  —  P.  O.  Box  708 

Dial  487-8261 

25  Bed  Capacity  —  24  Hour  Care 

Special  Diets 

Approved  by 

N.  C.  State  Board  of  Health 

Personal  Physician  Attendance 

Close  to  Shopping  Center 

Shelby,  North  Carolina 

RICHEY  SHOES 

Bank  Americard  —  First  Bank  Card 
member  of  Interbank 

Personalized  Shoe  Service 

For  Men — Women — Children 

Prescription  Service 

Custom  Made  Shoes 

Complete 

Orthopedic  Shoe  Service 

319   N.  Tryon  Street 
Phone  376-4801 

Charlotte,   N.   C. 


BANK 

of 

BELMONT 

Phone  825-5331 

BELMONT, 
NORTH  CAROLINA 


used  in  the  regulations.  We  urge 
all  nurses  to  know  the  standards 
and  contribute  initiative,  know- 
ledge, energy,  and  support  to  the 
implementation  of  these  stand- 
ards. The  new  JCAH  Regulations 
provide  a  new  and  most  significant 
mechanism  by  which  nursing  can 
achieve  the  nationwide  use  and 
adherence  to  the  Standards  for  Or- 
ganized. Nursing  Services  pre- 
viously established  by  ANA." 

The  ANA  Commission  believes 
this  is  an  important  first  step,  but 
that  nursing  must  continue  to 
work  with  JCAH  to  develop  bet- 
ter survey  and  evaluation  tools, 
greater  nurse  participation  in  the 
survey,  evaluation,  and  review 
procedures  of  the  JCAH.  One  of 
ANA's  major  goals  is  to  become 
an  effective  influence  on  the  ac- 
reditation  mechanisms  for  all 
types  of  health  care  facilities. 

The  Commission  on  Nursing 
Services  has  also  been  communi- 
cating recently  with  the  JCAH  in 
regard  to  the  accreditation  coun- 
cils now  being  considered  by  JC- 
AH for  facilities  for  the  mentally 
retarded,  psychiatric  facilities,  and 
nursing  homes.  The  ANA  Com- 
mission is  working  to  obtain  ANA 
representation  on  each  of  these 
councils  as  they  are  established. 

The  ANA  Commission  has  al- 
ready accepted  an  invitation  from 
JCAH's  Commission  on  Accredita- 
tion of  Rehabilitation  Facilities  to 
form  a  liaison  committee.  ANA 
members  serving  on  this  commit- 
tee will  be  Mary  E.  Shaughnessy, 
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associate  professor,  Duke  Univer- 
sity Graduate  Division  on  Nursing; 
Dr.  June  Rothberg,  dean,  Adelphi 
University  School  of  Nursing;  and 
Lena  M.  Plaisted,  professor  and 
director.  Rehabilitation  Nursing 
Program,  Boston  University. 

The  new  JCAH  Regulations  for 
Hospital  Nursing  Services  may  be 
obtained  from  the  Joint  Commis- 
sion on  Accreditation  of  Hospitals, 
645  North  Michigan  Avenue,  Chi- 
cago, 111.  60611.  The  cost  is  $1.50 
per  copy. 


Burlington 
Upholstery  Co. 

Dial  226-7692 

1117  East  Webb  Ave. 

Burlington,  N.  C. 

R.  C.  CROOKS 
PRINTING 

Dial  782-8514 

20  South  Spring  Street 

Concord,  North  Carolina 


Duke  Symposium  for 
Nurse  Educators 

This  fall  115  nurse  educators 
from  across  the  country  gathered 
in  Durham  for  a  symposium  spon- 
sored by  the  Duke  University 
School  of  Nursing  and  funded  by 
the  Nurse  Traineeship  Program 
of  the  U.S.  Public  Health  Service. 

The  topic,  "Theoretical  Ap- 
proaches and  Innovative  Practices 
in  Curriculum  Development",  was 
a  timely  one,  for  the  knowledge 
explosion  and  rapid  changes  in 
the  American  educational  system 
are  posing  increasingly  complex 
questions  for  nurse  educators. 

Concrete  evidence  of  this  fact 
was  demonstrated  by  the  over- 
whelming number  of  applications 
which  were  received.  Of  the  67 
baccalaureate  nursing  programs 
which  were  represented  at  the 
symposium,  it  seemed  that  a  maj- 
ority were  currently  involved  in 
major  curriculum  revision.  Con- 
sequently interest  was  high,  and 
the  participants  left  with  renewed 
stimulation  for  helping  to  design 
creative  curricula  that  would 
meet  the  unique  needs  of  their  stu- 
dents and  their  schools. 

The  faculty,  chosen  for  their  ex- 
pertise in  various  aspects  of  cur- 
riculum development,  provided 
the  backbone  of  the  program  by 
presenting  formal  papers  and 
leading  discussions  on  the  issues 
they  raised.  Representatives  from 
the  fields  of  education,  psychology, 
philosophy,  and  nursing  discussed 
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changing  students,  curriculum 
evaluation,  experiential  learning 
beliefs  and  values,  and  societal 
needs  as  they  relate  to  curriculum 
development.  The  final  sessions 
were  devoted  to  an  examination  of 
two  philosophical  bases  for  cur- 
riculum design  and  their  imple- 
mentation in  current  baccalaure- 
ate nursing  programs — the  cur- 
riculum based  on  the  idea  of 
"process  as  content"  at  the  Uni- 
versity of  California  at  San  Fran- 
cisco, and  the  continuous-progress 
curriculum  which  is  in  operation 
at  Arizona  State  University. 

Patricia  A.  Lawrence  was  pro- 
ject director. 


Conference  on 
Coronary  Care 

"Post-Hospital  Care  of  Coronary 
Patients"  is  the  topic  of  a  national 
nursing  conference  to  be  held  Feb- 
ruary 25-26,  1970,  at  John  Mar- 
shall Hotel,  Richmond,  Va. 

The  conference  is  sponsored  by 
the  American  Heart  Association, 
Council  on  Cardiovascular  Nurs- 
ing; the  Heart  Disease  and  Stroke 
Control  Program,  Division  of 
Chronic  Disease  Programs,  U.S. 
Public  Health  Service;  with  the 
Virginia  Heart  Association  coop- 
erating. 

Further  information  is  available 
from:  Katharine  A.  Lembright, 
R.N.,  Assistant  Director,  Depart- 
ment of  Medical  Education,  Amer- 
ican Heart  Association,  44  East 
23rd  Street,,  New  York,  N.Y.  10010. 
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News  from  the  Regional  Medical  Program 


RMP  Exhibits 

The  North  Carolina  Regional 
Medical  Program  sponsored  three 
exhibits  in  the  educational  exhibit 
area  during  the  NCSNA  conven- 
tion. Materials  depicting  the  work 
of  the  Diabetes  Consultation  and 
Education  Service,  the  Coronary 
Care  Unit  Training  and  Develop- 
ment Project,  and  the  Cardiopul- 
monary ;flesuscitation  Project 
were  displayed,  the  two  latter 
projects  in  cooperation  with  the 
North  Carolina  Heart  Association. 

Five  nurses  associated  with 
these  RMP  projects  were  present 
at  various  times  in  the  exhibition 
area  to  interpret  program  activi- 
ties to  interested  members.  They 
were  Julia  Watkins,  Pat  Law- 
rence, Barbara  Bain,  Margaret 
Keller,  and  Audrey  Booth.  For 
the  project  nurses,  this  opportun- 
ity for  question  and  comment  ex- 
change was  of  great  interest  as 
"feedback"  for  present  activities 
and  guides  to  future  planning. 

Stroke  Program  Progresses 

The  four  counties  participating 
in  the  Comprehensive  Stroke  Pro- 
gram have  completed  their  first 
series  of  inservice  education  pro- 
grams for  local  health  personnel, 
according  to  Margaret  Keller,  nur- 
sing education  coordinator.  There 
were  five  sessions  held  in  each 
county,  with  a  total  of  204  par- 


ticipants and  attendance  of  656. 
The  encouraging  attendance  by 
nurse  personnel  in  Vance,  Surry, 
Ashe,  and  Catawba  counties  re- 
flects the  interest  and  concern  that 
the  nursing  profession  has  to  im- 
prove their  skill  and  abilities  in 
the  care  of  the  stroke  patient. 

The  four  local  stroke  teams  that 
include  14  "stroke"  nurses  were 
responsible  for  assisting  and  im- 
plementing these  inservice  educa- 
tion programs.  Nurse  participants 
included  not  only  those  from  hos- 
pitals and  health  departments  but 
also  office  nurses,  private  duty 
nurses,  nursing  home  and  rest 
home  personnel. 

Three  more  counties,  Halifax, 
Cumberland,  and  Craven,  are 
now  implementing  a  local  stroke 
program.  A  second  Basic  Training 
Course  in  Comprehensive  Stroke 
Care  was  held  last  month  in  Win- 
ston-Salem, attended  by  some  14 
nurses. 

Miss  Keller  attended  a  four- 
week  workshop  on  Rehabilitation 
Nursing  at  Rancho  Los  Amigos 
Hospital,  Downey,  California,  in 
the  fall. 

Rachel  Nunley,  R.P.T.,  who 
joined  the  project  staff  as  physical 
therapy  education  coordinator  in 
September,  will  be  available  for 
consultation  to  local  nurses  and 
physical  therapists  on  comprehen- 
sive stroke  care. 


DECEMBER,    1969 


89 


STEPHENSON  MUSIC  CO. 

Hammond  Organs  —  Pianos 

Steihway  -  Knight  -  Everett 
Hardman  -  Cable-Nelson 

Dial  832-2019 

101  West  Peace  St.,  Raleigh,  N.  C. 


Wilson  Country  Club  Pro  Shop 

Grover  Bullin,  Pro 
Telephone  243-6700  Wilson,  North  Carolina 


Kerney  E.  Overman,  Jr. 

Residential  —  Commercial  —  Industrial 

Building  or  Remodeling 

Homes  Built  To  Your  Specifications 

FREE  ESTIMATES 

DIAL  584-7523     —     HUFFMAN   MILL  ROAD 

BURLINGTON,   NORTH  CAROLINA 


COOK^S  WAREHOUSE,  INC. 

Winston-Salem,  North  Carolina 


WENDELL  GARMENT  COMPANY,  Inc. 

Contractors  for  Men's,  Women's  Wearing  Apparel 
WENDELL,   NORTH  CAROLINA 


RENTAL  Uniform  Service 

INDUSTRIAL  UNIFORMS 

SHIRTS  AND  PANTS  —  COVERALLS  —  SHOP  COATS 

Dial  872-2718  Barkley  Road 

Statesville,  North  Carolina 


90  TAR  HEEL  NURSE 


Coronary  Care  Course 

The  third  coronary  care  nurse 
training  course  sponsored  by  the 
Coronary  Care  Unit  Training  and 
Development  Project  of  the  North 
Carohna  Heart  Association  and 
RMP  was  completed  last  month. 
According  to  Barbara  Bain,  nurs- 
ing education  coordinator  for  the 
project,  45  nurses  representing  29 
hospitals  were  enrolled  in  the 
four-week  program. 


Enrollees  participated  in  one 
week  of  didactic  study,  followed 
by  a  three-week  assignment  to 
one  of  eight  preceptor  hospitals  for 
clinical  experience  in  care  of  the 
patient  with  coronary  heart  dis- 
ease. Participating  preceptor  hos- 
pitals assign  preceptor  nurses  who 
attend  the  week  of  didactic  pre- 
sentation and  then  are  responsible 
for  working  with  the  nurse 
trainees  during  the  clinical  ex- 
perience. 
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Another  aspect  of  the  program 
is  the  consultation  service.  Archi- 
tectural, medical,  hospital  admin- 
istrative, and  medical-legal  con- 
sultation are  available,  in  addition 
to  nursing.  Basic  nursing  consul- 
tation, principally  in  relation  to 
planning,  is  given  by  Mrs.  Eliza- 
beth Mason,  nurse  member  of  the 
Medical  Care  Commission  staff, 
and  consultation  relating  to  nurs- 
ing service  and  nursing  practice 
in  the  coronary  care  unit  is  given 
by  Miss  Bain. 
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Mental  Health  Study 
Sponsored  by  ANA 

The  American  Nurses'  Associa- 
tion has  received  a  grant  of  $46,- 
127  from  the  National  Institute  of 
Mental  Health  to  study  innovative 
aspects  of  nursing  practice  in  com- 
munity mental  health  programs. 

The  grant  supports  the  first  of 
three  proposed  conferences — one 
national  and  two  regional — to  ex- 
amine and  report  on  the  emerging 
role  of  nurses  in  the  growing  num- 
ber of  community  mental  health 
programs.  The  project  is  being 
sponsored  by  ANA's  Division  on 
Psychiatric  and  Mental  Health 
Nursing  Practice. 

The  first  conference  will  be  held 
in  New  York  City,  February  25-27, 
and  will  be  invitational.  Elaine  B. 


Goldman,  part-time  adjunct  assist- 
ant professor  in  the  continuing  ed- 
ucation program  of  Adelphi  Uni- 
versity School  of  Nursing,  is  pro- 
ject director. 

Two    regional    conferences    are 
proposed  as  follow-up. 
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Peofile  and  £{AeHt4>,.,. 

Mrs.  Anne  R.  Warner,  director 
of  the  ANA  Public  Relations  De- 
partment, has  been  accredited  by 
the  Public  Relations  Society  of 
America.  Accreditation  by  PRSA 
is  recognized  as  the  highest  pro- 
fessional status  in  the  public  re- 
lations field. 


The  University  of  North  Caro- 
lina at  Chapel  Hill  has  announced 
the  following  new  School  of  Nurs- 
ing faculty  appointments: 

Barbara  Bain  (B.S.N.,  M.S.N., 
Duke  Univ.)  assistant  professor; 
Beverly  Ann  Bowser  (B.S.N., 
Duke  University;  M.S.,  University 
of  Maryland)  assistant  professor; 
Lois  Kopp  (B.S.N.,  State  Univer- 
sity of  New  York  at  Buffalo; 
M.S.N.,  Yale  University  School  of 
Nursing)  assistant  professor;  June 
Decker  Watson  (B.S.P.H.N.,  Uni- 
versity of  North  Carolina  at 
Chapel  Hill;  M.A.,  Columbia  Uni- 
versity) assistant  professor;  Sally 
Winn  Nicholson  (B.S.N.,  UNC- 
Chapel  Hill;  M.N.,  Emory  Uni- 
versity)   assistant   professor: 

Ruth  Evelyn  Larsen  Aabel 
(B.S.,  M.P.H.,  UNC-Chapel  Hill) 
instructor;  Dorothy  Lillian  Mer- 
row  (B.S.,  University  of  Pitts- 
burgh; M.S.N.,  Duke  University) 
instructor;  Elaine  F.  Wishart 
(B.S.N.,  Duke  University;  M.S., 
UNC-Chapel  Hill)  instructor;  Mar- 
jorie  Bernard  Wells  (B.S.,  Uni- 
versity of  Wyoming;  M.S.,  Uni- 
versity of  Colorado)  instructor; 
Elizabeth     C.     Morrison,     B.S.N., 
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University     of     Tennesee;     M.S., 
Rutgers  University)   instructor. 


Mrs.  Alma  McCracken,  immedi- 
ate past  president  of  District  Five, 
has  retired  after  16  years  with  the 
Mecklenburg  County  Health  De- 
partment. Public  health  nurses 
and  friends  honored  her  with  a 
charm  bracelet  commemorating 
her  years  a:::-  a  public  health  nurse. 


education  department  at  John 
Umstead  Hospital  at  Butner.  A 
graduate  of  Presbyterian  School 
of  Nursing,  Charlotte,  she  holds 
a  B.S.  degree  from  New  York  Uni- 
versity. She  formerly  was  on  the 


Mrs.  Mr?.ry  Robinson  has  been 
named  assistant  director  of  nurs- 
ing in  chr.^ge  of  inservice  educa- 
tion at  St.  Joseph's  Hospital,  Ashe- 
ville.  She  is  a  graduate  of  Me- 
morial Mission  School  of  Nursing. 


Mrs.  Marjorie  Huitt  Hawkins  is 
a  new  instructor  in  the  nursing 
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faculty  at  Watts  School  of  Nurs-  ment  mission  in  Tunisia. 

ing,  Durham,  and  at  UNC  School  

of  Nursing,  Chapel  Hill.  Mrs.    Doris    B.    Jones    (Grady 

Hospital,   School  of  Nursing,   At- 

Lydia  Ann  DeSantis,  former  in-  lanta,  Ga.;  B.S.N,  and  M.A.,  North 

structor  at  Duke  University  School  Carolina  Central  University)   has 

of  Nursing,  is  a  member  of  the  been  appointed  assistant  professor 

medical  staff  aboard  the  hospital  of  maternal   and   child   health   at 

ship  S.S.  HOPE  serving  in  Tunis,  North  Carolina  Central  University. 

Tunisia.  This  mission  is  the  eighth  Mrs.  Jones  has  had  broad  experi- 

voyage  for  the  ship  in  its  10-year  ence  in  nursing  education  as  well 

history.  The  ship  is  scheduled  for  as  nursing  service  and  in  the  field 

a    10-month    teaching   and    treat-  of  high  school  guidance. 
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